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25311084 

From: Hampton,Scott R (BPA) - NSP-4400-LL 

Sent: Mon Mar 15 08:31:11 2021 

To: Kuhn,Shana L (BPA) - NS-4400-LL 

Subject: Legal Documents 

Importance: Normal 

Attachments: image001.png 

FYI, I received a protest package from APR's legal team. There is one to us (and Nick) and a second to GAO. I'll 
forward them to you if you are interested, just let me know. 

This is really interesting reading their logic for challenging the results. 

Scott R. Hampton 

Manager, Supplemental Labor Management Office 

Bonneville Power Administration 

Phone: 360-418-8293 

Cell: (b)(6) 
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From: Hampton,Scott R (BPA) - NSP-4400-LL 

Sent: Mon Mar 15 08:32:22 2021 

To: Longfellow,James N (BPA) - NSP-4400-LL; Kayton,Lisa A (BPA) - NSP-4400-LL; Marsh,Solomonn P (BPA) - NSP-4400-LL; 

Falcon,April L (BPA) - NSP-4400-LL; Hagedorn,William G (BPA) - NSP-4400-LL 

Subject: FW: Bid Protest of APR Staffing, Sol No. BPA-75829-006 

Importance: Normal 

Attachments: 2021-03-15 -APR- Protest Letter of APR Staffing (GAO) PROTECTED.pdf; 2021-03-15 -APR -Att 1 PROTECTED.pdf; 

2021-03-15 -APR-Att 2 PROTECTED.pdf; 2021-03-15 -APR -Att 2-a PROTECTED.pdf; 2021-03-15-APR -Att 2-b PROTECTED.pdf; 

2021-03-15 -APR-Att 2-c PROTECTED.pdf; 2021-03-15 -APR-Att 2-d PROTECTED.pdf; 2021-03-15 -APR-Att 2-e PROTECTED.pdf; 

2021-03-15 -APR-Att 3 PROTECTED.pdf; 2021-03-15 -APR -Att 4 PROTECTED.pdf; 2021-03-15 -APR-Att 5 PROTECTED.pdf; 

image001.png 

Keeping you in the loop. Needless to say, don't forward. 

Scott R. Hampton 

Manager, Supplemental Labor Management Office 

Bonneville Power Administration 

Phone: 360-418-8293 

Cell: (b )(6) 

1 

BPA-2021-00512-F 1627 



25310840 

From: Brewer, Babette <babette.brewer@stoel.com> 
Sent: Monday, March 15, 2021 12:32 AM 
To: Jenkins,Nicholas M (BPA) - CGP-7 <nmjenkins@bpa.gov>; Rodriguez,Cody L (BPA) - NSSV-4 
<clrodriguez@bpa.gov>; Savage,Claudia F (BPA) - NSSF-4 <cfsavage@bpa.gov>; Hampton,Scott R (BPA) -
NSP-4400-LL <srhampton@bpa.gov> 
Cc: Tucker, S. Lane <lane.tucker@stoel.com>; Smith, Connor R. <connor.smith@stoel.com> 
Subject: [EXTERNAL] Bid Protest of APR Staffing, Sol No. BPA-75829-006 

Good morning, 

Please see the attached filed today with the GAO via the EPDS system in the above referenced matter. Hard 
copies to follow via Federal Express next day air. 

Thank you, 

Babette Brewer 

Babette Brewer I Practice Assistant 

STOEL RIVES LLP I 510 "L" Street, Suite 500 I Anchorage, AK 99501 
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Direct: (907) 263-8418 I Fax: (907) 277-1920 

babette.brewer@stoel.com I www.stoel.com 

This email may contain material that is confidential, privileged and/or attorney work product for the sole use of the 
intended recipient. Any unauthorized review, use, or distribution is prohibited and may be unlawful. 
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From: Hampton,Scott R (BPA) - NSP-4400-LL 

Sent: Mon Mar 15 08:33:03 2021 

To: Longfellow,James N (BPA) - NSP-4400-LL; Kayton,Lisa A (BPA) - NSP-4400-LL; Marsh,Solomonn P (BPA) - NSP-4400-LL; 

Falcon,April L (BPA) - NSP-4400-LL; Hagedorn,William G (BPA) - NSP-4400-LL 

Subject: FW: Bid Protest of APR Staffing, Sol. No BPA-75829-006 (BPA) 

Importance: Normal 

Attachments: 2021-03-15 -APR- Protest Letter of APR Staffing (BPA) PROTECTED.pdf; 2021-03-15 -APR-Att 1 PROTECTED.pdf; 

2021-03-15 -APR-Att 2 PROTECTED.pdf; 2021-03-15 -APR -Att 2-a PROTECTED.pdf; 2021-03-15-APR -Att 2-b PROTECTED.pdf; 

2021-03-15 -APR-Att 2-c PROTECTED.pdf; 2021-03-15 -APR-Att 2-d PROTECTED.pdf; 2021-03-15 -APR-Att 2-e PROTECTED.pdf; 

2021-03-15 -APR-Att 3 PROTECTED.pdf; 2021-03-15 -APR -Att 4 PROTECTED.pdf; 2021-03-15 -APR-Att 5 PROTECTED.pdf; 

image001.png 

FYI. Do not forward. 

Scott R. Hampton 

Manager, Supplemental Labor Management Office 

Bonneville Power Administration 

Phone: 360-418-8293 

Cell: 
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From: Brewer, Babette <babette.brewer@stoel.com> 
Sent: Sunday, March 14, 2021 11 :47 PM 
To: Jenkins,Nicholas M (BPA) - CGP-7 <nmjenkins@bpa.gov> 
Cc: Tucker, S. Lane <lane.tucker@stoel.com>; Smith, Connor R. <connor.smith@stoel.com>; Rodriguez,Cody L 
(BPA) - NSSV-4 <clrodriguez@bpa.gov>; Savage,Claudia F (BPA) - NSSF-4 <cfsavage@bpa.gov>; 
Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov> 
Subject: [EXTERNAL] Bid Protest of APR Staffing, Sol. No BPA-75829-006 (BPA) 

Please see the attached documents. Hard copies to follow by Federal Express next day air. 

Thank you, 

Babette 

Babette Brewer I Practice Assistant 

STOEL RIVES LLP I 510 "L" Street, Suite 500 I Anchorage, AK 99501 

Direct: (907) 263-8418 I Fax: (907) 277-1920 

babette.brewer@stoel.com I www.stoel.com 
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This email may contain material that is confidential, privileged and/or attorney work product for the sole use of the 
intended recipient. Any unauthorized review, use, or distribution is prohibited and may be unlawful. 
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From: Mannen,Kimberly A (CONTR) - NSP-4400-LL 

Sent: Mon Mar 15 08:45:01 2021 

To: Cedergreen,Natalie K (CONTR) - NSP-4400-LL; Couron,Elissa L (CONTR) - NSP-4400-LL; Cutler,Taylor A (CONTR) - NSP-4400-LL; 

Gonzalez,Marcia A (CONTR) - NSP-4400-LL; Goodell,Elizabeth N (CONTR) - NSP-4400-LL; Neuber,Rian M (CONTR) - NSP-4400-LL; 

Sasser,Jordan E (CONTR) - NSP-4400-LL; Wilmarth,Stephanie (CONTR) - NSP-4400-LL; Kayton,Lisa A (BPA) - NSP-4400-LL; 

Keith,Nicholas R (BPA) - NSP-4400-LL; Marsh,Solomonn P (BPA) - NSP-4400-LL; McCarthy,David C (BPA) - NSP-4400-LL 

Cc: Gonzalez,Marcia A (CONTR) - NSP-4400-LL; Hampton,Scott R (BPA) - NSP-4400-LL 

Subject: ACTION REQUIRED: Communications to Managers 

Importance: High 

Attachments: EM_ 13115_IMPACTED_CFTE_MGR.oft; Impacted Workers_Mgr_031521.xlsx 

Good morning everyone. Communication for rationalization starts today. We all have a role in this process. Here 
are the details: 

Kim - 3/15 

Email to remaining suppliers w/ info for Triad and CRGT workers (will be sending this AM) 

Email to impacted Triad and CRGT workers (will send this PM) 

CSCs- 3/15 
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Send managers who have impacted workers (CRGT and Triad only) the email template attached. Do not 
send any info on APR and VanderHouwen employees at this time. 

o Please see list attached. 

o I've removed the workers who are going through recompetes instead of rationalization and I've also removed 
APR and VH employees. The list is sorted by BPA manager. I've highlighted the managers who are assigned to 
more than one CSC. Please coordinate with each other so the manager only receives one email from us with all 
impacted employees listed. 

o When you save the email in the folder, please put the manager's name at the front of the file (last, first). For 
example: Albright, Meg_SLMO Supplier Rationalization - Impacted Contract Personnel 

Please be sure to distribute all emails TODAY. 

Kim - 3/16 

DocuSign envelopes will be distributed to impacted Triad and CRGT workers 

Kim Mannen 

ACS Professional Staffing 
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Business Systems Analyst 

Supplemental Labor Management Office I NSP-4400-LL 

Bonneville Power Administration 

360.418.25741 kamannen@bpa.gov 
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Sent: 

Subject: SLMO Supplier Rationalization: Impacted Contract Personnel 

Importance: Normal 

Attachments: image001.gif; plchdr.htm 

Hi Manager Name: 

As outlined in the February 2021 Manager's Briefing Packet, the Supplemental Labor Management Office (SLMO) 
is reducing the number of Supplemental Labor suppliers to better manage costs for BPA's contingent workforce 
program. Through an objective scorecard process, SLMO has determined the suppliers whose contracts will not be 
renewed. 

The following contract workers on assignment in your organization are impacted by this change. They will be able 
to select a new employer and negotiate a new compensation package to continue their assignment at BPA: 

Worker Name 1 
Worker Name 2 
Worker Name 3 

These workers' current assignments will continue as-is, just under a different employer. Their 3-year bill rate 
increase and 5-year re-compete dates will not change. 

This transition requires NO ACTION by managers; please do not discuss the transition with workers. 
SLMO is communicating directly with impacted workers and is providing the information necessary for a successful 
transition. If impacted workers come to you with questions or concerns, please redirect them to their employer or to 
SLMO. 

Please contact supplementallabor@bpa.gov with any questions or concerns. To expedite a response, please note 
"Supplier Rationalization", worker name and the BPA organization in the subject line of the email. 
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Thank you. 

Supplemental Labor Management Office 
Bonneville Power Administration 
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From: Hagedorn,William G (BPA) - NSP-4400-LL 

Sent: Mon Mar 15 09:02:08 2021 

To: Hampton,Scott R (BPA) - NSP-4400-LL; Longfellow,James N (BPA) - NSP-4400-LL; Kayton,Lisa A (BPA) - NSP-4400-LL; 

Marsh,Solomonn P (BPA) - NSP-4400-LL; Falcon,April L (BPA) - NSP-4400-LL 

Subject: RE: Bid Protest of APR Staffing, Sol. No BPA-75829-006 (BPA) 

Importance: Normal 

Attachments: image001.png 

Wow. They are not wading in like VH. They are diving in the deep end with an expensive law firm. I respect the 
commitment. 

Respectfully, 

Bill Hagedorn 

360-418-1658 

From: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov> 
Sent: Monday, March 15, 2021 8:33 AM 
To: Longfellow,James N (BPA) - NSP-4400-LL <jnlongfellow@bpa.gov>; Kayton,Lisa A (BPA) - NSP-4400-LL 
<lakayton@bpa.gov>; Marsh,Solomonn P (BPA) - NSP-4400-LL <spmarsh@bpa.gov>; Falcon,April L (BPA) -
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NSP-4400-LL <alfalcon@bpa.gov>; Hagedorn.William G (BPA) - NSP-4400-LL <wghagedorn@bpa.gov> 
Subject: FW: Bid Protest of APR Staffing, Sol. No BPA-75829-006 (BPA) 

FYI. Do not forward. 

Scott R. Hampton 

Manager, Supplemental Labor Management Office 

Bonneville Power Administration 

Phone: 360-418-8293 

Cell: (b )(6) 

From: Brewer, Babette <babette.brewer@stoel.com> 
Sent: Sunday, March 14, 2021 11 :47 PM 
To: Jenkins.Nicholas M (BPA) - CGP-7 <nmjenkins@bpa.gov> 
Cc: Tucker, S. Lane <lane.tucker@stoel.com>; Smith, Connor R. <connor.smith@stoel.com>; Rodriguez,Cody L 
(BPA) - NSSV-4 <clrodriguez@bpa.gov>; Savage,Claudia F (BPA) - NSSF-4 <cfsavage@bpa.gov>; 
Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov> 
Subject: [EXTERNAL] Bid Protest of APR Staffing, Sol. No BPA-75829-006 (BPA) 
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Please see the attached documents. Hard copies to follow by Federal Express next day air. 

Thank you, 

Babette 

Babette Brewer I Practice Assistant 

STOEL RIVES LLP I 510 "L" Street, Suite 500 I Anchorage, AK 99501 

Direct: (907) 263-8418 I Fax: (907) 277-1920 

babette.brewer@stoel.com I www.stoel.com 

This email may contain material that is confidential, privileged and/or attorney work product for the sole use of the 
intended recipient. Any unauthorized review, use, or distribution is prohibited and may be unlawful. 
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From: Hampton,Scott R (BPA) - NSP-4400-LL 

Sent: Mon Mar 15 09:03:38 2021 

To: Falcon,April L (BPA) - NSP-4400-LL 

Subject: RE: Bid Protest of APR Staffing, Sol. No BPA-75829-006 (BPA) 

Importance: Normal 

Attachments: image001.png 

Nope, not yet. Claudia kept it a little more informal to start. But they still might. 

Scott R. Hampton 

Manager, Supplemental Labor Management Office 

Bonneville Power Administration 

Phone: 360-418-8293 

Cell: (b )(6) 

From: Falcon,April L (BPA) - NSP-4400-LL <alfalcon@bpa.gov> 
Sent: Monday, March 15, 2021 9:02 AM 

1 
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To: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov> 
Subject: RE: Bid Protest of APR Staffing, Sol. No BPA-75829-006 (BPA) 

Did Vanderhouwen do a formal protest like this? 

From: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov> 
Sent: Monday, March 15, 2021 8:33 AM 
To: Longfellow,James N (BPA) - NSP-4400-LL <jnlongfellow@bpa.gov>; Kayton,Lisa A (BPA) - NSP-4400-LL 
<lakayton@bpa.gov>; Marsh,Solomonn P (BPA) - NSP-4400-LL <spmarsh@bpa.gov>; Falcon,April L (BPA) -
NSP-4400-LL <alfalcon@bpa.gov>; Hagedorn,William G (BPA) - NSP-4400-LL <wghagedorn@bpa.gov> 
Subject: FW: Bid Protest of APR Staffing, Sol. No BPA-75829-006 (BPA) 

FYI. Do not forward. 

Scott R. Hampton 

Manager, Supplemental Labor Management Office 

Bonneville Power Administration 

Phone: 360-418-8293 

Cell: (b )(6) 
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From: Brewer, Babette <babette.brewer@stoel.com> 
Sent: Sunday, March 14, 2021 11 :47 PM 
To: Jenkins,Nicholas M (BPA) - CGP-7 <nmjenkins@bpa.gov> 
Cc: Tucker, S. Lane <lane.tucker@stoel.com>; Smith, Connor R. <connor.smith@stoel.com>; Rodriguez,Cody L 
(BPA) - NSSV-4 <clrodriguez@bpa.gov>; Savage,Claudia F (BPA) - NSSF-4 <cfsavage@bpa.gov>; 
Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov> 
Subject: [EXTERNAL] Bid Protest of APR Staffing, Sol. No BPA-75829-006 (BPA) 

Please see the attached documents. Hard copies to follow by Federal Express next day air. 

Thank you, 

Babette 

Babette Brewer I Practice Assistant 

STOEL RIVES LLP I 510 "L" Street, Suite 500 I Anchorage, AK 99501 

Direct: (907) 263-8418 I Fax: (907) 277-1920 

babette.brewer@stoel.com I www.stoel.com 
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This email may contain material that is confidential, privileged and/or attorney work product for the sole use of the 
intended recipient. Any unauthorized review, use, or distribution is prohibited and may be unlawful. 
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From: Hampton,Scott R (BPA) - NSP-4400-LL 

Sent: Mon Mar 15 09:13:08 2021 

To: Bell,Kevin (BPA) - LG-7; Savage,Claudia F (BPA) - NSSF-4 

Subject: APR and VH 

Importance: Normal 

Attachments: image001.png 

Scott R. Hampton 

Manager, Supplemental Labor Management Office 

Bonneville Power Administration 

Phone: 360-418-8293 

Cell: (b )(6) 
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From: Hampton,Scott R (BPA) - NSP-4400-LL 

Sent: Mon Mar 15 09:15:55 2021 

To: Kayton,Lisa A (BPA) - NSP-4400-LL; Marsh,Solomonn P (BPA) - NSP-4400-LL; Hagedorn,William G (BPA) - NSP-4400-LL; 

Longfellow,James N (BPA) - NSP-4400-LL; Falcon,April L (BPA) - NSP-4400-LL 

Subject: FW: VanderHouwen Supplier 

Importance: High 

Attachments: image001.png; Vanderhouwenletter.pdf; image002.png 

FYI. .. .. 

Scott R. Hampton 

Manager, Supplemental Labor Management Office 

Bonneville Power Administration 

Phone: 360-418-8293 

Cell: (b)(6) 

From: Kuhn,Shana L (BPA) - NS-4400-LL <slkuhn@bpa.gov> 
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Sent: Monday, March 15, 2021 7:58 AM 
To: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov> 
Subject: FW: VanderHouwen Supplier 
Importance: High 

Another .. . 

From: 
~~ ... ~. 

Sent: Sunday, March 14, 2021 3:55 PM 
To: Kuhn,Shana L (BPA) - NS-4400-LL <slkuhn@bpa.gov> 
Subject: VanderHouwen Supplier 
Importance: High 

Good Afternoon Shana, 

Please find the attached letter in support of my consultant company. 

VanderHouwen has shown outstanding stewardship throughout my career in numerous ways. 

The letter documents their role in reaching out to the community and helping those in need. 

I have been with them over 8 years and have had 4 contracts through them. BPA is the fourth contract. 

2 
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Thank-you, 
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March 14, 2021 

Attn : Shana Kuhn 

Supply Chain Services, Suite L75 

Bonneville Power Administration 

4400 NE 77th Avenue 

Vancouver, WA 98662 

Dear Shana : 

I am writing regarding my employer VanderHouwen not being selected to represent consultants 

at BPA. I am a , • 
have been with VanderHouwen fo~ 
BPA is my • company they placeci"~e'~~ 
would like to point out that I would not be working at BPA if 
it was not for them. I started at BPA , , -They appealed to me during my career because they took 

I checked out other consultant companies, and they seem to 
treat their people like a number. 

Some of the things I like about VanderHouwen are that they 
create strong community relationships. They had hosted the 

for the Children 

VanderHouwen also hosts numerous events in support of 
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I am not exactly sure what 
scorecard metrics BPA kept 
track of, but for me I want to 
work for an organization that 
has strong community ties. 
I want to work for a company 
that values their employees 
and the community. 
I want to work for a company 
that will help me to grow 
professionally. 

(b )(6) 
f& I am looking for 

an organization that has the 
right stewardship values. Will 
they help me to continue to 
grow? Do they have strong 
community relationships? 

If BPA does decide to rationalize with other consultant companies, will you please provide 

information on those organizations that support the local community? Also please indicate how they 

support their consultant growth? 

Thank-you, 

(fl) 
VanderHouwen 
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From: Hampton,Scott R (BPA) - NSP-4400-LL 

Sent: Mon Mar 15 09:24:52 2021 

To: Neuber,Rian M (CONTR) - NSP-4400-LL; Cedergreen,Natalie K (CONTR) - NSP-4400-LL; Couron,Elissa L (CONTR) - NSP-4400-LL; 

Cutler,Taylor A (CONTR) - NSP-4400-LL; Falcon,April L (BPA) - NSP-4400-LL; Gonzalez,Marcia A (CONTR) - NSP-4400-LL; 

Goodell,Elizabeth N (CONTR) - NSP-4400-LL; Hagedorn,William G (BPA) - NSP-4400-LL; Kayton,Lisa A (BPA) - NSP-4400-LL; 

Keith,Nicholas R (BPA) - NSP-4400-LL; Longfellow.James N (BPA) - NSP-4400-LL; Mannen,Kimberly A (CONTR) - NSP-4400-LL; 

Marsh,Solomonn P (BPA) - NSP-4400-LL; McCarthy,David C (BPA) - NSP-4400-LL; Sasser,Jordan E (CONTR) - NSP-4400-LL; 

Wilde,Tamara A (BPA) - NSP-4400-LL; Wilmarth,Stephanie (CONTR) - NSP-4400-LL; Ziegler,Denise A (BPA) - NSP-4400-LL 

Subject: (b)(5) 

Importance: Normal 

Attachments: image001.png; image002.png 

Scott R. Hampton 

Manager, Supplemental Labor Management Office 

1 

BPA-2021-00512-F 1656 



25312688 

Bonneville Power Administration 

Phone: 360-418-8293 

Cell: (b )(6) 

From: Neuber,Rian M (CONTR) - NSP-4400-LL <rmneuber@bpa.gov> 
Sent: Monday, March 15, 2021 9:22 AM 
To: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov>; Cedergreen,Natalie K (CONTR) - NSP-4400-
LL <nkcedergreen@bpa.gov>; Couron,Elissa L (CONTR) - NSP-4400-LL <elcouron@bpa.gov>; Cutler,Taylor A 
(CONTR) - NSP-4400-LL <tasutherland@bpa.gov>; Falcon,April L (BPA) - NSP-4400-LL <alfalcon@bpa.gov>; 
Gonzalez,Marcia A (CONTR) - NSP-4400-LL <magonzalez@bpa.gov>; Goodell,Elizabeth N (CONTR) - NSP-
4400-LL <engoodell@bpa.gov>; Hagedorn,William G (BPA) - NSP-4400-LL <wghagedorn@bpa.gov>; Kayton,Lisa 
A (BPA) - NSP-4400-LL <lakayton@bpa.gov>; Keith,Nicholas R (BPA) - NSP-4400-LL <nrkeith@bpa.gov>; 
Longfellow,James N (BPA) - NSP-4400-LL <jnlongfellow@bpa.gov>; Mannen,Kimberly A (CONTR) - NSP-4400-LL 
<kamannen@bpa.gov>; Marsh,Solomonn P (BPA) - NSP-4400-LL <spmarsh@bpa.gov>; McCarthy,David C (BPA) 
- NSP-4400-LL <dcmccarthy@bpa.gov>; Sasser,Jordan E (CONTR) - NSP-4400-LL <jesasser@bpa.gov>; 
Wilde,Tamara A (BPA) - NSP-4400-LL <tawilde@bpa.gov>; Wilmarth,Stephanie (CONTR) - NSP-4400-LL 
<sxwilmarth b a. ov>· Zie ler Denise A BPA)- NSP-4400-LL <daziegler@bpa.gov> 
Subject: 

Hi Scott, 

Two questions if you will: 

2 
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Rian Neuber 

Program Support Specialist I Aerotek 

Supplemental Labor Management Office I NSP-4400-LL 

Bonneville Power Administration 

rmneuber@bpa.gov I P 360-418-2142 

From: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov> 
Sent: Monday, March 15, 2021 9:08 AM 
To: Cedergreen,Natalie K (CONTR) - NSP-4400-LL <nkcedergreen@bpa.gov>; Couron,Elissa L (CONTR) - NSP-
4400-LL <elcouron@bpa.gov>; Cutler,Taylor A (CONTR) - NSP-4400-LL <tasutherland@bpa.gov>; Falcon,April L 
(BPA) - NSP-4400-LL <alfalcon@bpa.gov>; Gonzalez,Marcia A (CONTR) - NSP-4400-LL 
<magonzalez@bpa.gov>; Goodell,Elizabeth N (CONTR) - NSP-4400-LL <engoodell@bpa.gov>; Hagedorn,William 
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G (BPA) - NSP-4400-LL <wghagedorn@bpa.gov>; Kayton,Lisa A (BPA) - NSP-4400-LL <lakayton@bpa.gov>; 
Keith.Nicholas R (BPA) - NSP-4400-LL <nrkeith@bpa.gov>; Longfellow.James N (BPA) - NSP-4400-LL 
<jnlongfellow@bpa.gov>; Mannen,Kimberly A (CONTR) - NSP-4400-LL <kamannen@bpa.gov>; Marsh,Solomonn 
P (BPA) - NSP-4400-LL <spmarsh@bpa.gov>; McCarthy,David C (BPA) - NSP-4400-LL <dcmccarthy@bpa.gov>; 
Neuber,Rian M (CONTR) - NSP-4400-LL <rmneuber@bpa .gov>; Sasser,Jordan E (CONTR) - NSP-4400-LL 
<jesasser@bpa.gov>; Wilde,Tamara A (BPA) - NSP-4400-LL <tawilde@bpa.gov>; Wilmarth.Stephanie (CONTR) -
NSP-4400-LL <sxwilmarth b a. ov>; Ziegler,Denise A (BPA) - NSP-4400-LL <daziegler@bpa.gov> 
Subject: 

Hey Gang, 

Thanks!! 

Scott R. Hampton 

Manager, Supplemental Labor Management Office 

Bonneville Power Administration 

Phone: (b )(6) 
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From: Mannen,Kimberly A (CONTR) - NSP-4400-LL 

Sent: Mon Mar 15 09:51 :02 2021 

To: Hampton,Scott R (BPA) - NSP-4400-LL 

Cc: Kayton,Lisa A (BPA) - NSP-4400-LL; Neuber,Rian M (CONTR) - NSP-4400-LL; Gonzalez,Marcia A (CONTR) - NSP-4400-LL 

Subject: Questions from APR Contractors 

Importance: Normal 

Attachments: Just got notice ... ; [EXTERNAL] RE: BPA- Contract Worker Transition Information 

Hi Scott - Apparently APR communicated to their workers this weekend that they are leaving the program. We are 
getting questions from contractors and suppliers (see attached). How should the team respond to these inquiries 
since rationalization is on hold for APR and VanderHouwen? 

Thanks. 

Kim Mannen 

ACS Professional Staffing 

Business Systems Analyst 
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Supplemental Labor Management Office I NSP-4400-LL 

Bonneville Power Administration 

360.418.25741 kamannen@bpa.gov 
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From: (b )(6) 

Sent: Mon Mar 15 09:23:58 2021 

To: Supplemental Labor Office 

Subject: Just got notice ... 

Importance: Normal 

Attachments: image001.png 

I work for APR (obviously by my signature file), and I just found out my company is not staying around through this new round. What do 
I need to know? What should be done first? Or when should I expect documentation or the process in email maybe? My apologies if I 
seem a bit nervous, just trying to make sure everything is handled Ok by the time SLMO needs it. 

1 

BPA-2021-00512-F 1663 



25311419 

From: Hampton,Scott R (BPA) - NSP-4400-LL 

Sent: Mon Mar 15 09:58:15 2021 

To: Savage,Claudia F (BPA) - NSSF-4; Bell,Kevin (BPA) - LG-7 

Subject: RE: APR and VH 

Importance: Normal 

Attachments: image001.png 

(b )(5) 

Scott R. Hampton 

Manager, Supplemental Labor Management Office 

Bonneville Power Administration 

Phone: 360-418-8293 

Cell: (b )(6) 

From: Savage,Claudia F (BPA)- NSSF-4 <cfsavage@bpa.gov> 
Sent: Monday, March 15, 2021 9:57 AM 
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To: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov>; Bell ,Kevin (BPA) - LG-7 <wkbell@bpa.gov> 
Subject: RE: APR and VH 

Morning Scott, 

Thanks, 

Claudia 

Claudia F. Savage, 503-230-3243 

Contract Specialist I Corporate Support Team, Supply Chain Services I NSSF-4 

Bonneville Power Administration 
bpa.gov I cfsavage@bpa.gov 

From: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov> 
Sent: Monday, March 15, 2021 9:13 AM 
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To: Bell,Kevin (BPA) - LG-7 <wkbell@bpa.gov>; Savage,Claudia F (BPA) - NSSF-4 <cfsavage@bpa.gov> 
Subject: APR and VH 

Scott R. Hampton 

Manager, Supplemental Labor Management Office 

Bonneville Power Administration 

Phone: 360-418-8293 

Cell: (b )(6) 
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From: Hampton,Scott R (BPA) - NSP-4400-LL 

Sent: Mon Mar 15 10:22:04 2021 

To: Neuber,Rian M (CONTR) - NSP-4400-LL; Mannen,Kimberly A (CONTR) - NSP-4400-LL 

Cc: Kayton,Lisa A (BPA) - NSP-4400-LL; Gonzalez,Marcia A (CONTR) - NSP-4400-LL 

Subject: RE: Questions from APR Contractors 

Importance: Normal 

Attachments: image001.png; image002.png 

The message is kind of generic. I think it could be whoever is monitoring the sup labor box. 

Scott R. Hampton 

Manager, Supplemental Labor Management Office 

Bonneville Power Administration 

Phone: 360-418-8293 

Cell: (b)(6) 
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From: Neuber,Rian M (CONTR) - NSP-4400-LL <rmneuber@bpa.gov> 
Sent: Monday, March 15, 2021 10:17 AM 
To: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov>; Mannen,Kimberly A (CONTR) - NSP-4400-LL 
<kamannen@bpa.gov> 
Cc: Kayton,Lisa A (BPA) - NSP-4400-LL <lakayton@bpa.gov>; Gonzalez,Marcia A (CONTR)- NSP-4400-LL 
<magonzalez@bpa.gov> 
Subject: RE: Questions from APR Contractors 

Should we have a designated person(s) to answer these types of questions so we are relaying the same 
message? 

Rian Neuber 

Program Support Specialist I Aerotek 

Supplemental Labor Management Office I NSP-4400-LL 

Bonneville Power Administration 

rmneuber@bpa.gov I P 360-418-2142 

From: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov> 
Sent: Monday, March 15, 2021 9:56 AM 

2 

BPA-2021-00512-F 1668 



25312318 

To: Mannen,Kimberly A (CONTR) - NSP-4400-LL <kamannen@bpa.gov> 
Cc: Kayton,Lisa A (BPA) - NSP-4400-LL <lakayton@bpa.gov>; Neuber,Rian M (CONTR) - NSP-4400-LL 
<rmneuber@bpa.gov>; Gonzalez,Marcia A (CONTR) - NSP-4400-LL <magonzalez@bpa.gov> 
Subject: RE: Questions from APR Contractors 

Huh, that's a good one. I think the team should just use some generic response like 

The rationalization for (APR, VH) is on hold while BPA works through some procurement issues with its supplier. 
Please rest assured that we will communicate with you as soon as we have more information, but in the meantime 
just assume that for the time being no news is good news, and you can proceed on your assignment at BPA with 
your current employer. 

I would imagine we would get a lot of questions like this, so we need to not lose patience in responding. At this 
point in time we will not be asking VH or APR to communicate to their workers about this issue. 

Scott R. Hampton 

Manager, Supplemental Labor Management Office 

Bonneville Power Administration 

Phone: 360-418-8293 

Cell: (b )(6) 
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From: Mannen,Kimberly A (CONTR) - NSP-4400-LL <kamannen@bpa.gov> 
Sent: Monday, March 15, 2021 9:51 AM 
To: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov> 
Cc: Kayton,Lisa A (BPA) - NSP-4400-LL <lakayton@bpa.gov>; Neuber,Rian M (CONTR) - NSP-4400-LL 
<rmneuber@bpa.gov>; Gonzalez,Marcia A (CONTR) - NSP-4400-LL <magonzalez@bpa.gov> 
Subject: Questions from APR Contractors 

Hi Scott - Apparently APR communicated to their workers this weekend that they are leaving the program. We are 
getting questions from contractors and suppliers (see attached). How should the team respond to these inquiries 
since rationalization is on hold for APR and VanderHouwen? 

Thanks. 

Kim Mannen 

ACS Professional Staffing 

Business Systems Analyst 

Supplemental Labor Management Office I NSP-4400-LL 
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Bonneville Power Administration 

360.418.2574 I kamannen@bpa.gov 

5 

BPA-2021-00512-F 1671 



25311450 

From: Bell,Kevin (BPA) - LG-7 

Sent: Mon Mar 15 10:33:57 2021 

To: Savage,Claudia F (BPA) - NSSF-4; Limantzakis,Vasia A (BPA) - NSSF-4 

Cc: Hampton,Scott R (BPA) - NSP-4400-LL 

Subject: RE: APR's letter to their staff 

Importance: Normal 

Attachments: image001.png; image002.png 

Claudia, 

1 
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KB 

From: Savage,Claudia F (BPA) - NSSF-4 <cfsavage@bpa.gov> 
Sent: Monday, March 15, 2021 10:16 AM 
To: Limantzakis,Vasia A (BPA) - NSSF-4 <vlimantzakis@bpa.gov>; Bell,Kevin (BPA) - LG-7 <wkbell@bpa.gov> 
Subject: FYI : APR's letter to their staff 

Hi Vasia and Kevin, 

Claudia 

Claudia F. Savage, 503-230-3243 

Contract Specialist I Corporate Support Team, Supply Chain Services I NSSF-4 

Bonneville Power Administration 
bpa.gov I cfsavage@bpa.gov 
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From: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov> 
Sent: Monday, March 15, 2021 8:20 AM 
To: Savage,Claudia F (BPA) - NSSF-4 <cfsavage@bpa.gov>; Bell,Kevin (BPA) - LG-7 <wkbell@bpa.gov> 
Subject: FW: Hello 

(b )(5) 

Scott R. Hampton 

Manager, Supplemental Labor Management Office 

Bonneville Power Administration 

Phone: 360-418-8293 

Cell: (b )(6) 

From: 
Sent: Monday, March 15, 2021 8:01 AM 
To: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov> 
Subject: RE: Hello 
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From: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov> 
Sent: Monday, March 15, 2021 7:55 AM 
To: Cedergreen,Natalie K (CONTR) - NSP-4400-LL <nkcedergreen@bpa.gov>; Couron,Elissa L (CONTR) - NSP-
4400-LL <elcouron@bpa.gov>; Cutler,Taylor A (CONTR) - NSP-4400-LL <tasutherland@bpa.gov>; Falcon,April L 
(BPA) - NSP-4400-LL <alfalcon@bpa.gov>; Gonzalez,Marcia A (CONTR) - NSP-4400-LL 
<magonzalez@bpa.gov>; Goodell,Elizabeth N (CONTR) - NSP-4400-LL <engoodell@bpa.gov>; Hagedorn,William 
G (BPA) - NSP-4400-LL <wghagedorn@bpa.gov>; Kayton,Lisa A (BPA) - NSP-4400-LL <lakayton@bpa.gov>; 
Keith,Nicholas R (BPA) - NSP-4400-LL <nrkeith@bpa.gov>; Longfellow,James N (BPA) - NSP-4400-LL 
<jnlongfellow@bpa.gov>; Mannen,Kimberly A (CONTR) - NSP-4400-LL <kamannen@bpa.gov>; Marsh,Solomonn 
P (BPA) - NSP-4400-LL <spmarsh@bpa.gov>; McCarthy,David C (BPA) - NSP-4400-LL <dcmccarthy@bpa.gov>; 
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Neuber,Rian M (CONTR) - NSP-4400-LL <rmneuber@bpa.gov>; Sasser,Jordan E (CONTR) - NSP-4400-LL 
<jesasser@bpa.gov>; Wilde,Tamara A (BPA) - NSP-4400-LL <tawilde@bpa.gov>; Wilmarth,Stephanie (CONTR) -
NSP-4400-LL <sxwilmarth@bpa.gov>; Ziegler,Denise A (BPA) - NSP-4400-LL <daziegler@bpa.gov> 
Subject: Hello 

Scott R. Hampton 

Manager, Supplemental Labor Management Office 

Bonneville Power Administration 

Phone: 360-418-8293 

Cell: (b)(6) 

5 

BPA-2021-00512-F 1676 



25310196 

From: Savage,Claudia F (BPA) - NSSF-4 

Sent: Mon Mar 1510:36:13 2021 

Required: Bell,Kevin (BPA) - LG-7; Limantzakis,Vasia A (BPA) - NSSF-4; Hampton,Scott R (BPA) - NSP-4400-LL 

Subject: Discussion with Claudia 

Location: conference info below 

Start time: Tue Mar 16 13:30:00 2021 

End time: Tue Mar 16 14:30:00 2021 

Importance: Normal 

Hi Kevin, 

I'll give you a ring to discuss the SLMO issues from last week. Vasia is, of course, the CO, so she wants in on the 
fun. 

Conference call instructions: 

Please dial (b )(2) (toll free) 
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When prompted, enter the Call ID 

Thanks so much, 

Claudia 

(b )(2) 

Claudia F. Savage, 503-230-3243 

allowed by the # key 

Contract Specialist I Corporate Support Team, Supply Chain Services I NSSF-4 

Bonneville Power Administration 
bpa.gov I cfsavage@bpa.gov 

2 

BPA-2021-00512-F 1678 



(b)(5) 

25311387 

From: Bell,Kevin (BPA) - LG-7 

Sent: Mon Mar 15 11 :04:59 2021 

To: Hampton,Scott R (BPA) - NSP-4400-LL 

Subject: RE: APR and VH 

Importance: Normal 

Attachments: image001.png 

From: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov> 
Sent: Monday, March 15, 2021 10:57 AM 
To: Bell,Kevin (BPA) - LG-7 <wkbell@bpa.gov> 
Subject: RE: APR and VH 
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Scott R. Hampton 

Manager, Supplemental Labor Management Office 

Bonneville Power Administration 

Phone: 360-418-8293 

Cell: (b )(6) 

From: Bell,Kevin (BPA) - LG-7 <wkbell@bpa.gov> 
Sent: Monday, March 15, 2021 10:45 AM 
To: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov>; Savage,Claudia F (BPA) - NSSF-4 
<cfsavage@bpa.gov> 
Subject: RE: APR and VH 

From: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov> 
Sent: Monday, March 15, 2021 9:13 AM 
To: Bell,Kevin (BPA) - LG-7 <wkbell@bpa.gov>; Savage,Claudia F (BPA) - NSSF-4 <cfsavage@bpa.gov> 
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Subject: APR and VH 

Scott R. Hampton 

Manager, Supplemental Labor Management Office 

Bonneville Power Administration 

Phone: 360-418-8293 

Cell: (b)(6) 
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From (b)(6) 

Sent: Mon Mar 15 11 :06:03 2021 

To: Hampton,Scott R (BPA) - NSP-4400-LL 

Subject: Feedback/Info needed Rationalization Program 

Importance: Normal 

Good morning Scott, 

I wanted to reach out and provide some feedback on the current Rationalization program, and request some 
guidance be provided to those impacted employees. I have received feedback from multiple individuals with 
concerns - the changes are creating a huge amount of stress/anxiety on the workforce. This of course is 
exacerbated by the ongoing COVID crisis. I am aware that CFTE are not supposed to discuss these changes with 
BPA employees, at the same time they are humans who are really struggling right now which I am empathetic to 
that. Additionally, they have not received any information or lists from SLMO to know which vendors are in and 
which are out, and who they should contact. They have a lot of question/concerns/fears and are not sure where to 
go for answers - this is where I am hoping you can share guidance. 

Here are some of the specific issues that folks are worried about: 

Find a new employer 

o Applications, resume updates, negotiations 

Uncertainty for upcoming vacations 

o Transfer or equivalent vacation/PTO programs 
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o May need to cancel upcoming planned/and much needed vacation time 

Uncertainty for accrued sick time 

o It doesn't get paid out, probably doesn't transfer, so use it or lose it? 

Uncertainty for ongoing medical care 

o Forced changed of insurance, new networks, new doctors, possible loss of HSA 

o Loss of accumulated deductibles (won't transfer, change of calendar year) 

401 K with current vendor with matching funds - loss of money 

Thank you for taking the time 
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From: Supplemental Labor Office 

Sent: Mon Mar 15 11 :58:06 2021 

To: Hampton,Scott R (BPA) - NSP-4400-LL 

Subject: SLMO Supplier Rationalization: Impacted Contract Personnel 

Importance: Normal 

Attachments: image001.jpg; image002.jpg; image003.jpg; image004.jpg; image005.jpg; image006.jpg 

Hi Scott: 

As outlined in the February 2021 Manager's Briefing Packet, the Supplemental Labor Management Office (SLMO) 
is reducing the number of Supplemental Labor suppliers to better manage costs for BPA's contingent workforce 
program. Through an objective scorecard process, SLMO has determined the suppliers whose contracts will not be 
renewed. 

The following contract workers on assignment in your organization are impacted by this change. They will be able 
to select a new employer and negotiate a new compensation package to continue their assignment at BPA: 

• (b )(6) 
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These workers' current assignments will continue as-is, just under a different employer. Their 3-year bill rate 
increase and 5-year re-compete dates will not change. 

This transition requires NO ACTION by managers; please do not discuss the transition with workers. 
SLMO is communicating directly with impacted workers and is providing the information necessary for a successful 
transition. If impacted workers come to you with questions or concerns, please redirect them to their employer or to 
SLMO. 

Please contact supplementallabor@bpa.gov with any questions or concerns. To expedite a response, please note 
"Supplier Rationalization", worker name and the BPA organization in the subject line of the email. 

Thank you. 

Solomonn Marsh 

Management & Program Analyst (COR) 

Supplemental Labor Management Office - NSP 

Bonneville Power Administration 
bpa.gov I P 503-230-3943 

spmarsh@bpa.gov 
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From (b )(6) 

Sent: Mon Mar 15 13:07:03 2021 

To: Hampton,Scott R (BPA) - NSP-4400-LL 

Subject: RE: Feedback/Info needed Rationalization Program 

Importance: Normal 

Attachments: image001.png 

Thank you for getting back to me. The procurement action explains why they haven't heard anything. I advised 
them to contact SLMO directly for more information. 

From: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov> 
Se 
To: 
Subject: RE: Feedback/Info needed Rationalization Program 

H 

Thanks for reaching out. This is one of those things that gets tough for us as BPA Managers. We want to help, but 
we really aren't supposed to. SLMO is providing as much communication with the impacted workers as we can. 
And we have the additional complication that 2 of the suppliers are challenging the procurement action, which 
means that some workers, who appear to have been notified by their company that they are being rationalized, 
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actually will not be until that procurement issue is resolved. And that could take days, weeks or months. 

I think the message you can tell folks, is that unless they hear from SLMO, they should just proceed business as 
usual with their employer and once anything happens, they will hear from us. You can also tell them to call us or 
send an email to supplemental labor and my team will answer their questions as best we can. 

All the issues that you mention below are valid issues and can be the result of a change in employment. There isn't 
really much we can say about it except yes, all of those things are possible. One benefit of doing the transition the 
way we are doing it is that the worker will get to choose their employer, so therefore they can choose a company 
that provide as similar as possible benefits to their previous company. That is way better than us assigning them to 
a company. 

Sorry I couldn't be more help!! 

Scott R. Hampton 

Manager, Supplemental Labor Management Office 

Bonneville Power Administration 

Phone: 360-418-8293 

Cell: (b )(6) 
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From: (b)(6) 
Sent: Monday, March 15, 2021 11 :06 AM 
To: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov> 
Subject: Feedback/Info needed Rationalization Program 

Good morning Scott, 

I wanted to reach out and provide some feedback on the current Rationalization program, and request some 
guidance be provided to those impacted employees. I have received feedback from multiple individuals with 
concerns - the changes are creating a huge amount of stress/anxiety on the workforce. This of course is 
exacerbated by the ongoing COVID crisis. I am aware that CFTE are not supposed to discuss these changes with 
BPA employees, at the same time they are humans who are really struggling right now which I am empathetic to 
that. Additionally, they have not received any information or lists from SLMO to know which vendors are in and 
which are out, and who they should contact. They have a lot of question/concerns/fears and are not sure where to 
go for answers - this is where I am hoping you can share guidance. 

Here are some of the specific issues that folks are worried about: 

Find a new employer 

o Applications, resume updates, negotiations 

Uncertainty for upcoming vacations 

o Transfer or equivalent vacation/PTO programs 
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o May need to cancel upcoming planned/and much needed vacation time 

Uncertainty for accrued sick time 

o It doesn't get paid out, probably doesn't transfer, so use it or lose it? 

Uncertainty for ongoing medical care 

o Forced changed of insurance, new networks, new doctors, possible loss of HSA 

o Loss of accumulated deductibles (won't transfer, change of calendar year) 

401 K with current vendor with matching funds - loss of money 

Thank you for taking the time 

Bonneville Power Administration 

(b )(6) 
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From (b )(6) 

Sent: Mon Mar 15 13:53:54 2021 

To: Hampton,Scott R (BPA) - NSP-4400-LL 

Subject: Vendor Rationalization 

Importance: Normal 

Hello Scott, 

I received a message over the weekend from my vendor indicating that I need to find another vendor. Can you 
please send me a list of approved vendors. 

Thank you, 
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BONNEVILLE POWER ADMINISTRATION 

bpa.gov 

Office: (b )(6) 

Mobile I 
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From: Mannen,Kimberly A (CONTR) - NSP-4400-LL 

Sent: Mon Mar 15 14:06:33 2021 

To: Cedergreen,Natalie K (CONTR) - NSP-4400-LL; Couron,Elissa L (CONTR) - NSP-4400-LL; Cutler,Taylor A (CONTR) - NSP-4400-LL; 

Gonzalez,Marcia A (CONTR) - NSP-4400-LL; Goodell,Elizabeth N (CONTR) - NSP-4400-LL; Neuber,Rian M (CONTR) - NSP-4400-LL; 

Sasser,Jordan E (CONTR) - NSP-4400-LL; Wilmarth,Stephanie (CONTR) - NSP-4400-LL; Kayton,Lisa A (BPA) - NSP-4400-LL; 

Keith,Nicholas R (BPA) - NSP-4400-LL; Marsh,Solomonn P (BPA) - NSP-4400-LL; McCarthy,David C (BPA) - NSP-4400-LL 

Cc: Gonzalez,Marcia A (CONTR) - NSP-4400-LL; Hampton,Scott R (BPA) - NSP-4400-LL 

Subject: RE: ACTION REQUIRED: Communications to Managers 

Importance: Normal 

Just an FYI that the email communications to impacted CRGT/Triad workers and all remaining suppliers have 
been distributed. 

Please remember to send your manager communications today - it looks like we have about half of the managers 
notified so far, based on what I'm seeing in the kaizen folder. 

Thank you. 

Kim Mannen 
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ACS Professional Staffing 

Business Systems Analyst 

Supplemental Labor Management Office I NSP-4400-LL 

Bonneville Power Administration 

360.418.25741 kamannen@bpa.gov 

From: Mannen,Kimberly A (CONTR) - NSP-4400-LL 
Sent: Monday, March 15, 2021 8:45 AM 
To: Cedergreen,Natalie K (CONTR) - NSP-4400-LL <nkcedergreen@bpa.gov>; Couron,Elissa L (CONTR) - NSP-
4400-LL <elcouron@bpa.gov>; Cutler,Taylor A (CONTR) - NSP-4400-LL <tasutherland@bpa.gov>; 
Gonzalez,Marcia A (CONTR) - NSP-4400-LL <magonzalez@bpa.gov>; Goodell,Elizabeth N (CONTR) - NSP-
4400-LL <engoodell@bpa.gov>; Neuber,Rian M (CONTR) - NSP-4400-LL <rmneuber@bpa.gov>; Sasser,Jordan 
E (CONTR) - NSP-4400-LL <jesasser@bpa.gov>; Wilmarth,Stephanie (CONTR) - NSP-4400-LL 
<sxwilmarth@bpa.gov>; Kayton,Lisa A (BPA) - NSP-4400-LL <lakayton@bpa.gov>; Keith,Nicholas R (BPA) -
NSP-4400-LL <nrkeith@bpa.gov>; Marsh,Solomonn P (BPA) - NSP-4400-LL <spmarsh@bpa.gov>; 
McCarthy,David C (BPA) - NSP-4400-LL <dcmccarthy@bpa.gov> 
Cc: Gonzalez,Marcia A (CONTR) - NSP-4400-LL <magonzalez@bpa.gov>; Hampton,Scott R (BPA) - NSP-4400-
LL <srhampton@bpa.gov> 
Subject: ACTION REQUIRED: Communications to Managers 
Importance: High 

Good morning everyone. Communication for rationalization starts today. We all have a role in this process. Here 
are the details: 
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Kim - 3/15 

Email to remaining suppliers w/ info for Triad and CRGT workers (will be sending this AM) 

Email to impacted Triad and CRGT workers (will send this PM) 

CSCs- 3/15 

Send managers who have impacted workers (CRGT and Triad only) the email template attached. Do not 
send any info on APR and VanderHouwen employees at this time. 

o Please see list attached. 

o I've removed the workers who are going through recompetes instead of rationalization and I've also removed 
APR and VH employees. The list is sorted by BPA manager. I've highlighted the managers who are assigned to 
more than one CSC. Please coordinate with each other so the manager only receives one email from us with all 
impacted employees listed. 

o When you save the email in the folder, please put the manager's name at the front of the file (last, first). For 
example: Albright, Meg_SLMO Supplier Rationalization - Impacted Contract Personnel 

Please be sure to distribute all emails TODAY. 

Kim - 3/16 
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DocuSign envelopes will be distributed to impacted Triad and CRGT workers 

Kim Mannen 

ACS Professional Staffing 

Business Systems Analyst 

Supplemental Labor Management Office I NSP-4400-LL 

Bonneville Power Administration 

360.418.25741 kamannen@bpa.gov 
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From: (b )(6) 

Sent: Mon Mar 1514:47:03 2021 

To: Hampton,Scott R (BPA) - NSP-4400-LL 

Subject: RE: Vendor Rationalization 

Importance: Normal 

Attachments: image001.png 

Thanks, Scott. 

From: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov> 
Sent: Monda March 15 2021 2:16 PM 
To: 
SubJec: 

(b )(6) 

Your vendor is challenging this procurement action, so at this time everything is on hold. SLMO will reach out to 
you with all the information you need if/when rationalization continues but for now everything is just business as 
usual. 
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Scott R. Hampton 

Manager, Supplemental Labor Management Office 

Bonneville Power Administration 

Phone: 360-418-8293 

Cell: (b )(6) 

Hello Scott, 

I received a message over the weekend from my vendor indicating that I need to find another vendor. Can you 
please send me a list of approved vendors. 
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From: McKay,Barbara A (CONTR) - TS-DITT-2 

Sent: Mon Mar 15 15:16:13 2021 

To: Wilmarth,Stephanie (CONTR) - NSP-4400-LL 

Cc: Hampton,Scott R (BPA) - NSP-4400-LL 

Subject: RE: TS VP / meeting with SLMO 

Importance: Normal 

Attachments: image001.png; image002.jpg; image003.jpg; image004.jpg; image005.jpg; image006.jpg; image007.jpg 

Thank you! I will schedule some time with Scott and Tina Ko. 

From: Wilmarth,Stephanie (CONTR) - NSP-4400-LL <sxwilmarth@bpa.gov> 
Sent: Monday, March 15, 2021 3:15 PM 
To: McKay,Barbara A (CONTR) - TS-DITT-2 <bamckay@bpa.gov> 
Cc: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov> 
Subject: RE: TS VP/ meeting with SLMO 

Hi Barbara! 
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I am the CSC for TS, but the meeting about rationalization should be with Scott. 

I've copied him in the email as well 

Stephanie Wilmarth 

Program Support Specialist I APR Staffing 

Supplemental Labor Management Office I NSP-4400-LL 

Bonneville Power Administration 

sxwilmarth@bpa.gov 

From: McKay,Barbara A (CONTR) - TS-DITT-2 <bamckay@bpa.gov> 
Sent: Monday, March 15, 2021 2:45 PM 
To: Wilmarth,Stephanie (CONTR) - NSP-4400-LL <sxwilmarth@bpa.gov> 
Subject: TS VP / meeting with SLMO 

Hello Stephanie; 
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Tina Ko requested I set up a meeting with you, if you are the TS rep, to ask questions about recent supplier 
reduction. Can I set this up with you or should we do this with Scott Hampton? 

Thank you, 

Barbara McKay 
(ContR) Flux Resources 

Executive Assistant to Tina Ko, VP of Transmission Marketing & Sales I TS 

Bonneville Power Administration 
bpa.gov I P 360-418-8634 
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From: Ko,Tina G (BPA) - TS-DITT-2 

Sent: Mon Mar 15 15:39:45 2021 

Required: Hampton,Scott R (BPA) - NSP-4400-LL; Sheckells,Katie (BPA) - TSB-TPP-2; McKay,Barbara A (CONTR) - TS-DITT-2 

Subject: Questions about supplier rationalization 

Location: Bridge (b )(2) 

Start time: Fri Mar 19 10:00:00 2021 

End time: Fri Mar 19 10:30:00 2021 

Importance: Normal 

Attachments: image001.jpg; image002.jpg; image003.jpg; image004.jpg; image005.jpg; image006.jpg 

Scott; 

Tina Ko has requested this meeting so she and her manager, Katie Sheckells, could ask some questions in 
regards to the supplier rationalization topic. 

Thank you, 

Barbara McKay 
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(ContR) Flux Resources 

Executive Assistant to Tina Ko, VP of Transmission Marketing & Sales I TS 

Bonneville Power Administration 
bpa.gov IP 360-418-8634 
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From: Hampton,Scott R (BPA) - NSP-4400-LL 

Sent: Tue Mar 16 08:01 :57 2021 

To: Kayton,Lisa A (BPA) - NSP-4400-LL; Marsh,Solomonn P (BPA) - NSP-4400-LL; Mannen,Kimberly A (CONTR) - NSP-4400-LL; 

Gonzalez,Marcia A (CONTR) - NSP-4400-LL 

Subject: FW: bpa contractors 

Importance: Normal 

Attachments: image001.png; image002.png; image003.png; image004.png; image007.png 

(b )(5) 

Scott R. Hampton 

Manager, Supplemental Labor Management Office 

Bonneville Power Administration 

Phone: 360-418-8293 

Cell: (b )(6) 
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From: Orlando Williams <orlando@motusrecruiting.com> 
Sent: Monday, March 15, 2021 11 :08 PM 
To: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov> 
Subject: [EXTERNAL] FW: bpa contractors 

Hello Scott, 

I received this email/information from Lyssa, our VP of Client solutions and Emma. It's a bit long, but I thought you 
should know, I am not sure if the suggestions listed below are even an option but the details of the email were 
concerning enough that I thought I should make you aware. If in fact what these contractors have shared is true, 
then those agencies who are honoring what you requested will be at a disadvantage. 

All the best, 

Orlando Williams I Chief Executive & Equity Officer 

Motus Recruiting & Staffing, Inc. 

Motus Technology Solutions, LLC 

6650 SW. Redwood Lane Ste. 355 

Tigard, Oregon 97224 
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orlando@motusrecruiting.com 

From: Lyssa Kohnke <LKohnke@motustechsolutions.com> 
Sent: Monday, March 15, 2021 7:27 PM 
To: Orlando Williams <orlando@motusrecruiting.com> 
Cc: Emma Osborne <emma@motusrecruiting.com> 
Subject: bpa contractors 

Hi Orlando, 

I spoke with Emma about this and she had some additional information that I wanted to share with you. 

We have spoken with multiple candidates at this point. I was disheartened to talk to a contractor who has been 
with BPA for 4 years and was turned down by 3 other suppliers unless she was willing to take a pay cut. She also 
shared with us that she knows of 6 others this has happened to and she has 2 friends that were turned down flat 
by 2 other suppliers. They were told that their margins were not high enough to work with. 

My fear is that we will end up taking all of the low to zero margin employees while the other suppliers will pull out 
all of the stops to secure the higher margin contractors. We made a commitment (I thought) when we agreed to 
participate in the program that we would fully support BPA in their goal to support the contractors who would be 
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affected; fully supporting the program meant taking the contractors that were profitable as well as those who were 
less profitable. 

I know that I am far outside my lane but I think since BPA is fully aware of pay/bill that it is reasonable for them to 
set an upper limit. Contracts that are in excess of say 1.6 could easily have a ceiling of 1.55 which allow BPA to 
raise the 1.4 - 1.45 to say 1.5 with a cost neutral outcome and quite possibly offer cost savings given that the 
majority of the higher markup contractors come with significantly higher payrates as well. 

I spoke with Emma this evening as well, she had a couple of interesting observations; first we are listed last in the 
in the email sent out to the affected contractors - because BPA alphabetized the list. Out of the 17 contractors 
that reached out to Matus, 4 were IT. Additionally, FLUX staffing was allowed to put calendar links into the email 
that BPA sent out to the contractors. They were the only supplier with these links in the email. 

Just my thoughts. 

Lyssa Kohnke I Vice President of Client Solutions 

Motus Recruiting & Staffing, Inc. 

Motus Technology Solutions, LLC 

6650 SW. Redwood Lane Ste. 355 

Tigard, Oregon 97224 
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Cell: (b)(6) Direct: 503.496.13151 Office: 503.496.1310 

LKohnke@motustechsolutions.com 

Furthermore, we were told to communicate and respond to contractors in labor categories outside of those we 
typically engage in, and asked specifically not to turn them away. This is a labor category that has high costs 
associated to PPE and additional training or yearly certifications that the supplier must cover in full. Regardless, 
BPA indicated that as there were only eight suppliers that they needed to support all labor categories and overall 
the Contract Workforce at BPA. These two things seem to go hand in hand to me - denying a contractor worker 
because of PPE (aka high cost) is the same as denying a contractor worker due to reduced margin. 

Thank you, 

Emma Osborne I Human Resources & Talent Manager 

Motus Recruiting & Staffing, Inc. 

Motus Technology Solutions, LLC 

6650 SW. Redwood Lane Ste. 355 
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Tigard, Oregon 97224 

Direct: 971 .371.3490 I Office: 503.496.1310 

emma@motusrecruiting.com 
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From: Gonzalez,Marcia A (CONTR) - NSP-4400-LL 

Sent: Tue Mar 16 08:21 :54 2021 

To: Hampton,Scott R (BPA) - NSP-4400-LL; Mannen,Kimberly A (CONTR) - NSP-4400-LL 

Subject: RE: Document 

Importance: Normal 

Attachments: ACTION REQUIRED: Supplier Reduction Notification; ACTION REQUIRED: Supplier Reduction Notification (Updated 

Contact List); image002.png; image003.png 

Hi Scott, 

These are the communication sent to impacted workers thus far. The need for the second email was to correct 
First Tek's Pete Gibson's contact info. 

Thank you, 

Marcia Gonzalez 

magonzalez@bpa.gov 
VanderHouwen 

Business Systems Analyst I 
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Supplemental Labor Management Office, NSP-4400-LL 
Bonneville Power Administration 

From: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov> 
Sent: Tuesday, March 16, 2021 8:18 AM 
To: Mannen,Kimberly A (CONTR) - NSP-4400-LL <kamannen@bpa.gov>; Gonzalez,Marcia A (CONTR) - NSP-
4400-LL <magonzalez@bpa.gov> 
Subject: Document 

Please send me a full sample of the email sent to impacted contract workers, with all attachments ASAP. 

Thank you! 

Scott R. Hampton 

Manager, Supplemental Labor Management Office 

Bonneville Power Administration 

Phone: 360-418-8293 

Cell: (b )(6) 
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SUPPLEMENTAL LABOR MANAGEMENT OFFICE 

SUPPLIER RATIONALIZATION: TRANSITION INFORMATION FOR WORKERS 

Process & Rules of Transition 

• The contract between BPA and your current employer (BPA's supplier) will expire in May 2021 and will not be 

renewed. 

• SLMO is facilitating a transition for impacted contract workers, like you, in which you will be able to select a new 

employer (from a list SLMO provides) and continue your current assignment at BPA. 

• Through this process, you have the opportunity to negotiate pay rate and non-monetary compensation with the 

supplier of your choice. It is up to you to contact suppliers; they have been instructed not to contact affected 

workers to solicit for business. 

o If you are contacted by one or more suppliers regarding this transition, please report each occurrence to 

the SLMO office by emailing SupplementalLabor@bpa.gov. 

o All time spent contacting and negotiating with suppliers is non-billable to BPA. 

• The billing rate that BPA pays for your services is confidential and will only be known by SLMO and the supplier. 

Suppliers will inform you if the pay rate and benefit levels you are requesting are possible within the set bill rate. 

• You must select a new employer and communicate your selection to SLMO by 11:59pm on 4/16/2021. 

o You will communicate your selection via DocuSign. On 3/16/2021, SLMO will distribute a DocuSign 

envelope to your BPA email address that contains the following: 

• Right to Represent form 

• 1400 form 

• Contract Worker Attestation form 

• Non-Disclosure Agreement 

o Simply complete the forms in the envelope no later than 11:59pm on 4/16/2021 to communicate your 

selection to SLMO. 

o Once you have selected a new employer and communicated your selection to SLMO, you cannot change 

your mind. The supplier you choose will be your employer for the duration of your current assignment. 

• If you do not select a new employer by the deadline indicated, your assignment will end no later than 5/22/2021. 

• SLM O's assignment longevity rule of waiting one year before competing for a new position will not apply to this 

transition. You may apply for other contract positions starting one calendar year from the start date of your 

current assignment if desired. 

• Your 5-year re-compete will be based on your current assignment start date. For example, if you started your 

current assignment under Supplier ABC in March 2019, your 5-year re-compete would occur in 2024 despite the 

fact you transitioned to a new supplier in May 2021 as a result of the rationalization project. 

Transition Timeline 
3/15/2021 Impacted workers are provided with contact information for participating suppliers. 

3/16/2021 ,SLMO distributes DocuSign envelopes to all impacted workers via their BPA email address. 
: 

4/16/2021 Contract workers must provide the name of their selected employer by 11:59pm via DocuSign. 

5/22/2021 Contract workers who have not selected a new employer will be off-boarded as of this date. 

5/23/2021 Contract workers transition to their new employer no later than this date. 

Questions? 
• Contact your current employer or your new employer 
• Contact SLMO at supplementallabor@bpa.gov or 360-418-8321 

REF_ 13127 _TRANSITION_RULES_WRKR_020421 
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From: Supplemental Labor Office 

Sent: Tue Mar 16 07:04:57 2021 

To: Supplemental Labor Office 

Subject: ACTION REQUIRED: Supplier Reduction Notification (Updated Contact List) 

Importance: Normal 

Attachments: REF_ 13127 _ TRANSITION_RULES_ WRKR.docx; image001.gif 

Good morning. Please refer to this revised contact list when reaching out to suppliers as a couple of the phone 
numbers have been updated. 

Supplier Name 

Contact Name 

Phone 

Email 

Additional Info 

ACS Professional Staffing 

Stephanie Peri-Provine 
Michael Sineth 
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360-930-6086 
360-329-77 54 

stephaniep@acsprostaffing.com 
michaels@acsprostaffing.com 

-

AZAD Technology Partners 

CorSource Technology Group 

Valerie Ebinger 

503-726-4555 
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vebinger@corsource.com 

Everest Consultants, Inc. 

Dave Myers 

503-701-6832 

davem@everestinc.com 

First Tek Dos, LLC 

Pete Gibson 

503-862-8229 

pete.gibson@first-tek.com 

Flux Resources (formerly DEA Onsite) 

Kaycee Satava 

Jordan Bertanzetti 

Camille Woodin 
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503-317 -5049 

720-908-2363 

503-54 7 -5597 

Kaycee.satava@workwithflux.com 

Jordan. bertanzetti@workwithflux.com 

Camille.woodin@workwithflux.com 

Book a time to speak with Kaycee: https://calendly.com/kaycee-satava/20minmeeting 

Book a time to speak with Jordan: https://calendly.com/joxb/bpa?month=2021-03 

Book a time to speak with Camille: https://calendly.com/camille-woodin/20min 

Motus Recruiting & Staffing, Inc 

Emma Osborne 

971-371-3490 

emma@motusrecruiting.com 

The original list in the email sent yesterday (below) has also been updated in this email chain to prevent 
confusion. 
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Thank you. 

Supplemental Labor Management Office 

Bonneville Power Administration 

From: Supplemental Labor Office 
Sent: Monday, March 15, 2021 1:55 PM 
To: Supplemental Labor Office <SupplementalLabor@bpa.gov> 
Subject: ACTION REQUIRED: Supplier Reduction Notification 

Good afternoon. The Supplemental Labor Management Office (SLMO) is reducing the number of Supplemental 
Labor staffing suppliers. Through an objective scorecard process, SLMO has determined the suppliers impacted 
by this change; which includes your current employer. 

As a result of this change, you have the opportunity to select and transition to a new employer and continue your 
current assignment with BPA. Below is the list of participating suppliers. It will be up to you to contact any or all 
of the suppliers listed below and select which one you would like to represent you on your BPA 
assignment. 
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On 3/16/2021, SLMO will distribute a DocuSign envelope to your BPA email address that contains the following 
information: 

o Right to Represent form 

o 1400 form 

o Contract Worker Attestation form 

o Non-Disclosure Agreement 

Simply complete the forms in the DocuSign envelope no later than 11:59pm on 4/16/2021 to communicate your 
selection. If you do not select a new employer by the deadline indicated, your assignment will end no later 
than 5/22/2021. 

Please refer to the attached Process & Rules of Transition for additional details. If you fail to comply with the rules 
of transition, you may be disqualified from remaining on assignment at BPA. 

Supplier Name 

Contact Name 

Phone 
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Email 

Additional Info 

ACS Professional Staffing 

Stephanie Peri-Provine 
Michael Sineth 

360-930-6086 
360-329-77 54 

stephaniep@acsprostaffing.com 
michaels@acsprostaffing.com 

-

AZAD Technology Partners 

(b )(6) 
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(b)(6) 

CorSource Technology Group 

Valerie Ebinger 

503-726-4555 

vebinger@corsource.com 

Everest Consultants, Inc. 

Dave Myers 

503-701-6832 

davem@everestinc.com 

First T ek Dos, LLC 

Pete Gibson 

503-862-8229 

pete.gibson@first-tek.com 
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Flux Resources (formerly DEA Onsite) 

Kaycee Satava 

Jordan Bertanzetti 

Camille Woodin 

503-317 -5049 

720-908-2363 

503-54 7 -5597 

Kaycee.satava@workwithflux.com 

Jordan. bertanzetti@workwithflux.com 

Camille.woodin@workwithflux.com 

Book a time to speak with Kaycee: https://calendly.com/kaycee-satava/20minmeeting 

Book a time to speak with Jordan: https://calendly.com/joxb/bpa?month=2021-03 

Book a time to speak with Camille: https://calendly.com/camille-woodin/20min 

Matus Recruiting & Staffing, Inc 

Emma Osborne 

971-371-3490 
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emma@motusrecruiting.com 

***Please be sure to submit expense sheets for travel as soon as possible so your current employer can reimburse 
you. DO NOT DELAY. Once your current assignment is closed, you will no longer be able to submit expense 
sheets for reimbursement. 

If you have any questions, please e-mail supplementallabor@bpa.gov. To expedite our response, please put 
"Supplier Rationalization", your name and BPA organization in the subject line of the email. 

Thank you. 

Supplemental Labor Management Office 

Bonneville Power Administration 
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From: Gonzalez,Marcia A (CONTR) - NSP-4400-LL 

Sent: Tue Mar 16 08:51:11 2021 

To: Hampton,Scott R (BPA) - NSP-4400-LL; Mannen,Kimberly A (CONTR) - NSP-4400-LL 

Subject: RE: Document 

Importance: Normal 

Attachments: image002.png; image003.png 

We could always add this check in item on the communication plan spreadsh t. 

Marcia Gonzalez 

magonzalez@bpa.gov 
VanderHouwen 

Business Systems Analyst I 
Supplemental Labor Management Office, NSP-4400-LL 
Bonneville Power Administration 

From: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov> 
Sent: Tuesday, March 16, 2021 8:46 AM 
To: Mannen,Kimberly A (CONTR) - NSP-4400-LL <kamannen@bpa.gov>; G zalez,Marcia A (CONTR) - NSP-
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4400-LL <magonzalez@bpa.gov> 
Subject: RE: Document 

Sure. I think that would be a very good thing to do .. .. if we remember. It might be several weeks before we can 
proceed with round 2 

Scott R. Hampton 

Manager, Supplemental Labor Management Office 

Bonneville Power Administration 

Phone: 360-418-8293 

From: Mannen,Kimberly A (CONTR) - NSP-4400-LL <kamannen@bpa.gov> 
Sent: Tuesday, March 16, 2021 8:42 AM 
To: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov>; Gonzalez,Marcia A (CONTR) - NSP-4400-LL 
<magonzalez@bpa.gov> 
Subject: RE: Document 

Will do - good idea. Before the next round, should I reach out to all eight suppliers and see if they have additional 
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info they would like to include (like Calendy)? 

Kim Mannen 

ACS Professional Staffing 

Business Systems Analyst 

Supplemental Labor Management Office I NSP-4400-LL 

Bonneville Power Administration 

360.418.25741 kamannen@bpa.gov 

From: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov> 
Sent: Tuesday, March 16, 2021 8:35 AM 
To: Mannen,Kimberly A (CONTR) - NSP-4400-LL <kamannen@bpa.gov>; Gonzalez,Marcia A (CONTR) - NSP-
4400-LL <magonzalez@bpa.gov> 
Subject: RE: Document 

OK thanks. Don't worry about the alphabetical list. In these situations someone will always be upset. Please 
reverse the supplier list for the next wave of rationalization, whenever that is, so Motus is on top and ACS is last. 

I would expect Motus to provide some sort of calendy info for the next round, so we'll be on the lookout for that. 
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Thanks! 

Scott R. Hampton 

Manager, Supplemental Labor Management Office 

Bonneville Power Administration 

Phone: 360-418-8293 

Cell: (b )(6) 

From: Mannen,Kimberly A (CONTR) - NSP-4400-LL <kamannen@bpa.gov> 
Sent: Tuesday, March 16, 2021 8:25 AM 
To: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov>; Gonzalez,Marcia A (CONTR) - NSP-4400-LL 
<magonzalez@bpa.gov> 
Subject: RE: Document 

See attached. 

3/15 PM - Email sent to workers 
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3/15 - Got word that First Tek's phone# was disconnected. Confirmed all phone numbers with remaining 
suppliers. 

3/16 - Sent out revised contact list w/ updated phone# for First Tek and Everest (Everest's# wasn't wrong - they 
just wanted to update it) 

The fact the supplier names are not scrambled is totally on me. With all the changes and updates in the eleventh 
hour, I totally forgot to scramble them again. 

Flux requested to include calendly links to help with scheduling. I checked with Lisa and she has no concerns so I 
included them. 

Let me know if you need anything else. 

Kim Mannen 

ACS Professional Staffing 

Business Systems Analyst 

Supplemental Labor Management Office I NSP-4400-LL 

Bonneville Power Administration 
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360.418.25741 kamannen@bpa.gov 

From: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov> 
Sent: Tuesday, March 16, 2021 8:18 AM 
To: Mannen,Kimberly A (CONTR) - NSP-4400-LL <kamannen@bpa.gov>; Gonzalez,Marcia A (CONTR) - NSP-
4400-LL <magonzalez@bpa.gov> 
Subject: Document 

Please send me a full sample of the email sent to impacted contract workers, with all attachments ASAP. 

Thank you! 

Scott R. Hampton 

Manager, Supplemental Labor Management Office 

Bonneville Power Administration 

Phone: 360-418-8293 

Cell: (b)(6) 

6 

BPA-2021-00512-F 1730 



25312959 

From: Marsh,Solomonn P (BPA) - NSP-4400-LL 

Sent: Tue Mar 16 09:12:14 2021 

Required: Hampton,Scott R (BPA) - NSP-4400-LL; Kayton,Lisa A (BPA) - NSP-4400-LL 

Subject: Rationalization Concerns 

Location: Phone: 

Start time: Tue Mar 16 09:30:00 2021 

End time: Tue Mar 16 10:00:00 2021 

Importance: High 
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From: Hampton,Scott R (BPA) - NSP-4400-LL 

Sent: Tue Mar 16 10:51:14 2021 

To: Kayton,Lisa A (BPA) - NSP-4400-LL; Marsh,Solomonn P (BPA) - NSP-4400-LL 

Subject: Document 

Importance: Normal 

Attachments: image001.png; CRGT _ Triad_MU_20210316.xlsx 

Scott R. Hampton 

Manager, Supplemental Labor Management Office 

Bonneville Power Administration 

Phone: 360-418-8293 

Cell: 
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From: Hampton,Scott R (BPA) - NSP-4400-LL 

Sent: Tue Mar 16 11 :08:22 2021 

To: Mannen,Kimberly A (CONTR) - NSP-4400-LL; Gonzalez,Marcia A (CONTR) - NSP-4400-LL 

Cc: Kayton,Lisa A (BPA) - NSP-4400-LL; Marsh,Solomonn P (BPA) - NSP-4400-LL 

Subject: Valued Suppliers Email 

Importance: Normal 

Attachments: image001.png 

OK here's my thoughts on the valued suppliers email. You all can edit and send don't wait for my meeting to get 
done. I think getting this out quickly can be beneficial. This just goes to the 8. You can drop the last paragraph if 
you decide too. Kim and Marcia, Lisa and Sol can bring you up to speed .... 

Valued Suppliers, 

It has come to our attention that there are some extremely tight margins on some CRGT workers (approximately 
42). After doing a brief bit of analysis, BPA is willing to make this change to the rules of transition. For those CRGT 
workers that have a billing rate of less than $55/hour and a markup of less than 1.55, you have our permission to 
calculate to a billing rate of 1.55 of the pay rate and extend that offer to the worker. (the new billing rate can go 
above $55/hour). If you have already encountered one of those individuals, please feel free to call them back. If 
you have already agreed to represent them, please recalculate your markup to the higher bill rate and make sure 
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you can onboard the person in a sustainable business way. If you encounter a worker who has a markup above 
1.55 of pay rate, you do not need to mark down to 1.55, unless you want to, we always appreciate a billing rate 
reduction. 

This only applies to the workers defined by the hourly rate and markup. Please do not inquire about other 
individuals, rather do your best to make an acceptable offer to them that allows you to sustain your business. 

There are a very limited number of high dollar individuals (about 7 with billing rates above $65/hour) that may 
inquire of you . Please do your best with the billing rate specified, but do not extend an offer if you can't onboard 
the person in a sustainable business way. Those individuals will ultimately probably need to have their rates 
renegotiated and we will have to involve the BPA manager in those negotiations. 

Scott R. Hampton 

Manager, Supplemental Labor Management Office 

Bonneville Power Administration 

Phone: 360-418-8293 

Cell: 
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From: Gonzalez,Marcia A (CONTR) - NSP-4400-LL 

Sent: Tue Mar 1611:16:41 2021 

To: Hampton,Scott R (BPA) - NSP-4400-LL; Mannen,Kimberly A (CONTR) - NSP-4400-LL 

Cc: Kayton,Lisa A (BPA) - NSP-4400-LL; Marsh,Solomonn P (BPA) - NSP-4400-LL 

Subject: RE: Valued Suppliers Email 

Importance: Normal 

Attachments: image002.png; image003.png; BPA- Margins regarding CRGT Workers.docx 

Thanks Scott for drafting this up. 

I've put the language below into a word doc with tracked changes on so we may edit if needed. 

Thank you, 

Marcia Gonzalez 

magonzalez@bpa.gov 
VanderHouwen 

Business Systems Analyst I 
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Supplemental Labor Management Office, NSP-4400-LL 
Bonneville Power Administration 

From: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov> 
Sent: Tuesday, March 16, 2021 11 :08 AM 
To: Mannen,Kimberly A (CONTR) - NSP-4400-LL <kamannen@bpa.gov>; Gonzalez,Marcia A (CONTR) - NSP-
4400-LL <magonzalez@bpa.gov> 
Cc: Kayton,Lisa A (BPA) - NSP-4400-LL <lakayton@bpa.gov>; Marsh,Solomonn P (BPA)- NSP-4400-LL 
<spmarsh@bpa.gov> 
Subject: Valued Suppliers Email 

OK here's my thoughts on the valued suppliers email. You all can edit and send don't wait for my meeting to get 
done. I think getting this out quickly can be beneficial. This just goes to the 8. You can drop the last paragraph if 
you decide too. Kim and Marcia, Lisa and Sol can bring you up to speed .... 

Valued Suppliers, 

It has come to our attention that there are some extremely tight margins on some CRGT workers (approximately 
42). After doing a brief bit of analysis, BPA is willing to make this change to the rules of transition. For those CRGT 
workers that have a billing rate of less than $55/hour and a markup of less than 1.55, you have our permission to 
calculate to a billing rate of 1.55 of the pay rate and extend that offer to the worker. (the new billing rate can go 
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above $55/hour). If you have already encountered one of those individuals, please feel free to call them back. If 
you have already agreed to represent them, please recalculate your markup to the higher bill rate and make sure 
you can onboard the person in a sustainable business way. If you encounter a worker who has a markup above 
1.55 of pay rate, you do not need to mark down to 1.55, unless you want to, we always appreciate a billing rate 
reduction. 

This only applies to the workers defined by the hourly rate and markup. Please do not inquire about other 
individuals, rather do your best to make an acceptable offer to them that allows you to sustain your business. 

There are a very limited number of high dollar individuals (about 7 with billing rates above $65/hour) that may 
inquire of you . Please do your best with the billing rate specified, but do not extend an offer if you can't onboard 
the person in a sustainable business way. Those individuals will ultimately probably need to have their rates 
renegotiated and we will have to involve the BPA manager in those negotiations. 

Scott R. Hampton 

Manager, Supplemental Labor Management Office 

Bonneville Power Administration 

Phone: 360-418-8293 

Cell: (b )(6) 
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Audience: Suppliers (the 8 suppliers who made the cut) 

Subject: BPA- Margins regarding CRGT Workers 

Valued Suppliers, 

It has come to our attention that there are some extremely tight margins on some CRGT workers 

(approximately 42). After doing a brief bit of analysis, BPA is willing to make this change to the rules of 

transition. For those CRGT workers that have a billing rate of less than $55/hour and a markup of less 

than 1.55, you have our permission to calculate to a billing rate of 1.55 of the pay rate and extend that 

offer to the worker. fithe new billing rate can go above $55/hourt . If you have already encountered one 

of those individuals, please feel free to call them back. If you have already agreed to represent them, 

please recalculate your markup to the higher bill rate and make sure you can onboard the person in a 

sustainable business way. If you encounter a worker who has a markup above 1.55 of pay rate, you do 

not need to mark down to 1.55, unless you want to, we always appreciate a billing rate reduction. 

This only applies to the workers defined by the hourly rate and markup. Please do not inquire about 

other individuals, rather do your best to make an acceptable offer to them that allows you to sustain 

your business. 

There are a very limited number of high dollar individuals (about 7 with billing rates above $65/hour) 

that may inquire of you. Please do your best with the billing rate specified, but do not extend an offer if 

you can't onboard the person in a sustainable business way. Those individuals will ultimately probably 

need to have their rates renegotiated and we will have to involve the BPA manager in those 

negotiations. 

SLMO SIGNATURE BLOCK 

BPA-2021-00512-F 1738 



25312693 

From: Kayton,Lisa A (BPA) - NSP-4400-LL 

Sent: Tue Mar 16 12:03:42 2021 

To: Mannen,Kimberly A (CONTR) - NSP-4400-LL; Gonzalez,Marcia A (CONTR) - NSP-4400-LL; Hampton,Scott R (BPA) - NSP-4400-LL 

Cc: Marsh,Solomonn P (BPA) - NSP-4400-LL 

Subject: RE: Valued Suppliers Email 

Importance: Normal 

Attachments: image003.png; image004.png; image005.png 

This looks great. Thank you Kim. 

Thank You. 

Lisa A. Kayton 

Supplemental Labor Operations Team Lead 

Contracting Officer's Representative 
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Supplemental Labor Office 

Bonneville Power Administration 

NSP-4400-LL 

Work Phone: 360-418-2714 

FAX: 360-418-2966 

From: Mannen,Kimberly A (CONTR) - NSP-4400-LL <kamannen@bpa.gov> 
Sent: Tuesday, March 16, 2021 11 :25 AM 
To: Gonzalez,Marcia A (CONTR) - NSP-4400-LL <magonzalez@bpa.gov>; Hampton,Scott R (BPA) - NSP-4400-
LL <srhampton@bpa.gov> 
Cc: Kayton,Lisa A (BPA) - NSP-4400-LL <lakayton@bpa.gov>; Marsh,Solomonn P (BPA)- NSP-4400-LL 
<spmarsh@bpa.gov> 
Subject: RE: Valued Suppliers Email 
Importance: High 

My suggested edits are attached. Lisa or Sol - If this meets with your approval, we will get it out ASAP. 
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Thanks. 

Kim Mannen 

ACS Professional Staffing 

Business Systems Analyst 

Supplemental Labor Management Office I NSP-4400-LL 

Bonneville Power Administration 

360.418.25741 kamannen@bpa.gov 

From: Gonzalez,Marcia A (CONTR) - NSP-4400-LL <magonzalez@bpa.gov> 
Sent: Tuesday, March 16, 2021 11 :17 AM 
To: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov>; Mannen,Kimberly A (CONTR) - NSP-4400-LL 
<kaman nen@bpa.gov> 
Cc: Kayton,Lisa A (BPA) - NSP-4400-LL <lakayton@bpa.gov>; Marsh,Solomonn P (BPA) - NSP-4400-LL 
<spmarsh@bpa.gov> 
Subject: RE: Valued Suppliers Email 

Thanks Scott for drafting this up. 
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I've put the language below into a word doc with tracked changes on so we may edit if needed. 

Thank you, 

Marcia Gonzalez 

magonzalez@bpa.gov 
VanderHouwen 

Business Systems Analyst I 
Supplemental Labor Management Office, NSP-4400-LL 
Bonneville Power Administration 

From: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov> 
Sent: Tuesday, March 16, 2021 11 :08 AM 
To: Mannen,Kimberly A (CONTR) - NSP-4400-LL <kamannen@bpa.gov>; Gonzalez,Marcia A (CONTR) - NSP-
4400-LL <magonzalez@bpa.gov> 
Cc: Kayton,Lisa A (BPA) - NSP-4400-LL <lakayton@bpa.gov>; Marsh,Solomonn P (BPA)- NSP-4400-LL 
<spmarsh@bpa.gov> 
Subject: Valued Suppliers Email 

OK here's my thoughts on the valued suppliers email. You all can edit and send don't wait for my meeting to get 
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done. I think getting this out quickly can be beneficial. This just goes to the 8. You can drop the last paragraph if 
you decide too. Kim and Marcia, Lisa and Sol can bring you up to speed .... 

Valued Suppliers, 

It has come to our attention that there are some extremely tight margins on some CRGT workers (approximately 
42). After doing a brief bit of analysis, BPA is willing to make this change to the rules of transition. For those CRGT 
workers that have a billing rate of less than $55/hour and a markup of less than 1.55, you have our permission to 
calculate to a billing rate of 1.55 of the pay rate and extend that offer to the worker. (the new billing rate can go 
above $55/hour). If you have already encountered one of those individuals, please feel free to call them back. If 
you have already agreed to represent them, please recalculate your markup to the higher bill rate and make sure 
you can onboard the person in a sustainable business way. If you encounter a worker who has a markup above 
1.55 of pay rate, you do not need to mark down to 1.55, unless you want to, we always appreciate a billing rate 
reduction. 

This only applies to the workers defined by the hourly rate and markup. Please do not inquire about other 
individuals, rather do your best to make an acceptable offer to them that allows you to sustain your business. 

There are a very limited number of high dollar individuals (about 7 with billing rates above $65/hour) that may 
inquire of you . Please do your best with the billing rate specified, but do not extend an offer if you can't onboard 
the person in a sustainable business way. Those individuals will ultimately probably need to have their rates 
renegotiated and we will have to involve the BPA manager in those negotiations. 
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Scott R. Hampton 

Manager, Supplemental Labor Management Office 

Bonneville Power Administration 

Phone: 360-418-8293 

Cell: (b )(6) 
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From: Gonzalez,Marcia A (CONTR) - NSP-4400-LL 

Sent: Tue Mar 16 12:09:20 2021 

To: Hampton,Scott R (BPA) - NSP-4400-LL; Mannen,Kimberly A (CONTR) - NSP-4400-LL 

Cc: Kayton,Lisa A (BPA) - NSP-4400-LL; Marsh,Solomonn P (BPA) - NSP-4400-LL 

Subject: RE: Valued Suppliers Email 

Importance: Normal 

Attachments: image001.png; image002.png 

I will be distributing this now. Thanks everyone for your help! 

Marcia Gonzalez 

magonzalez@bpa.gov 
VanderHouwen 

Business Systems Analyst I 
Supplemental Labor Management Office, NSP-4400-LL 
Bonneville Power Administration 

From: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov> 
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Sent: Tuesday, March 16, 2021 12:08 PM 
To: Mannen,Kimberly A (CONTR) - NSP-4400-LL <kamannen@bpa.gov>; Gonzalez,Marcia A (CONTR) - NSP-
4400-LL <magonzalez@bpa.gov> 
Cc: Kayton,Lisa A (BPA) - NSP-4400-LL <lakayton@bpa.gov>; Marsh,Solomonn P (BPA)- NSP-4400-LL 
<spmarsh@bpa.gov> 
Subject: RE: Valued Suppliers Email 

I'm good with it also. Thanks for the edits. Looks great. We'll see if this helps. We might have to get the team 
together to discuss how to manage through this, once Lisa and Sol think through how to process these changes in 
the middle .. .. 

Scott R. Hampton 

Manager, Supplemental Labor Management Office 

Bonneville Power Administration 

Phone: 360-418-8293 

Cell: (b )(6) 

From: Mannen,Kimberly A (CONTR) - NSP-4400-LL <kamannen@bpa.gov> 
Sent: Tuesday, March 16, 2021 11 :25 AM 
To: Gonzalez,Marcia A (CONTR) - NSP-4400-LL <magonzalez@bpa.gov>; Hampton,Scott R (BPA) - NSP-4400-
LL <srhampton@bpa.gov> 
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Cc: Kayton,Lisa A (BPA) - NSP-4400-LL <lakayton@bpa.gov>; Marsh,Solomonn P (BPA) - NSP-4400-LL 
<spmarsh@bpa.gov> 
Subject: RE: Valued Suppliers Email 
Importance: High 

My suggested edits are attached. Lisa or Sol - If this meets with your approval, we will get it out ASAP. 

Thanks. 

Kim Mannen 

ACS Professional Staffing 

Business Systems Analyst 

Supplemental Labor Management Office I NSP-4400-LL 

Bonneville Power Administration 

360.418.25741 kamannen@bpa.gov 

From: Gonzalez,Marcia A (CONTR) - NSP-4400-LL <magonzalez@bpa.gov> 
Sent: Tuesday, March 16, 2021 11 :17 AM 
To: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov>; Mannen,Kimberly A (CONTR) - NSP-4400-LL 
<kamannen@bpa.gov> 
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Cc: Kayton,Lisa A (BPA) - NSP-4400-LL <lakayton@bpa.gov>; Marsh,Solomonn P (BPA) - NSP-4400-LL 
<spmarsh@bpa.gov> 
Subject: RE: Valued Suppliers Email 

Thanks Scott for drafting this up. 

I've put the language below into a word doc with tracked changes on so we may edit if needed. 

Thank you, 

Marcia Gonzalez 

magonzalez@bpa.gov 
VanderHouwen 

Business Systems Analyst I 
Supplemental Labor Management Office, NSP-4400-LL 
Bonneville Power Administration 

From: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov> 
Sent: Tuesday, March 16, 2021 11 :08 AM 
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To: Mannen,Kimberly A (CONTR) - NSP-4400-LL <kamannen@bpa.gov>; Gonzalez,Marcia A (CONTR) - NSP-
4400-LL <magonzalez@bpa.gov> 
Cc: Kayton,Lisa A (BPA) - NSP-4400-LL <lakayton@bpa.gov>; Marsh,Solomonn P (BPA) - NSP-4400-LL 
<spmarsh@bpa.gov> 
Subject: Valued Suppliers Email 

OK here's my thoughts on the valued suppliers email. You all can edit and send don't wait for my meeting to get 
done. I think getting this out quickly can be beneficial. This just goes to the 8. You can drop the last paragraph if 
you decide too. Kim and Marcia, Lisa and Sol can bring you up to speed .... 

Valued Suppliers, 

It has come to our attention that there are some extremely tight margins on some CRGT workers (approximately 
42). After doing a brief bit of analysis, BPA is willing to make this change to the rules of transition. For those CRGT 
workers that have a billing rate of less than $55/hour and a markup of less than 1.55, you have our permission to 
calculate to a billing rate of 1.55 of the pay rate and extend that offer to the worker. (the new billing rate can go 
above $55/hour). If you have already encountered one of those individuals, please feel free to call them back. If 
you have already agreed to represent them, please recalculate your markup to the higher bill rate and make sure 
you can onboard the person in a sustainable business way. If you encounter a worker who has a markup above 
1.55 of pay rate, you do not need to mark down to 1.55, unless you want to, we always appreciate a billing rate 
reduction. 

This only applies to the workers defined by the hourly rate and markup. Please do not inquire about other 
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individuals, rather do your best to make an acceptable offer to them that allows you to sustain your business. 

There are a very limited number of high dollar individuals (about 7 with billing rates above $65/hour) that may 
inquire of you . Please do your best with the billing rate specified, but do not extend an offer if you can't onboard 
the person in a sustainable business way. Those individuals will ultimately probably need to have their rates 
renegotiated and we will have to involve the BPA manager in those negotiations. 

Scott R. Hampton 

Manager, Supplemental Labor Management Office 

Bonneville Power Administration 

Phone: 360-418-8293 

Cell: (b )(6) 
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From: Mannen,Kimberly A (CONTR) - NSP-4400-LL 

Sent: Tue Mar 16 13:15:26 2021 

To: Cedergreen,Natalie K (CONTR) - NSP-4400-LL; Couron,Elissa L (CONTR) - NSP-4400-LL; Cutler,Taylor A (CONTR) - NSP-4400-LL; 

Falcon,April L (BPA) - NSP-4400-LL; Gonzalez,Marcia A (CONTR) - NSP-4400-LL; Goodell,Elizabeth N (CONTR) - NSP-4400-LL; 

Hagedorn,William G (BPA) - NSP-4400-LL; Hampton,Scott R (BPA) - NSP-4400-LL; Kayton,Lisa A (BPA) - NSP-4400-LL; Keith,Nicholas R 

(BPA) - NSP-4400-LL; Longfellow,James N (BPA) - NSP-4400-LL; Marsh,Solomonn P (BPA) - NSP-4400-LL; McCarthy,David C (BPA) -

NSP-4400-LL; Neuber,Rian M (CONTR) - NSP-4400-LL; Sasser,Jordan E (CONTR) - NSP-4400-LL; Wilde,Tamara A (BPA) - NSP-4400-

LL; Wilmarth,Stephanie (CONTR) - NSP-4400-LL; Ziegler,Denise A (BPA) - NSP-4400-LL 

Subject: DocuSign Envelopes have been distributed to 88 CRGT and Triad Workers 

Importance: Normal 

FYI 

Kim Mannen 

ACS Professional Staffing 

Business Systems Analyst 

Supplemental Labor Management Office I NSP-4400-LL 

Bonneville Power Administration 

360.418.2574 I kamannen@bpa.gov 
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From: Kayton,Lisa A (BPA) - NSP-4400-LL 

Sent: Tue Mar 16 13:27:20 2021 

To: Hampton,Scott R (BPA) - NSP-4400-LL 

Cc: Marsh,Solomonn P (BPA) - NSP-4400-LL 

Subject: Supplier Questions - Margins - CRGT Workers 

Importance: Normal 

Attachments: [EXTERNAL] RE: BPA- Margins regarding CRGT Workers; [EXTERNAL] RE: BPA- Margins regarding CRGT Workers; 

image001 .png 

Hi Scott, 

Could you take a look at these and respond. Could you cc me so that I have a standard response? I want to 
make sure I am giving the correct response. 

Thank You. 

1 
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Lisa A. Kayton 

Supplemental Labor Operations Team Lead 

Contracting Officer's Representative 

Supplemental Labor Office 

Bonneville Power Administration 

NSP-4400-LL 

Work Phone: 360-418-2714 

FAX: 360-418-2966 

2 

BPA-2021-00512-F 1754 



25313116 

From: Ranya Edupuganti 

Sent: Tue Mar 16 13:17:10 2021 

To: Supplemental Labor Office 

Cc: Dave Myers 

Subject: [EXTERNAL] RE: BPA - Margins regarding CRGT Workers 

Importance: Normal 

Attachments: image001.gif 

Hello, 

We are currently trying to work with a few workers who falls in the category of less than $55 bill rate and less than 
1.55 markup. Can you please confirm the following: 

• We can increase the pay rate to match or go slightly above the current one listed 
• We can then use that increased pay rate to calculate a markup of 1.55 on the re-negotiated pay rate 

It seems there might be a limit to how much the pay rate can be increased to (if at all) unless we are missing 
something here. Please advise. 

Regards, 
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Ranya Edupuganti I President 

Everest Consultants, Inc. 

p: (503) 941-4151 

ranya@everestinc.com I www.everestinc.com 

From: Supplemental Labor Office <SupplementalLabor@bpa.gov> 
Sent: Tuesday, March 16, 2021 12:14 PM 
To: Supplemental Labor Office <SupplementalLabor@bpa.gov> 
Subject: BPA - Margins regarding CRGT Workers 
Importance: High 

Valued Suppliers, 

It has come to our attention that there are some extremely tight margins on approximately 42 CRGT contract 
workers. After doing some analysis, BPA is willing to make the following changes to the Rules of Transition: 

• For CRGT workers that have a billing rate of less than $55/hour and a markup of less than 1.55: 

• You may calculate to a billing rate of 1.55 of the pay rate and extend that offer to the worker 
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• The new billing rate can go above $55/hour 
• If you have already talked to an individual that falls into this category, please feel free to call them back 
• If you have already agreed to represent them, please recalculate your markup to the higher bill rate and 

make sure you can onboard the person in a sustainable business way 

• If you encounter a worker who has a markup above 1.55 of pay rate, you do not need to mark down to 1.55, 
unless you want to. We always appreciate a billing rate reduction. 

This only applies to the workers defined by the hourly rate and markup. Please do not inquire about other 
individuals; rather, do your best to make an acceptable offer to them that allows you to sustain your business. 

There are a limited number of high dollar individuals (about 7 with billing rates above $65/hour) that may reach out 
to you. Please do your best with the billing rate specified, but do not extend an offer if you can't onboard the 
person in a sustainable business way. Those individuals may need to have their rates renegotiated and we will 
have to involve the BPA manager in those negotiations. 

Thank you for your partnership as we work through these issues. Please email supplemetnallabor@bpa.gov if you 
have any questions. 

Supplemental Labor Management Office 

Bonneville Power Administration 
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From: Hampton,Scott R (BPA) - NSP-4400-LL 

Sent: Tue Mar 16 13:38:40 2021 

To: Oden-Orr,Donna A (BPA) - LG-7 

Subject: FW: More Information 

Importance: Normal 

Attachments: image001.png; 202103 Scorecard.xlsx; ZZZ revised 202009 Scorecard.xlsx; 202003 Scorecard.xlsx; 

NotestoScoring202003.docx; NotestoScoring202009.docx; NotestoScoring202103.docx; NotestoScoring201909.docx; SLMO Supplier 

Ranking Revised Rules.docx; 2019_Slide_Presentation_Final_ 102519.pptx 

Scott R. Hampton 

Manager, Supplemental Labor Management Office 

Bonneville Power Administration 

Phone: 360-418-8293 

Cell: (b )(6) 
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From: Hampton,Scott R (BPA) - NSP-4400-LL 
Sent: Friday, March 12, 2021 1 :05 PM 
To: Bell,Kevin (BPA) - LG-7 <wkbell@bpa.gov>; Savage,Claudia F (BPA) - NSSF-4 <cfsavage@bpa.gov> 
Subject: More Information 

Here are the full scorecard files with names for the last 3 scorecard. I also attached the Notes To Scoring, which is 
what I went over with suppliers at each scorecard meeting. You can see the similarities between the 202003 notes 
and the 202103 notes. So both APR and VH were familiar with this process. 

Hey, I found my old rules document from 2014. VH and APR would have both been given this document and it 
would have been discussed. 

I am also including the powerpoint from our Fall 2019 supplier meeting (all suppliers in a big room .. .. over 100 
people). That is where I rolled out the concept of rationalization and explained how it would work. Feel free to look 
at the whole thing, but the key part starts on slide 60 

Kevin asked for some other facts to include I don't have much but will send more as I think of them: 

I can have Denise run the data if you want, but VH has consistently had the highest markup in the program 
for a decade. Typically over 70%. They got down to around 57% this last scorecard (and frankly I'm surprised they 
did). 
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I included the 201909 Notes page. This is where I introduced the scorecard changes leading into 
rationalization . 

Both VH and APR never complained about the scorecard or ranking, or how things were calculated until 
now, 8 years into the scorecard. 

On the scorecard last September (you'll notice that APR was also 9th ), APR commented that they needed to 
up their game and better manage costs in order to get above the line. They did in fact do that. They cut costs and 
did better. It's just that 8 other suppliers cut costs more. 

Scott R. Hampton 

Manager, Supplemental Labor Management Office 

Bonneville Power Administration 

Phone: 360-418-8293 

Cell: (b )(6) 
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Ddnlllan I C.kulltlan 

Of the tota l number of new reqvisi t ions the vendor received within the defined time period, v,h;:,t volume and percent;:,ge of requisitions d id the vendor submit at least 1 candicbte. O;:,t;:, is computed ove, ;,11 ;,nd by l;:,bor 

u tegory {Administr.itive, Business Profe-ssion~I, IT ;ind Te-chnical Profession.ii). Requisitions .-re pu lled based on r<>quisi tion opeon d~te. Those with the current st~us of Open or Filled are included. C.incelled Requisitions ; re, 

omillf'd 

Of the tota l candidates the vendor submitted dur ing !hede~ignated timeframe - what Y()luneand perceatage of c~ndidates met the basic qualilications for the role {i .e. were JJct dispositioJJed as ""Does Not Meet Mia 

Req~i rements··or 'Rejected"or " didJJ"t havetherlghtpoperwork"] 

Percentage of job Seekers submitted by the individuol supplier 'Nhich resul t in a ~horllistiJJg (U,e ScoriJJg Ke~·) 

Percentage of job seekers submitted by the individuol supplier ·Nhich result in an lnterview/U,e scoring <ey) 

Pe, ~e11I •!!" uf julJ s.,.,,.,,. ,utm,ilto,ll lJy llle in ~ivioJ u<I SUl)l) lio,1 'Nlli<.I, [0,S\/lt ill d ll dS>i)!IIII0,'11 t o,i l 'I! UO,d\t:tl !Use Su,ri1111 Kt:y) 

What percent of cont ractor placemeJJts are still at BPA 1 year later. (sum of 1·oluntary aJJd iJJvoluntary terminabom) (Use Seering Key) 

n kethe averase markup for all new posi tions for the 6 month period and rank sJppliers from 1 to X. 

Taketheaveragemarkupfor allopenposition;fcrtheGmonthperiodand rank suppliersfromltoX 

Percentage of Job 5eekers who ore mbmitted at or below the maximum bill rate amount. 

1111,a,ures U,e ave1d11e llist.a11u, {dOOvo,) lJeluw l ll e 111ax bill ,ale, fu, a ll ~a11tli<ldte,, submi llW (u,.., Xu i<1g Key) 

Th is is the a~erage ranking for supp~er t,y 5LMO staff, based on interactions with supplier ever the evaluation ~riod 

Ncg:;ti11e 1 point for c·,cry rc,;ompctc whc:c no c~ndd3tc w.is ; hortliitcd. multipl ied by the irrvcr~ of your respon;c r3tc 

Your Ranking for t his Scorecardis; 

f-----, ... _, .. _ ...... -+--- - +-- - ~_.,,. . ..................... 

86.79% 

65 49 75.38 

79.79% ll!':'ll'I 

25.67% 

99.0% 

(SI (1.0) I 

Current Sep .2020 Mar. 2020 
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25310960 

.,._,,__ 
Of the tot.ii number of new req,iisitions the vendor received with in ttie defined time period, ""hat volume ~nd pe1Centage of requi1itions did the vendor submit at least I candidate Da ta is computed overal and by labor category 
{Administrative, Business P,ofessional, IT and Technical Professional). Requisitiom are pulled base<i on requisition open date. Those with the current 5latus of Open or Filled are included. cancelled Requisition; are omit1ed. f-------------+·-~- - ~=•---

53 a6.79% 

N/A N/A N/ 

Of the wt.ii candidates the vendor sullmined durins the designate<! Umeframe - wha t volume and percentage of candida tes met the basic qualiliCatiom for the rOle (I.e. were rot disposilioned u "Does Not Meet Min Requirements· or 

"Rejecled"or"dldn'thavethe rlghtpaperwork"I 

PercentageofjobSeekerssubmittedbytheindividualsupplier whichresultinashortt isting(Us.eScoringKey) 

PercentageofjobSeekerssubmittedbytheindividual supplierwhichresult inilrl lnterview{Us.eSCorinsKevl 

~t:ICt:llldl!e uf jut, St:t:kt:r• ,ulJmilh,tJ L,y lht: imlividudl >Ul,'1,'lit:1 wt ,icll ,.,,,.,, , ill"'' d>>i11111 11t:11 I l>t<irll! Ut:dlt!U (u,., S<.uri1111 Kt:y) 

What percent of contractor placements are still~• BPA l year later. (1Um of voluntary and involuntary terminations) {Use Scoring Key) 

T:>ke the :over,gem:o,kup for all new position< for the 6month period and ran k ,uppliers from 1 to X. 

TaketheaVt>r~gemarkupfCl'allopenpos,tioosforthe6monthperiodandranksuppliersfromttoX 

Percentage of Job Seekers who are submitted at or below the maximum bill rate amount. 

"'"~suri,s u,., dV"'dll" tlf>ld11u,(dlxN~) lleluw u ,., IHdX llill /dl~• fu, dll Ldlltliddl~• ,ulm,ill~tl 1u,., Su,r i11 11 Kt:y} 

Thisisthe averagerankingforsupplie rbySLMOstatf,basedoninter,ctiomwith supplie rovertt ee.a!uationperiod 

Neg;otive 1 point for every recompete whe,e no c;ondidate w;os short l.sted, multiplied by tile inverse of your rcspo11sc •~te 

17.28% 

100.0% 

1,1 

__ ,___c,_r~rn l~P-~_20__,._M_~_·~"-"-+--
Yor.r r Ranking for trtis Scorecard is: 6 ~ 5 

I 
I 
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9.0 !l!!!l 
9.0 IJIJll 

IJIJll 
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Ddnlllonl CAlculatlon 

Of 1he totil l number of new requisitions the vendor received within the defined time period, wh~t volume and percentage of requisitions :lid the vendor submit at least 1 candidate. Oata iscomputed overa'I and by l.tior ca1egory 
(Actninistrative, Business Professional, IT and Technical Profe;,sional). Requisitiom are pulled b.ised on requisition open date. Those with the current status of Open or Filled are included. Cancelled Requisitions are omitted 

Of the total candidate5 the vendor submitted during the designated 1imelra-ne - what volume and percentageot candidiltes met the basic qualification> Tor the role {i.e. were not disposi1ioned as ··00es Not Meet Min Requirem~nts" 01 
""ReJecIed"or··didn"tha·1etherightpaperwork"") 

PercentageotjobSeekerssubmittedbythe individualiupplier which resultin .ishortl isting(UseScorin~Key) 

Percentageot jobSeekerssubmittedbvtheindi•,idualiupplierwhichre!ultin;;nlnterview(UseScoringKey\ 

Pt:1ct:11ld8i: u1 jut, St:t:kt:1> sulJrnill~ IJy u,., ;,,,,fr,illudl su11plit:r wl,id, lt:>UII iu ,m d~i19m1t:11\ IJt:0'111 Clt:dlt:U ju,., ~cu,i1111 Ke1·) 

What percent of contractor placements ..-e still at SPA 1 year latn. (sum of voluntary and in'IOluntary te,minat ions) (Use Scoring Key) 

T::ikethe::iveragem:>rkuplor ::i llnewpo<ilion<lorthe6monthperiod ::indr,nksuppliersfromltoX 

Take the average markup for all open positions for the 6 month pericd and rank suppliers fro.11 1 to~ 

Percentage ot Job Seeke1s whoa re sutlmitted at or below the ma~imum bill rate amount. 

,,,.,~surt:s l11t: av.,,al!" ,J slarou, (above) Uduw tl ·t: max llill rdles fur all ~dull i<lat.,, ,ulJmillt,<l IU"" Sl.ur i1111 Kt:y) 

This is the average ranking tor supplier tr, SI.MO staff, based on interactic>nswith supplier over the evaluation period 

Nes;:,ti-,el pointforeveryrecornpetewhere noc;:,ndidltew;:,$short~sted, multipliedbytheinv~rseofyourrcsponse r;:,te 

YourRankingforthisScoretardis 

I 65.96 

f-----, ... _, .. _ ...... --+--- +-·-_,~_.·"'%•--- ............. 
I uo2% 

I 753 

78.19% m 

11!1 
10.0 m!l 
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Ddnllton l c.aac.a.tlon 

Of the tota l number of riew req,iisitions the vendor received with in the defined time period, ""hat volune ~nd percentage of requisitions did the vendOf submit at le~st I candidate Data is computed overaN and by labor category 
(Administrative, Busines; Professional, IT and Technical Professional). Requisit ions are pulled based on requi sition open date. Those with the current status of Open or Filled are included. Cancelled Requisitions are omit1ed. 

Of the 101a1 canditiates the vendorsutmined durins the designated Umelrame - what volume and percent~ge of candidates met the basic qualifiCatiom for the rote (i.e. were rot disposition~ ~s ""Does Not Meet Min Requirements· or 
"Rejected""or "dldn"thavetherightpaperwork"") 

PercentageofjobSeekerssubmitted bytheindividualrupplierwhichresult inashortlisting(UseScoringK£y) 

PercentageofjobSeekerssubmittedbytheindividualrupplierwhichresult inanl nterview(UseScorin6 Kev) 

~t!ICt!ll1d8" uf julJ St:ekt!rs sulJmill~U IJy lhe irnlivii.ludl !>Ul)l)lie, wtrid, ,e:,ult ill"'' d>Si8"'"e"I l>t!irlH Ut!dlt!i.l (u,., S<.urill8 Kt!y) 

What perc~nt of contractor placements are still~, BPA l year later. (sum of voluntary and involuntary terminat ions) {Use Scoring Key) 

T:>h the :overage markup for all new position< for the 6month period and rank ,upp!iers from 1 to X. 

Taketheaver~gemarkupforallopenpos,tionsforthe6monthperiodandranksuppliersfromttoX 

Percentage of Job Seekers who are submitted at or below the maximum bill rate amount. 

,.,,,,.,ure, lhe dV"'"II~ Ubld11u,(dlluv~) l>eluw u,., Jl 'dX l,ill [dl~• ru , all LauUii.ldl~• :,u l,mill~d IU"" Sun i11 11 Key) 

I Thi! is the average ranking for supplier by SI.MO statf, based on inter3ctiom with supplier over t~e e,aluation period 

Neg3tive 1 point for every recompete where no c.indidate w.i~ shortl .sted, multiplied by tile inverse of your rc1po.~sc r.itc 

Your Ranking for thisScorecardis: 

N/A N/A N/ 

._,_...,_~_1•,_- -+_,- •r_•_--+-----•-1••"""' _, __ 
N/A N/A N/A 

65 32.31 

32.31% IIJJII 

lC0.00% l!iZ!I 
95.83% 10.0 fl!!il 
20.83% IJiJll 
4.17% EliE 

100.0% 20.D lllE 
lllE 

m .mn 
100.0% 10.0 mm 

ll!l!I ..,,.. lffili1il ..... ....... """" 
....... 

Current Sep.2020 Mar. 2020 
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CorSource 

.... -
s.rvka.,.._, Re5P01"seRateAdmmUer1cal 

Re5P(ll"seRale - Busines,Professicnal 

Re5P(ll"seRate - lf 

ReSf)Of'seR3teTot31 - SUbmlnal qualtly 

Candidate Qwlity - 5hortl isted 

CandidateQwlity - lntervieN 

Early Terminations 

Markup Ranking - New Positions 

MarkupRanking . open Worke-s 

Rate Compl iance 

... ,.., ... SupplierSteward~ ip 

... ..., 

25310960 

Ddnllton l c.aac.a.tlon 

Of the tota l number of riew req,iisitions the vendor received with in the defined time period, ""hat volune ~nd percentage of requisitions did the vendOf submit at le~st I candidate Data is computed overaN and by labor category 
(Administrative, Busines; Professional, IT and Technical Professional). Requisit ions are pulled based on requi sition open date. Those with the current status of Open or Filled are included. Cancelled Requisitions are omit1ed. 

Of the 101a1 canditiates the vendorsutmined durins the designated Umelrame - what volume and percent:oge of candidates met the basic qualifiCatiom for the rote (i.e. were rot disposition~ "s ""Does Not Meet Min Requirements· or 
"Rejected""or "dldn"thavetherightpaperwork"") 

PercentageofjobSeekerssubmitted bytheindividualrupplierwhichresult inashortlisting(UseScoringK£y) 

PercentageofjobSeekerssubmittedbytheindividualsupplierwhichresult inanl nterview(UseS.Corin6 Kev) 

~t!ICt!ll1d8" uf julJ St:ekt!rs sulJmilleU IJy lhe irnlivii.ludl ""l'l'lie, wtrid, lt!!>Ult ill"'' d>Si8"'"""\ l>t!irl8 Ut!dki.l (u,., S<.urill8 Kt!y) 

What perc~nt of contractor placements are still~, BPA l year later. (sum of voluntary and involuntary terminat ions) {Use Scoring Key) 

T:>h the average markup for all new position< for the 6month period and rank ,upp!iers from 1 to X. 

Take the aver~ge markup for all open pos,tions for the 6 month period and r.mk suppliers from 1 to X 

Percentage of Job Seekers who are submitted at or below the maximum bill rate amount. 

"'""'UJl,S u,,, dV"'"II" Ubld11u,(dlluve) l>eluw u,,, Jl 'dX l,ill [dl~• ru , all Ldllllii.ldl~• :,u l,milled IU"" Sun i11 11 Key) 

I Thi! is the average ranking for supplier by SI.MO statf, based on inter3ctiom with supplier over t~e e,aluation period 

Nes3tive 1 point for every recompete where no c.indidate w.i~ shortl .sted, multiplied by the inverse of your rc1po.~sc r.ite 

Your Ranking for tltisScorecardis: 

N/A N/A N/ 

f------, .... _ ......... --+-_ _ _ -+-__ ,~_·""'•-- ----
53 ~8.68% 

66 S3.33 

~8.03% IIJJII 

99.SS'Xi l!iZ!I 
92.41% fl!!il 
11.76% IJiJll 

2.94% IJiJll 
100.0% 20.D IJiJll 

m!l 
20.0 .mn 

100.0% 10.0 mm 
ll!l!I 

OEiE lffili1il ..... ..,.,., 
"""" 

..,.,., 
Current Sep.2020 Mar. 2020 

13 
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Everes t Consulting --- Re>ponseRate AdminClencal 

Re>ponseRate - Busioe>s Professional 

Response Rate - IT 

Re>ponse Rate Tobi - SUbml t alquallty 

C.mdidate Qualily-Shortli~ted 

candidate Qualily - ntervitw 

C..11,Jidd\., Qudlily - fb>l111H11t:r1t 

Earlylerminations 

M :>rkupR:>nkins -Naw Pooitiono 

M ark~p Rilnking - Open Workers 

Ra'.e Compli.ince 

I Suf'plier St evrardship 

... ...., Recompcte P;:,rtidpation P~n;Jlty 

25310960 

Dallnltlon lC.laillltlon 

Of the total f'IJmberof new requiiitions 1he vendor received within 1he defined time period, what volume and percentage of requ isitions did the vendor SJbmit at least 1 can<idate. Data is computed overall and by labor category 

(Administrative, Business Professional, IT and Technic~I Professional). Requisitions are pulled based on requisition open date. Those with the current status of Open or Filled are inc luded. Cancelled Req.iisitions are cmi1ted 
1---TObl- ~-/A......,_ -+_- _"_' ~- l----,-.- '/A•kullbtclSCOrll Mlldinum Scon 

N/A N/A N/A 

N/A N/A N/ 

44.62 

Of the total camlida:es the vendor suomitted dur ing the designated timeframe - what vo.ume and percentage of candidate> met the basic qualitica tions for the role [I.e . wHe not disposilioned as ·ooes Not Meet Min Requirements" or 

""Rejected""or""didn1h.ive therightp3perwork"") 

PercentageofjobSeekerssubmittedbythe individualsupplierwhichresult in ashortlisti1g{US€Scori rgKey) 

Percent.i~e ol job Seekers submitted by the individual supplier which result in an Interview {Use Scoring Kev) 

Pt:ILt:llldBl< uf jut, 5"t:ke, , ,ulm,itl,:,J t,y th,: imJivi,Judl suwlit:o whid , lt:>Ull i ll '"' a,,ig1,mt:11l l,t:i11g~1t:al,:d {U>t: Sl.u ,illl! K,:·1) 

What percent of contractor placements are >till at Bf'A 1 year later. [sum of voluntary and involJntary terminations) (U1.e Scoring Key! 

Take the ave,age markup for all new f>OS lions for foe 6 month period and rank suppliers from 1 to X 

Take the average markup for all open positions for the6 month per iod and rank supp~en frcm 1 to X 

f'ercenta~e of Job Seekers who are submitted at or below the maximum bi ll rate amount. 

Jll~d>U!t:> u,~ "V~J"8" disl dllL~ (d~UY") llt:luw u,., lfldX l,ill r"lt:" fur di! Lamli<.lalt:s ,ut..riillt:<.I (u,., Sturi,11 Kt:y) 

This is t he average ranking for supplier by SlMO st;; ff, ba~d on int era cf.om with SUf'plie, over the eva luation period. 

Ne3;:,tive 1 f>Oint for every ,ecompetc where noc;indic';:,te w::,s shor tlisted, multip lied by the inverse of your response rate 

26.83~ 

100.0% 

"' 
Current Sep.2020 Mar.2020 

Your Rankinglorth isScorec:ardis: I 12 

I 
Vourstewardshin Rankinais· 10 I 13 

21.::; I 
~ 

11 .1) I 

m 
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First-Tek 

.... -
s.rvka.,.._, Re5P01"seKateAdmmUer1cal 

Re5P(ll"seRale - Busines,Professicnal 

Re5P(ll"seRate - lf 

ReSf)Of'seR3teTot31 - SUbmlnal qualtly 

Candidate Qwlity - 5hortl isted 

CandidateQwlity - lntervieN 

Early Terminations 

Markup Ranking - New Positions 

MarkupRanking . Qpen Worke-s 

Rate Compliance 

... ,.., ... SupplierSteward~ ip 

... ..., 

25310960 

Ddnllton l c.aac.a.tlon 

Of the tota l number of riew req,iisitions the vendor received with in the defined time period, ""hat volune ~nd percentage of requisitions did the vendOf submit at le~st I candidate Data is computed overaN and by labor category 
(Administrative, Busines; Professional, IT and Technical Professional). Requisit ions are pulled based on requi sition open date. Those with the current status of Open or Filled are included. Cancelled Requisitions are omit1ed. 

Of the 101a1 canditiates the vendorsutmined durins lhe designated Umelrame - what volume and percent:oge of candidates met the basic qualifiCatiom for the rote (i.e. were rot disposition~ :,s ""Does Not Meet Min Requirements· or 
"Rejected""or "dldn"thavetherightpaperwork"") 

PercentageofjobSeekerssubmitted bytheindividualrupplierwhichresult inashortlisting(UseScoringK£y) 

PercentageofjobSeekerssubmittedbytheindividualsupplierwhichresult inanl nterview(UseScorin6 Kev) 

What perc~nt of contractor placements are still :ot BPA l year later. (sum of voluntary and involuntary terminat ions) {Use Scoring Key) 

T:>h the average markup for all new position< for the 6month period and rank ,upp!iers from 1 to X. 

Taketheaver:ogemarkupforallopenpos,tionsforthe6monthperiodandranksuppliersfromltoX 

Percentage of Job Seekers who are submitted at or below the maximum bill rate amount. 

l! l""'UJl,S u,,, dV"'"II" tlbld11u,(dlluv~) l>eluw u,,, Jl 'dX l!ill [dl~, fu1 all LdJltlilldl~, su l!mill~LI I Use Sl:u1 i11 11 Kt,y) 

I Thi!istheaveragerankingforsupp lierbySI.MOstatf,basedoninter3ctionswith supplierovert~ee,aluationperiod 

Nes3tive 1 point for every recompete where no c.indid~te w.i~ shortl .sted, multiplied by the inverse of your rc1po.~sc r.itc 

Your Ranking for this Scorecardis: 

f------, .... _ ......... --+-_ _ _ -+-_-~_,.,,%___ ----
53 67.92% 

65 B.85 

65.96% IIJJII 

l!iZ!I 
fl!!il 

12.56% 6.0 IJiJll 
IJiJll 

20.D IJiJll 

m!l 
.mn 

100.0% 10.0 mm 
ll!l!I ..... lffili1il ..... ..... """" 

{101 (34) ....., 
Current Sep.2020 Mar. 2020 

10 
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Flux 

s..wbDllwry ResponseRaleAdminCleric,ll 

ResponseRate BusinessPnifessioo3I 

ResponseRate - TecnnIca1Profe;,siooaI 

Response Rate-IT 

Response Rate-Total 

'it1hmiltalrp11lity 

Dndid:11teQu3lity-Shortisted 

candld:11teQuallty - lnte"'lew 

CindidateQuality-Assignment 

EarlyTerminatioru 

M.1rkupR3nl<ire - 'llewPosition,; 

M.r1li.u1> R,mli.i1~ - o..,,,, WU1kt:1> 

Rate Compl iance 

Oistance Urdermabill rat e 

Subjlctlw R1tint l supi:,ier Stewardship 

...... Recompete Pa1tIcI~tIon Penalty 

Of the total number of nEw requisitions the vendor received w,thin the defined time periOO, what volume and percentai:ie of requisit ions did the ve1dor submit at least 1 candidate Data is computed overall and by labor catei:iory 

(Administrative, Business Professional, IT and Technical Professional). REquisitions are pu'led based on requisition open date. Those with the current st atus of Open or Filled are included . Cancelled Requisitions are omitted. 

Of the totol condidote> the vendor submitted durins the desisnated timefrome - whot volume ;nd percentoge :,f c.ndidates met the basic qualificat ions for the rde {i.e. were r ot dis~ositioned as "Does Not Meet Mio Requirements" or 

"Ro>jfflf'd"nr "dirln't h~vethf'ri;ihtp~~•work") 

Percent:.geofj obSeekerssubmitted bythe individu:.l supplierwhich resultin:,shortli1ting(llseSco·inBKev) 

PercentageofJobSeekerssubmittedbytne iOOividualsupplierwnicn resultlnanlnter1•iew(UseScoringKey) 

Percentageofjob Seekerssubmittedbytheindividualsupplierwhich resultinanassignmentbeingcreated(UseScoringKeyl 

What percent of contractor placements are st,11 at BPA 1 year l3te,. (sum of volunbry and involuntary termin31ions) I Use Scoring Key) 

Toke the .lVer.lge m.,,kup for all new posit ions for the 6 month period .lOd r.lnk suppliers fr om 1 to X 

T• kt: lllt:dYtldgt llldl li. upfu r dll Ul)tll pu,iliu, .. fur II t: 6111u1>\ h pt:1iW dllll r•11k sU~l)li~,, f, um 1 luX 

Percentage of Job Seekers who are submil!ed at or below the maximum bill rate amou1t. 

meamres the average di~ance {abcve) below the m~x bill rates for al l candidates submitted (Use Scori~ Key) 

Thisistt eaveragerankingforsupplierbySLMOitaff, basedonioteracticoswiths1..pplerovertheevalua tion~riod. 

Neg31Ive 1 point tor e-1ery recompete where no caodIdate was snor t1Isted, mult iplied by t~e inverse -ot your response rate 

f--------,:f---------------<-----------------------------------------~ 'o=~ ~••=" =kin,e:for thisScorecard is: 

I Yoursttw<1rdshinRc1nkin<> is; 

25310960 

I 

>-----T ............ --+---_+---~~~-•'°'-• ---

90.57% 

{S) 

S43% 

99.S% 

Current Sep. imo M<1r. 2020 

10.0 

7.0 ..,., 

...... 
(1.0) 

lliJi 
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Motus 

.... -
s.rvka.,.._, Re5P01"seRateAdmmUer1cal 

Re5P(ll"seRale - Busines,Professicnal 

Re5P(ll"seRate - lf 

ReSf)Of'seR3teTot31 - SUbmlnal qualtly 

Candidate Qwlity - 5hortl isted 

CandidateQwlity - lntervieN 

Early Terminations 

Markup Ranking - New Positions 

MarkupRankinB •Open Worke-s 

Rate Compl iance 

... ,.., ... SupplierSteward~ ip 

... ..., 

25310960 

Ddnllton l c.aac.a.tlon 

Of the tota l number of riew req,iisitions the vendor received with in the defined time period, ""hat volune ~nd percentage of requisitions did the vendOf submit at le~st I candidate Data is computed overaN and by labor category 
(Administrative, Busines; Professional, IT and Technical Professional). Requisit ions are pulled based on requi sition open date. Those with the current status of Open or Filled are included. Cancelled Requisitions are omit1ed. 

Of the 101a1 canditiates the vendorsutmined durins the designated Umelrame - what volume and percent:oge of candidates met the basic qualifiCatiom for the rote (i.e. were rot disposition~ "s ""Does Not Meet Min Requirements· or 
"Rejected""or "dldn"thavetherightpaperwork"") 

Percentageofjob5eekerssubmitted bytheindividualrupplierwhichresult inashortlisting(UseScoringK£y) 

Percentageofjob5eekerssubmittedbytheindividualsupplierwhichresult inanl nterview(UseScorin6 Kev) 

~t!ICt!ll1d8" uf julJ St:ekt!rs sulJmill~U IJy lhe irnlivii.ludl su1111lie, wtrid, ,esult ill"'' d>Si8"'"e"I l>t!irlH Ut!dlt!i.l (u,., S<.urill8 Kt!y) 

What perc~nt of contractor placements are still ~t BPA l year later. (sum of voluntary and involuntary terminat ions) {Use Scoring Key) 

T:>h the average markup for all new position< for the 6month period and rank ,upp!iers from 1 to X. 

Take the aver~ge markup for all open pos,tions for the 6 month period and rank suppliers from 1 to X 

Percentage of Job Seekers who are submitted at or below the maximum bill rate amount. 

" '""'UJl,S u,,, dV"'"II" Ubld11u,(dlluv~) l>eluw u,,, Jl 'dX l,ill [dl~, fu, all LauUii.ldl~• :,u l,mill~d IU"" 5<:u, i11 11 iu,y) 

I Thi!istheaverageraokingforsupp lierbySI.MOstatf,basedoninter3ctionswith supplierovert~ee,aluationperiod 

Nes3tive 1 point for every recompete where no c.indidate w.i~ shortl .sted, multiplied by tile inverse of your rc1po.~sc r.ite 

Your Ranking for tltisScorecardis: 

N/A N/A N/ 

f------, .... _ ......... --+-_ _ _ -+-__ ,~_·""'•-- ----
53 79.25% 

65 56.92 

99.47% l!iZ!I 
93.5B% 8.0 fl!!il 
11.70% IJiJll 
4.26% IJiJll 

100.0% 20.D IJiJll 

m!l 
.mn 

100.0% 10.0 mm 
ll!l!I 

"""" lffili1il ..... ...... """" ...... 
Current Sep.2020 Mar. 2020 

10 
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Salient CRGT --- ResponseRateAdm1n aem al 

ResponseRate - Bus.ness Profe5siona 

Response Rate - IT 

ResponseRate Tobi - SUbmtttalqu.iHt~ 

Candidate Qualify- Shortl isted 

CandidateQuali tv - .-iterview 

C..111l ill<1\t:QUdli l y - ~si)ll ll llt:III 

Early Terminations 

M:>rk..., fh nlcin9 -NewPosit ions 

M.irk'-'l R~nlcing - OpenWorkers 

Rate Compliance 

l s..pplier stev.ardship 

Recorrpele l'~rt icip;,tion J>en;ity 

I 
I 
I 

25310960 

DMlntllon l t.alculatlon 

Of the tot.i i number of new requisitio~5 the vendor received within the defineo time period, what v~ume and percentage of requisitiom did the vendor submit ot least 1 c~nd date Data is computed overall and by labor category 
(Administrative, Business Professional, 1T and Technical Professional). Requisitions are pulled based on requi!ition open da'.e. Those with the current ;talus of Open or Filled are includEd. Cancelled Requisi tions a,e omitted 

Of thetot~I candidates the vendor submitted duing the designated limeframe - what vok.lme and percentage of :andidates met the basic qualinca!ion> for the role li.e. were not disposiliored as ""Doe5 Not Meet Min Requirements·· or 
""REjected"or""didn"thavethe rightp;iperwcrk""I 

Percentageof jobSeekerssubmittedbytheindividualsupplierwhichresultinash~rtlisting(UseScoring l(ey) 

PercentageofjobSeekerssubmittedbytheindf,idualsupplierwhich resultinanlnterview(UseScoringKey} 

What percent of contractor placements are still at 6PA 1 year later. (sum of voluntary and involuntary terminatioos) (Use Scoring Key) 

Take the average markup for :o' I new positions for t~e 6 month p,,riod :o~d r,nksuppliers from 1 to X 

Take the averagemorkup for a'I openpruitionsforthe 6month period and rank suppl ersfrom l toX 

Percentage of Job Seekers who are submitted at or below the maximum bill rate amount. 

Jllt:dSU<t:S u,., dVeld~t: llbld!ILe (dbuve) l,d uw 11,., JlldX b ill Jdl~s for dll t:anllilldlt:s ,ut,millt:tl (u,~ S..uri1111 Kt:y) 

This is the averase r~nking for sup;ilier by SLMO staff, based oo irteractions with supplier over the evaluation period 

Nepti",e 1 point for every reccmpete where noc;,~did.:ite w;,; shortlist~d, multiplied by the inverse of yo,.. respcnse rate 

YourRankingfor thisScorecardis· 

Your ~teward~hin Ran~ina i~· 

f-----, .... _ .,._ ...... -+--- ---+---~_,,.,.."""'"'""" ---
26 •9.06% 

16 24.62 

7.69% 

100.,:)% 

"""' 

(10) 1s.1) I 

Current Sep. 2020 Mar.2020 

12 11 
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Triad 

.... -
s.rvka.,.._, Re5P01"seRateAdmmUerIcal 

Re5P(ll"seRale - Busines,Professicnal 

Re5P(ll"seRate - lf 

ReSf)Of'seR3teTot31 - SUbmlnal qualtly 

Candidate Qwlity - 5hortl isted 

CandidateQwlity - lntervieN 

Early Terminations 

Markup Ranking - New Positions 

MarkupRanking . Qpen WOfke-s 

Rate Compl iance 

... ,.., ... SupplierSteward~ ip 

... ..., 

25310960 

Ddnllton l c.aac.a.tlon 

Of the tota l number of riew req,iisitions the vendor received with in the defined time period, ""hat volune ~nd percentage of requisitions did the vendOf submit at le~st I candidate Data is computed overaN and by labor category 
(Administrative, Busines; Professional, IT and Technical Professional). Requisit ions are pulled based on requi sition open date. Those with the current status of Open or Filled are included. Cancelled Requisitions are omit1ed. 

Of the 101a1 canditiates the vendorsutmined durins the designated Umelrame - what volume and percent:oge of candidates met the basic qualifiCatiom for the rote (i.e. were rot disposition~ "s ""Does Not Meet Min Requirements· or 
"Rejected""or "dldn"thavetherightpaperwork"") 

PercentageofjobSeekerssubmitted bytheindividualrupplierwhichrerult inashortlisting(UseScoringK£y) 

PercentageofjobSeekerssubmittedbytheindividualrupplierwhichresult inanl nterview(UseScorin6 Kev) 

What perc~nt of contractor placements are still~, BPA l year later. (sum of voluntary and involuntary terminat ions) {Use Scoring Key) 

T:>h the average markup for all new position< for the 6month period and rank ,upp!iers from 1 to X. 

Take the aver~ge markup fOf all open pos,tions for the 6 month period and rank suppliers from 1 to X 

Percentage of Job Seekers who are submitted at or below the maximum bill rate amount. 

l! lt,~SUJl,S u,,, dV"'~II" tlbla11u,(alluv~) l>eluw u,,, Jl 'dX l!ill rat~, fu1 all LdJltlilldl~, su l!mill~LI I Use Sun i11 11 Kt,y) 

I Thi!istheaverageraokingforsupp lierbySI.MOstatf,basedoninter3ctionswith supplierovert~ee,aluationperiod 

Nes3tive 1 point for every recompete where no c.indid~te w.i~ shortl .sted, multiplied by tile inverse of your rc1po.~sc r.itc 

Your Ranking for tltis Scorecardis: 

N/A N/A N/ 

._,_...,_~_1•,_- -+_,- •r_•_--+-----•-1••"""' _, __ 
53 44 83.02% 

65 18.46 

SO.S1% IIJJII 

l!iZ!I 
8.0 fl!!il 

H.62% IJiJll 
IJiJll 

5.0 IJiJll 

m!l 
m .mn 

100.0% 10.0 mm 
ll!l!I ....... lffili1il ..... 

~ """" 
~ 

Current Sep.2020 Mar. 2020 
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VanderHouwen -
............. Respome Hate Admm Clenc.11 

RespomeRate - BJsioess Prolessional 

Response Rate - IT 

Resporise Rate Total - 5ubmlltal cuaNty 

Candid~te Qual ity-Shortlisted 

Canclid~te Qual ity - lnterview 

C,mditl" lt:Qudl ily - A>>it1r11m:1,t 

Early Terminations 

Markup Rankins - New Politions 

Markup Ranking - Open Workers 

RateComp iance 

SUbjectlve bdns l s..pplier StewordS!ip 

Recompcte P::,rtk ,p;i1ionPcn::,lty 

25310960 

Daflnltlon I Cllc&Atlon 

Of the total riumber of riew requisitioris the veridor received within the defiried time period, what volume and perceritage of requisitions did the vendor submit at least 1 candidate. Data is corrputed overall arid by labor category 
(l'\dmiriistr~ti ve, Business Professional, IT arid Techflical Professional). Requisitiorisare pulled based ori requisition operi date. Those Ylith the current status of Operi or Filled aie included. CJricelled Requisitioris are omitted . 

Of the total candidates the vendor submined durlng the designated limeframe - what volume and percentage of cancldates met the b~s ic qu<lifications for the role (i.e. were not dispositiOned as "Does Not Meet Min Requirements" or 
""Rej~ted""or"didn"l havetherightpaperwork"") 

Fercentageof jobSeekerssubmittedb·1theindividualsupp'ierwh:ch result ina shortli1t ing(UseScoring Key) 

PercentageofjobSeekerssubmittedb-,theindividualsupplier which resulti.~anlnterview(U;eSCoringKe\·) 

Pt:ru:11ta11,:u[ juL, St:tl,:o, ,ulmlitl"'1 1J·1 th,: imJiv i<.lu•I ,upp'i,:o whid , , .,,ull ia "" d»itinu ,.,,,l L,.,i, 11 ~,., .. 1.,<.1 (U,,,., S..u,iuti Kt!y) 

What percent of contractor placements are still at BPA l yeJr later. (sum of •1oluntay and invJluntary terminations) (Use Scoring Key) 

laketheaveragemarkupforallnewpositiomforthe6monthperiod andrank,upplier<fromlto X 

lake the a>Jerage markup for all open ~ositions for the 6month period and rank supplie1s from l to X 

Percentage of Job Se£kers who are submitted at or belO'N the maximum bi ll ,ate amount. 

lllt!d>U!e> u,., ~Vt!ldl!e <.lisldt"-" ldllovt!) l,t:luw lhe !lldX lill rdlt!> fur illl t:dn<.li~dles ,utm,ille<.I (u,., Xurir,~ Key) 

This is the overage ranking for supplier by >LMO !taft, bi~d on intera:tions with supplier o~r the e,a luation period. 

Neg~tivc 1 point for every rcconpcte where no c.,ndid::,te w::,sshortlisted, multiplied by the inverse of y::,ur response r.ite 

Vour Ranlingforth isScorecardis: 

Vourstewu d~hinRankinais· 

,_T_ .... _:_,-_ -+--- N/-~-----,------N-/A•lculataclkofll MadmumSCONI 

73.58% 

N/A N/A N/ 

66 66.6 , 

69.75% l!:ffll 

22.95% .... 
1CO.O¾ 

,,, 10.6) I 

Current Sep. 2020 Mar.2020 

ll 
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Possible Points 

ACS ... ' 
APR Staffing 

Aad 

CorSource 

Everest Consulting 

First-Tek 

Flux 

Motl.IS 

SJlicntCRGT 

Triad 

VanderHouwen 

Average 

Median 

Po» ible P,;,inh 

Motus 

Evcre~tCon~ulting 

CorSource 

Flux 

A>ad 

First·Tek 

APRStaffina 

Tric1d 

VanderHouwen 

SalientCRGT 

-

25310960 

--ResponseR.a te Admin der ical 

95.65% 

100.()()9' 

100.00% 

N/A 

100.00% 

N/A 

69.57% 

100.000(, 

100.00% 

86.96% 

N/A 

N/A 

- 94.~ 

100.00% 

--ResponseR.a te Adminder ical 

N/A 

N/A 

N/A 

N/A 

100.00% 

100.00% 

100.00% 

95.65% 

100.00% 

69.57% 

100.00% 

86.96% 

-Responstllile • Busint"ssProfessional Response Rate -scientific ResponseRite - Technicilll I ResponseR.ate - Tota l ResponseRite - SCOle Submittal quality I SUbmitt.a l qu;a,l i ty - SCo,e I OndidateOU.,li ty - 5hort listed 

86.7"'1 70.21%1 7S.3a%1 

86.7"' 72.34% N/A 

83.02,.[ 65.96%] 75.38%1 

N/A N/A 32.31% 

88.68<J6]N/A T 83.33%[ 

N/A N/A 44.62% 

67.929'1 51.06%T 73.85%[ 

90.57'16 68.09% 70.77'lf, 

79.25%]N/A I 56.92%! 

49.0S% 40.43% 24.62% 

83.02% N/A 78.46% 

73.S8%]N/A T 66.67% 1 

f--
78.87'.16 61.35% 62~ -

83.02% 67.02% 70.77% 

79.79% 

83.74% 

78.19% 

32.31% 

88.03% 

44.62% 

6.5.96% 

79.26% 

n.34% 

43.09% 

80.51% 

69.75% 

68.13')61--

75.27% 

16.0 

15.6 

6.S 

17.6 

8.9 

15.9 

14.5 

8.6 

16.1 

13.9 

13.~ f-

15.l 

98.33% 

100.00% 

99.67% 

100.00% 

99.58% 

100.00% 

99.sm\ 

99.22% 

99.47% 

97.209' 

98.57% 

100.00% 

99.~ -

99.54% 

-

Ill] 

9.81 
10.0 

10.0 

10.0 

10.0 

10.0 

10.0 

9.9 

9.9 
9.7 

9.9 
10.0 

9.9 
10.0 

ResponseRite • BusinessProfessional Response Rate - scientific Response Rate - Technical Response Rate - Tota l ResponseRate - SCOfe Submittal quality SUbmittol quality - SCOfe 

79.259'. IN/A 56.92%1 

N/A N/A 44.62'.11:i 

88.68%]N/A 83.33%! 

90.57% 68.09% 70.77% 

86.,.,.[ 70.21%] 75.38%1 

86.7"' 72.34% N/A 

N/A ]N/A l 32.31%1 

67.92% 51.06% nss,i; 

83.02 .. 1 65.9696 1 "·""I 
83.02%N/A 78.46% 

73.58%]N/A 66.67%! 

49.06% 40.43% 24.62% 

I 

E!iJ 
n.34% 

44.62% 

88.03% 

79.26% 
,._,.,. 
83.74% 

32.31% 

65.96% 

78.19% 

80.51% 

69.75% 

"·""' 

14.5 

89 

17.6 

15.9 

16.0 

16.7 

6.S 

13.2 

15.6 

16.1 

13.9 

8.6 

99.47% 

100.00% 

99.58% 

99.22% 

98.33% 

100.00% 

100.00% 

99.509' 

99.67% 

:18.57% 

100.00% 

97.20% 

Ill] 

I 

9.91 
10.0 

10.0 

9.9 
9.8 

10.0 

10.0 

10.0 

10.0 

9.7 

94.9291. 

94.65'JI. 

95.0591. 

95.8391. 

92.41')6 

100.()()'ll, 

89.39')6 

94.l4'll. 

93.5891. 

92.0991. 

93.24')1, 

92.9()91, 

94.0~ 1---

93.8691. 

candidateQu.olity - 5hOft listed 

93.5891. 

100.0091. 

92.4191. 

94. 1491. 

94.92'll. 

94.65')1, 

95.8391. 

89.3~ 

95.0591. 

,3.24".llo 

92.9()91, 

92.09'!1. 

O ndid;i te Qual ity . Shortlisted score I Ondid.ote Quilllity . Interview 

901 
9.0 

10.0 

10.0 

7.0 

20.0 

4.0 

9.0 

8.0 

7.0 

8.0 

7.0 

9.0 

8.S 

O ndidoteQu.l ity - Shorl1istedSCore 

8.o l 
20.0 

7.0 

9.0 

9.0 

9.0 

10.0 

4.0 

7.0 

7.0 

2S.67%1 

17.28% 

23.68%1 

20.83% 

11.76%! 

26.8396 

12.56%[ 

13.95'.16 

11.7,,.[ 

7.69% 

17.62% 

22.95%1 

17.7196 1--

17.45% 

candidate Quality - Interview 

11.1"'1 
26.83% 

11.76%! 

13.95% 

25.67%1 

17.2896 

20.83%[ 

12.5696 

23.68%1 

17.62% 

22.95%! 

7.69% 

c.indid.ateQuality - lnterview - SCore 

14.0 

9.0 

13.0 

11.0 

s.o 
15.0 

6.0 

6.0 

s.o 
2.0 

9.0 

12.0 

candid.iteQuality . lnterview •SCore 

8.9 

9.0 

s.o 
15.0 

S.0 

6.0 

14.0 

9.0 

11.0 

6.0 

13.0 

9.0 

12.0 

2.0 

94.02% 78.87% 61.35% 62.03%1 68.13% 

10.1 79(. I 
t------= =i--------~= + ----~='1-----~=t----==i-----~'~' ·~' t---~"~·'~"'~'1 _____ ~9~.9+------~"~-"~"+--------~ 9-~ot------'~1~·"~"+---------8~.9, 
I 15.1 99.sa'!fi l 10.0 93.86""- s.5 n.4s% 9.o 100.00% 8.3.02% 67.02% 7S.279f. 
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c:... 

candidate Quality - Assignment I Candid.lteQuality . Assignment . score Early Terms EarlyTerms - SCore I Total Quality section Total QualityRank MarkupRank -NewPosilion I MarkupSCore - NewPositions MarkupRank - 1.llPositions I Mar•upSCore - All !>miticns Rate Compliance RateComplianceSCore Dist~nceUnderMaxBillRate I OistanceUnder M»6ill RateSCore 

m m m m Eil m Eil 
ll.33%J 11., 1 "·""I "-' l 61.8 -----L- 13.31 ----1- is.a l "-"' I ,., 1, ,.21 l 3.0 

7.41% 7.0 96.509!; 13.0 6.7 12 2.5 10'.>.0¼ 10.0 s 3.06 35.0 

7.57%! 1., 1 "-""I "-' I 56.0 11 I 3.3 10 1s l 10:>.0%] 10.0 Is 1.61 1 23.0 

4.17% 4.0 100.00% 20.0 S5.0 8.3 12.5 lOJ.0% 10.0 s 3.63 35.0 

2 .94%1 ,,T 100.009E I 20.a l 44.0 11.7 20.0 [ 10::i.QSi l 10.a ls 2.1s l 30.0 

7.32% 7.0 57.10% 52.0 18.3 25,0 lOJ.0% 10.0 $ 4.09 35.0 

1 .51'16[ 1 , T 100""] 2001 41.0 10 20.0 11.s f lOJ.0%1 10.o l s 2.79 1 30.0 

5.43% 5.0 99.50'>!; 19.0 48.9 15.0 30.0 10).0% 10.0 s 0.65 7.0 

4.26%! ,.o [ 100.""[ 20.0 [ 46.9 18.3 21s [ lOJ.0>6 ] 10.o [ s 3.52 [ 35.0 

2.10% ,.o 98.900£ 17.0 10 5.0 5.0 lOJ.0% 10.0 s 1.78 26.0 

3.81% 3.0 92.909E 5.0 34.9 12 12 1.7 22.S 10).0¾ 10.0 S 1.88 28.0 

7.65%[ 1., I "·'"'I s.o l 41.0 10.0 10.0 [ 100."'I 10.o ] s 1.n l 25.0 

5.46% 5.0 94.58~ 14.4 11.0 16.3 10.0 2.3 26.0 

4.85% 4.S 99.05% 17.5 47.5 10.8 16.3 1.0 10.0 2.0 29.0 

.... 
candidate Quality - Assignment Candid.lteQuality . Assignment . score Early Terms Early Terms . score Total Quality section Total QualityRank MarkupRank - NewPosilion MarkupSCore - NewPositions M~rkupRank - l.llPositions Mar•upSCore - AII Pmiticns Rate Compliance RateComplianceSCore Dist~nceUnderMaxBillRate Oist a, nceUnder Max6ill RateSCore 

m m lll!I m Eil m m 
4.26%1 4.o l 100."" ' 20., 1 46.9 _l_ 18.31 21.s I 100."'' 10.o l s 3.s2 I 35.0 

7.32% 7.0 57.100!; 18.3 25.0 10).0)6 10.0 ' 4.09 35.0 

2.94%! 2.0 [ 100.""[ 20.0 [ 44.0 11.7 "' I 10).0,61 10.0 Is 2.18 [ 30.0 

5.43% 5.0 99.509E 19.0 48.9 r 15.0 

T 
30.0 10).0% 10.0 s 0.65 7.0 

11.33%1 11.o l 99.200E I 1s.o l 13.3 1s.o l 99.oo-o l 9 .9 1s 0.21 [ 3.0 

7.41% 7.0 96.509E 13.0 48.0 6.7 12 2.5 10).0% 10.0 s 3.06 35.0 

1\.17%[ ,.,T 100.""I 20.0 ] l S.3 1 12.s T 10).0%1 10.0 ls 3.63 1 35.0 

1.51% 1.0 100.00% 20.0 10 2:0.0 17.5 10).006 10.0 s 2:.79 30.0 

7.57%[ 1., 1 "·""' "-' l 56.0 11 I "1 10 1s l 10::i.o" I 10.o l s '-" l 23.0 

3.81% ,.o 92.9Q';f 5.0 34.9 12 1.7 22.5 10).0~ 10.0 s 1.88 za.o 

7.65%1 10 [ 92.aOOE I so l 41.0 I 10.0 100 [ 10).0%1 10.0 Is ,.,, 1 25.0 

2.10% 2.0 98.90'1f, 17.0 10 5.0 5.0 10).0% 10.0 s 1.78 26.0 

I I I 
5 .46%1 5.0 94.58% 111.11 1 47.3 I 11.0 16,3 100% 10.0 2.26 26.0 

4.85%1 4.5 99.05'1!; 11.s l I 10.8 16.3 100% 10.0 s 2.03 29.0 
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I 
I 

Tot;i1Cost5ection Cost R;ink I SUpplier Stewardship Stew.;rdshipRank Rewmpetel'enilty ,r.:u:;11,.-rom1 Supplier Rank 

m E1!il ll1I ~.,. 
41.2 12 Emi ,,0.0 wt (1.0) wt 

m <W.0 - (1.0) -43.8 11 ml 38.0 m (0.9) 
..,,. 

65.8 E&I 30.0 ml fflll1 

4 ml 30.0 m ..... - Em - ...,. 
88.3 , _ 27.5 10 (1.7) 

77.5 3 Eil 27.5 = (3.4) --
62.0 ID 34.S (1.0) 

....,. 
90.8 I 25.0 12 = -46.0 10 30.0 (5.7) mil 
62.2 11D 33.S m """" 10 

55.0 ..... 31.S 
...., 

(0.6) ml; 11 

63.2 124.1 32.3 156.4 (1.3) 155.1 

62.1 122.9 30.8 159.0 !0.9} 157.6 

Tot;i1Cost5ection Co1tR,1nk SUpplierStewardship Stew.;rdshipRank Rewmpetel'enilty -m E1!il ll1I Hl1I 

90.8 WI 25.0 12 ;; -88.3 Em 27.5 (1.7) 
...,. 

71.7 Em 30.0 m -62.0 a 34.S m (1.0) -Im <W.0 m (1.0) ..... 
54.2 D ,,0.0 ; (1.0) ffiJl1 

65.8 l!Di 30.0 ..... 
77.5 ffllt- 27.5 ffll (3.4) -43.8 11 Im 38.0 -· (0.9) .. , .. , 
62.2 ml 33.S Em! ml!! 
55.0 Em 31.S ml (0.6) ""'''' 
46.0 10 ... 30.0 ..... (5.7) mil 

63.2 124.1 32.3 156.4 (1.3) 155.1 

122.9 30.8 159.0 !0.9 157.6 
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CandldateQuallty Shortllsted 

Scoring Table 

Resu lt 

85.9%orless 

86.0%- 86.9% 

88.0%•88.9% 

89.0%-89.9% 

90.0%-90.9'6 __ 1-----''----i 

91.0% - 91.9% 

92.0% - 92.9% 

93.0% -93.9% 

94.0% - 94.9% 

95.0%-95.9% 

96.0%- 96.9% 

97.0%-97.9% 

98.0%-98.9% 

99.0%-99.9% 

100% 

Earl Terminations 

Scoring Table 

Resu lt 

90.4%orless 

91.0%-91.4% 

91.S%-91.9% 

92.0%-92.4% 

92.5%-92.9% 

93.0%-93.4% 

93.5%-93.9% 

94.5%-94.9'11, 

95.0%-95.4% 

96.0%-96.4'11, 

10 

12 

14 

16 

18 

10 

Score 

10 

12 

97.0%-97.4'6 14 

97.5%-97.9% 

98.0% - 98.4% 

98.5%-98.9% 

99.0%-99.4% 

99.5% ·99.9'6 

100% 

25310960 

15 

16 

17 

18 

19 

10 

CandldateQuallt - Interview 

Scoring Table 

Result 

0.00% · 5.00% 

5.01%·6.50% 

S.01%•9.50% 

9.51%-11.00)6 

11.01% · ll.50% 

12.51% - 14.00% 

U.01% · 15.50% 

15.51%·17.00% 

17.01%-18.50% 

_ , 

18.51% · 20.00% 10 

20.01%·21.50% __ ~ 11~ , 

21.51%-23.00% 12 

23.01%·24.50% 13 

24.51% · 26.00% 14 

26.01%·27.50% 15 

27.51%·29.00% 16 

32.01%·33.50% 

33.51% and Higher 

Distance Under Max Bill Rate 

Scoring Table 

Result 

{S.OO)orlower 

(4.00}·(4.')')) 

(3.0Q) . (399) 

(2.00) - (2.99) 

(l.00}·(1.99) 

(.00)·(.99) 

1.06·1.10 

1.11·1.15 

19 

10 

Score 

12 

13 
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Candidate Quality - Assignment 

Scoring Table 

Result 

O.CO% 

.01% -2.0094 

3.01%-4.00% 

4.01% -5.00% 

5.01%- 6.00% - -2 
6.01%- 7.00% 

7.01% - 8.00% 

8.01% - 9.00% 

9.01% -10.00% 

10.01%- 11.00% 10 

11,01%- 12.00% - ~ 

12.01% -13.00% 12 

13.01% -14.00% 13 

14.01% -15.00% 14 

15.01%- 16.00% 15 

16.01% -17.00% 16 

19.01% -20.00% 19 

20.01% and Higher 20 

Distance Under Max Bill Rate 

Sc01""ingT;1ble 

Result 

1.16-1.20 

1.26-1.30 

1.31-1.35 

1.36-1.40 

1.41-1.45 

1.46-1.50 

1.51-1.55 

1.61-1.55 

1.66-1.70 

1.76 -1.SO 

1.91- 1.95 

Bonusifgreater$3.00 

Score 

14 

16 

17 

18 

19 

20 

21 

" 
24 

26 

29 
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lk:-rucR>lcAdmindc,k.ol 

lk,,p,n,eRot,,·11,,,une»P,oie»i<> ... I 

~~Rote -IT 

Re,p<><»eft111e- To1al 

Q1111atr Submittlll-lit1 

candido1e Quality - Sho-tlisted 

C..ndidate Qu,,lity-lntcrvi,:w 

Early Tsminations 

25310966 

_,_ 

OltM totalcondidates 1hewndasu1>mitted-iuri"t1 thedesia,,atedtimelr>me · 
.,.,hatvolumeandpercentageof candidatesmet thebasicquai~carioosfort M 
tolej .e . ,, .. ,re notdisoosit\oned ,.; "()oe.< Not M- MnRequ,.,,,,ent>" o, 
"Rcjcetcd"or "didn't""V<lh<:•;g,t pop,;:,w0<k") 

Percentai,,of jobSe<b!nsubmit1edbytheindivi<ual"'pplierwhkhresuhin • 
<llort i, ting{L'se 5cori\al(ey) 

Pe rcentageof jobSeel<er,submil1edbythe indivi<ual<uf>Plierwhi,:hrewl1 in • n 
lntcrview(Use SeO<in, Ke-,) 

Percent•~ o f job Se<b:r, ,ubmit1e<I bv the indivio....,I ,u pplierwhkh resuh in t n 
, ,.ignmeotb<inscreoted(U.,. Sco,in1 Key) 

Whatpercenl of contract<>< placenenh • e ,rin at 8PA 1 ,.,a,lator. (wmof 
volurnryandinvolururyteunir>atiocs)(Use~ns Key} 

l•loe theoverl>fl"mafkup fo, ollo,enpo,irioR> fo ·the 6,.on1hp<,iOOaMra r k 

supplershomltoX. 

Percentageof Job Seeker,whoa,e sWfflittedat orbelowdie ma,imt.mbill rate 

measurestheaveragtd is:anceja:,ow)below thema• bill,atos forall 
c•ndidates s<bmi!ledjUse ScoriniKev) 

T,',i, i1lhoa.,.,ro11tronkin1 forsu~J>lier bySLMOs1i>ff, t,a><:<lonintero,ctior., with 
suppt e r cverthe ~ aluanon penod 

~8"~""' 1 IH'inl for ""''l re.:orn~te whore no c.ndidat, wa, sl>ortli<led, 
,oolti~ie<Jby tl,elrl=.., otyourr,esJ><>n.., rato 

YourRanki~for this5corecardis 

Your stewardship R.;nkin is : 
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Responsella10Ad,n;,,Cle<icol 

11,:,_.....,n.,«-o.,....., .. Pn,1,:....,... 

"-"""-te -lT 

ltespo,IOellal!· l<Mal 

..... s.l,mttal-lily 

E1rlylen11ina:ioru 

25310966 

Of the1otalcandidates the,,.,ndotsubnlitteddurinathede<ian,ltedtimeframe­
what volun,eandpe,centav,otcaedidatesmetthebasicqualificationstor the 
,,. (i.e. -•• not di""'sition<,,j as "Dot-< Not Meet Min Requirement<" o, 

""'°""-"l joh...,_loor,ouhmitt..dbyttw.indiwlual"-""'""which,,..sulr io,Bn 
lnt<MeW(U..,Sc<>Mfl Key) 

~rceniageof jobSeeloersoubmittedbythoeindM<lual"-""'ierwhichresulrio,an 
asse'lmetltbeircc,eated(UseScomgl(ey) 

Whatpo,cen1ofcontracto,placementsarestillatBAAlye1rlater. jwmol 

;:;::va:~~..:~::::~:::::::::eK:~per;..JaOO,~k I 

lakethoeavera'"m"k..,fo,dnpe,,Posirionstorthe6month>e<iodandrank 
..,pp1.,,..1rom 1to)(. 

i>er"centaa,,of J,l>Seek,,,..whoaresubmitteda1orbelo.,thema• iflumbilt tate 

me,su,es tl,ea-,e,age<ktaoce{abcv,,)t,elcwthen,axbin rates fo,•n 
Ldo oli.l,,1.,,...i..,,;u..-.J(U,.,~ .... 'tlk"Yl 

This is the aw,_ ,anl<llfl lof oupplief t-y SlMOflalt, t,.,,edon i>terac:rionswifh 
ou,,,,i;c,.,,.,.,,,1,c"""1""tionpe,iod. 

Nepli\,e I ?()i,. for """"I r..:ompe,e "'he<• nocafliidate was sho<tlist~, 
multipl" by,ho ;...,...Hof you,,e,;pon,erote 

Your R~nking fort his scorecard is 

'lour stewardship Ranking is: 

,., 
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R•_.....,Rar• - IT 

R~Ra to- lota l 

C.ndidateQualifo/ - stonlistH 

Earty Terroina:ion, 

,,.a,t.pRanlmg - N<,.,Positicn, 

,,.n,k• pllonko,g-OpmWO._,, 

25310966 

_,_ 

OfthctoMlcondidotcstM>..cndo,wb"'ittalduti<13thcdc<is,,<>tcd timcl,ome 
whatvoluf1Ce8odpercenl"li'!Ol ca rdidatesmet theba>icqoalilication,fo, the 
rok (i.e. were not disp;;>itione<J as ' Oo .. Not Meet Min Re<juirements" Of 

"Rejected" c,r "didn'lhavet'ie,ight,op,trwork") 

~rcentageoljobSeeloetssubmittedbytf>eindividu1lsl.Plllietwhkhresullina 

.,.,,,.,.n,,.... nf jnh o;,.,,i<,,,< _.,,t,,..;tt"" l,y rt,,, inttMlln•I <1.l(>f>liH whkh ,.,..,t, in ~n 

a«ignmentbein&created(U se !.corn&l(ey) 

Wha!P"fCMtolcontractorplacement,arestillatBAAlyearlater.{sumof 
voluntarya;d iovoluntaryt,rmi'3tiorl<J(U<eScoringKe·1! 

Talo, the ave,aa,, m,rk..,, for an"""' posiriM, for t~e 6 mor.th period ar,d rank 
w1>1>~r, f rom l to( 

Talo,theaver~m,rkup fo, a!lol)eflpositionsfortheemooth,.,riodHOdr•nk 
,uf'l' ;..,sl,om 1 fo t 

m,,.<u r1estM> w- agedi<1aoce {a bcv,e) t,elcwthe rra,t>inmesfo,an 
caOOid,tes<ut>mitted(U,.,!,coringOey) 

Thi,;.,t,e,.,.,r,geranknefor,upplie<b,,SlMOsiatr,basedon· teracrions ·Nith 
su~ierowrtheevaluarior,period 

Ne!'lri""l110inlforevervrecompete ..,t,.,,e nocardida1e ... u,hortlisttd, 
multipliedbyth• inve-rseo! l'Ol)rr~se m e 

Current Mar. 2020 Sep. 2019 

Your R~nl:in for this SCorec;ird is: 3 

'lour stewardship Ran king is· 
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_,_ 
Ro_.,, Rato AdrninClc<ic<>I Of'"" IOt<>I number of """"'e<iui•it""" thc,,,,...:lo, rccOM>O within lt.c ck:~r=I 

Re_..,,e Rote - &u.....,» P....,t<,- N/1>. 

Ro_....., Rat•• lech•ic• IProfesoional N/A 

Re-R•te - lT 

RespoMe Rat! · lotal 

~s.bmttalquality 

C.ndidateQullit>j - Aosiflnm,et,1 

E1,ly Te,,.ina:ion, 

~ S.pplierSlewardship 

,-.- Recoo,pe:e Pm icipa~ool'enalty 

25310966 

Ofthe1otalcandidatesthe\fendo,subrnitteddurinathede<ignated timeframe­
whatvolun,eaodp,rcentav,otcardid•u,smetthebasicq,,alification<forthe 
rok [i.e.-•• not di,i.pcsitior.,,j a< "Does Not Meet Min Re{IUir~ments" or 

Percen-nf joh-b>r, .suhmitt..dbytl,eindiwl"•l<14>Piiorwhkhr@<Ult inBn 
lnterview(UseScori"f!Key) 

Percen13geof jobS....loensubmittedbytfleindividu1ls'4'Plie,whkhresult inan 
a .. ignment beingcreated(UseScorngl(ey) 

What l)Oftemofcon1rac1orpl&cemeotsarestillatlWAlye1rlater. jsumof 
volunt ..-ya:Hl involunt..-yt~rmhatt<>l»)(u..,:sco, ir14 K.,.1) 

Tak,,1heavern..,m,rk.., lorano,i,enPositionstorthe6mo,,thoeriodandr•nk 
su~ier<fromlto(. 

P@r:entageof J~bSeeQ!rswhoare ;ubmitteda1orbelo .. 1hema~irnumbilt rate 

meuu rM I~ ,r,e,agedi<taoce {abcve) tlelc:w the ,.-ax bill ,.ie, fo, all 

Ldo ,J;d<k>>Ul,,,.ilkJ(U,.,~U< OOjS~"V) 

lhisisthe....,r• ge1ankn8lorsupplie<tySlMOstalt,basedon interactions •Nifh 
oupp!,C,°""''he"""luotio" pc,iod 

Negati,..,l?()inf lor..,.ryrocompefe "'herenoca..iidatewas,hortlist«s, 
multipliedoVtho ;n..,.-oeofyour,e,pon,e•• te 

Your R~nking for this scorecard is 

'lour stewardship Ranking is: 

'" 
Sep, 1019 

BPA-2021-00512-F 1783 



Ro_.,, Rato Adrnin Clc<ic<>I 

Re_..,,e Rote - &u.....,» P....,t<,...,... 

Re- R•te - lT 

RespoMe Rat! · lotal 

~ s.bmttalquality 

C.ndidateQullit>j - Aosiflnm,et,1 

E1,ly Te,,.ina:ion, 

~ S.pplierStew.,dship 

,-.- Recoo,pe:eP,rticipa~ool'enalty 

25310966 

_,_ 
Of the1otalcandidatesthe\fendo,subrnitteddurinathede<ignatedtimeframe­
whatvolun,eaodpercentav,otca rdid•u,smet thebasicq,,a lification<for the 
rok [i.e.-•• not di,i.pcsitior.,,j a< "Does Not Meet Min Re{IUir~ments" or 

Percen-nf joh-b>r,.suhmitt..dbytl,eindiwl"•l<14>Piiorwhkhr@<Ult inBn 
lnterview(UseScori"f!Key) 

Percen13geof jobS....loensubmittedbytfleindividu1ls'4'Plie,whkhresult inan 
a .. ignmentbeingcreated(UseScorngl(ey) 

Whatl)Oftemofcon1rac1orpl&cemeotsarestillatlWA lye1r later. jsumof 
volunt ..-ya:Hl involunt..-yt~rmhatt<>l»)(u..,:sco, ir14 K.,.1) 

Tak,,1heavern..,m,rk.., lorano,i,enPositionstorthe6mo,,thoeriodandr•nk 
su~ier<from lto(. 

P@r:entageof J~bSeeQ!rswhoare ;ubmitteda1orbelo .. 1hemaxirnumbilt rate 

meuu rM I~ ,r,e,agedi<taoce {abcve) tlelc:w the ,.-ax bill ,.ie, fo, all 

Ldo olid<k>>Ul,,o,ilkJ(U,., ~u,O'lS~"Y) 

lhisisthe....,r•ge1ankn8lor•upplie<tySlMOstalt,basedoninteraction• •"ifh 
oupp!,C,°""''he"""luotio"pc,iod 

Negati,..,l?()inf lo r ..,.ryrocompe<e "'herenoca,-lidatewas,hortlist«s, 
multipliedoV•ho in..,.-oeof vour,e,pon,e••te 

Your R~nking for this scorecard is 

'lour stewardship Ranking is: 

,., 

Sep, 1019 

BPA-2021-00512-F 1784 



Ro_.,, Roto Adrnin Clc<ic<>I 

11-•R•••·~...;, ... Pro-., 

Response Ra1e- lech1ical Profes.sionol 

Response Rale- lT 

Re..,.,...., R•te -lol:al 

~s.bmttal-lity 

C.ndidot, Quality - ~ 

S.:::- S.pplierS!eward~ip 

~ Reco.,pe:eP•rticipationPen•ltv 

_, __ 

Of the10talcandidatestl,ewndorwbnlittedduringthc designatedtimelrarne ­
wh11volunceu,dpercenlaEeolcudHlatesmetthebasic(IIMllilicaticm•for the 
r<>k (I.e. were nm dlspcsl<lor.e< as "Does No, Meet Min Requlr.,men,s" or 
"RejKtod" o, "di<ln'th,..,.,ttw,,et,t ,ap,o,.,,,,,,k") 

l'<,,c,:,nta,gcof job~-.,lo,r> ,..bmitledbyll,eit,dM<luol>...,pliorwhich,.,>ultW>o 

shartlis:inM(U>e Scorin~ Ke\') 

Pe r:enlaJleo/jobS,eeber<subrrittedbylheindiriduals...,plierwhichresult in a n 
lnterview(UseSconngKcy) 

Pcrc.,ntageofjobSeeke,.subrrittedbylheindMduol,..,,,iierwhichresult inan 
a .. ignmentbei,igc,eat«l(Use Scorng ~ey) 

Whol p,ccntotcontroclorl)la,;cmentsarc ,till a l6PA l yeorlatcr. j>umol 
volontorto•d i...,.,lun<"'Vf<m>i'>O~n,)(Ux$cQri"£~C)') 

Talo,the.,_aee m"kup l o,aMnewpo,;&,,,,lort~e 6mor.thperiodand,onk 

suppHers fromltoK 

Tak!theave<al!"m,rkup lo,allo~poshionsforthe6month:,eriod.-.drank 
su~iersfromltoK. 

Per•centage ofJ~b Seelo:rswhoore,ubmitttda1orbclo.,themaxi111umbil! rete 

meosurn Oe "'""age <li>la,ce \ebcw) t>elcw the n-u bill ,.tes lo, on conditlatos 
""bmitl<>djlkcScori"f!<ev) 

lhi,i<theaveroge,anknsforsupplie<tySlMOstaf,base<lon· temcrions ·..-ith 
"'W"-'''-""''u.., .....,1u•liv,,.,.:,ivo.l 

Negari""l?Oinlforevervrocompete ..,herenocardidatewu,hortlisttd, 
mulli,>liedbythein..,,..,ofrourre,pomer• te 

25310966 BPA-2021-00512-F 1785 



Ro_.,, Rato Adrnin Clc<ic<>I 

Re_..,,e Rote - &u.....,» P....,t<,...,... 

Re- R•te - lT 

RespoMe Rat! · lotal 

~ s.bmttalquality 

C.ndidateQullit>j - Aosiflnm,et,1 

E1,ly Te,,.ina:ion, 

~ S.pplierStew.,dship 

,-.- Recoo,pe:eP,rticipa~ool'enalty 

25310966 

_,_ 
Of the1otalcandidatesthe\fendo,subrnitteddurinathede<ignated timeframe­
whatvolun,eaodpercentav,otca rdid•u,smet thebasicq,,a lification<for the 
rok [i.e. - •• not di,i.pcsitior.,,j a< "Does Not Meet Min Re{IUir~ments" or 

Percen-nf joh-b>r, .suhmitt..dbytl,eindiwl"• l<14>Piiorwhkhr@<Ult inBn 
lnterview (UseScori"f!Key) 

Percen13geof job S....loensubmittedbytfleindividu1ls'4'Plie,whkhresult inan 
a .. ignmentbeingcreated(UseScorngl(ey) 

Whatl)Oftemofcon1rac1orpl&cemeotsarestillatlWA lye1r later. jsumof 
volunt ..-ya:Hl involunt..-yt~rmhatt<>l»)(u..,:sco, ir14 K.,.1) 

Tak,,1heavern..,m,rk.., lorano,i,enPositionstorthe6mo,,thoeriodandr•nk 
su~ier<from lto(. 

P@r:entageof J~bSeeQ!rswhoare ;ubmitteda1orbelo .. 1hemaxirnum bilt rate 

meuu rM I~ ,r,e,age di<taoce {abcve) tlelc:w the ,.-ax bill ,.ie, fo, all 

Ldo olid<k>>Ul,,o,ilkJ(U,., ~u, O'lS~"Y) 

lhisisthe....,r•ge1ankn8lor•upplie<tySlMOstalt,basedoninteraction• •"ifh 
oupp!,C,°""''he"""luotio" pc,iod 

Negati,..,l ?()inf lo r ..,.ryrocompe<e "'herenoca,-lidatewas,hortlist«s, 
multipliedoV•ho in..,.-oeof vour,e,pon,e••te 

Your R~nking for this scorecard is 

'lour stewardship Ranking is: 

(10) 

Sep, 1019 

BPA-2021-00512-F 1786 



R._.., Rale 11,omin Clerical 

R-Rale -NJWe,ssProlessioNI 

R...,,,..._, Rale - lT 

RespoMe Rale - lotal 

~ s.bmttal- lity 

C.ndidot• Quality-~ 

"':- S.?l)lierS!ewordship 

-· Reco1npe,eP• rticip,ationPenolty 

25310966 

_,_ 
Of the iota! nunberof r,ew requisitons theven:lofreceiveo within ffiedelired 

Of the10talcandidatestl,ewndorwbnlittedduringthedesignatedtimelrarne ­
wh11volunceu,dpercenlaEeolcudHlatesmetthebasic(IIMl lilicaticmsfor the 
r<>k (I.e. were nm dlspcsl<lor.e< as "Does No, Meet Min Requlr.,men,s" or 
"RejKtod" o, "di<ln'th,..,.,ttw, ,et,t ,a p,o,.,,,,,,k") 

l'<,,c,:,nta,gcofjob~-.,lo,r> ,..bmitledbyll,eit,dM<luol>...,pliorwhich,.,>ultW>o 

shartlis:inM(U>eScorin~Ke\') 

Per:enlaJleo/jobS,eeber<subrrittedbylheindiriduals...,plierwhichresult in a n 
lnterview(UseSconngKcy) 

Pcrc.,ntageofjobSeeke,.subrrittedbylheindMduol,..,,,iierwh,Chresult in an 
a .. ignmentbei,igc,eat«l(UseScorng ~ey) 

Wholp,ccntotcontroclorl)la,;ementsarc ,till el6PAlyeorlatcr. j>umol 
volon•orto•d i...,.,lun<"'Vf<m>i'>O~n, )(Ux$cQri"£~C)') 

Talo,the.,_aeem"kup l o,aMnewpo,;&,,,, lort~e 6mor.thperiodand,onk 

suppHers fromltoK 

Tak!theave<al!"m,rkup lo,allo~poshions for the6month:,eriod.-.drank 
su~iersfromltoK. 

Per•centage ofJ~bSeel<,:rswhoore,ubmitt«ia1orbclo.,themaxi111umbil! rete 

meosurnt..,.,,,eroge,1>1a,ce\ebcw)t>elcwthen-ubill,.tes t0<on 
car-didctco"' b"'itted(Uoc.SC<>fingK<,y) 

Thlois the ...,.,,.geran·nglOf>ui,plle<t;ySI.MO.,all',b<>edon t eractlons ·Nlth 
,u~;., .,...,,1,e...,1u,rionp<tnod 

N~g.,li.., l ?'n•• r.,. '"''"''"'"""""'~"'t,"'"""""'o.lidok .. o,,hu,t li,t.,J, 
multiJ>lil-tlhyth• in.,.,..,,.,fvnrnrP<f"'n<P,.tP 

YOur R1nking for th i~ Scorecard is 

\iourstewardshipRinking is 

BPA-2021-00512-F 1787 



Ro_.,, Rato Adrnin Clc<ic<>I 

Re_..,,e Rote - &u.....,» P....,t<,...,... 

Re- R•te - lT 

RespoMe Rat! · lotal 

~ s.bmttalquality 

C.ndidateQullit>j - Aosiflnm,et,1 

E1,ly Te,,.ina:ion, 

~ S.pplierStew.,dship 

,-.- Recoo,pe:eP,rticipa~ool'enalty 

25310966 

_,_ 
Of the1otalcandidatesthe\fendo,subrnitteddurinathede<ignatedtimeframe­
whatvolun,eaodpercentav,otca rdid•u,smet thebasicq,,a lification<for the 
rok [i.e.-•• not di,i.pcsitior.,,j a< "Does Not Meet Min Re{IUir~ments" or 

Percen-nf joh-b>r,.suhmitt..dbytl,eindiwl"•l<14>Piiorwhkhr@<Ult inBn 
lnterview(UseScori"f!Key) 

Percen13geof jobS....loensubmittedbytfleindividu1ls'4'Plie,whkhresult inan 
a .. ignmentbeingcreated(UseScorngl(ey) 

Whatl)Oftemofcon1rac1orpl&cemeotsarestillatlWA lye1r later. jsumof 
volunt ..-ya:Hl involunt..-yt~rmhatt<>l»)(u..,:sco, ir14 K.,.1) 

Tak,,1heavern..,m,rk.., lorano,i,enPositionstorthe6mo,,thoeriodandr•nk 
su~ier<from lto(. 

P@r:entageof J~bSeeQ!rswhoare ;ubmitteda1orbelo .. 1hemaxirnumbilt rate 

meuu rM I~ ,r,e,agedi<taoce {abcve) tlelc:w the ,.-ax bill ,.ie, fo, all 

Ldo olid<k>>Ul,,o,ilkJ(U,., ~u,O'lS~"Y) 

lhisisthe....,r•ge1ankn8lor•upplie<tySlMOstalt,basedoninteraction• •"ifh 
oupp!,C,°""''he"""luotio"pc,iod 

Negati,..,l?()inf lo r ..,.ryrocompe<e "'herenoca,-lidatewas,hortlist«s, 
multipliedoV•ho in..,.-oeof vour,e,pon,e••te 

Your R~nking for this scorecard is 

'lour stewardship Ranking is: 

"' 
Sep, 1019 

BPA-2021-00512-F 1788 



Ro_.,, Rato Adrnin Clc<ic<>I 

Re_..,,e Rote - &u.....,» P....,t<,...,... 

Re- R•te - lT 

RespoMe Rat! · lotal 

~ s.bmttalquality 

C.ndidateQullit>j - Aosiflnm,et,1 

E1,ly Te,,.ina:ion, 

~ S.pplierStew.,dship 

,-.- Recoo,pe:eP,rticipa~ool'enalty 

25310966 

_,_ 
Of the1otalcandidatesthe\fendo,subrnitteddurinathede<ignated timeframe­
whatvolun,eaodpercentav,otca rdid•u,smet thebasicq,,a lification<for the 
rok [i.e. - •• not di,i.pcsitior.,,j a< "Does Not Meet Min Re{IUir~ments" or 

Percen-nf joh-b>r, .suhmitt..dbytl,eindiwl"• l<14>Piiorwhkhr@<Ult inBn 
lnterview (UseScori"f!Key) 

Percen13geof job S....loensubmittedbytfleindividu1ls'4'Plie,whkhresult inan 
a .. ignmentbeingcreated(UseScorngl(ey) 

Whatl)Oftemofcon1rac1orpl&cemeotsarestillatlWA lye1r later. jsumof 
volunt ..-ya:Hl involunt..-yt~rmhatt<>l»)(u..,:sco, ir14 K.,.1) 

Tak,,1heavern..,m,rk.., lorano,i,enPositionstorthe6mo,,thoeriodandr•nk 
su~ier<from lto(. 

P@r:entageof J~bSeeQ!rswhoare ;ubmitteda1orbelo .. 1hemaxirnum bilt rate 

meuu rM I~ ,r,e,age di<taoce {abcve) tlelc:w the ,.-ax bill ,.ie, fo, all 

Ldo olid<k>>Ul,,o,ilkJ(U,., ~u, O'lS~"Y) 

lhisisthe....,r•ge1ankn8lor•upplie<tySlMOstalt,basedoninteraction• •"ifh 
oupp!,C,°""''he"""luotio" pc,iod 

Negati,..,l ?()inf lo r ..,.ryrocompe<e "'herenoca,-lidatewas,hortlist«s, 
multipliedoV•ho in..,.-oeof vour,e,pon,e••te 

Your R~nking for this scorecard is 

'lour stewardship Ranking is: 

(11) 

Sep, 1019 

BPA-2021-00512-F 1789 



Responsella10Ad,n;,,Cle<icol Of tl>ciot~lnumbcrof...,.,,,,equ;oit<>M tl>c...,..:lo, rcc"""'°wrtl,;,,,t.cck,f;r,c,d 

11,:,_.....,n.,«-o.,....., .. Pn,1,:....,... N/" 

"-"""-te - lT 

ltespo,IOellal!· l<Mal 

..... s.l,mttal-lily 

E1rly len11ina:ioru 

25310966 

Of theiotalcand.iatesthe""ndot"'bn,;tteddur;na1hede<ian,ltedtimeframe­
whatvolun,eandpe,centav,otcaedMlatesmetthebasicqual;ficationsfor the 
,,. c;.e. -•• not di""'•;- as "Dot-< Not Meet M;n Requ;,ement<" or 

""'°""-"ljoh...,_loor,ouhmitt..dhytt...indiwlual"-""'""whichrf'.sulrio,Bn 
lnt<MeW(U..,Scontlfl Key) 

PerceniageofjobSeeloersoubmittedbytheindMdual"-""'ierwhichresulrio,an 
•sse'lmetltbeircc,eated (Use Scomgl(ey) 

Whatpo,cen1ofcontractorplacementsare stillatBAAlye1rlater. jwmol 

;:;::va:~~..:~::::~:::::::::eK:~per;..JaOO,~k I 

laket,..avera'"m"k.., lo,doPet1Posirionsforthe 6 month >e<iodandrank 
..,pp1;,,,..1rom1to )(. 

Percentaa,,of J,l>Seek,,,..whoore submitteda1orbelo.,thema• ;,.umbilt tate 

me,su,e< U,ea-,e,age<ktaoce{abcv<,)t,elcwthen,axbinrate< for•n 
Ldo ol;.i_,1.,,...i,,,,;[l..-,J(U,.,~u,O't[k"J) 

This is the aw,_ ,anl<llfl lof oupplief t-y SlMOflalt, t,.,,edon i>terac:rionswifh 
ou,,,,i;c,.,,.,.,,,1,c"""1""tionpe,iod. 

Nepli\,e I ?()i,. for """"I rocompete ""he<• noca'liidate was sho<tlist~, 
multipl" by,ho ;...,...H of you,re,;pon,erote 

Your R~nking fort his scorecard is 

'lour stewardship Ranki ng is: 

UI 

BPA-2021-00512-F 1790 



Ro_.,, Rato Adrnin Clc<ic<>I 

Re_..,,e Rote - &u.....,» P....,t<,...,... 

Re- R•te - lT 

RespoMe Rat! · lotal 

~ s.bmttalquality 

C.ndidateQullit>j - Aosiflnm,et,1 

E1,ly Te,,.ina:ion, 

~ S.pplierStew.,dship 

,-.- Recoo,pe:eP,rticipa~ool'enalty 

25310966 

_,_ 
Of the1otalcandidatesthe\fendo,subrnitteddurinathede<ignatedtimeframe­
whatvolun,eaodpercentav,otca rdid•u,smet thebasicq,,a lification<for the 
rok [i.e.-•• not di,i.pcsitior.,,j a< "Does Not Meet Min Re{IUir~ments" or 

Percen-nf joh-b>r,.suhmitt..dbytl,eindiwl"•l<14>Piiorwhkhr@<Ult inBn 
lnterview(UseScori"f!Key) 

Percen13geof jobS....loensubmittedbytfleindividu1ls'4'Plie,whkhresult inan 
a .. ignmentbeingcreated(UseScorngl(ey) 

Whatl)Oftemofcon1rac1orpl&cemeotsarestillatlWA lye1r later. jsumof 
volunt ..-ya:Hl involunt..-yt~rmhatt<>l»)(u..,:sco, ir14 K.,.1) 

Tak,,1heavern..,m,rk.., lorano,i,enPositionstorthe6mo,,thoeriodandr•nk 
su~ier<from lto(. 

P@r:entageof J~bSeeQ!rswhoare ;ubmitteda1orbelo .. 1hemaxirnumbilt rate 

meuu rM I~ ,r,e,agedi<taoce {abcve) tlelc:w the ,.-ax bill ,.ie, fo, all 

Ldo olid<k>>Ul,,o,ilkJ(U,., ~u,O'lS~"Y) 

lhisisthe....,r•ge1ankn8lor•upplie<tySlMOstalt,basedoninteraction• •"ifh 
oupp!,C,°""''he"""luotio"pc,iod 

Negati,..,l?()inf lo r ..,.ryrocompe<e "'herenoca,-lidatewas,hortlist«s, 
multipliedoV•ho in..,.-oeof vour,e,pon,e••te 

Your R~nking for this scorecard is 

'lour stewardship Ranking is: 

"' 
Sep, 1019 

BPA-2021-00512-F 1791 



Ro_.,, Rato Adrnin Clc<ic<>I 

Re_..,,e Rote - &u.....,» P....,t<,...,... 

Re- R•te - lT 

RespoMe Rat! · lotal 

~ s.bmttalquality 

C.ndidateQullit>j - Aosiflnm,et,1 

E1,ly Te,,.ina:ion, 

~ S.pplierStew.,dship 

,-.- Recoo,pe:eP,rticipa~ool'enalty 

25310966 

_,_ 
Of the1otalcandidatesthe\fendo,subrnitteddurinathede<ignatedtimeframe­
whatvolun,eaodpercentav,otca rdid•u,smet thebasicq,,a lification<for the 
rok [i.e.-•• not di,i.pcsitior.,,j a< "Does Not Meet Min Re{IUir~ments" or 

Percen-nf joh-b>r,.suhmitt..dbytl,eindiwl"•l<14>Piiorwhkhr@<Ult inBn 
lnterview(UseScori"f!Key) 

Percen13geof jobS....loensubmittedbytfleindividu1ls'4'Plie,whkhresult inan 
a .. ignmentbeingcreated(UseScorngl(ey) 

Whatl)Oftemofcon1rac1orpl&cemeotsarestillatlWA lye1r later. jsumof 
volunt ..-ya:Hl involunt..-yt~rmhatt<>l»)(u..,:sco, ir14 K.,.1) 

Tak,,1heavern..,m,rk.., lorano,i,enPositionstorthe6mo,,thoeriodandr•nk 
su~ier<from lto(. 

P@r:entageof J~bSeeQ!rswhoare ;ubmitteda1orbelo .. 1hemaxirnumbilt rate 

meuu rM I~ ,r,e,agedi<taoce {abcve) tlelc:w the ,.-ax bill ,.ie, fo, all 

Ldo olid<k>>Ul,,o,ilkJ(U,., ~u,O'lS~"Y) 

lhisisthe....,r•ge1ankn8lor•upplie<tySlMOstalt,basedoninteraction• •"ifh 
oupp!,C,°""''he"""luotio"pc,iod 

Negati,..,l?()inf lo r ..,.ryrocompe<e "'herenoca,-lidatewas,hortlist«s, 
multipliedoV•ho in..,.-oeof vour,e,pon,e••te 

Your R~nking for this scorecard is 

'lour stewardship Ranking is: 

"' 
Sep, 1019 

BPA-2021-00512-F 1792 



- -_____ _. ..... 
~ ~ -- R--H RnponM """- s..t,n,ittal s,,,-.i C•-• -=--• b rly t er.,, Eorly Total ""•,ln,p ..,.,tu,p l,Ooriu.p 

RaleMnin Rale · RMe · q<.Hty q...iity - Qua'itv · Quality • QNlity - Quality - Quality • QJalily • Tetms · Qullifoj Qualitv Rink - New Raok - ~ 
Clerical SusinessScitntffic Sllonisle<l>hortlislod ~~I Score Rink Pooirion 

_APR Staffing 

Aud 

EVl'restConsulting 

100.00% 92.13% 73.68% 81.33o/o 8615% 

9S.00% 85.06% 75.47% N/A 84 44% 

194.87% 79.31% l7.17% 70.67% 72 44% 

IJ/A N/A tl/A 28.77% 28 77% 

100.00% 78.82% ti/A 71 .23% 80 20% 

N/A N/A N/A ~ .79" 54 79% 
84.62% 75.29% S0.00% 58-~~ 69 48'1i 

10000% 89.77% 71.93% 60.00% 7909% 

IN/A 1~4.7(}% 11101,i; 

38 46% 

,,. 
fl/A 74. 12'1, tl/A 71.62" 72.96" 

·-

1:::::: 1 :: 1:::: 1::: 
ll .14% 7.52% 

Average 94.02% n.s9'o :,9_.e,% ~8 5/o/o 6t.Ub% I 13.4 ~t .33% 9.t YU!n(, I 6.11 111.6/o/o Y.~ ~-9:z,i, 

I 

I -_____ _. 
ResponseResp;,nseRes,o,onseR'""'°'.se ftesponleAes....,... _____ _. ... 

100.00% _178.82'14 IN/A 111 .B" 18020% 

10000% 92.1~ 73.68% 81.33% 8615% 17.2 

1N/A ln.74% IN/A lsG.1G% 1G7.JO% j D .s 

10000'6 89.77'16 71.93% 60.00'- 7909% 15.8 

j9s.00% !ss.06% 175.47% IN/A j84 44'6 j 16.9 

ll/A N/A N/A 2877'11, 

jnm, !1s.29'11i IN/A ls4.79" j11.01'6 ] 14.2 

N/A 74.12% N/A 71.62" 72 96'6 14.6 

APR Staffing 94.87% 79.31% t7.11% 70.67" 72.44% 14.5 

84.62% 75.29% 50.00% 68.49" 69.48% 13.9 

Salient C~GT 

'EwrestConsulting 

lss.37% Js2.33% 138.46% 121.409' 147.62% I 9.s 

N/A N/A N/A 54.79" 5479% 11.0 

IJ/A N/A ti/A 57.53" 57.53'6 11 .5 

58.77" 

25310966 

-
19!1.18% 

96.279' 

)96.12% 

95.62% 

199.10'6 1 9.9 

100.~ 

~8.09% 1 9.8 

93.04% 9.8 

97.65% 9.8 

97.31% 9.7 

195.24% 1 9.s 

93.63% 9.9 

-1 .05% 9.4 

I 

I 

... 
193.6 ~ 

91.38"' 6.0 

191.81% I G.0 

91.55% 6.0 

194.59'6 I 10D 

96.SS~ 11D 

193.51% 1 8.o 

92.48% 7.0 

92.38% 7.0 

89.56% 4.0 

189.9S% 1 4.0 

93.15% 8.0 

88.10% 3.0 

c..didl1e C.noMll!e C.n,li,clate Candida1e E• rlylers>• Eorly 

m, ... "" """' 

j1G.38" I ao [34S% I 3.o 1100.00% I 20.0 I 4G.6 I 6 

B.38" 13.0 11.83'16 11.0 98.40% 16.0 

J22.s2" 1 12.0 111.1 1" I 11.0 196.50% 1 13.o I 55.') 

24.14.,. B.0 345'11, 100.00% 20.0 

11us" r s.o 13.44% 1 3.0 19 1.40% 1 2.0 
21.24" 11.0 752% 7.0 9,_5()% 9.0 

28.15% 

B.75% 3.0 

821% 

1.35% 

1 21.3 I 12 
43.3 7 

116.409' J ao 
15.07% 7.0 

13 17% 

274% 56.30% 26.<:I 13 

15.48" 7.0 476'6 96.10% 12.0 35.4 

I l [ 20.0 I 8 
18.5 

I , i"' I , 
10 6 .2 10 

31 

11.1 
13.8 

IS 

I ' 
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Ma,lup o;<tane<> O&•••c• To,alCo.1 eo., 
Scote. All Compliance Conlplior.ce Ur,der MH Undet MH Section Rank 

m rm 
25.4 199.5% I '' 
46 99.4% 9 .9 

11.S [100.CI¼. 1 10.0 
20.8 100.0% 10.0 

30.0 1100.0% 1 10.0 

69 100.0% 10.0 

15.2 1100.0% [ to.0 
100.(/)(. 10.0 

1100.0% 
l ::: 100.0% 

1100.0% 
1 :::: 100.C<¾ 

100.(% 

...... 
""' ... 

U .5 [100.0% 1 10.0 
. 92 100.C/)(, 10.0 

[100.CI¼. 1 10.0 

100.0% 10.0 

27.7 1100.(1)(. 1 10.0 

69 100.0% 10.0 

23 100.0% 10.0 

25310966 

I S0.41 

$2.23 

iso.43 
$1.99 

ISL85 
$4.53 

1s2.5s 

$0.27 

1s1.1'r"l 

$1.08 

J S3.85 
$2.07 

$1.88 

J St.85 

$0.41 

[ $2.07 

$0.27 

1s2.n 

$1.99 

1s2.oo 

$1.88 

i so.43 

$2.55 

1s1os 
$4.53 

$3.85 

$2.CO 

$1.99 

m m 
5.0 1 s2.6 10 

30.0 49.2 

J!:o 1 35.8 

71 .5 

1 21.0 1 " ·4 
3S.O 65.8 

.l '°o 1 59.2 

3 .0 54.5 

1:::: 1 :;:: 

1:::: I~:: 

""' ""' 

J_ 30.0 1 75.4 

28.0 53.4 

j 5,0 1 35.8 

30.0 59.2 

1 12.0 1 57.4 

3S.O 65.8 

:m 

I 

., 

s.,pp1;., _.,doh 

>lewardsh,,p hnl 

m 
'30 I 
420 

400 I 
m 
33.5 I 8 

360 I ' 405 

I ' 
I " 

S..pplier -·'"" ""' I ' 
I 

I 
m 
335 I 8 

400 I 
360 

3'0 I 6 
240 

260 

Ill:! 

I 
I 

(1.1) 

(1.2) 

(2.8) 
(0.7) 

(o.8) 
~ 

(3.1} 

(1.7) 

((U) 

:~::: 
:~::: -
(1.b) 1~1./ 

(0.9) 150.3 

-
-

"'---· - == 
~ I• 

(1.1) 

(CD) 

::::: -
(0.7) 
W6) -

(O.S) 

(2.8) 
(3. 1) 

~ 

:~::: -
-

(1.6) 

(0.9} 
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CandidateQualltyShonH1ted 

Scoring Table 

85.9%orl~ss 

86.0% -86.9% 

87.0% -87.9% 

38.0% -88.9% 

97.0% -97.9% 

99.0% -99.9% 

100% 

Early Terminations 

Scoring Table 

90.5% -90.9% 

91.0% -91.4% 

91.5%-91.9% 

92.0% -92.4% 

92.5%-92.9% 

93.0% -93.4% 

98.0% -98.4% 

98.5% -98.9% 

99.0% -99.4% 

99.5%-99.9% 

100% 

25310966 

o_ 
1 

CandldaleQuallty - lntervlew 

S<oringTable 

0 .00% - 5.00% 

S.01% - 6.~ 

6 .51%-8.00% 

8 .01%-9.~ 

21.51%-23.00% 

B.01% -24.50% 

24.51%-26.00% 

26.o1%-27 .S0% 

ll.51% -29.00% 

l9.01% -30.S0% 

30.51% - 32.00% 

33.S1% and Higher 

Scorlnglilble 

(4.00)-(4.99) 

(l .00) - (3.99) 

(1.00)- (2.99) 

(1.00)- (1.99) 

(.OOj - {.~) 

1.CHi-1.10 

13 

" 

¢andldateQuallty-Asslgnment 

Sco,ingTable 

_ o.00% _ __Q_ -
.01% - 2.00% 1 

2.01%-3.00% 

3.01% -4.00% 

12.01% - 13.00'!ri. 

13.01% -14.()()'jj, 

14.01%- 1S.OO'J'. 

15.01%-16.00'!ri. 

16.01% - 17.00'!'. 

17.01%-18.00'!'. 

18.01%- 19.00'!'. 

20.01% andHigher 

Sco,lngTable 

1.21 - 1.25 

1.36 - 1.40 

1.41 - 1.45 

Bonus if gre~te r $3.00 

13 

18 

19 
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ACS ... -
s.rvka.,.._, Re5P01"seKateAdmmUer1cal 

Re5P(ll"seRale - Busines,Professicnal 

ResporseRate - lr 

ReSf)Of'seR3teTot31 - SU bmlnal q ualtly 

Candidate Qwlity - 5hortl isted 

CandidateQwlity - lntervieN 

Early Terminations 

Markup Rankins - New Positions 

MarkupRinkinB • Open Worke-s 

Rate Compl iance 

... ,.., ... SupplierSteward ~ ip 

... ..., 

25310969 

Ddnllbn l c.ablatlon 

Of the tota l number of riew req,iisitions the vendor received with in the defined time period, ""hat volune ~nd percentage of requisitions did the vendOf submit at le~st I candidate Data is computed overaN and by la'oorc.itegory 
(Administrative, Busines; Professional, IT and Technical Professional). Requisit ions are pulled based on requi sition open date. Those with the current status of Open or Filled are included. Cancelled Requisitions are omit1ed. 

Of the 10ml canditiates the vendorsutmined during the designated umelrame - what volume and percentage of candidates met the basic qualifications for the role (i.e. were rot disposition~ "s "Does Not Meet Min Requirements· or 
"Rejected"or"dldn'thavetherightpaperwork") 

PercentageofjobSeekerssubmitted bytheindividualrupplierwhichresult inashortlisting(UseScoringK£y) 

PercentageofjobSeekerssubmittedbytheindividualrupplierwhichresult inanl nterview(UseScorin~ Kev) 

~"'""''ldl!" uf julJ St:ekt!rs sulm,ill~U IJy lhe i1nJiviiJu<1I su1111lie1 wtrict, ,esult iu "'' d>si11mne"I IJt!irll! Ut!dlt!iJ (u,., Scu,iul! Kt!y) 

What perc~nt of contractor placements are still "t BPA l year later. (sum of voluntary and involuntary terminat ions) {Use Scoring Key) 

T:>h the average markup for all new position< for the 6month period and rank ,upp!iers from 1 to X. 

Taketheaver"gemarkupforallopenpos,tionsforthe6monthperiodandr.mk suppliersfromltoX 

Percentage of Job Seekers who are submitted at or below the maximum bill rate amount. 

111edsures lhe dV"'"II~ Ubla11u,{<1lluv~) l>eluw LIit! n •a x l!ill rdl~s fu , all LauUilldl~s su l!mill~d IU"" Sun i11 11 Key) 

I Thi! is the average ranking for supplier by SI.MO statf, based on inter3ctiom with supplier over t~e e,aluation period 

Ness>tive 1 point for every recompete where no cs>ndid~te w.i~ shortl .sted, multiplied by tile inverse o f your rc1po.~sc r.ite 

Your Ranking for thisScorecardis: 

f-----,...,_ .. _....,.--+--- +-- - ~-rn%•,.,..,_. _,_,_. 
!!7.05% 

Sl.5 

~2.61% IIJJII 

l!iZ!I 
fl!!il 

30.55% 18.0 IJiJll 
IJiJll 

15.0 IJiJll 

m!l 
m .mn 

99.8% 10.0 mm 
ll!l!I 

DT:1:1 lffili1il ..... 
IT:f:IE1 """" 

{221 (3 .8) 

IT;Q:1 

Current Sep.2019 Mar. 2019 
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Actl 

.... -
s.rvka.,.._, Re5P01"seRateAdmmUer1cal 

Re5P(ll"seRale - Busines,Professicnal 

Re5P(ll"seRate - lf 

ReSf)Of'seR3teTot31 - SUbmlnal qualtly 

Candidate Qwlity - 5hortl isted 

CandidateQwlity - lntervieN 

Early Terminations 

Markup Ranking - New Positions 

MarkupRankinB •Open Worke-s 

Rate Compl iance 

... ,.., ... SupplierSteward~ ip 

... ..., Rcwmix-tc P3rticip.:Jt ionPen31ty 

25310969 

Ddnllton l c.aac.a.tlon 

Of the tota l number of riew req,iisitions the vendor received with in the defined time period, ""hat volune ~nd percentage of requisitions did the vendOf submit at le~st I candidate Data is computed overaN and by labor category 
(Administrative, Busines; Professional, IT and Technical Professional). Requisit ions are pulled based on requi sition open date. Those with the current status of Open or Filled are included. Cancelled Requisitions are omit1ed. 

Of the 101a1 canditiates the vendorsutmined durins the designated Umelrame - what volume and percent~ge of candidates met the basic qualifiCatiom for the rote (i.e. were rot disposition~ ~s ""Does Not Meet Min Requirements· or 
"Rejected""or "dldn"thavetherightpaperwork"") 

PercentageofjobSeekerssubmitted bytheindividualrupplierwhichresult inashortlisting(UseScoringK£y) 

PercentageofjobSeekerssubmittedbytheindividualsupplierwhichresult inanl nterview(UseScorin6 Kev) 

~t!ICt!lll dl!" uf julJ St:ekt!rs sulm,illeU IJy lhe irnlivii.ludl !>Ul)l)lie, wtrid, ,e:,ult ill"'' d>Sill"'"""l l>t!irll! Ut!dlt!i.l (u,., S<.urilll! Kt!y) 

What perc~nt of contractor placements are still~, BPA l year later. (sum of voluntary and involuntary terminat ions) {Use Scoring Key) 

T:>h the :overage markup for all new position< for the 6month period and rank ,upp!iers from 1 to X. 

Taketheaver~gemarkupforallopenpos,tionsforthe6monthperiodandranksuppliersfromttoX 

Percentage of Job Seekers who are submitted at or below the maximum bill rate amount. 

,. ,,,~sun,s u,,, dV"'~II" tlblauu,(alluve) l>eluw u,,, Jl 'dX l!ill ral~• ru , all Ldlltlii.ldl~• :,u l,milletl IU"" Sun i11 11 Key) 

I Thi! is the average ranking for supplier by SI.MO statf, based on inter3ctiom with supplier over t~e e,aluation period 

Nes3tive 1 point for every recompete where no c3ndidate w.i~ shortl .sted, multiplied by the inverse of your rc1po.~sc r3tc 

Your Ranking for tltisScorecardis: 

f------, .... _ ......... --+-_ _ _ -+-_- ~_'·"%•-- ----
62.32% 

41.74 

53.8S% IIJJII 

l!iZ!I 
fl!!il 

14.03% IJiJll 
IJiJll 

20.0 lllE 
lllE ,, .mn 

100.0% 10.0 mm 
ll!l!I 

:mn lffili1il ..... ...... """" 
{491 (22.6) 

ET/1'"1 

Current Sep.2019 Mar. 2019 

14 
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.... --- Re~pome Hale Admm aencal 

Respome Rate - Business Profe™Onal 

Response R.ite - 11 

Respome lbte Total - SUbmlttal qua llly 

C;mdid.teQu.ility-ShortlistN:I 

caodid.te Qu.ilitv - loteniew 

EarlyTermSlations 

M:arkup R:anlting -NewPo>sit,on, 

MarkupRankins - Open Wor1ters 

R:ateCompliilnce 

SUbfectfweltatlnc l s...pp1ier Steward:lh ip 

...... I Rccompcte P.:irticip.itionPen.11ty 

25310969 

- ,~ 
Of the total number cl new requisition; the vendor received within the defined time period, what volume and percentage of requisitions dd the vendo, submit at least 1 candidate. Data is computed overall ;md b'/ labor catego,y 
(Administrative, Busiress Professional, IT and Technical Professiooal). Requisitions are pulled based Ofl requisition open date. Those with the cu11ent status of O~en or fi llell are included. CuxeHed Requ sitionsare omitted 

Of the total candid.It es the vendOr submined llur1ngthedesignated timerrame - what \'Oh.me and percmtage of candidates mei the b.isic qu;ililicatiom for u,e rOle ji.e. were not d spositioned as "DOes Not Mee1 Min Requirements" or 
"Rejected"or"didn't llavethe rlghtpaperwork") 

PercentageofjobSeeker.sltlmittedbythe individu~lsupplierwhich resultina,hortlisting(U5eScoring Key) 

Percentage of job Seekers sltlmitted bv the individu~I supplier which result in an lnter~iew !Use scoring Key) 

p.,, L~nldl!" uf jut, Se<,k.,,, ,Wrniltt:IJ t,y u,., i,oJivillu•I >uppli.,, wtr id, ,.,,ult irr dll d»il!" "'"''' bei1111 Ll~d tt:U IU"" S..uri1111 Kt,y) 

What percent of contractor plac:ement> are ;till at BPA 1 year l~ter. (sum of volunt.iry and involunlafY terminations) (Use Scoring Key) 

Take t he :awr :a3e markup for :all new position, for the 6 month period :and rank wpplie,s from 1 to X. 

Taketheavera3e markupfOfallopenpositionsfo1 tte6monthperiodand r;anksuppliersfromltoX. 

Percentage of Job Seekers who ~re 1ubrnitted at or below tile max:mum bill rate amount. 

lllt,dSUre> u,., ~Yeldl!~ Ui,ld[ltt, jdl>uvt,I l,t,luw u,~ max llill 1d[t,> rrn dll Ldll<li<ldl~• >11Urrill~<l (u,.., Su.11 iuit K~y) 

Thisis the average ranki'l!forsupp'ierbySLMOst.lfl,basedoninteractionswithsupplier over thee-.aluaticnperiod. 

Negative 1 point for ever'( recompctc where no crndid;:,te w.1sshortli1ted, multiplied by the inverse of yo1.1r lt'Spof'.sc r;:,tc 

I 

f----·-_:_.---+---"''--+--- -_"''•---
138 S.07% 

1.75 

11!1!1 

...... 
16.67% """' 

o,;r,J 

20.0 

.mr, 

"·"' .., 
"" 

"'' (68 .8) 

--+--°"-',~, nt [ Sep . 2019 M11r. 2019 I 
't'ourRankine for this Scorecard is: ------r-- ---i--
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.... -
5elWDIOIIIWlry Re5p01"seRateAdm1nClef1c.11 

Re5P()l"seRate - Busiries~Proles~al 

ResporseRate - lT 

Re5f)O<'seR:ite lot31 - SUIJmlnal qu allly 

C;mdicbte Qwlity-Shortlisted 

candicbteQwl ity - lntervie-.v 

C..11Ui<ldh:Q ... litr - A>.>ig1111,,n 1 

Early Terminations 

Markup Rankins-New Positions 

Markup Ranking . Open WCl'kers 

Rate Compl iance 

.. _ 
Suppl~r 5tewardmip 

25310969 

.,._,,__ 
Of the tot.ii number of new req,iisitions the vendor received within ttie defined time period, ""hat volume ~nd pe1Centage of requi1itions did the vendor submit at least I candidate Da ta is computed overal and by labor category 
{Administrative, Business P,ofessional, IT and Technical Professional). Requisitiom are pulled base<i on requi sition open date. Those with the current 5latus of Open or Filled are included. cancelled Requisition; are omit1ed. 

Of the wt.ii candidates the vendor sullmined durins the designate<! Umeframe - what volume and percentage of candida tes met the basic qualiliCatiom for the rOle (I.e. were rot disposilioned u "Does Not Meet Min Requirements· or 

"Rejecled"or"dldn'thavethe rlghtpaperwork"I 

PercentageofjobSeekerssubmittedbytheindividualsupplier whichresultinashortt isting(Us.eScoringKey) 

PercentageofjobSeekerssubmittedbytheindividual supplierwhichresult inilrl lnterview{Us.eSCorinsKevl 

~t:ICt:llldl!e uf jut, St:t:kt:r• ,u!Jmilh:tl L,y lht: imlivilludl >Ul,'1,'lit:1 wt ,icll ,.,,,.,, ,i ll"'' d>>i11111 11t:11 I l>t<irll! Ut:dlt<tl (u,., S<.uri1111 Kt:y) 

What percent of contractor placements are still~• BPA l year later. (1Um of voluntary and involuntary terminations) {Use Scoring Key) 

T:>ke the :over,gem:o,kup for all new position< for the 6month period and rank ,uppliers from 1 to X. 

TaketheaVt>r~gemarkupfCl'allopenpos,tioosforthe6monthperiodandranksuppliersfromttoX 

Percentage of Job Seekers who are submitted at or below the maximum bill rate amount. 

"'"~suri,s u,., dV"'dll" tlf>ld11u,(dlxN~) lleluw u,., IHdX llill /dl~• fu, dll Ldlltlilldl~• ,ulm ,ill~ll 1u,., Su,r i11 11 Kt:y} 

Thisisthe averagerankingforsupplierbySLMOstatf,basedoninter,ctiomwith supplierovertt ee.a!uationperiod 

Neg;otive 1 point for every recompete whe,e no c;ondidate w;os short l.sted, multiplied by tile inverse of your rcspo11sc •~te 

f--------, ........... -+---_+---_=%•---
1•0 73.57"' 

N/A N/A N/ 

mil 
!l!!!l 

24.00% 13.0 IJIJll 
IJIJll 

10.0 IJIJll 

m!l 

ml! 
99.S'6 mo mm 

1!!11!1 
3:E fT11 I 

l!llll 

(231 (6.5) 

__ ,-_c,_,
6

rent I Sep. 2_01_9 -+-M- ~_. ~'°-"-+--
Yor.r r Ranking fortrtis Scorecard is: ~ 

I 
I 
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Azad 

.... -
s.rvka.,.._, Re5P01"seRateAdmmUer1cal 

Re5P(ll"seRale - Busines,Professicnal 

Re5P(ll"seRate - lf 

ReSf)Of'seR3teTot31 - SUbmlnal qualtly 

Candidate Qwlity - 5hortl isted 

CandidateQwlity - lntervieN 

Early Terminations 

Markup Ranking - New Positions 

MarkupRanking . Qpen Worke-s 

Rate Compl iance 

... ,.., ... SupplierSteward~ ip 

... ..., 

25310969 

Ddnllton l c.aac.a.tlon 

Of the tota l number of riew req,iisitions the vendor received with in the defined time period, ""hat volune ~nd percentage of requisitions did the vendOf submit at le~st I candidate Data is computed overaN and by labor category 
(Administrative, Busines; Professional, IT and Technical Professional). Requisit ions are pulled based on requi sition open date. Those with the current status of Open or Filled are included. Cancelled Requisitions are omit1ed. 

Of the 101a1 canditiates the vendorsutmined durins the designated Umelrame - what volume and percent~ge of candidates met the basic qualifiCatiom for the rote (i.e. were rot disposition~ ~s ""Does Not Meet Min Requirements· or 
"Rejected""or "dldn"thavetherightpaperwork"") 

PercentageofjobSeekerssubmitted bytheindividualrupplierwhichresult inashortlisting(UseScoringK£y) 

PercentageofjobSeekerssubmittedbytheindividualrupplierwhichresult inanl nterview(UseScorin6 Kev) 

~t!ICt!llldl!" uf julJ St:ekt!rs sulJmilleU IJy lhe irnlivii.ludl su1111lie, wtrid, ,esult ill"'' d>Sill"'"""l l>t!irll! Ut!dlt!i.l (u,., S<.urilll! Kt!y) 

What perc~nt of contractor placements are still~, BPA l year later. (sum of voluntary and involuntary terminat ions) {Use Scoring Key) 

T:>h the :overage markup for all new position< for the 6month period and rank ,upp!iers from 1 to X. 

Taketheaver~gemarkupforallopenpos,tionsforthe6monthperiodandranksuppliersfromltoX 

Percentage of Job Seekers who are submitted at or below the maximum bill rate amount. 

" '""'UJl,S u,,, dV"'"II" Ublauu,(dlluve) l>eluw u,,, Jl 'dX l,ill [dlt,S ru , all Ldllllii.ldl~• :,u l,milled IU"" Sun i11 11 Key) 

I Thi! is the average ranking for supplier by SI.MO statf, based on inter3ctiom with supplier over t~e e,aluation period 

Neg3tive 1 point for every recompete where no c.indidate w.i~ shortl .sted, multiplied by the inverse of your rc1po.~sc r.ite 

Your Ranking for tltisScorecardis: 

N/A N/A N/ 

._,_...,_~_1•,_- -+_,- •r_•_--+-----•-1••"""' _, __ 
N/A N/A N/A 

18.42 

18.42% IIJJII 

l!iZ!I 
fl!!il 

28.00% 16.0 IJiJll 
IJiJll 

20.D lllE 
lllE 

263 .mn 
100.0% 10.0 mm 

ll!l!I 
ff>E lffili1il ..... ...... """" 

{231 (18.8) .....,, 
Current Sep.2019 Mar. 2019 
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CorSource 

.... -
s.rvka.,.._, Re5P01"seRateAdmmUer1cal 

Re5P(ll"seRale - Busines,Professicnal 

Re5P(ll"seRate - lf 

ReSf)Of'seR3teTot31 - SUbmlnal qualtly 

Candidate Qwlity - 5hortl isted 

CandidateQwlity - lntervieN 

Early Terminations 

Markup Ranking - New Positions 

MarkupRankinB •Open Worke-s 

Rate Compl iance 

... ,.., ... SupplierSteward~ ip 

... ..., 

25310969 

Ddnllton l c.aac.a.tlon 

Of the tota l number of riew req,iisitions the vendor received with in the defined time period, ""hat volune ~nd percentage of requisitions did the vendOf submit at le~st I candidate Data is computed overaN and by labor category 
(Administrative, Busines; Professional, IT and Technical Professional). Requisit ions are pulled based on requi sition open date. Those with the current status of Open or Filled are included. Cancelled Requisitions are omit1ed. 

Of the 101a1 canditiates the vendorsutmined durins the designated Umelrame - what volume and percent:oge of candidates met the basic qualifiCatiom for the rote (i.e. were rot disposition~ "s ""Does Not Meet Min Requirements· or 
"Rejected""or"dldn"thavetherightpaperwork"") 

PercentageofjobSeekerssubmitted bytheindividualrupplierwhichresult inashortlisting(UseScoringK£y) 

PercentageofjobSeekerssubmittedbytheindividualsupplierwhichresult inanl nterview(UseScorin6 Kev) 

~t!ICt!ll1d8" uf julJ St:ekt!rs sulJmilleU IJy lhe irnlivii.ludl ""l'l'lie, wtrid, lt!!>Ult ill"'' d>Si8"'"""\ l>t!irl8 Ut!dki.l (u,., S<.urill8 Kt!y) 

What perc~nt of contractor placements are still~, BPA l year later. (sum of voluntary and involuntary terminat ions) {Use Scoring Key) 

T:>h the average markup for all new position< for the 6month period and rank ,upp!iers from 1 to X. 

Take the aver~ge markup for all open pos,tions for the 6 month period and r.mk suppliers from 1 to X 

Percentage of Job Seekers who are submitted at or below the maximum bill rate amount. 

,. ,,,~sun,s u,,, dV"'~II" Ublauu,(alluve) l>eluw u,,, Jl 'dX l,ill ral~• ru , all Ldllllii.ldl~• :,u l,milled IU"" Sun i11 11 Key) 

I Thi! is the average ranking for supplier by SI.MO statf, based on inter3ctiom with supplier over t~e e,aluation period 

Nes3tive 1 point for every recompete where no c.indidate w.i~ shortl .sted, multiplied by tile inverse of your rc1po.~sc r.ite 

Your Ranking for tltisScorecardis: 

N/A N/A N/ 

f------,...,_,.......,.--+-_,- --+--- ~-·.sa%•""" _, ___ 
S9 42.45% 

49.5 

52.87% IIJJII 

l!iZ!I 
fl!!il 

13.04% 6.0 IJiJll 
IJiJll 

no IJiJll 

m!l 
.mn 

100.0% 10.0 mm 
ll!l!I 

mil lffili1il ..... 
DDl.'I """" 

{SSI (25.9) 

"""' 
Current Sep.2019 Mar. 2019 
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Everes t Consulting --- Re>ponseRate AdminClencal 

Re>ponseRate - Busioe>s Professional 

Response Rate - IT 

Re>ponse Rate Tobi - SUbml t alquallty 

C.mdidate Qualily-Shortli~ted 

candidate Qualily - ntervitw 

C..11,Jidd\., Qudlily - fb>l111H11t:r1t 

Earlylerminations 

M ~rkupR:>nkins -Naw f'ooitiono 

M ark~pRanking - Open Workers 

Ra'.e Compli.ince 

l s..pplier St evrardship 

... ...., Recompcte P;:,rtidpation P~n;Jlty 

25310969 

Dallnltlon lC.laillltlon 

Of the total f'IJmberof new requiiitions 1he vendor received within 1he defined time period, what volume and percentage of requ isitions did the vendor SJbmit at least 1 can<idate. Data is computed overall and by labor category 

(Administrative, Business Professional, IT and Technic~I Professional). Requisitions are pulled based on requisition open date. Those with the current status of Open or Filled are included. Cancelled Req.iisitions are cmi1ted 

Of the total camlida:es the vendor suomitted during the designated timeframe - what vo.ume and percentage of candidate> met the basic qualitica tions for the role [I.e. wHe not disposilioned as ·ooes Not Meet Min Requirements" or 
""Rejected""or""didn1h.ive therightp3perwork"") 

PercentageofjobSeekerssubmittedbythe individualsupplierwhichresult in ashortlisti1g{US€Scori rgKey) 

Percenta~e ol job Seekers submitted by the individual supplier which result in an Interview {Use Scoring Kev) 

Pt:ILt:llldBl< uf jut, 5"t:ke, , ,ulm,itl,:,J t,y th,: imJivi,Judl suwlit:o whid , lt:>Ull ill '"' a,,ig1,mt:11l l,t:i11g~1t:al,:d {u,,., Sl.u ,illl! K,:·1) 

What percent of contractor placements are >till at Bf'A 1 year later. [sum of voluntary and involJntary terminations) (U1.e Scoring Key! 

Take the ave,age markup for all new f>OS lions for foe 6 month period and r:mk suppliers from 1 to X 

Take the average markup for all open positions for the6 month per iod and rank supp~en frcm 1 to X 

Percenta~e of Job Seekers who are submitted at or below the maximum bi ll rate amount. 

Jll~d>U!t:> u,~ "V~J"8" disl dllL~ (d~UY") llt:luw u,., lfldX l,ill r"lt:" fur di! Lamli<.lalt:s ,ut..riillt:<.I (u,., Sturi,11 Kt:y) 

This is t he average ranking for supplier by SlMO st;; ff, ba~d on int era cf.om with supplie, over the evaluation period. 

Ne3;:,tive 1 point for every ,ecompetc where noc;indic';:,te w::,s shortlisted, multip lied by the inverse of your response rate 

1---TObl- ~-/A......,_ -+_- _"_' ~- l----,-.- '/A•kullbtclSCOrll Mlldinum Scon 

N/A N/A N/A 

N/A N/A N/ 

47.37 

17.37% fflll 

m 

20.73~ 

100.0% 

(23) u2.1J I 

Current Sep. 2019 Mar.2019 

Your Rankinglorth isScorec:ardis: I 
I 

Yourstewardshin Rankinais· I 12 
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First-Tek 

.... -
s.rvka.,.._, Re5P01"seKateAdmmUerIcal 

Re5P(ll"seRale - Busines,Professicnal 

Re5P(ll"seRate - lf 

ReSf)Of'seR3teTot31 - SUbmlnal qualtly 

Candidate Qwlity - 5hortl isted 

CandidateQwlity - lntervieN 

Early Terminations 

Markup Ranking - New Positions 

MarkupRanking . Qpen Worke-s 

Rate Compl iance 

... ,.., ... SupplierSteward~ ip 

... ..., 

25310969 

Ddnllton l c.aac.a.tlon 

Of the tota l number of riew req,iisitions the vendor received with in the defined time period, ""hat volune ~nd percentage of requisitions did the vendOf submit at le~st I candidate Data is computed overaN and by labor category 
(Administrative, Busines; Professional, IT and Technical Professional). Requisit ions are pulled based on requi sition open date. Those with the current status of Open or Filled are included. Cancelled Requisitions are omit1ed. 

Of the 101a1 canditiates the vendorsutmined durins lhe designated Umelrame - what volume and percent:oge of candidates met the basic qualifiCatiom for the rote (i.e. were rot disposition~ :,s ""Does Not Meet Min Requirements· or 
"Rejected""or "dldn"thavetherightpaperwork"") 

PercentageofjobSeekerssubmitted bytheindividualrupplierwhichresult inashortlisting(UseScoringK£y) 

PercentageofjobSeekerssubmittedbytheindividualsupplierwhichresult inanl nterview(UseScorin6 Kev) 

What perc~nt of contractor placements are still :ot BPA l year later. (sum of voluntary and involuntary terminat ions) {Use Scoring Key) 

T:>h the average markup for all new position< for the 6month period and rank ,upp!iers from 1 to X. 

Taketheaver:ogemarkupforallopenpos,tionsforthe6monthperiodandranksuppliersfromttoX 

Percentage of Job Seekers who are submitted at or below the maximum bill rate amount. 

l! l""'UJl,S u,,, dV"'"II" tlbld11u,(dlluv~) l>eluw u,,, Jl 'dX l!ill [dl~, fu1 all LdJltlilldl~, su l!mill~LI I Use Sun i11 11 iu,y) 

I Thi!istheaveragerankingforsupp lierbySI.MOstatf,basedoninter3ctionswith supplierovert~ee,aluationperiod 

Nes3tive 1 point for every recompete where no c.indid~te w.i~ shortl .sted, multiplied by the inverse of your rc1po.~sc r.itc 

Your Ranking for this Scorecardis: 

f------, .... _ ......... --+-_ _ _ -+-_- ~_'·"%•-- ----
&! 63.77% 

S9 St.JS 

l!iZ!I 
fl!!il 

9.71% IJiJll 
IJiJll 

13.D lllE 
ns lllE 

.mn 
100.0% 10.0 mm 

ll!l!I 
omn lffili1il ..... ...... """" 

{4 ll (17.9) ..,.., 
Current Sep.2019 Mar. 2019 
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Flux 

s..wbDllwry ResponseRaleAdminCleric,ll 

ResponseRate BusinessPnifessioo3I 

ResponseRate - TecnnIca1Profe;,siooaI 

Response Rate-IT 

Response Rate-Total 

'it1hmiltalrp11lity 

Dndid:11teQu3lity-Shortisted 

candld:11teQuallty - lnte"'lew 

CindidateQuality-Assignment 

EarlyTerminatioru 

MarkupR;nl<ire - 'llewPosition,; 

M.r1li.u1> R,mli.i1~ - o..,,,, WU1kt:1> 

Rate Compl iance 

Oistance Urdermabill rate 

Subjlctlw R1tint l supi:,ier Stewardship 

Recompete Pa1tIcI~tIon Penalty 

Of the total number of nEw requisitions the vendor received w,thin the defined time periOO, what volume and percentai:ie of requisit ions did the ve1dor submit at least 1 candidate Data is computed overall and by labor catei:iory 
(Administrative, Business Professional, IT and Technical Professional). REquisitions are pu'led based on requisition open date. Those with the current status of Open or Filled are included . Cancelled Requisitions are omitted. 

Of the totol condidote> the vendor submitted durins the desisnated timefrome - whot volume ;nd percentoge :,f c.ndidates met the basic qualificat ions for the rde {i.e. were r ot dis~ositioned as "Does Not Meet Mio Requirements" or 
"Ro>jfflf'd"nr "dirln't h~vethf'ri;ihtp~~•work") 

Percent:.geofj obSeekerssubmitted bythe individu:.l supplierwhich resultin:,shortli1ting(llseSco·inBKev) 

PercentageofJJbSeekerssubmittedbytne iOOividualsupplierwnicn resultlnanlnter1•iew(UseScoringKey) 

PercentageofjJb Seekerssubmittedbytheindividualsupplierwhich resultinanassignmentbeingcreated(UseScoringKeyl 

What percent of contractor placements are st,11 at BPA 1 year l3te,. (sum of volunbry and involuntary terminations) I Use Scoring Key) 

Toke the .lVer.lge m.l,kup for all new posit ions for the 6 month period .lOd r.lnk suppliers fr om 1 to X 

T•kt: lllt:dVtldgt llldl li.upfur .. 11 Ul'tll pu,iliu, .. fur II t: 6111unlh pt:1iW dllll r•11k su~1>li~,, f, um 1 luX 

Percentage of Job Seekers who are submil!ed at or below the maximum bill rate amou1t. 

meamres the average di~ance {abcve) below the m~x bill rates for al l candidates submitted (Use Scori~ Key) 

Thisistt eaveragerankingforsupplierbySLMOitaff, basedoninteracticnswiths1..pplerovertheevalua tion~riod. 

Negative 1 point tor e-1ery recompete where no candidate was snort1Isted, mult iplied by t~e inverse •JI your response rate 

f------,:f-----------<-----------------------------------------~ Yo=~ ~••=" =kin,e:for thisScorecard is: 

I Yoursttw<1rdshinRcmkin<> is; 

25310969 

f----T ............ ---+-• ....,_----+-__ ::.. - .... -• 

91.H¾ 

Current 

I 

83.22¾ 

21.68'6 

9.65l6 

96.2l6 

100.0% 

0.35 

(11) 

Sep.2019 Mar.2019 

I 
I 

, I 

I 

10.0 

,.o 

ITiTil'i1I llfD'nE 
3~.o I ....,, 
(1.3} 
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APR Staffing --- ReiponseRateAdm111DerIcal 

ReiponseRate - Bu~essProlessional 

ReiponseRate - IT 

ResponseR3te Total - SUbmlttal quamy 

CaodidaleQmlity - Sholt listed 

CaodidateQmlitv - lnterview 

Eal1y Te1minations 

M:irkupR~nk,ns- NewPosilions 

M.irkup Ri nk,ns •Open Wcrkers 

Rate Compliance 

Supplier Stewardship 

Recompetc PJrticip;ition Pen3tty 

25310969 

Ddnlllonl CAlculatlon 

Of 1he totil l number of new requisitions the vendor received within the defined time period, wh~t volume and percentage of requisitions :lid the vendor submit at least 1 candidate. Oata iscomputed overa'I and by l.tior ca1egory 
(Actninistrative, Business Professional, IT and Technical Profe;,sional). Requisitiom are pulled b.ised on requisition open date. Those with the current status of Open or Filled are included. Cancelled Requisitions are omitted 

Of the total candidate5 the vendor submitted during the designated 1imelra-ne - what volume and percentageot candidiltes met the basic qualification> Tor the role {i.e. were not disposi1ioned as ··00es Not Meet Min Requirem~nts" 01 
""ReJecIed"or··didn"tha·1etherightpaperwork"") 

PercentageotjobSeekerssubmittedbytheindividualiupplier whichresultin .ishortl isting(UseScorin~Key) 

Percentageot jobSeekerssubmittedbvtheindi•,idualiupplierwhichre!ultin;;nlnterview(UseScoringKey\ 

Pt:1ct:11ld8i: u1 jut, St:t:l<t:1> sulJrnill~ by u,., ;,,,,fr,illudl su11plit:r wl,id, lt:>UII iu ,m d~i19m1t:11\ IJt:0'111 Clt:dlt:U ju,., ~cu,i1111 Kt:)') 

What percent of contractor placements ..-e still at SPA 1 year latn. (sum of voluntary and in'IOluntary te,minations) (Use Scoring Key) 

T::ikethe:iverasem:>rkuplor :i llnewpo<ilion<lorthe6monthp.,,.iod :indr:inksuppliersfromltoX 

Take the average markup for all open positions for the 6 month pericd and rank suppliers fro.11 1 to~ 

Percentage ot Job Seeke1s whoa re sutlmitted at or below the ma~imum bill rate amount. 

n1t:asurt:s l11t: ""~'"II" ,J slarou, (above) l>eluw tl ·t: max llill rdles fur all ~dull i<lat~, ,ulJmill~<l IU"" Sl.ur i1111 Kt:y) 

This is the average ranking tor supplier tr, 51.MO staff, based on interactic>nswith supplier over the evaluation period 

Nes;:,ti"le 1 point for every recornpcte where no c;:,ndidlte WJ$ short~sted, multiplied by the inv~rseof your response r;:,te 

YourRankingforthisScoretardis 

I 33., 

f-----, ... _, .. _ ...... --+--- +-·--~_.,,. .• --- ............. 
I 78.17% 

I 60.s 

,s.,~% m 

11!1 
m!l 

28.29% 16.0 ml! 
m;J 

13.0 --15.0 m 
100.0% 10.0 m;J 

ffl!I 

""'"" lffi'iT1 

ffl ....,, 
"""" 

(41) (14.0) 

n>EI 

Current Sep.2019 Mu. 2019 
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Motus 

.... -
s.rvka.,.._, Re5P01"seRateAdmmUer1cal 

Re5P(ll"seRale - Busines,Professicnal 

Re5P(ll"seRate - lf 

ReSf)Of'seR3teTot31 - SUbmlnal qualtly 

Candidate Qwlity - 5hortl isted 

CandidateQwlity - lntervieN 

Early Terminations 

Markup Ranking - New Positions 

MarkupRanking . Qpen Worke-s 

Rate Compl iance 

... ,.., ... SupplierSteward~ ip 

... ..., 

25310969 

Ddnllton l c.aac.a.tlon 

Of the tota l number of riew req,iisitions the vendor received with in the defined time period, ""hat volune ~nd percentage of requisitions did the vendOf submit at le~st I candidate Data is computed overaN and by labor category 
(Administrative, Busines; Professional, IT and Technical Professional). Requisit ions are pulled based on requi sition open date. Those with the current status of Open or Filled are included. Cancelled Requisitions are omit1ed. 

Of the 101a1 canditiates the vendorsutmined durins the designated Umelrame - what volume and percent:oge of candidates met the basic qualifiCatiom for the rote (i.e. were rot disposition~ "s ""Does Not Meet Min Requirements· or 
"Rejected""or "dldn"thavetherightpaperwork"") 

PercentageofjobSeekerssubmitted bytheindividualrupplierwhichresult inashortlisting(UseScoringK£y) 

PercentageofjobSeekerssubmittedbytheindividualsupplierwhichresult inanl nterview(UseScorin6 Kev) 

~t!ICt!ll1d8" uf julJ St:ekt!rs sulJmill~U IJy lhe irnlivii.ludl su1111lie, wtrid, ,esult ill"'' d>Si8"'"e"I l>t!irlH Ut!dlt!i.l (u,., S<.urill8 Kt!y) 

What perc~nt of contractor placements are still ~t BPA l year later. (sum of voluntary and involuntary terminat ions) {Use Scoring Key) 

T:>h the average markup for all new position< for the 6month period and rank ,upp!iers from 1 to X. 

Take the aver~ge markup for all open pos,tions for the 6 month period and rank suppliers from 1 to X 

Percentage of Job Seekers who are submitted at or below the maximum bill rate amount. 

"'""'UJl,S u,,, dV"'"II" Ubld11u,(dlluv~) l>eluw u,,, Jl 'dX l,ill [dl~, fu, all LauUii.ldl~• su lm,HL~d IU"" 5<:u, i11 11 Kt,y) 

I Thi!istheaverageraokingforsupp lierbySI.MOstatf,basedoninter3ctionswith supplierovert~ee,aluationperiod 

Nes3tive 1 point for every recompete where no c.indidate w.i~ shortl .sted, multiplied by tile inverse of your rc1po.~sc r.ite 

Your Ranking for thisScorecardis: 

N/A N/A N/ 

f------, .... _ ......... --+-_ _ _ -+-_- ~_·"%•-- ----
59.42% 

48.25 

E-0.38% -

l!iZ!I 
fl!!il 

15.76% 8.0 IJiJll 
IJiJll 

,.o IJiJll 

m!l ,.. .mn 
99.7% 10.0 mm 

ll!l!I 
~: lffili1il ..... ....,, 

"""" 
{301 (119) 

""""' 
Current Sep.2019 Mar. 2019 
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North Highland --- Response llateAdmm Oencal 

Response Rate • Bu5inessProle55ional 

Response Rate . n 

RespooseRate Tot31 - SUbmtm lquaHty 

CmcidateQuality-Sh:>rtlisted 

cancidateQuali ty - lnter.iew 

h rlyTerminatioos 

Markup Rankin3 -NewPositions 

Markup Ranking-OpenWorters 

Rate Compliance 

- · Supplier Stewardship 

... .., Recompetel'.1rtidp.,tionf>cn.ilt-,· 

25310969 

Dlflrllllon IC.lculltlon 

Of the tctal number of new requisit ion5 the vend er received within the defined time period, what volume and percentage of requisiti0fl5 did the 1·endor submit at least 1 candidate Data is computed overall and by labor categor·1 
(Adminiitrative.Bu5ine5s Prolessional, fT andTechnicall'ro1e55ional). Requiiit ions~re pulled basedonrequisitionopendate. Those with thecurrent5tatusofOpen or Filled are included.Cancelled Requi>itionsareomitted. 

or the t ctal candidates the vendor submitted during the designated timeframe - what volume and percentage of candi~ates met the ba1ic qualifi ca tions for the role (i.e. v,ere not dispositioned as ·•ooe5 Not Meet Min REquiremems·· or 
""Rejectej " or""didn"thavethe right ~ perwork"") 

Percent;;geofjob Seekerssubmittedbytheindividualsupplier whichresultinashortlisting(Use S:oring ~ey) 

Percentogeof job Seekers5ubmittedbythe individual 5uppl ierwhich result in an lnterv iew (UseSCoring Key) 

What percent of ccntractor placements are still at BPA 1 year later. (sum of voluntary and involuntary terminatiom) (U!.e >Corins Key) 

Take the averaee markup for all new positions for the 6 month perbd " "d rank supplier< from I to X 

nke the average markupfor allopen positions forthe 6monthperiodandrank 1uppliers fromltoX 

PerLent.;ge of Job Seeter1 who are submitted at or below the ma~imum bill r~te amount. 

lllt!dSU!t!S u ,., d''"' "I!" llbldfl [ t, (aim•") l,d uw 11,., "'"" !Jill ,~lt,S fur all t:dn.lill~l.,, ,utm ,illt!\J (lJst, kurin11 Kt,y) 

!This is the average ranking for supplier by SI.MO staff, based oo interactions with supplier ewer the evaluotion peri o-:1 

Ncg~tive 1 point for el'e r~ recompete where no c~ndid~te w~s ~hortl isted, multiplied b~ the inverse ot YQUr ,esponse rJte 

YourRanking for thisScorecardis: 

Your~teward~hi Rankina i~· 

f--T_ .... _:_:.---+-- N_l•- 1-------"_l_•llt«lscon Maxlmum koftl 

NIA NIA NIA 

11.82 

9.91% Rffll 

mm 
fl!lil 

17.65% 9.0 FllJil 
FllJil 

20.0 FllJil 
m!I 

20.6 fl!lil 
100.0% 10.0 mm 

fflll 
"1.'IE1 mil", 

12.0 I fflll 

"""" """"' 
(43) (38.I) I 

r:r:e 

Current Sep. 2019 Mar. 2019 
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Salient CRGT --- ResponseRateAdmIn aem al 

ResponseRate - Bus.ness Profe5siona 

Response Rate - IT 

ResponseRate Tobi - SUbmtttalqu.iHt~ 

Candidate Qualify- Shortlisted 

CandidateQuali tv - .-iterview 

C..111l ill<1\t:QUdli l y - ~si)ll ll llt:III 

Earlylerminotions 

M:>rk..., fh nlcin9 -NewPosit ions 

M.irk'-'l R~nlcing - OpenWorkers 

Rate Compliance 

l s..pplier stev.ardship 

Recorrpele l'~rt icip;,tion Pen;ity 

I 
I 
I 

25310969 

DMlntllon l t.alculatlon 

Of the tot.i i number of new requisitio~5 the vendor received within the defineo time period, what v~ume and percentage of requisitiom did the vendor submit ot least 1 c~nd date Data is computed overall and by labor category 
(Administrative, Business Professional, 1T and Technical Professional). Requisitions are pulled based on requi!ition open da'.e. Those with the current ;talus of Open or Filled are includEd. Cancelled Requisi tions a,e omitted 

Of thetot~I candidates the vendor submitted duing the designated limeframe - what vok.lme and percentage of :andidates met the basic qualinca!ion> for the role li.e. were not disposiliored as ""Doe5 Not Meet Min Requirements·· or 
""REjected"or""didn"thavethe rightp;iperwcrk""I 

Percentageof jobSeekerssubmitted bytheindividualsupplierwhichresultinash~rtlisting(UseScoring l(ey) 

PercentageofjobSeekerssubmittedbytheindf,idualsupplierwhich resultinanlnterview(UseScoringKey} 

What percent of contractor placements are still at 6PA 1 year later. (sum of voluntary and involuntary terminatioos) (Use Scoring Key) 

Take the average markup for :o' I new positions for the 6 month p,,riod :o~d r,nksuppliers from 1 to X 

Take the averagemorkup for a'I openpruitionsforthe 6month period and rank suppl ersfrom l toX 

Percentage of Job Seekers who are submitted at or below the maximum bill rate amount. 

Jll t:dSU<t:S u,., dVeld~t: llbld!ILe (dbuve) l,duw 11,., JlldX lJ ill Jdl~s fur dll t:anllitldlt:s ,ulJmillt:tl (u,~ S..uri1111 Kt:y) 

This is the averase r~nking for sup;ilier by SLMO staff, based oo irteractions with supplier over the evaluation period 

Nepti",e 1 point for every reccmpete where noc;,~did.:ite w;,; shortlist~d, multipl ied by the inverse of yo,.. respcnse rate 

YourRankingfor thisScorecardis· 

Your ~teward~hin Ran~ina i~· 

f-----, .... _ .,._ ...... -+--- ---+--- ~_'·"''•"""'"'""" ---
140 •6.H% 

33.33 

43.91% Ir.Ill 

27.31% 

100.,:)% 

"""' 

(50) 122.0) I 

Current Sep.2019 Mar.2019 
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1------+-----------------+-----+----+------+l---+------,1 
Goal MMrlr: Ofthe totol number ofnewrequisitionsthevendorreceivedwithnthedefinedtimeperiod,whillvolumeand=::=nsdidlhevendorsubmitatle.istlcandidate. Dataiscomputedovera•andbif lal:lor category lotalfarPlrlod a.pon.. IOlch5core . "elnJMed~ ~score 

(Administrative, Business Professional. IT and Technical Profe:.sionall. Requisitions are pulled based on requisition open date. Those 'Nith the current status of Open or Filled aie iflcluded. On<elled Requisitiom are omitted 

ser--.oeaw.y Respor,seRateAdmr1 Clem al f----- • l_•--+--•l_• ___,f------"-1' 

Re5pOllseR.ite - 8uwtessP1ofe55iooal N/A NIA NIA 

R~1w fl.it~ - 11:'t. hnil..i l Plof~s,;iunal N/ A N/A N/A 

Respor,seRate - n 50 43.86% 

R~seRJtelotJI U.86" lff:'I - SUbmlna l quilllty 

C;mdidateQuality - Shortlisted 

candidateQuality - lnterview 

C..1KliWlt:Qu• lilJ • Ao.>ig1111"'11t 

EartyTerrrinations 

Markup Ranmg. New l>ootion• 

Markup Ranmg . Open Wcrkers 

Rate Compliance 

l s..pp1ierStewardship 

+ 

25310969 

Of the total undidat~ the vendor subm ine<l during the designated timelra:ne - what vOlume and percent~geof cam!idatesmet tt e basic qualiliCations for lhe role (i.e. were not disposilioned ~s "Does Not Meet !Yin llequiremems· or 
"Rejected"or"didn"1havethe rlghtpape1work") 

?ercentageof jobSeekersS(lbmittedby theindivid11alsupplierwhich resultinashortlisting{UseScoringKey) 

Percentageof jobSeekers S(lbmittedbv theindividualsupplie,which resultinanlnten,iew(UseSCOfing Kev) 

What percent of contractor placements are still at BPA 1 yea, later. (sum ofvokmtaryand involun tary terminatioos) (U1.e Scoring Key) 

l ake the a•,euge m:orkup for all new positiorn; fer the 6 month period and r :onk suppliers from 1 to X. 

Take thea•ieragemarkupforallopenposi tionsforthe 6mont!iperiodandrank w pplie1sfromltoX 

?ercentage of Job Seekers whoa re submitted a tor below the malimum bill rate amount. 

"'"•su,.,,, lllt!dVt!I •81' <.li,,[dllCt! (•lluvt,) IJt:luw u., lllilX l>ill 1dtt!S fo, • ' I Ldn<.lilldlt!S sutm,illi,<.1 (Use Su11i1111 Kt!y) 

Jhi, is 1he average rankingfofiupplierbySLMO staff,basedoninteractions wilhsupplier overtheevaluationperiod. 

Ncg.>t~ 1 po,nt for every recompete where no c.>ndidJtc w;,s sho<t listcd, multiplie,d by tl>c in11Crsc of your response r;,t e 

I '"''°"' 
VourRanki111for thisScoreca~ 11 

.,,, 
14.77% """' 

Emll 

100.0% 

''" {9.S) 

Sep.2019 Mar.2019 

I 
I 

" I 
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Triad 

.... -
s.rvka.,.._, Re5P01"seRateAdmmUer1cal 

Re5P(ll"seRale - Busines,Professicnal 

Re5P(ll"seRate - lf 

ReSf)Of'seR3teTot31 - SUbmlnal qualtly 

Candidate Qwlity - 5hortl isted 

CandidateQwlity - lntervieN 

Early Terminations 

Markup Ranking - New Positions 

MarkupRanking . Qpen WOfke-s 

Rate Compl iance 

... ,.., ... SupplierSteward~ ip 

... ..., 

25310969 

Ddnllton l c.aac.a.tlon 

Of the tota l number of riew req,iisitions the vendor received with in the defined time period, ""hat volune ~nd percentage of requisitions did the vendOf submit at le~st I candidate Data is computed overaN and by labor category 
(Administrative, Busines; Professional, IT and Technical Professional). Requisit ions are pulled based on requi sition open date. Those with the current status of Open or Filled are included. Cancelled Requisitions are omit1ed. 

Of the 101a1 canditiates the vendorsutmined durins the designated Umelrame - what volume and percent:oge of candidates met the basic qualifiCatiom for the rote (i.e. were rot disposition~ "s ""Does Not Meet Min Requirements· or 
"Rejected""or "dldn"thavetherightpaperwork"") 

PercentageofjobSeekerssubmitted bytheindividualrupplierwhichrerult inashortlisting(UseScoringK£y) 

PercentageofjobSeekerssubmittedbytheindividualrupplierwhichresult inanl nterview(UseScorin6 Kev) 

~"'""''ldl!" uf julJ St:ekt!rs sulJmill~U IJy lhe irnlivii.ludl su1111lie1 wtrid, ,esult iu "'' d>si11mne"I l>t!irll! Ut!dlt!i.l (u,., S<.uriul! Kt!y) 

What perc~nt of contractor placements are still~, BPA l year later. (sum of voluntary and involuntary terminat ions) {Use Scoring Key) 

T:>h the average markup for all new position< for the 6month period and rank ,upp!iers from 1 to X. 

Take the aver~ge markup fOf all open pos,tions for the 6 month period and r.mk suppliers from 1 to X 

Percentage of Job Seekers who are submitted at or below the maximum bill rate amount. 

,m,~sure, lhe dV"'~II~ Ublauu,(alluv~) l>eluw lilt! Jl 'dX l,ill rat~, fu, all Ldllllii.ldl~• :,u l,mill~d IU"" Sun i11 11 Key) 

I Thi!istheaveragerankingforsupp lierbySI.MOstatf,basedoninter3ctionswith supplierovert~ee,aluationperiod 

Nes3tive 1 point for every recompete where no c.indidate w.i~ shortl .sted, multiplied by tile inverse of your rc1po.~sc r.ite 

Your Ranking for this Scorecardis: 

N/A N/A N/ 

._,_...,_~_1•,_- -+_,- •r_•_--+-----•-1••"""' _, __ 
48.55% 

44.74 

46.83% IIJJII 

l!iZ!I 
fl!!il 

22.12% IJiJll 
IJiJll 
lllE 
lllE 

38 .mn 
100.0% 10.0 mm 

ll!l!I 

"""" lffili1il ..... ...... """" 
{311 (16. 5) ,,.,, 

Current Sep.2019 Mar. 2019 

12 
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VanderHouwen -
............. Respome Hate Admm Clenc.1I 

RespomeRate - BJsioess Prolessional 

Response Rate - IT 

Resporise Rate Total - 5ubmlltal cuaNty 

Candid~te Qual ity-Shortlisted 

Canclid~te Qual ity - lnterview 

c.mditJ .. tt:Qudl ily - A>>itirHllt:lll 

Early Terminations 

M:>rkupRankins -New Politions 

Markup Ranking - Open Workers 

RateComp iance 

SUbjectlve bdns l s..pplie r St ewo rdS!ip 

Recompcte P::,rtk ,p;i1ionPcn::,lty 

25310969 

Daflnltlon I Cllc&Atlon 

Of the total riumber of riew requisitioris the veridor received within the defiried time period, what volume and perceritage of requisitions did the vendor submit at least 1 candidate. Data is corrputed overall arid by labor category 
(l'\dmiriistr~tive, Business Professional, IT arid Techflical Professional). Requisitiorisare pulled based ori requisi tion operi date. Those Ylith the current status of Operi or Filled aie included. CJricelled Requisitioris are omitted . 

Of the total candidates the vendor submined durlng the designated limeframe - what volume and percentage of cancldates met the b~sic qu<lifications for the role (i.e. were not dispositiOned as "Does Not Meet Min Requirements" or 
""Rej~ted""or"didn"l havetherightpaperwork"") 

FercentageofjobSeekerssubmittedb·1theindividualsupp'ierwh:ch result inashortli1t ing(UseScoring Key) 

Percentageof jobSeekerssubmittedb-,theindividualsupplier which resulti.~anlnterview(U;eSCoringKe\·) 

Pt:ru:11ta11t:uf juL, S..tlt:o> ,ulmlitlo,tl 1J·1 th,, imJivi<.lu•I supp'i.,, whid , , .,sull ;,. "" dS>iHllll lt:lll L,.,i, 11 ~lt:dlt!<.I (U,,,., S..u,iUH Kt!y) 

What percent of contractor placements are still at BPA l yeJr later. (sum of •1oluntay and invJluntary terminations) (Use Scoring Key) 

laketheaveragemarkupfo1allnewpositiomforthe6monthperiodandrank,upplier<fromlto X 

lake the a>Jerage markup for all open ~ositions for the 6month period and rank suppliers from l to X 

Percentage of Job Se£kers who are submitted at or belO'N the maximum bi ll ,ate amount. 

"'""'u,es u,., ~Vt!ldl!e <.lisldt"-" ldlloYt!) l,t:luw lhe !lldX lill !dlt!> fur illl t:dn<.li~dles sulmrille<.I (Ust! Xurir,~ Key) 

This is the ove rage ranking for supplier by >LMO !taft, bi ~d on intera: tions with suppl ier o~r the e,aluation period. 

Neg~tivc 1 point for every rcconpcte where no c.,ndid::,te w::,sshortli$ted, multiplied by the inverse of y::,ur response r::,te 

Vour Ranlingforth isScorecardis: 

Vourstewu d~hinRankinais· 

N/A N/A N/ 

1--T_ .... _ .. _-_ -+----------,----~-·'_"_k, ........ ---
138 80 57.97% 

115 50.43 

60.51% l!:ffll 

2S.45% .... 
1CO.O¾ 

(34) 1n.4J I 

Current Sep.2D19 Mar.2019 
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--Response R.a te Admin der ical Responstllile • Busint"ssProfessional Response Rate -scientific ResponseRite - Technicilll I 
Possible Points 

ACS 93.3396 .,_os,.I 67.9596 1 81.5896 1 

Act1 81.67% 62.32% 35.06% 41.74% . ,co) . 
85.2596 73.57% 57.1496 N/A ... , N/A N/A IN/A I 18.42%f 

CorSource 83.33% 42.45%N/A 49.57% 

Everest Consulting N/A N/A ]N/A T 47.37%[ 

F1rst-Tek 81.67'.I(, "·"" 40.26% Sl.7596 

Flux - - 96.72% 91.43 .. 1 86.0896] 82.76'~ ! 

APRSt.lffing 86.67% 78.17% 33.77% 60.87% 

Motus 85.25% 59.4294[N/A I 48.25%1 

NorthHighhmd N/A N/A 8.20% 11.82% 

SalientCRGT 79.3796 46.43~T 25.97%1 33.33961 - N/A N/A N/A 

T 
43.8696 

Triad N/A 48.559'1N/A 44.74961 

VanderHouwen 85.25% 57.97,;ir, N/A 50.43% 

Ave,aee 85.85% 59.68% 39.53'1!; 44.55% 

Median 85.25'6 60.87'.16 35.0696 47.37'}6 

- - --Re~.eRateAdmin Oerical Rt ,ponse Rate• Bu>ine>>Profe ,..;onal Re.ponse Rate- Scientific Response Rate- Technical I 
Posslbl t Points 

ACS 93.33% .,_os,.I 67.95')6 1 81.58')6 1 

Flux 96.72'!6 91.43% 86.08% 82.76% 

APR Staffing 86.67% 78.17 .. j 33.779'1 60.87% 1 

"'" N/A N/A N/A 18.42% - 79.37% 46.43 .. 1 2s.91%T 33.33%1 

85.25?6 73.57?6 57.14?6 N/A 

EvertstCons1,lting N/A N/A IN/A I 47.37%1 

F1rst-Tek 81.679' "·"" 40.26% 51.75% 

VanderHouwen 85.25';'1, 57.9n&IN/A I 50.0,i, I 

Motus 85.25% 59.42%N/A 48.25% 

N/A N/A IN/A T 43.86% [ 

Triad N/A 48.55%N/A 44.74% 

CorSource 83.33% 42 .459'.]N/A 49.57%! 

Act l 81.67% 62.32% 35.06')6 41.74% 

North Highland N/A N/A I 8.20%1 11.82% 1 

TAO(Adecco) • 
Average 85.85% ~ 3~ 44.55% 1 

Median 85.25% 60.87% 35.0696 47.37% 1 

25310969 

Response Rate - Total 

82.6196 

53.85% 

71.5896 

18.42'>6 

52.87% 

47.37% 

58.35% 

88.64% 

65.7496 

60.3896 

9.91% 

43.9196 

43.86% 

46.8396 

60.51% 

50.49% 

53.36% 

Response Rate- Total 

82.61% 

88.64% 

65.74% 

18.42% 

43.91% 

71.58% 

47.37% 

58.35% 

60.51';'1, 

60.38% 

43.86% 

46.83% 

52.87% 

53.85% 

9.91% 

50.49% 

53.3696 

-ResponseRate - SCOfe 5ubmitt.al quality I SUbmitt.alquality - SCOfe I C..ndidattOU.,li ty - 5hOftlisted 

16.5 

10.8 

14.3 

10.6 

9.S 

17.7 

13.1 

12.1 

2.0 

8.8 

8.8 

9., 

12.1 

10.1 

95.09% 

95.03% 

98.45% 

100.00% 

95.34% 

92.77% 

95.43% 

94.43% 

94.539' 

97.11% 

71.43% 

96.31% 

79.78% 

94.01% 

95.95% 

91 .40% 

-

Ill] 

9.s1 
9.S 

9.8 

10.0 

9.S 

9.3 

9.S 

9-' 

9.S 

9.7 

7.1 

9.6 

8.0 

9., 

9.6 

9.1 

90.7391. 

89.82'JI. 

92.8991. 

92.0096 

85.0991. 

85.37'JI. 

89.43'JI. 

83.22'\ 

90.3591. 

64.71'\ 

92.25'JI. 

75.00'JI, 

89.4~ 

118.5591. 

84.19% 

Re,ponse Rate - Sc0<e Submittlll quality I Submittalquality - Sc0<e I C..ndidate Quality - :5h0<tlistecl 

Em 
16.5 95.09% 

17.7 94.43% 

94.539' 

100.00% 

8.8 96.31% 

14.3 98.45% 

9.5 92.77% 

11.J 95.43% 

12.1 95.95% 

12.1 97.11% 

8.8 79.78% 

9.4 94.01% 

10.6 95.~ % 

10.8 95.03% 

2.0 71.43% 

10.7 95.06% 

Ill] 

9.51 
9.4 

9.S 

10.0 

9.6 

9.8 

9.3 

9.S 

9.7 

8.0 

9.4 

9.S 

::: r 

90.73'JI. 

83.22.,. 

92.0Q'JI, 

92.25'\ 

92.89~ 

85.3791. 

89.4391. 

88.55'.\ 

90.3591. 

75.0096 

89.40'\ 

85.09'JI. 

89.82'JI. 

64.71'\ 

84.19':li 

88.989' 

Ondid;i teQu.ality - Shorl1istedSCore I C..ndidateQuality - lntervitw 

sol 30.55% 1 

4.0 14.0396 

7.0 24.00% 

7.0 28.00%! 

13.04% 

20.73% [ 

4.0 9.7196 

21.68%! 

3.0 28.29% 

5.0 15.76% ! 

17.65% 

7.0 27.31% [ 

14.77% 

4.0 22.12% [ 

3.0 25.45% 

3.1 20.61% 

3.5 21.21% 

C..ndidote Quality - ShorllistedScore I C..nclidate Quality - lntervitw 

s.ol 
3.0 

7.0 

7.0 

7.0 

4.0 

,.01 
5.0 

4.0 

4:0 r 

30.55% 1 

21.68% 

28.29%[ 

28.00:lli 

27.31%! 

24.00?6 

20.73% ! 

9.71% 

2s.4s';'b l 

15.76% 

14.77%! 

22.12% 

13.04%! 

14.03% 

17.65% 1 

20.61% 

c..ndid.ateQuality - lnttrview -SCore 

18.0 

7.0 

13.0 

16.0 

6.0 

11.0 

4.0 

12.0 

16.0 

8.0 

9.0 

15.0 

7.0 

12.0 

14.0 

11.0 

candid.ateQuality - lr,lerview •ScC>re 

flil 
18.0 

12.0 

16.0 

16.0 

15.0 

13.0 

11.0 

4.0 

14.0 

8.0 

7.0 

12.0 

6.0 

7.0 

9.0 

11.0 
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candid.ite Qual ity - Assignment I Qndid.ite Qu.ihty . Assignment . score 

. ' 
4.0496 

4 .88%[ 

2.29% 

9.65%1 

9.21% 

740%1 

5.8896 

7.7596[ 

6.8296 

3.69%1 

6.36% 

7.05% 

13.0 

2.0 

11.0 

,.o 
, .o 

2.0 

,.o 
9.0 

7.0 

5.0 

7.0 

6.0 

3.0 

6.0 

6.S 

candidate Qual ity - A»ign,n.,nt I candidate Quabty · A»ig11mt nt · Score 

25310969 

13.64'6 1 

9.6596 

9.21%[ 

0.00% 

7.75%1 

11.56?6 

4.88961 

2.29% 

6.59% 

13.0 

,.o 
,.o 

7.0 

11.0 

4.0 

1.0 

6.0 

7.0 

6.0 

3.0 

, .o 

1.0 

5.0 

6.5 

E.irly Terms E.i rlyTerms . score I Total Qualitysection Total UU,lityR.ink MarkupRank - NewPosition I M.irukupSCore • NewPosit ions 

m m 
97.50%1 15.0 60.5 

100.00'liE 20.0 42.5 

95.20% 10.0 50.8 

100.()()')l] 20.0 

%.00% 12.0 31.S 

73.10%] 24.3 

96.50% 13.0 32.5 

%.10%1 12.0 42.4 

%.90% 13.0 50.5 

9060'1! 1 1.0 30.7 

100.00% 10.0 41.1 

98.10%1 16.0 54.6 

96.30% 12.0 33.0 

90.1~ ] 28.4 

93.~ 7.0 39.6 

95.03% 11 .9 41.6 

96.40'Jt 12.5 41.8 

11 

11 

13 

16 14 

12 

10 

14 

,~ 
II 15 

15 

10 13 

m 

r 
I 

16.3 1 

7.S 

6.3 

1.3 

13.8 

3.S 

12.5 

15.0 

,., 
11.3 

17.S 

18.8 

2.5 

10.0 

5.0 

10.6 

Early l e rm• Early Term• • Score I T01;1IQualitySection Tot;1IQ~lityRank M;1rtupR;1nk - Newl'o5ition I MarukupScore • Ntwl'o:sil: ioo, 

97.50% 1 

96.20% 

%.90%1 

100.~ 

98.10%1 

95.2()?( 

73.10%1 

96.50% 

"-'°"I 
90.60% 

96.30%] 

90.10% 

% 00%1 

100.()()')I; 

100.00%1 

95.039' 

96.400!: 

m 
15.0 

12.0 

13.0 

10.0 

16.0 

10.0 

13.0 

7 .0 

1.0 

12.0 

12.0 

10.0 

10.0 

I 
11.9 1 

12.5 1 

m 
60.5 

42.4 

50.S 

53.0 

54.6 

so., 

24.3 

32.5 

39.6 

30.7 

28.4 

41. 1 

41.6 

16 

11 

10 

14 

15 

13 

10 

16 

14 

15 

m 

l 

I 

I 
I 
I 

16.3 1 

15.0 

,., 
1.3 

18.8 

6.3 

3.8 

12.5 

,.01 
11.3 

2.5 

10.0 

7.5 

17.S 

10.6 

t.tarkup R;ank . All Positions I Markup SCo,e . All Positions Rate Corr pl ii nee Rate Compli.ince score I Distance Undet Ma~ Bill Rate I Di~tance Under Max Bil Rite score 

12 

13 

10 

16 

15 

T 

Eil 
22.5 

9.4 

7.5 

26.3 

13.1 

28.1 

24.4 

16.9 

15.0 

18.8 

10.6 

30.0 

1.9 

3.S 

5.6 

15.9 

99.5% 

100.0'H,] 

100.0% 

100.0%] 

100.0'6 

100.0%1 

100.096 

99.796] 

100.096 

100.0'J6I 

100.096 

100.0%1 

100.09(, 

LO 

1111 
10.0 

10.0 $ 

10.0 

10.0 

10,0 

10.0 $ 

10.0 $ 

10.0 $ 

10.0 $ 

10.0 $ 

10,0 $ 

10.0 

10.0 

10.0 

10.0 

,., 

0.281 
0.75 

0.92 

1.90 

1.17 

4 .41 

2.17 

0.35 

1.36 

1.03 

0.38 

0.40 

1.91 

1.40 

1.39 

" 

E!] 

3.0 

,.o 

10.0 

28.0 

14,0 

35.0 

30.0 

40 

18.0 

11.0 

4.0 

4.0 

29.0 

18.0 

18.0 

147 

Miirkup Rank · All Po>ition• I Markup S.:Oft • All Positions R<lle Compl i•nce R;1te Compliance Score I Oi>t;1nce Undef Mil• Bill Rate I Oiot.ance Under Un Bil Rat e Score 

16 

15 

10 

l 

l 

Eil 

16.9 

15.0 

26.3 

30.0 

7.5 

28.1 

24.4 

5.6 

18.8 

1.9 

3.8 

13.1 

9.4 

10.6 

15.9 

1111 
99.8')61 

100.0% 

100.0%] 

100.09(, 

100.0%1 

99.5% 

100.0%1 

100.0% 

100.""I 

99.7% 

100.0'H,] 

100.096 

1000%1 

100.0'6 

100.0%1 

--;;,;r 
100% 

10.0 

10,0 

10.0 $ 

10.0 $ 

10.0 $ 

10.0 

10.0 

10.0 

10,0 

10.0 $ 

10.0 $ 

10.0 $ 

10.0 $ 

10.0 $ 

10.0 $ 

,., $ 

10.0 $ 

0.281 

0.35 

1.36 

1.90 

0.40 

0.92 

4.41 

2.17 

1.391 

1.03 

1.91 

1.40 

0.75 

0.38 

1.24 

1.10 

m 
3.0 

4.0 

18,0 

28.0 

40 

10.0 

35.0 

30.0 

18,0 

11.0 

29.0 

18.0 

14.0 

8 .0 

4.0 

14.7 
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I 
Tot;a,I Cost s«tion CostR;a,nk I SUpplief Stewardship Stew.irdshipRank Recompete Penalty ,r.ir,11,."f,r,ml 

m ml ll1I ~.,. 
51.7 Em 39.5 WI (3.8) -34.9 I 24.5 22.6 

I ' 
33.7 16 w· 40.0 (6.5} 

65.5 ml 32.5 Em (18.8) ED 
50.9 m 28.5 10 ml (25.9) m 
76.9 = 30.0 Em· (12.1) = 76.9 22.5 m!- (l7.9) 

45.9 10 ID 35.0 Em• (1.3) Em 
ll!!l 36.5 Em· (14.0) Ill 

51.0 m 24.0 12 mll (11.9) m 
,~ 52.1 Ell u.o 16 Eliil (38.7) m 
,~ 62.8 Em 34.5 E!l!I (28.0) d!l 

43.4 11 m 23.0 13 Em (9.5) m 
41.S 12 m 34.0 Ell (16.5) mi 
38.6 14 ... 34.S rm . (13.4) -
51.2 102.9 29.3 132.3 !19.4) 112.9 

!-0.9 97. l 31.3 131.8 !15.3) 118.5 

- -

Total Coot Section Supplier St eward>hip Steward:ihipRank R~ ompete l'enalty """'""""' m ml ll1I .. ,. 
Em 39.5 IWI (3.8) 112 

45.9 10 m 35.0 Em (1.3) Em 
ll!!li 36.5 Em· (14.0) ER 

65.5 Em 32.5 Em (18.8) Em 
62.8 Em 34.5 m (28.0) EB 
33.7 16 m 40.0 Em· (G.S) ml 
76.9 !! 30.0 Em (12.l) ED 
76.9 22.5 14 ...... (17.9) 

..,.. 
.38.6 14 m 34.5 1W (13.4) em 
51.0 m 24.0 12 mll (11.9) m 
43.4 11 lilil 23.0 13 ml (9.S) m 
41.8 12 m 34.0 Em (16.5) ml 
50.9 m 28.5 Em (25.9) m 
34.9 ID 24.5 ml· (22.6) m; 

" - " • m ,., ...... 
51.2 102.9 29.3 ~ 112.9 

50.9 97_1 1 
31.3 131.8 (15.31 1 118.S 
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CandldateQuallty Shortllsted 

Scoring Table 

Resu lt 

85.9%orless 

86.0%- 86.9% 

88.0%•88.9% 

89.0%-89.9% 

90.0%-90.9'6 __ 1-----''----i 

91.0% - 91.9% 

92.0% - 92.9% 

93.0% -93.9% 

94.0% - 94.9% 

95.0%-95.9% 

96.0%- 96.9% 

97.0%-97.9% 

98.0%-98.9% 

99.0%-99.9% 

100% 

Earl Terminations 

Scoring Table 

Resu lt 

90.4%orless 

91.0%-91.4% 

91.S%-91.9% 

92.0%-92.4% 

92.5%-92.9% 

93.0%-93.4% 

93.5%-93.9% 

94.5%-94.9'11, 

95.0%-95.4% 

96.0%-96.4'11, 

10 

12 

14 

16 

18 

10 

Score 

10 

12 

97.0%-97.4'6 14 

97.5%-97.9% 

98.0% - 98.4% 

98.5%-98.9% 

99.0%-99.4% 

99.5% ·99.9'6 

100% 

25310969 

15 

16 

17 

18 

19 

10 

CandldateQuallt - Interview 

Scoring Table 

Result 

0.00% · 5.00% 

5.01%·6.50% 

S.01%•9.50% 

9.51%-11.00)6 

11.01% · ll.50% 

12.51% - 14.00% 

U.01% · 15.50% 

15.51%·17.00% 

17.01%-18.50% 

_ , 

18.51% · 20.00% 10 

20.01%·21.50% __ ~ 11~ , 

21.51%-23.00% 12 

23.01%·24.50% 13 

24.51% · 26.00% 14 

26.01%·27.50% 15 

27.51%·29.00% 16 

32.01%·33.50% 

33.51% and Higher 

Distance Under Max Bill Rate 

Scoring Table 

Result 

{S.OO)orlower 

(4.00}·(4.')')) 

(3.0Q) . (399) 

(2.00) - (2.99) 

(l.00}·(1.99) 

(.00)·(.99) 

1.06·1.10 

1.11·1.15 

19 

10 

Score 

12 

13 
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Candidate Quality - Assignment 

Scoring Table 

Result 

O.CO% 

.01% -2.0094 

3.01%-4.00% 

4.01% -5.00% 

5.01%- 6.00% - -2 
6.01%- 7.00% 

7.01% - 8.00% 

8.01% - 9.00% 

9.01% -10.00% 

10.01%- 11.00% 10 

11,01%- 12.00% - ~ 

12.01% -13.00% 12 

13.01% -14.00% 13 

14.01% -15.00% 14 

15.01%- 16.00% 15 

16.01% -17.00% 16 

19.01% -20.00% 19 

20.01% and Higher 20 

Distance Under Max Bill Rate 

Sc01""ingT;1ble 

Result 

1.16-1.20 

1.26-1.30 

1.31-1.35 

1.36-1.40 

1.41-1.45 

1.46-1.50 

1.51-1.55 

1.61-1.55 

1.66-1.70 

1.76 -1.SO 

1.91- 1.95 

Bonusifgreater$3.00 

Score 

14 

16 

17 

18 

19 

20 

21 

" 
24 

26 

29 
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Notes to Scoring 
March, 2020 Scorecard Meetings 

Scoring Summary 
Avera e Median Minimum Maximum 

Score 111.8 119.0 42.1 164.4 
Supplier Stewardship 29.3 31.3 12.0 40.0 

1. This is the first round of rationalization. Those ranked 14, 15 and 16 will be removed from the program. 
a. 

2. Items to point out on the new scorecard 
a. Note the "Total Quality Rank" and "Total Cost Rank" columns and where you fall. I would like 

you to target consistency across those columns. 
b. I have adjusted the "Candidate Quality- Shortlisted" score relative to previous scorecards. The 

scores are low across the board. Please focus your teams on sending us candidates that can make 
it through to the shortlisting process. 

3. Rationalized Suppliers (bottom 3) 
a. Your contract will not be renewed in May, 2020. 
b. SLMO will transition all of your workers to a participating supplier from 3/16 - 4/26. 
c. JP's will no longer be distributed to you as of 3/9. 
d. SLMO will be reaching out directly to your current employees with a list of participating 

suppliers. 
i. Workers will need to select their new employer via DocuSign by 4/1 0. 

ii. Workers who elect not to transition to a new employer may remain on assignment until 
4/24, at manager' s discretion. 

e. Candidates shortlisted before 3/16 will be un-shortlisted from any open JP's. 
f. Be up front and candid to applicants submitted, shortlisted and/or scheduled to interview: 

1. SLMO will send affected applicants a list of participating suppliers to contact should they 
choose to stay in consideration for the open posting. 

4. Remaining Suppliers 

25310972 

a. Your contract will be renewed for 6 months. 
b. SLMO will transition affected workers to new suppliers from 3/16 - 4/26. 

1. You will receive a list of affected workers with all the information you will need to 
represent them. 

1. API, Worker Name, Title, Bill Rate, etc. 
11. Bill rates, job titles and levels will remain the same. No bill rate increases will be 

considered. 
111. Review the API requirement carefully to understand the costs involved with the new 

assignment. 
c. SLMO will distribute the Rules of Transition and the list of affected workers to you on 3/1 6. 

1. Do not solicit for business with current workers or instruct your employees to search for 
impacted contract workers and recommend you. 

11. You must adhere to the rules of transition or you will be disqualified. 

ll Page 
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d. Workers will receive the list of participating suppliers with contact information on 3/16. 
1. Workers will notify SLMO directly via DocuSign which supplier they choose before 

4/ 10. 
11. Once received, SLMO will forward the DocuSign envelope to you to sign the NDA and 

Attestation. 
e. SLMO will work with you throughout the transition process: 

1. You will need to submit your new employees to the new JP's. 
11. You do not need a resume or CSF on the submittal. 

m . Effective dates for new assignments will be as soon as possible, no later than 4/26. 
1v. You may be approached by workers who were shortlisted and/or interviewed by affected 

suppliers who are interested in remaining in consideration. 
1. Please submit these applicants to the appropriate posting within 3 business days. 
2. Submit at or below max bill rate on the JP. 

5. Discussion Items 
a. A panel of managers conducted some interviews for a contract positions and provided me the 

following feedback: 
1. Quality of candidates was not that good. Education did not seem to match up with what 

was on the resume. 
11. SLMO Suppliers do not appear to be explaining what the position was ( contract not 

perm). 
111. Candidates did not seem to know who BPA was. 
1v. Veterans were thinking they could convert automatically to federal position after a period 

of time. 
v. Suppliers appeared to be twisting or adjusting resumes without the candidate's 

knowledge. 

b. BPA is rolling out a new reporting system for safety incidents and near misses called OSHIS. 
We would like your employees to enter any injury information in this system so that we can 
track it. 

i. No action necessary until you hear from us. 

c. Supply Chain is moving to a centralized phone number that is automated and has 24 hour 
emergency access. The number will be 360-418-1799. You will be able to use this number to call 
us, then go through the menu system to reach SLMO. If after hours, you will be able to reach the 
SLMO emergency number, which will be answered 24 hours a day, 7 days a week. 

1. The SLMO helpline number is not going away, but we will want you to get into the habit 
of calling the central number, so that you can reach us after hours. 

11. We will be sending out information when the new number is officially active (in a couple 
weeks). 

6. Any other questions or concerns? 

21 Page 
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s r s UDO 1er tewar s ID ca e d h. S l 
Outstanding Supplier - provides unsurpassed customer service, is extremely accurate and/or typically responds within an 

9 - 10 hour or two to SLMO needs 
Excellent Supplier - provides excellent customer service, is accurate and/or typically responds within a few hours to 

7-8 SLMO needs 
Good Suppler - provides valuable customer service, is somewhat accurate and/or typically responds within a day to 

5-6 SLMO needs 
Fair Supplier - provides minimal customer service, is minimally accurate and/or typically responds within a few days to 

3-4 SLMO needs 

1 - 2 Poor Suoolier - provides no customer service, often inaccurate & mistake prone and/or non-responsive to SLMO needs 

0 BPA Should stop doinq business with the company immediately 

Candidate Quality -
Candidate Quality Shortlisted Candidate Quality - Interview Assignment 

Scoring Table Scoring Table Scoring Table 

Result Score Result Score Result Score 
85.9% or less 0 0.00% - 5.00% 0 0.00% 0 

86.0% - 86.9% 1 5.01% - 6.50% 1 .01%- 2.00% 1 

87.0%- 87.9% 2 6.51% - 8.00% 2 2.01% - 3.00% 2 

88.0% - 88.9% 3 8.01% - 9.50% 3 3.01%- 4.00% 3 

89.0% - 89.9% 4 9.51% - 11.00% 4 4.01% - 5.00% 4 

90.0% - 90.9% 5 11.01% - 12.50% 5 5.01% - 6.00% 5 

91.0% - 91 .9% 6 12.51% - 14.00% 6 6.01%- 7.00% 6 

92.0% - 92.9% 7 14.01% -15.50% 7 7.01%- 8.00% 7 

93 .0% - 93 .9% 8 15.51% -17.00% 8 8.01% - 9.00% 8 

94.0%- 94.9% 9 17.01% -18.50% 9 9.01% - 10.00% 9 

95.0% - 95.9% 10 18.51% - 20.00% 10 10.01% - 11.00% 10 

96.0% - 96.9% 12 20.01% - 21.50% 11 11.01% - 12.00% 11 

97.0%- 97.9% 14 21.51% - 23.00% 12 12.01% - 13.00% 12 

98.0% - 98.9% 16 23 .01% - 24.50% 13 13.01% - 14.00% 13 

99.0% - 99.9% 18 24.51% - 26.00% 14 14.01% - 15.00% 14 

100% 20 26.01% - 27.50% 15 15.01% - 16.00% 15 

27.51% - 29.00% 16 16.01% - 17.00% 16 

29.01% - 30.50% 17 17.01% - 18.00% 17 

30.51% - 32.00% 18 18.01% - 19.00% 18 

32.01% - 33.50% 19 19.01% - 20.00% 19 

33.51% and Higher 20 20.01% and Higher 20 
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Early Terminations Distance Under Max Bill Rate Distance Under Max Bill Rate 
Scoring Table Scoring Table Scoring Table 

Result Score Result Score Result Score 

90.4% or less 0 (5.00) or lower -5 1.16 - 1.20 14 

90.5% - 90.9% 1 (4.00) - (4.99) -4 1.21- 1.25 15 

91.0% - 91.4% 2 (3.00) - (3.99) -3 1.26 - 1.30 16 

91.5% - 91.9% 3 (2.00) - (2.99) -2 1.31- 1.35 17 

92.0% - 92.4% 4 (1.00) - (1.99) -1 1.36 - 1.40 18 

92.5% - 92.9% 5 (.00) - (.99) 0 1.41- 1.45 19 

93.0% - 93 .4% 6 .01 - .10 1 1.46- 1.50 20 

93.5% - 93.9% 7 .11- .20 2 1.51-1.55 21 

94.0% - 94.4% 8 .21- .30 3 1.56 - 1.60 22 

94.5% - 94.9% 9 .31- .40 4 1.61- 1.65 23 

95.0% - 95.4% 10 .41- .so 5 1.66 - 1.70 24 

95.5% - 95 .9% 11 .51- .60 6 1.71- 1.75 25 

96.0% - 96.4% 12 .61- .70 7 1.76-1.80 26 

96.5% - 96.9% 13 .71- .80 8 1.81- 1.85 27 

97.0%- 97.4% 14 .81- .90 9 1.86 - 1.90 28 

97.5% - 97.9% 15 .91- 1.00 10 1.91- 1.95 29 

98.0% - 98.4% 16 1.01-1.05 11 1.96 - 2.00 30 

98.5% - 98.9% 17 1.06 - 1.10 12 Bonus if greater $3.00 5 

99.0% - 99.4% 18 1.11 - 1.15 13 

99.5% - 99.9% 19 

100% 20 
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Notes to Scoring 
September, 2020 Scorecard Meetings 

Scoring Summary 
Avera e Median Minimum Maximum 

Score 151.1 150.3 121.3 171.0 
Supplier Stewardship 34.8 36.0 24.0 43.0 

1. No rationalization this time around, but we will be reducing to the top 8 suppliers in March. Contracts 
will end in the May/June timeframe, depending on how fast we can migrate workers to other contracts. 

2. Items to point out on the new scorecard 
a. Overall I like what I'm seeing as far as program participation. Everyone is doing better, 

responding more and managing overhead and cost, and the scorecard is reflecting that. Thank 
You!! 

b. Don't forget to look at your quality rank and cost rank. I like those numbers to be consistent 
c. The lack of recompete penalty is leveling the playing field. 

3. Discussion Items 
a. Reminder: Supply Chain has moved to a centralized phone number that is automated and has 24 

hour emergency access. The number will be 360-418-1799. You will be able to use this number 
to call us, then go through the menu system to reach SLMO. If after hours, you will be able to 
reach the SLMO emergency number, which will be answered 24 hours a day, 7 days a week. 

i. The SLMO helpline number is not going away, but we will want you to get into the habit 
of calling the central number, so that you can reach us after hours. 

b. BP A will be communicating shortly ( or has already depending on when your scorecard meeting 
is) that CFTE will be able to go into buildings and take equipment off their desks to take home. 
Reminder that per the contract and contractor handbook, if there is damage, the supplier is liable 
for reimbursing BP A 

1. You have the option of telling your employees they may not take equipment home from 
BP A if you so desire. That communication needs to come from you directly to your 
employees. 

4. Any other questions or concerns? 
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s r s UDO 1er tewar s ID ca e d h. S l 
Outstanding Supplier - provides unsurpassed customer service, is extremely accurate and/or typically responds within an 

9 - 10 hour or two to SLMO needs 
Excellent Supplier - provides excellent customer service, is accurate and/or typically responds within a few hours to 

7-8 SLMO needs 
Good Suppler - provides valuable customer service, is somewhat accurate and/or typically responds within a day to 

5-6 SLMO needs 
Fair Supplier - provides minimal customer service, is minimally accurate and/or typically responds within a few days to 

3-4 SLMO needs 

1 - 2 Poor Suoolier - provides no customer service, often inaccurate & mistake prone and/or non-responsive to SLMO needs 

0 BPA Should stop doinq business with the company immediately 

Candidate Quality -
Candidate Quality Shortlisted Candidate Quality - Interview Assignment 

Scoring Table Scoring Table Scoring Table 

Result Score Result Score Result Score 
85.9% or less 0 0.00% - 5.00% 0 0.00% 0 

86.0% - 86.9% 1 5.01% - 6.50% 1 .01%- 2.00% 1 

87.0%- 87.9% 2 6.51% - 8.00% 2 2.01% - 3.00% 2 

88.0% - 88.9% 3 8.01% - 9.50% 3 3.01%- 4.00% 3 

89.0% - 89.9% 4 9.51% - 11.00% 4 4.01% - 5.00% 4 

90.0% - 90.9% 5 11.01% - 12.50% 5 5.01% - 6.00% 5 

91.0% - 91 .9% 6 12.51% - 14.00% 6 6.01%- 7.00% 6 

92.0% - 92.9% 7 14.01% -15.50% 7 7.01%- 8.00% 7 

93 .0% - 93 .9% 8 15.51% -17.00% 8 8.01% - 9.00% 8 

94.0%- 94.9% 9 17.01% -18.50% 9 9.01% - 10.00% 9 

95.0% - 95.9% 10 18.51% - 20.00% 10 10.01% - 11.00% 10 

96.0% - 96.9% 12 20.01% - 21.50% 11 11.01% - 12.00% 11 

97.0%- 97.9% 14 21.51% - 23.00% 12 12.01% - 13.00% 12 

98.0% - 98.9% 16 23 .01% - 24.50% 13 13.01% - 14.00% 13 

99.0% - 99.9% 18 24.51% - 26.00% 14 14.01% - 15.00% 14 

100% 20 26.01% - 27.50% 15 15.01% - 16.00% 15 

27.51% - 29.00% 16 16.01% - 17.00% 16 

29.01% - 30.50% 17 17.01% - 18.00% 17 

30.51% - 32.00% 18 18.01% - 19.00% 18 

32.01% - 33.50% 19 19.01% - 20.00% 19 

33.51% and Higher 20 20.01% and Higher 20 
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Early Terminations Distance Under Max Bill Rate Distance Under Max Bill Rate 
Scoring Table Scoring Table Scoring Table 

Result Score Result Score Result Score 

90.4% or less 0 (5.00) or lower -5 1.16 - 1.20 14 

90.5% - 90.9% 1 (4.00) - (4.99) -4 1.21- 1.25 15 

91.0% - 91.4% 2 (3.00) - (3.99) -3 1.26 - 1.30 16 

91.5% - 91.9% 3 (2.00) - (2.99) -2 1.31- 1.35 17 

92.0% - 92.4% 4 (1.00) - (1.99) -1 1.36 - 1.40 18 

92.5% - 92.9% 5 (.00) - (.99) 0 1.41- 1.45 19 

93.0% - 93 .4% 6 .01 - .10 1 1.46- 1.50 20 

93.5% - 93.9% 7 .11- .20 2 1.51-1.55 21 

94.0% - 94.4% 8 .21- .30 3 1.56 - 1.60 22 

94.5% - 94.9% 9 .31- .40 4 1.61- 1.65 23 

95.0% - 95.4% 10 .41- .so 5 1.66 - 1.70 24 

95.5% - 95 .9% 11 .51- .60 6 1.71- 1.75 25 

96.0% - 96.4% 12 .61- .70 7 1.76-1.80 26 

96.5% - 96.9% 13 .71- .80 8 1.81- 1.85 27 

97.0%- 97.4% 14 .81- .90 9 1.86 - 1.90 28 

97.5% - 97.9% 15 .91- 1.00 10 1.91- 1.95 29 

98.0% - 98.4% 16 1.01-1.05 11 1.96 - 2.00 30 

98.5% - 98.9% 17 1.06 - 1.10 12 Bonus if greater $3.00 5 

99.0% - 99.4% 18 1.11 - 1.15 13 

99.5% - 99.9% 19 

100% 20 
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Notes to Scoring 
March, 2021 Scorecard Meetings 

Scoring Summary 
Avera e Median Minimum Maximum 

Score 155.1 157.6 116.6 175.1 
Supplier Stewardship 6.5 6.1 5 8 

1. This is the final round of rationalization. 4 suppliers will be leaving us in the next few months. I 
appreciate your efforts over the last 18 months to participate in this process and adjust your business 
practices. We have seen margins tighten significantly during this period and lots of effort around cost. 
For that I thank you! 

2. For Rationalized Suppliers 
a. Your contract will be extended for a short period of time to facilitate transfer of workers, and 

then it will not be renewed 

b. SLMO will transition all of your workers to a participating supplier by 5/23 

c. JP's will no longer be distributed to you effective immediately (we are halting JPs from 3/1 to 
3/ 12) 

d. SLMO will provide your current workers with a list of participating suppliers 

1. Workers will need to select their new employer via DocuSign by 4/1 6 

ii. Workers who elect not to transition to a new employer may remain on assignment until 

5/22, at managers discretion 

e. How we will handle candidates in the pipeline: 

1. Candidates shortlisted before 3/1 may be un-shortlisted from open JPs 

11. If a manager has determined they want to interview a shortlisted candidate, we will work 

with you to schedule the interview (if you are willing to coordinate). If you prefer not to 
coordinate, please let us know and we will ask the candidate to select a new employer to 

remain in consideration. 

m . If a manager has already interviewed a candidate and wants to select them, we will work 

with the candidate to select a new employer to remain in consideration. 

f. Be candid with applicants submitted, shortlisted and/or scheduled to interview: 

1. SLMO will send affected applicants a list of participating suppliers to contact should 

they choose to stay in consideration for the open posting 

3. For Remaining Suppliers 

25310978 

a. SLMO will transition affected workers to new suppliers by 5/23. Workers will be transitioned as 
their paperwork is received by SLMO. 

1. You will receive a list of affected workers with all the information you will need to 

represent them 

11. API, Worker Name, Title, Bill Rate, etc. 
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111. Bill rates, job titles and levels will remain the same. No bill rate increases will be 

considered. 

1v. Review the API requirements carefully to understand the costs involved of the new 

assignment 
b. SLMO will distribute the Rules of Transition and the list of affected workers to you on 3/15 

i. Do not solicit for business with current workers, etc. 

ii. You must adhere to the rules of transition or you will be disqualified 

c. Workers will receive the list of participating suppliers with contact information on 3/15 
1. Workers will notify SLMO directly via DocuSign which supplier they choose no later 

than 4/16 

11. Once received, SLMO will forward the DocuSign envelope to you to sign the NDA and 

Attestation 
d. SLMO will work with you throughout the transition process: 

1. You will need to submit your new employees to the new JP' s - SLMO will notify you 
when to submit 

11. Effective dates for new assignments will be as soon as possible, no later than 5/23 
111 . You may be approached by workers who were shortlisted and/or interviewed by affected 

suppliers who are interested in remaining in consideration 

1. Please submit these applicants to the appropriate posting within 3 business days 

2. Submit at or below max bill rate on the JP 

4. Changes Going Forward 

5. Any other questions or concerns? 
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s r s UDO 1er tewar s ID ca e d h. S l 
Outstanding Supplier - provides unsurpassed customer service, is extremely accurate and/or typically responds within an 

9 - 10 hour or two to SLMO needs 
Excellent Supplier - provides excellent customer service, is accurate and/or typically responds within a few hours to 

7-8 SLMO needs 
Good Suppler - provides valuable customer service, is somewhat accurate and/or typically responds within a day to 

5-6 SLMO needs 
Fair Supplier - provides minimal customer service, is minimally accurate and/or typically responds within a few days to 

3-4 SLMO needs 

1 - 2 Poor Suoolier - provides no customer service, often inaccurate & mistake prone and/or non-responsive to SLMO needs 

0 BPA Should stop doinq business with the company immediately 

Candidate Quality -
Candidate Quality Shortlisted Candidate Quality - Interview Assignment 

Scoring Table Scoring Table Scoring Table 

Result Score Result Score Result Score 
85.9% or less 0 0.00% - 5.00% 0 0.00% 0 

86.0% - 86.9% 1 5.01% - 6.50% 1 .01%- 2.00% 1 

87.0%- 87.9% 2 6.51% - 8.00% 2 2.01% - 3.00% 2 

88.0% - 88.9% 3 8.01% - 9.50% 3 3.01%- 4.00% 3 

89.0% - 89.9% 4 9.51% - 11.00% 4 4.01% - 5.00% 4 

90.0% - 90.9% 5 11.01% - 12.50% 5 5.01% - 6.00% 5 

91.0% - 91 .9% 6 12.51% - 14.00% 6 6.01%- 7.00% 6 

92.0% - 92.9% 7 14.01% -15.50% 7 7.01%- 8.00% 7 

93 .0% - 93 .9% 8 15.51% -17.00% 8 8.01% - 9.00% 8 

94.0%- 94.9% 9 17.01% -18.50% 9 9.01% - 10.00% 9 

95.0% - 95.9% 10 18.51% - 20.00% 10 10.01% - 11.00% 10 

96.0% - 96.9% 12 20.01% - 21.50% 11 11.01% - 12.00% 11 

97.0%- 97.9% 14 21.51% - 23.00% 12 12.01% - 13.00% 12 

98.0% - 98.9% 16 23 .01% - 24.50% 13 13.01% - 14.00% 13 

99.0% - 99.9% 18 24.51% - 26.00% 14 14.01% - 15.00% 14 

100% 20 26.01% - 27.50% 15 15.01% - 16.00% 15 

27.51% - 29.00% 16 16.01% - 17.00% 16 

29.01% - 30.50% 17 17.01% - 18.00% 17 

30.51% - 32.00% 18 18.01% - 19.00% 18 

32.01% - 33.50% 19 19.01% - 20.00% 19 

33.51% and Higher 20 20.01% and Higher 20 
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Early Terminations Distance Under Max Bill Rate Distance Under Max Bill Rate 
Scoring Table Scoring Table Scoring Table 

Result Score Result Score Result Score 

90.4% or less 0 (5.00) or lower -5 1.16 - 1.20 14 

90.5% - 90.9% 1 (4.00) - (4.99) -4 1.21- 1.25 15 

91.0% - 91.4% 2 (3.00) - (3.99) -3 1.26 - 1.30 16 

91.5% - 91.9% 3 (2.00) - (2.99) -2 1.31- 1.35 17 

92.0% - 92.4% 4 (1.00) - (1.99) -1 1.36 - 1.40 18 

92.5% - 92.9% 5 (.00) - (.99) 0 1.41- 1.45 19 

93.0% - 93 .4% 6 .01 - .10 1 1.46- 1.50 20 

93.5% - 93.9% 7 .11- .20 2 1.51-1.55 21 

94.0% - 94.4% 8 .21- .30 3 1.56 - 1.60 22 

94.5% - 94.9% 9 .31- .40 4 1.61- 1.65 23 

95.0% - 95.4% 10 .41- .so 5 1.66 - 1.70 24 

95.5% - 95 .9% 11 .51- .60 6 1.71- 1.75 25 

96.0% - 96.4% 12 .61- .70 7 1.76-1.80 26 

96.5% - 96.9% 13 .71- .80 8 1.81- 1.85 27 

97.0%- 97.4% 14 .81- .90 9 1.86 - 1.90 28 

97.5% - 97.9% 15 .91- 1.00 10 1.91- 1.95 29 

98.0% - 98.4% 16 1.01-1.05 11 1.96 - 2.00 30 

98.5% - 98.9% 17 1.06 - 1.10 12 Bonus if greater $3.00 5 

99.0% - 99.4% 18 1.11 - 1.15 13 

99.5% - 99.9% 19 

100% 20 

41 Page 
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• Scoring Summary 

Score 

Notes to Scoring 
September, 2019 Scorecard Meetings 

Avera e Median Minimum 
81.5 93.5 (33.2) 

Maximum 
159.8 

Supplier Stewardship 24.7 25.6 9.2 33.6 

• The minimum score to be preferred is 8 9 .1 

• Discussion Items 
o We are having some issues with workers paying for handicapped parking spaces in Portland. I 

would like to ask you to take over those payments utilizing Pay.gov so that we can be sure all 
costs are paid. 

o Reasonable Accommodations are continuing to increase. Please make sure when we ask, you are 
giving us the correct information (tell us about the limitation, not the results or injury). If you 
haven't already, I would like you to work towards giving us one representative who is familiar 
with all the regulations so that April has one point of contact. 

o Reminder, a right to refill is a BPA business decision, not a true right ( don' t let our terminology 
confuse you). Please don't challenge us on whether or not you deserve the opportunity. 

o I want to make some changes to the Scorecard for the March, 2020 scorecard meeting. 

• We will be readjusting the point allocations to provide more points for cost metrics 
probably making them roughly equivalent to the quality points. 

• A new scorecard metric will be added that gives points based on markup. The lower the 
markup the higher the points. This will be for the preceding 6 month period. 

• We will be dropping the Hire Rate metric so quality will be measured by Submittal 
Quality, Candidate quality and Early Terminations 

• We will be dropping the Supplier Rank based on Headcount metric 

• I will probably develop one or two other cost metrics 

• Recompete penalty stays 

• I will show you the revised scorecard next month at the Supplier Meeting. 

• Any other questions or concerns? 
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s r s UDO 1er tewar s ID ca e d h. S l 
Outstanding Supplier - provides unsurpassed customer service, is extremely accurate and/or typically responds within an 

9 - 10 hour or two to SLMO needs 
Excellent Supplier - provides excellent customer service, is accurate and/or typically responds within a few hours to 

7-8 SLMO needs 
Good Suppler - provides valuable customer service, is somewhat accurate and/or typically responds within a day to 

5-6 SLMO needs 
Fair Supplier - provides minimal customer service, is minimally accurate and/or typically responds within a few days to 

3-4 SLMO needs 
1 - 2 Poor Suoolier - provides no customer service, often inaccurate & mistake prone and/or non-responsive to SLMO needs 

0 BPA Should stop doinq business with the company immediately 

Candidate Quality - Candidate Quality -
Interview Assignment Hire Rate Early Terminations 

Scoring Table Scoring Table Scoring Table Scoring Table 
Result Score Result Score Result Score Result Score 

0.00% - 5.00% 0 0.00% 0 0.00% 0 90.4% or less 0 

5.01% - 6.50% 1 .01%- 2.00% 1 .01%- 2.00% 1 90.5% - 90.9% 1 

6.51% -8.00% 2 2.01% - 3.00% 2 2.01% - 3.00% 2 91.0%-91.4% 2 

8.01% - 9.50% 3 3.01% - 4.00% 3 3.01% - 4.00% 3 91.5% - 91.9% 3 

9.51% - 11.00% 4 4.01% - 5.00% 4 4.01% - 5.00% 4 92.0% - 92.4% 4 

11.01% - 12.50% 5 5.01% - 6.00% 5 5.01% - 6.00% 5 92.5% - 92.9% 5 

12.51% - 14.00% 6 6.01% - 7.00% 6 6.01% - 7.00% 6 93.0% - 93.4% 6 

14.01% - 15.50% 7 7.01% - 8.00% 7 7.01% - 8.00% 7 93.5% - 93.9% 7 

15.51% -17.00% 8 8.01% - 9.00% 8 8.01% - 9.00% 8 94.0% - 94.4% 8 

17.01% -18.50% 9 9.01% -10.00% 9 9.01% - 10.00% 9 94.5% - 94.9% 9 

18.51% - 20.00% 10 10.01% - 11.00% 10 10.01% - 11.00% 10 95.0% - 95.4% 10 

20.01% - 21.50% 11 11.01% - 12.00% 11 11.01% - 12.00% 11 95.5% - 95.9% 11 

21.51% - 23.00% 12 12.01% - 13.00% 12 12.01% - 13.00% 12 96.0% - 96.4% 12 

23.01% - 24.50% 13 13.01% - 14.00% 13 13.01% - 14.00% 13 96.5% - 96.9% 13 

24.51% - 26.00% 14 14.01% - 15.00% 14 14.01% - 15.00% 14 97.0% - 97.4% 14 

26.01% - 27.50% 15 15.01% - 16.00% 15 15.01% - 16.00% 15 97.5% - 97.9% 15 

27.51% - 29.00% 16 16.01% - 17.00% 16 16.01% - 17.00% 16 98.0% - 98.4% 16 

29.01% - 30.50% 17 17.01% -18.00% 17 17.01% - 18.00% 17 98.5% - 98.9% 17 

30.51% - 32.00% 18 18.01% - 19.00% 18 18.01% - 19.00% 18 99.0% - 99.4% 18 

32.01% - 33.50% 19 19.01% - 20.00% 19 19.01% - 20.00% 19 99.5% - 99.9% 19 

33.51% and up 20 20.01% and up 20 20.01% and up 20 100% 20 

Distance Under Max Bill Rate Scoring Table 

Result Score Result Score 

(5.00) or lower -5 .21- .30 3 

(4.00) - (4.99) -4 .31-.40 4 

(3.00) - (3.99) -3 .41- .50 5 

(2 .00) - (2.99) -2 .51- .60 6 

(1.00) - (1.99) -1 .61- .70 7 

(.00) - (.99) 0 .71- .80 8 

.01 - .10 1 .81- .90 9 
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.11- .20 2 .91 and higher 10 
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SLMO Supplier Ranking - Revised 
Effective 04/15/2014 

This document serves to establish the rules surrounding Supplier scoring and Ranking at BPA. These 

rules are effective with the September, 2014 scoring and ranking and will be in effect until superseded 

by a later revision. This document was communicated with all SLMO suppliers during the March 2014 

scorecard meeting. 

Rules: 

• Scorecard meetings will be held every six months in March and September. 

• The scorecard meeting will use the previous 12 month period to set the ranking for the following 

six month period. 

• Scorecards will be calculated on the March - February and September -August time periods. 

Data Used for Scoring Scoring Meeting Time period Ranking in Effect 
September, 2013 -August, 2014 September, 2014 October 2014 - March, 2015 

March, 2014 - February, 2015 March, 2015 April, 2015 - September, 2015 

September, 2014-August, 2015 September, 2015 October, 2015 - March, 2016 

March, 2015 - February, 2016 March, 2016 April, 2016 - September, 2016 

• Based on 12 month scores, all SLMO suppliers will be assigned a numerical ranking from 1 to X. 

• The top 10 suppliers will be assigned "preferred" status for the following six month period and 

given first opportunity for business. 

• All other suppliers will be assigned "approved" status. 

• Preferred Suppliers 

o Will be given first opportunity to recruit and respond to job postings distributed by BPA. 

o Will be given opportunities for special projects or to fulfill special staffing needs as those 

situations may arise. 

• Approved Suppliers 

o Will be given a shorter period of time to respond to job postings. Typically 48 hours 

before the position "respond by" date, the JP will be opened to all approved suppliers. 

(This is an automatic setting in Fieldglass which we will experiment with in the coming 

months) 

o Will still be able to submit up to 3 candidates per job posting. 

o Standard SLMO rules apply for documentation. 

• After three consecutive six month periods as an Approved supplier, BPA has the right to 

terminate your participation in the BPA supplemental labor program. 

• Note: The manager of SLMO, in conjunction with the CO, reserves the right to either zero out 
the Supplier Stewardship score for egregious violations of the rules of the program or allow the 

maximum points for exceptional stewardship, assistance or partnership. The reasons for 
reducing or increasing stewardship scores will be discussed during bi-annual scorecard meeting. 
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Introduction 

• Julie Barton-Smith, Supervisory Electrical 
Engineer, Operational Infrastructure {TTOI) 

• High Level Overview of Grid Modernization 

• TTOl's Involvement in Grid Mod 

• What I look for in CFTE candidates 

25310990 
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What is Grid Modernization? 
Also known as "Grid Mod" 

• It's a set of projects to advance the way 
BPA markets and operates the federal 
power and transmission systems, so that 
Bonneville can benefit from new 
technology and emerging market 
opportunities. 

• t inc u es new state awareness too s, 
digital technologies and process ~ @ 
automation to help us identify additional 
capacity, increase revenues and improve 
reliability. 

• This work is critical to ensuring BPA's long­
term commercial success and 
competitiveness. 

AUTOMATION 
!MPftOVEO IEHNANC(O 
ACCURACY VIS,81UTY 

• • • 1. Support a More Reliable, 
Efficient and Effective System 

2. Reduce Future Costs 

. ..... 
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Why Grid Mod is Important 

• Grid Mod is foundational to BPA's future success. 

• Modernizing BPA's assets, commercial practices 
and operations will make BPA more competitive and 
more responsive to customer needs while delivering on our 
public responsibilities and commitments. 

• BPA will enhance system operations in three major ways: 
automation, accuracy and visibility. These investments will 
support a more reliable, flexible and efficient system while 
reducing future costs. 

6 
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Operational Modernization: This effort will improve efficiency and coordination with 
U.S. Army Corps of Engineers and the Bureau of Reclamation as well as enhance control 
center data, visualization and situational awareness. This work will enable options for 
market participation. 

Commercial Modernization: This work will optimize the commercial availability of the 
grid, enabling options for market participation and shorter scheduling and dispatching 
intervals as well as enhancing a comprehensive trading and risk management toolset. 

EIM Implementation: This effort will help to optimize the day-to-day operation of the 
power system and the unique value and capacity that hydropower can bring to a 

market driven by intermittent renewable resources. 

Mission Critical IT Improvements: This work will develop the foundational capability 
that allows for delivery of the suite of grid modernization projects by establishing a 
modern, consistent and structured architecture with robust operational reliability. 

Improvements to Core Business: This effort will improve consistency and coordination 
of visibility and controls, while enabling and enhancing a structured and systematic 
training program related to grid modernization and EIM participation. BPA will 
modernize its analytical capability and improve forecasting of load and renewable 
generation. 

7 
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Grid Mod Roadmap 

https://www .bpa.gov/Projects/lnitiatives/Grid-Modernization/gridmod/Current-Grid-Mod-Roadmap.pdf 

8 

25310990 BPA-2021-00512-F 1839 



25310990 

F F _-I C i \ 

Mission Critical IT Projects Underway 

MCIT 
Architecture 

This effort establishes a 
future state, industry­

specific technology 
architecture and practice 

that will guide MCIT 
modernization and serve 
as a foundation for grid 
modernization projects. 

* 
MCIT 

Infrastructure 

Infrastructure is the 
hardware upon which 

business applications run . 
This work wi ll modernize 
that equipment, including 

the planning, design, 
acquisition, installation 
and configuration. It will 
create a framework and 

services to support gradual 
migration to a future state 

infrastructure that 
supports a converged 

environment for mission 

MCIT Service 
Management 

Service management will 
develop a model and 

method by which all MCIT 
services are delivered to 
customers using a set of 
standardized processes, 
tools and procedures for 
delivering those services. 

9 
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Mission Critical IT Infrastructure 

Description: Modernize BPA's infrastructure environment for Mission 

Critical IT systems with a modern network and hardware technology. 

• Consolidated IT infrastructure 

• Improved alignment with the 
core businesses 

• Capabi lity to virtua lize 
environments 

• Common controls 

• Modernized network 

• Standardization 

• Improved supportability 

• Greater agility and mobility 

• Reduced tota l cost of ownership 

• Reduced operationa l, compliance 
and security risks 

10 
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Transmission Technology Operational 
Infrastructure (TTOI) 

• 35 folks work in TTOI : Craftsmen, Infrastructure Engineers, 
System Administrators, IT Specialists, Electrical Engineers, 
Operations Analysts 

• We live in the Dittmer Control Center 

• We support Dispatch and the control systems that run the BES 

• Our world is highly regulated, very demanding, often not flexible, 
and 24x7 

11 
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Physical 
Infrastructure (PIP) 

Network System 
Infrastructure (NSI) 

Computer System 
Infrastructure (CSI) 

Virtual System 
Infrastructures (VSI) 

Operational Review 
& Assessment (ORA) 

• Electrical Engineers 

• Network Engineers 

• Electrical Engineers 

• System Administrators 

• Electrical Engineers 

• System Administrators 

• Operations Analysts 

12 
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What TTOI Looks for in CFTE 

• Experience (in addition to position requirements) 

- Compliance/regulatory 

- High availability systems 

- Methodical documentation and step plans 

• Soft Skills 
- Team player 

- Level headed 

- Flexible 

- Strong customer service skills 

• Can follow rules and regulations 

25310990 
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TTOI Synopsis 

The reality is: 
• It's not a bleeding edge IT environment 
• We don't have a beer fridge 
• We don't have an office cat 
• We work in a basement 
• It's tight quarters without natural 

light 

BUT: 

F F _-I C i \ 

But wail! '. 
~ l._, 

;. j 

• Our work is critical to the PNW 
• Your people are amazing 

:~ .. -.. . ·_. 
~~~ 

Th .~ I ·· P.rP. s -mnrP. _ 
• They do really good work 
• We couldn't run the BES without them 

14 
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The Office of Civil Rights and Equal 
Employment Opportunity (OCREEO) 
• EEO is the Law 

- Applicants to and employees of most private employers, state and local 
governments, educational institutions, employment agencies and labor 
organizations are protected under Federal law from discrimination 

- BPA has one SME 

• Basis for Discrimination 
- Age (40+), Color, Disability {Mental/Physical), Genetic Information National 

Origin, Race, Religion, Sex (Pregnancy, Equal Pay, Sexual Orientation and 
Sexual Harassment), and/or Retaliation/Reprisal 

• Equal Opportunity is for Everyone 

• BPA's OCREEO is not solely a compliance function 
- To create and maintain a positive work environment that is free from 

discrimination, harassment and hostility through proactive prevention and 
education. BPA 

wr 
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The Office of Civil Rights and Equal 
Employment Opportunity (OCREEO) 

F F _-I C i \ 

• When/if discrimination issues are called to your attention, 
immediate! notify SLMO. 
- Suppliers should not make direct contact with the BPA OCREEO 

- BPA OCREEO and SLMO coordinates 

- Individuals must be provided their rights 

- EEO is time sensitive 

- Shared responsibility 

18 
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The Office of Civil Rights and Equal 
Employment Opportunity (OCREEO) 

Equal Employment Opportunity is 

THE LAW 
------... -----.. -..::::...._ .. _____ --------.. .,, .... _..,..,. .. _____ ... _ 

~~~.::;_-==~ 

~·----... -----­--•-.1·----..... -.... -=:-..:::::::.,.------·----,. _____ ., __ .., ___ _ -·-............ ,.------· =:.:=.:.=-:.==-..::==.~=-.. -

------- -=---=--~-=-===-
_____ 
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=-... ~i:z=:~..!'.=~ ------., ___ 1, .. ... ......... _ .... , .... _ 
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DISCRIMINATION HAS OCCURRED 
There are strict time limits for filing charges of 
employment discrimination. To preserve the ability 
of EEOC to act on your behalf and to protect your 
right to file a private lawsuit, should you ultimately 
need to, you should contact EEOC promptly when 
discrimination is suspected: The U.S. Equal 
Employment Opportunity Commission (EEOC) , 1-
800-669-4000 (toll-free) or 1-800-669-6820 (toll­
free TTY number for individuals with hearing 
impairments). 

EEOC field office information is available at 
www.eeoc.gov or in most telephone directories in 
the U.S. Government or Federal Government 
section. Additional information about EEOC, 
including information about charge filing, is BPA 
available at www.eeoc.gov. ~ 
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uestions? 

Comments? 

Concerns? 
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Scope of Assignments 

• CWSD - Contract Worker Skills Description 

- Provides an over-arching description of the category and type of work to 
be performed 

- Serves as the skeleton (bare bones) description of the position title/ level 

- Provides the minimum Education and Experience Requirements for the 
work 

• API - Additional Position Information 

- Provides more specific detail about the work to be performed 

- Serves as the meatier description of the position title/ level 

- Provides the specific requirements of the BPA manager and organization 

25 
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Contract Assignments & Scope Creep 

• Who is responsible for monitoring and reporting? 

- BPA Workplace Managers 

- BPA's Supplemental Labor Suppliers 

Contract Workers 

• What is "scope creep"? 
- Work outside or be and the work described in the CWSD and API. 

- Work of a higher-level position; does not include ministerial work that 
might be viewed as lower level work. 

- New tasks/ responsibilities requested of the Contract Worker. 

26 
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Assignment Scope Creep (cont.) 

• What is being done to catch and stop scope creep? 
Re-compete process 

Annual API review at time of assignment extensions 

- SLMO-Compliance's "Position Assessments" 

BPA manager notice (workgroup needs change) 

Supplemental Labor Training for BPA managers 

27 
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Assignment Scope Creep (cont.) 
What can SLMO Suppliers do to help? 

Review APls with your workers 

Keep open communications with 
your employees 

Urge workers to conduct an 
annual API review 

~ --M .\t? 
....... ), 

Report concerns to SLMO for 
further investigation 
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E-Bikes and Contract Workers 

• Supplier Responsibilities 

- Identify your company's related policies, requirements 
and/or restrictions for participation 

- Review your liability and worker's compensation impacts 
with your legal or Human Resources departments 

- Communicate to your employee's contracted to BPA to 
announce the E-Bike Program and your company's 
requirements for participation 

- Contact SLMO with any questions or concerns 
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E-Bikes and Contract Workers (cont.) 

• Additional Information 

- BPA's Motor Pool (MP) staff can provide e-bike operational 
instructions and examples of how to operate the bike 

- Prior to departure, the MP will provide the participant 
with a helmet and U-lock for securing the bike; bikes must 
be locked and secured when left unattended 

- To schedule an e-bike: 

Email: HQMotorPoolRideShare@bpa.gov 

Phone: 503-230-3590 
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Updated Travel Guidance for Contractors 

Overview 

SLMO has done some heavy lifting and 
recently updated the Travel Guidance for 
Contractors to better comply with the 
Federal Travel Regulations (FTR), as 
outlined in the SLMO contracts. The goal is 
to reduce the confusion of referencing and 
using multiple travel policies (i.e. BPA 
Travel Manual) when submitting 
reimbursements for BPA-directed travel. 

34 
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Updated Travel Guidance for Contractors (cont.) 

Hi hli hts 

• BPA workplace managers do not have the authority to approve expenses that 
are not reimbursable per the FTR (this includes over-the-rate lodging). 

o The SLMO Contracting Officer's Representative (COR) is ultimately responsible for the approval 
of all travel expenses that are outside of the FTR. 

• Government Owned Vehicles (GOVs) should be used as the first method of 
transportation, if available. 

o If a GOV is not available, a confirmation email from the Motor Pool (for contract workers in the 
Portland/Vancouver area) or the BPA workplace manager (for contract workers not in the 
Portland/Vancouver area) must be attached to the expense sheet in order to claim the full POV 
mileage rate. 

• Privately Owned Vehicles (POV): mileage between your residence and the 
office may not be claimed for reimbursement. 

o Everyone must bear their commute 
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Updated Travel Guidance for Contractors (cont.) 

Submitted : 2,632 
Rejected : 658 

Expense Sheets Submitted / Rejected 
April - October 2019 
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Updated Travel Guidance for Contractors (cont.) 

Takeawa s 

• There are no radical changes ... we are just enforcing what is already required. 

• SLMO understands that there are exceptions to most rules and we are willing 
to work with you on a case-by-case basis to clarify and provide guidance, if 
necessary. Just ask! 

• If you have not done so already, please make sure all of your employees have a 
copy of the travel guidance and know where to find it in the Fieldglass 
reference library. 

• Please use the comments section in the expense sheet to "tell the story" of 
the trip. This will help reduce the likelihood of a rejection . 
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Thanks for taking this ride with us! 

Questions? 

38 

BPA-2021-00512-F 1869 



25310990 

39 

BPA-2021-00512-F 1870 



25310990 

40 

BPA-2021-00512-F 1871 



j 
- v 

/ v 

l -
"' ... , -

l 
I -

25310990 

- -v v 
- v 
V 

I 

-
R1 = 0 .9078 

~ 

41 

BPA-2021-00512-F 1872 



42 

25310990 BPA-2021-00512-F 1873 



Total Hours Invoiced 

- - --- 2017 - - - 2018 

255,000 

230,000 

205,000 

180,000 

155,000 

130,000 
t:; 
0 

25310990 

" 
'' 
' ' ' ' 

' ' ' ' ' ' ' ' 
' ' ' ' ./ \ 

--- 2019 

I \\ \ 

\ \ 
• ..................... ,,;" 

, 
- --_,. 

43 

BPA-2021-00512-F 1874 



1.50% 

1.00% 

to 
0 

25310990 

' 

i5 z 

' , ,, 

----- 2017 • - - 2018 --2019 

> 
<[ 

::. 
l!J 
::, 
<( 

0.. 
w 
V, 

44 

BPA-2021-00512-F 1875 



45 

25310990 BPA-2021-00512-F 1876 



46 

25310990 BPA-2021-00512-F 1877 



47 

25310990 BPA-2021-00512-F 1878 



Excludes administrative contract changes 

• Project Complete • Accepted New CFTE Job • Administrative • Quit • Terminated • BFTE Hire 
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FY2020 

• Jan • Feb • Mar Apr • May • Jun • Jul • Aug • Sep • Oct • Nov • Dec 
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SUPPLEMENTAL LABOR MANAGEMENT OFF I CE 

....... - -••••• •••• ••••• - . 1 
~1 
cc 

"Reasonable accommodation 11 (RA) 
is a workplace change that provides 
equal employment opportunity to a 
CFTE with a qualifying disability. 
"Disability 11 is any person who: (a) 
has a physical or mental impairment 
which substantially limits one or 
more major life activities, (b) has a 
record of such impairment, or (c) is 
regarded as having such an 
impairment . 
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Reasonable Accommodations (cont.) 

Suppliers should send: ~ I 
1} RA notifications to SLM OS ecialAssistanceRe uest BPA. ov ~ I 

2} RA request form within two (2) days of receipt from CFTE that includes: 

a. the limitations from the disability; 

b. the start and end date of the accommodation; and, 

c. the specific accommodation requested. 

3} Written confirmation that supplier has received medical documentation 
showing the limitations, timeframe, and requested accommodation. 
- SLMO does NOT need a copy of the medical documentation 

NOTE: BPA is NOT required to provide the specific accommodation preferred 
by the contract worker. SLMO will work with the supplier and BPA manager to 
determine an appropriate accommodation. BPA 

wr 
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Reasonable Accommodations (cont.) 

Things SLMO considers: 

• Is there sufficient medical documentation? 

• Can CFTE effectively perform essential duties? 

• Does requested RA effectively address limitations 
of the disability? 

• Would an alternative accommodation be better? 

• Does RA cause undue hardship or direct threat? 
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Reasonable Accommodations (cont.) 

The CFTE is NOT required 
to accept an offered 
accommodation. If, 
however, a contract 
worker refuses to accept 
an effective 
accommodation, s/he may 
not be qualified to remain 
in the job. 
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Reasonable Accommodations (cont.) 

Teleworking 

• Must still be able to perform essential 
duties 

• A telework expectations agreement 
may be required 

• Medical documentation noting any 
limitations is required to return to 
work 

Disabled parking at BPA HQ 

• Payment should be made by suppliers 
through Pay.gov 
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Reasonable Accommodations Cont. 

Other Communications to SLMOS ecialAssistanceRe uest BPA. ov 

• RA tracking 

- RA changes - within two (2) days of being notified by CFTE 

- RA status updates - monthly (even if no changes) 

- Disabled parking payment notifications 

• FMLA tracking 

- FMLA notifications - w ithin two (2) days of being notified by CFTE 

Updated FMLA hours - monthly (even if no changes) 

Confirmation of medical documentation noting any limitations in order 
to return to work 

• Ergo requests 

- Ergo evaluations may be conducted by BPA provider Northwest 
Solutions. 
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Background 

• BPA is in the midst of challenging 
financial times. 

• SLMO needs to position BPA's 
contingent workforce program to be 
able to manage costs more nimbly and 
effectively. 

• BPA will be experiencing further cost 
reductions in the future. 

F F _-I C i \ 

• Program size will decrease in an effort to reduce costs. 

• In order to do that.. .. 
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Supplier Rationalization 

• SLMO will reduce the number of suppliers supporting the 
program from 16 to 8. 

• The reduction will happen over an 18 month period. 

• We will utilize the scorecard process and scorecard meetings 
to reduce the supplier pool as follows: 

- 3 suppliers in March, 2020 

- 3 suppliers in September, 2020 

- 2 suppliers in March, 2021 

October 2019. 16 suppliers 

September 2020· 10 suppliers 

March 2021: 8 suppliers 
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Scorecard Changes Summarized 
• Total points increased to 250. 

Stewardship increased to 50 points; still 20% of the total scorecard value. 

"Hire Rate" and "Rank based on Headcount" have been removed. 

"Markup Ranking- New Positions" and "Markup Ranking- Open Workers" have 
been added to the scorecard. 

- These new metrics will utilize the last 6 months of data. 

- The rest of the scorecard wil l still use the preceding 12 months of data. 

Point totals for other metrics have been adjusted including "Candidate Quality­
Shortlisted" to better measure the candidates you submit. 

Overall the scorecard breaks down into these sections: 

- Service Delivery - 20 Points 

- Quality- 90 Points 

- Cost - 90 Points 

- Stewardship - 50 Points 

- Re-compete penalty ·--··· . , . • 
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s u p p L E M E . N T-1 /l ~ L .;:;:.;is··o. R ... ' ~--~~"? .. -. E 
'- ~;_,,. . ~ . ~ 

Process for Supplier Rationalization 

March 2020 Scorecard Meeting 

Bottom 3 suppliers will not have contracts 

extended 

Current contracts expire April 30, 2020 

• Remaining suppliers are given a 6-month 

extension to Nov 1, 2020 

March 2021 Scorecard Meeting 

• Bottom 2 suppliers will not have contracts 

extended 

• Contracts expire April 30, 2021 

Remaining 8 suppliers are given a 1-year 

extension 

Scorecards w ill be used 
to rank suppliers 

Bottom 3 suppliers will not have contracts 

extended 

Contract will expire Oct 31, 2020 

Remaining suppliers are given a 6-month 
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Im pacts to Contract Personnel 

• Impacted workers will be able to select 
a new employer from the list of remaining 
suppliers who support the appropriate 
labor category. 

• SLMO will provide the worker's current 
API and a bill rate. 

F F _-I C i \ 

• Suppliers may negotiate with workers who contact them. 

• Workers will retain their current assignment start date. 

- The 3-year bill rate increase and 5-year re-compete dates are not 
impacted by this change. 
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Supplier Rationalization: Additional Info 

• Although I will try not to, the scorecard may be changed, modified or 
improved during the next 18 months. 

• If you would like to exit the program sooner, please let me know and we 
will work on a transition plan. 

• The number of re-competes decreases dramatically over the next 18 
months which will reduce the impact of the re-compete penalty. 

• There will be no tiering during rationalization. All suppliers will receive 
requisitions as they are posted (this is effective today). 

• Once we have reduced the program to eight suppliers, we will begin 
working together to see where costs can be reduced further. 

• Suppliers eliminated through rationalization will be on the shortlist for 
entrance back into the program should the situation change in the future . 
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Next Steps 

I will be sending you three documents by 
close of business Monday: 

1. Your September 2019 score calculated in 
the new scorecard format. 

2. The summary spreadsheet showing all 
scores so you know where you rank relative 
to your peers (and you know if you are in 
the top 8 today). 

3. The revised scoring key so you can see how 
I am scoring the measures that use the key. 

F F _-I C i \ 
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What questions do you have for me? 
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25311448 

From: Hampton,Scott R (BPA) - NSP-4400-LL 

Sent: Tue Mar 16 14:09:46 2021 

To: Kayton,Lisa A (BPA) - NSP-4400-LL; Marsh,Solomonn P (BPA) - NSP-4400-LL 

Subject: RE: APR and VH 

Importance: Normal 

Attachments: image001.png; image002.png 

Well, it's up to you if ops wants to slow down a little. We are getting things straightened out and rolling now. 

Scott R. Hampton 

Manager, Supplemental Labor Management Office 

Bonneville Power Administration 

Phone: 360-418-8293 

Cell: (b)(6) 

From: Kayton,Lisa A (BPA) - NSP-4400-LL <lakayton@bpa.gov> 
Sent: Tuesday, March 16, 2021 2:08 PM 
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To: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov>; Marsh,Solomonn P (BPA) - NSP-4400-LL 
<spmarsh@bpa.gov> 
Subject: RE: APR and VH 

(b )(6) 

Thank You. 

Lisa A. Kayton 

Supplemental Labor Operations Team Lead 

Contracting Officer's Representative 

Supplemental Labor Office 

Bonneville Power Administration 

NSP-4400-LL 

Work Phone: 360-418-2714 

FAX: 360-418-2966 
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From: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov> 
Sent: Tuesday, March 16, 2021 2:05 PM 
To: Kayton,Lisa A (BPA) - NSP-4400-LL <lakayton@bpa.gov>; Marsh,Solomonn P (BPA) - NSP-4400-LL 
<spmarsh@bpa.gov> 
Subject: RE: APR and VH 

Nope, no need to go back. I don't believe this will be done in a week or two. It will be up to them to decide if they 
want to recruit and submit candidates on the requisitions. We just need to send them the reqs 

Scott R. Hampton 

Manager, Supplemental Labor Management Office 

Bonneville Power Administration 

Phone: 360-418-8293 

Cell: (b)(6) 
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From: Kayton,Lisa A (BPA) - NSP-4400-LL <lakayton@bpa.gov> 
Sent: Tuesday, March 16, 2021 2:02 PM 
To: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov>; Marsh,Solomonn P (BPA) - NSP-4400-LL 
<spmarsh@bpa.gov> 
Subject: RE: APR and VH 

Scott, 

What about the ones we have already distributed? Do we need to go back and distributed? 

Should we just put a pause on things for a week or two? I am concerned that we are doing all of this work for 
nothing. 

Thank You. 

Lisa A. Kayton 

Supplemental Labor Operations Team Lead 
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Contracting Officer's Representative 

Supplemental Labor Office 

Bonneville Power Administration 

NSP-4400-LL 

Work Phone: 360-418-2714 

FAX: 360-418-2966 

From: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov> 
Sent: Tuesday, March 16, 2021 1 :57 PM 
To: Kayton,Lisa A (BPA) - NSP-4400-LL <lakayton@bpa.gov>; Mannen,Kimberly A (CONTR) - NSP-4400-LL 
<kamannen@bpa.gov>; Marsh,Solomonn P (BPA) - NSP-4400-LL <spmarsh@bpa.gov>; Gonzalez,Marcia A 
(CONTR) - NSP-4400-LL <magonzalez@bpa.gov> 
Subject: APR and VH 

Please allow APR and VH to start receiving all new requisitions including recompetes 
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Scott R. Hampton 

Manager, Supplemental Labor Management Office 

Bonneville Power Administration 

Phone: 360-418-8293 

Cell: 
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From: Mannen,Kimberly A (CONTR) - NSP-4400-LL 

Sent: Tue Mar 16 14:50:41 2021 

To: Hampton,Scott R (BPA) - NSP-4400-LL; Kayton,Lisa A (BPA) - NSP-4400-LL; Marsh,Solomonn P (BPA) - NSP-4400-LL; 

Gonzalez,Marcia A (CONTR) - NSP-4400-LL 

Subject: RE: APR and VH 

Importance: Normal 

Attachments: image001.png 

I have added VH and APR back onto the FG distribution lists (VH is only in IT and Tech/Prof; APR is in all). I have 
also added them to the recompete email template (EM_ 1370) and the Supp Labor Jobs email templates. I added 
them into the order they were in before (since the lists are scrambled) - APR happened to currently be first and VH 
happened to be last. 

Kim Mannen 

ACS Professional Staffing 

Business Systems Analyst 

Supplemental Labor Management Office I NSP-4400-LL 

Bonneville Power Administration 

360.418.25741 kamannen@bpa.gov 
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From: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov> 
Sent: Tuesday, March 16, 2021 2:25 PM 
To: Mannen,Kimberly A (CONTR) - NSP-4400-LL <kamannen@bpa.gov>; Kayton,Lisa A (BPA) - NSP-4400-LL 
<lakayton@bpa.gov>; Marsh,Solomonn P (BPA) - NSP-4400-LL <spmarsh@bpa.gov>; Gonzalez,Marcia A 
(CONTR) - NSP-4400-LL <magonzalez@bpa.gov> 
Subject: RE: APR and VH 

If possible, please add them to only the labor categories they had before. Not all. (should only affect VH if I recall 
correctly) 

Scott R. Hampton 

Manager, Supplemental Labor Management Office 

Bonneville Power Administration 

Phone: 360-418-8293 

Cell: (b)(6) 

From: Mannen,Kimberly A (CONTR) - NSP-4400-LL <kamannen@bpa.gov> 
Sent: Tuesday, March 16, 2021 2:20 PM 
To: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov>; Kayton,Lisa A (BPA) - NSP-4400-LL 
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<lakayton@bpa.gov>; Marsh,Solomonn P (BPA) - NSP-4400-LL <spmarsh@bpa.gov>; Gonzalez,Marcia A 
(CONTR) - NSP-4400-LL <magonzalez@bpa.gov> 
Subject: RE: APR and VH 

Scott - Since all suppliers are now receiving JPs for all labor categories, are we adding them to all labor categories 
(not just the ones they participated in before)? 

Kim Mannen 

ACS Professional Staffing 

Business Systems Analyst 

Supplemental Labor Management Office I NSP-4400-LL 

Bonneville Power Administration 

360.418.25741 kamannen@bpa.gov 

From: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov> 
Sent: Tuesday, March 16, 2021 1 :57 PM 
To: Kayton,Lisa A (BPA) - NSP-4400-LL <lakayton@bpa.gov>; Mannen,Kimberly A (CONTR) - NSP-4400-LL 
<kamannen@bpa.gov>; Marsh,Solomonn P (BPA) - NSP-4400-LL <spmarsh@bpa.gov>; Gonzalez,Marcia A 
(CONTR) - NSP-4400-LL <magonzalez@bpa.gov> 
Subject: APR and VH 
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Please allow APR and VH to start receiving all new requisitions including recompetes 

Scott R. Hampton 

Manager, Supplemental Labor Management Office 

Bonneville Power Administration 

Phone: 360-418-8293 

Cell: (b )(6) 
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From: Hampton,Scott R (BPA) - NSP-4400-LL 

Sent: Tue Mar 16 15:17:10 2021 

To: Mannen,Kimberly A (CONTR) - NSP-4400-LL 

Cc: Gonzalez,Marcia A (CONTR) - NSP-4400-LL; Kayton,Lisa A (BPA) - NSP-4400-LL 

Subject: RE: Supplier Call Tomorrow 

Importance: Normal 

Attachments: image001.png; RE: BPA- Margins regarding CRGT Workers; FW: BPA- Margins regarding CRGT Workers; RE: BPA­

Margins regarding CRGT Workers 

Unfortunately I can't. I have another meeting with Legal and procurement to talk about the VH stuff. Just take down 
questions and I'll write out the answers. I've responded to all Lisa has sent me today. 

Scott R. Hampton 

Manager, Supplemental Labor Management Office 

Bonneville Power Administration 

Phone: 360-418-8293 

Cell: (b )(6) 
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From: Mannen,Kimberly A (CONTR) - NSP-4400-LL <kamannen@bpa.gov> 
Sent: Tuesday, March 16, 2021 2:52 PM 
To: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov> 
Cc: Gonzalez,Marcia A (CONTR) - NSP-4400-LL <magonzalez@bpa.gov>; Kayton,Lisa A (BPA) - NSP-4400-LL 
<lakayton@bpa.gov> 
Subject: Supplier Call Tomorrow 

Hi Scott - Since there have been several questions about the margins email and other things that have come in, 
would it be possible for you to join tomorrow's supplier call to field any questions that may arise about 
rationalization? 

Kim Mannen 

ACS Professional Staffing 

Business Systems Analyst 

Supplemental Labor Management Office I NSP-4400-LL 

Bonneville Power Administration 

360.418.25741 kamannen@bpa.gov 
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25312607 

From: Hampton,Scott R (BPA) - NSP-4400-LL 

Sent: Tue Mar 16 15:12:59 2021 

To: Ranya Edupuganti 

Cc: Dave Myers 

Bee: Hagedorn,William G (BPA) - NSP-4400-LL; Falcon,April L (BPA) - NSP-4400-LL; Longfellow,James N (BPA) - NSP-4400-LL 

Subject: RE: BPA - Margins regarding CRGT Workers 

Importance: Normal 

Attachments: image002.png; image003.gif 

Hi Ranya and Dave. 

No you may not increase the pay rate and then recalculate the billing rate. You need to take 1.55 times the current 
pay rate and that is the max billing rate. If you want to give a pay increase, that must then come out of the 55% 
markup. 

Please let me know if you have any other questions. 

Scott R. Hampton 
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Manager, Supplemental Labor Management Office 

Bonneville Power Administration 

Phone: 360-418-8293 

Cell: (b )(6) 

From: Ranya Edupuganti <ranya@everestinc.com> 
Sent: Tuesday, March 16, 2021 1 :17 PM 
To: Supplemental Labor Office <SupplementalLabor@bpa.gov> 
Cc: Dave Myers <davem@everestinc.com> 
Subject: [EXTERNAL] RE: BPA - Margins regarding CRGT Workers 

Hello, 

We are currently trying to work with a few workers who falls in the category of less than $55 bill rate and less than 
1.55 markup. Can you please confirm the following: 

• We can increase the pay rate to match or go slightly above the current one listed 
• We can then use that increased pay rate to calculate a markup of 1.55 on the re-negotiated pay rate 

It seems there might be a limit to how much the pay rate can be increased to (if at all) unless we are missing 
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something here. Please advise. 

Regards, 

Ranya Edupuganti I President 

Everest Consultants, Inc. 

p: (503) 941-4151 

ranya@everestinc.com I www.everestinc.com 

From: Supplemental Labor Office <SupplementalLabor@bpa.gov> 
Sent: Tuesday, March 16, 2021 12:14 PM 
To: Supplemental Labor Office <SupplementalLabor@bpa.gov> 
Subject: BPA - Margins regarding CRGT Workers 
Importance: High 

Valued Suppliers, 

It has come to our attention that there are some extremely tight margins on approximately 42 CRGT contract 
workers. After doing some analysis, BPA is willing to make the following changes to the Rules of Transition: 
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• For CRGT workers that have a billing rate of less than $55/hour and a markup of less than 1.55: 

• You may calculate to a billing rate of 1.55 of the pay rate and extend that offer to the worker 
• The new billing rate can go above $55/hour 
• If you have already talked to an individual that falls into this category, please feel free to call them back 
• If you have already agreed to represent them, please recalculate your markup to the higher bill rate and 

make sure you can onboard the person in a sustainable business way 

• If you encounter a worker who has a markup above 1.55 of pay rate, you do not need to mark down to 1.55, 
unless you want to. We always appreciate a billing rate reduction . 

This only applies to the workers defined by the hourly rate and markup. Please do not inquire about other 
individuals; rather, do your best to make an acceptable offer to them that allows you to sustain your business. 

There are a limited number of high dollar individuals (about 7 with billing rates above $65/hour) that may reach out 
to you. Please do your best with the billing rate specified, but do not extend an offer if you can't onboard the 
person in a sustainable business way. Those individuals may need to have their rates renegotiated and we will 
have to involve the BPA manager in those negotiations. 

Thank you for your partnership as we work through these issues. Please email supplemetnallabor@bpa.gov if you 
have any questions. 
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Supplemental Labor Management Office 

Bonneville Power Administration 
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25312552 

From: Gonzalez,Marcia A (CONTR) - NSP-4400-LL 

Sent: Tue Mar 16 15:29:14 2021 

To: Hampton,Scott R (BPA) - NSP-4400-LL; Mannen,Kimberly A (CONTR) - NSP-4400-LL 

Cc: Kayton,Lisa A (BPA) - NSP-4400-LL 

Subject: RE: Supplier Call Tomorrow 

Importance: Normal 

Attachments: image002.png; image003.png 

Sounds good! 

Marcia Gonzalez 

magonzalez@bpa.gov 
VanderHouwen 

Business Systems Analyst I 
Supplemental Labor Management Office, NSP-4400-LL 
Bonneville Power Administration 

From: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov> 
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Sent: Tuesday, March 16, 2021 3:28 PM 
To: Gonzalez,Marcia A (CONTR) - NSP-4400-LL <magonzalez@bpa.gov>; Mannen,Kimberly A (CONTR) - NSP-
4400-LL <kamannen@bpa.gov> 
Cc: Kayton,Lisa A (BPA) - NSP-4400-LL <lakayton@bpa.gov> 
Subject: RE: Supplier Call Tomorrow 

Actually, we should expect both on the call, and therefore should not talk about the hold or anything about what is 
going on, other than to say at a very high level our consistent, due to some procurement challenges, rationalization 
is on hold for those two suppliers. 

But try to avoid that also ..... J 

Keep rationalization separate. If they ask questions, tell them we will respond in writing later, don't engage in any 
questions on the call. Just keep that about new requisitions and recompetes. 

Scott R. Hampton 

Manager, Supplemental Labor Management Office 

Bonneville Power Administration 

Phone: 360-418-8293 

Cell (b )(6) 
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From: Gonzalez,Marcia A (CONTR) - NSP-4400-LL <magonzalez@bpa.gov> 
Sent: Tuesday, March 16, 2021 3:25 PM 
To: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov>; Mannen,Kimberly A (CONTR) - NSP-4400-LL 
<kaman nen@bpa.gov> 
Cc: Kayton,Lisa A (BPA) - NSP-4400-LL <lakayton@bpa.gov> 
Subject: RE: Supplier Call Tomorrow 

I will be sure to take questions down if they come up. I almost wonder if any suppliers would bring up those 
questions during the call since VanderHouwen and any other rationalized supplier might still be joining. 

Any who, just my thoughts J 

Marcia Gonzalez 

magonzalez@bpa.gov 
VanderHouwen 

Business Systems Analyst I 
Supplemental Labor Management Office, NSP-4400-LL 
Bonneville Power Administration 
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From: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov> 
Sent: Tuesday, March 16, 2021 3:17 PM 
To: Mannen,Kimberly A (CONTR) - NSP-4400-LL <kamannen@bpa.gov> 
Cc: Gonzalez,Marcia A (CONTR) - NSP-4400-LL <magonzalez@bpa.gov>; Kayton,Lisa A (BPA) - NSP-4400-LL 
<lakayton@bpa.gov> 
Subject: RE: Supplier Call Tomorrow 

Unfortunately I can't. I have another meeting with Legal and procurement to talk about the VH stuff. Just take down 
questions and I'll write out the answers. I've responded to all Lisa has sent me today. 

Scott R. Hampton 

Manager, Supplemental Labor Management Office 

Bonneville Power Administration 

Phone: 360-418-8293 

Cell: (b )(6) 

From: Mannen,Kimberly A (CONTR) - NSP-4400-LL <kamannen@bpa.gov> 
Sent: Tuesday, March 16, 2021 2:52 PM 
To: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov> 
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Cc: Gonzalez,Marcia A (CONTR) - NSP-4400-LL <magonzalez@bpa.gov>; Kayton,Lisa A (BPA) - NSP-4400-LL 
<lakayton@bpa.gov> 
Subject: Supplier Call Tomorrow 

Hi Scott - Since there have been several questions about the margins email and other things that have come in, 
would it be possible for you to join tomorrow's supplier call to field any questions that may arise about 
rationalization? 

Kim Mannen 

ACS Professional Staffing 

Business Systems Analyst 

Supplemental Labor Management Office I NSP-4400-LL 

Bonneville Power Administration 

360.418.2574 I kamannen@bpa.gov 
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From: Kayton,Lisa A (BPA) - NSP-4400-LL 

Sent: Tue Mar 16 15:34:09 2021 

To: Hampton,Scott R (BPA) - NSP-4400-LL 

Subject: FW: BPA- Margins regarding CRGT Workers 

Importance: Normal 

Attachments: image002.png; image004.gif; image005.png; image006.png 

Another one. 

Thank You. 

Lisa A. Kayton 

Supplemental Labor Operations Team Lead 

Contracting Officer's Representative 

Supplemental Labor Office 
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Bonneville Power Administration 

NSP-4400-LL 

Work Phone: 360-418-2714 

FAX: 360-418-2966 

From: Emma Osborne <emma@motusrecruiting.com> 
Sent: Tuesday, March 16, 2021 3:22 PM 
To: Supplemental Labor Office <SupplementalLabor@bpa.gov> 
Subject: [EXTERNAL] RE: BPA - Margins regarding CRGT Workers 

Hello SLMO, 

Thank you for the update and adjustment- it is appreciated! I have a question regarding the 3-year bill rate 
increase. We have been notified by a impacted contractor that their rate increase is excepted to take place on 
3/21. Is it your expectation that we include the 2.5% in our rate calculations with the candidate, or would you prefer 
that we hold off until Supplier has been selected and Fieldglass assignment revision put through? We want to 
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ensure we are communicating properly with the candidates. 

I appreciate it! 

Thank you, 

Emma Osborne I Human Resources & Talent Manager 

Motus Recruiting & Staffing, Inc. 

Motus Technology Solutions, LLC 

6650 SW. Redwood Lane Ste. 355 

Tigard, Oregon 97224 

Direct: 971.371.3490 I Office: 503.496.1310 

emma@motusrecruiting.com 
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From: Supplemental Labor Office <SupplementalLabor@bpa.gov> 
Sent: Tuesday, March 16, 2021 12:14 PM 
To: Supplemental Labor Office <SupplementalLabor@bpa.gov> 
Subject: BPA - Margins regarding CRGT Workers 
Importance: High 

Valued Suppliers, 

It has come to our attention that there are some extremely tight margins on approximately 42 CRGT contract 
workers. After doing some analysis, BPA is willing to make the following changes to the Rules of Transition: 

• For CRGT workers that have a billing rate of less than $55/hour and a markup of less than 1.55: 

• You may calculate to a billing rate of 1.55 of the pay rate and extend that offer to the worker 
• The new billing rate can go above $55/hour 
• If you have already talked to an individual that falls into this category, please feel free to call them back 
• If you have already agreed to represent them, please recalculate your markup to the higher bill rate and 

make sure you can onboard the person in a sustainable business way 

• If you encounter a worker who has a markup above 1.55 of pay rate, you do not need to mark down to 1.55, 
unless you want to. We always appreciate a billing rate reduction . 

This only applies to the workers defined by the hourly rate and markup. Please do not inquire about other 
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individuals; rather, do your best to make an acceptable offer to them that allows you to sustain your business. 

There are a limited number of high dollar individuals (about 7 with billing rates above $65/hour) that may reach out 
to you. Please do your best with the billing rate specified, but do not extend an offer if you can't onboard the 
person in a sustainable business way. Those individuals may need to have their rates renegotiated and we will 
have to involve the BPA manager in those negotiations. 

Thank you for your partnership as we work through these issues. Please email supplemetnallabor@bpa.gov if you 
have any questions. 

Supplemental Labor Management Office 

Bonneville Power Administration 
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From: Mannen,Kimberly A (CONTR) - NSP-4400-LL 

Sent: Wed Mar 17 07:20:31 2021 

To: Cedergreen,Natalie K (CONTR) - NSP-4400-LL; Couron,Elissa L (CONTR) - NSP-4400-LL; Cutler,Taylor A (CONTR) - NSP-4400-LL; 

Falcon,April L (BPA) - NSP-4400-LL; Gonzalez,Marcia A (CONTR) - NSP-4400-LL; Goodell,Elizabeth N (CONTR) - NSP-4400-LL; 

Hagedorn,William G (BPA) - NSP-4400-LL; Hampton,Scott R (BPA) - NSP-4400-LL; Kayton,Lisa A (BPA) - NSP-4400-LL; Keith,Nicholas R 

(BPA) - NSP-4400-LL; Longfellow,James N (BPA) - NSP-4400-LL; Marsh,Solomonn P (BPA) - NSP-4400-LL; McCarthy,David C (BPA) -

NSP-4400-LL; Neuber,Rian M (CONTR) - NSP-4400-LL; Sasser,Jordan E (CONTR) - NSP-4400-LL; Wilde,Tamara A (BPA) - NSP-4400-

LL; Wilmarth,Stephanie (CONTR) - NSP-4400-LL; Ziegler,Denise A (BPA) - NSP-4400-LL 

Subject: Notes for Next Time 

Importance: Normal 

Hi everyone - I've started a "Notes for Next Time" document where we can log any items that we want to 
remember to incorporate for the next round of rationalization with VanderHouwen and APR. Please feel free to 
add to it as issues arise. It's located here: 

Thanks. 

Kim Mannen 

ACS Professional Staffing 

Business Systems Analyst 
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Supplemental Labor Management Office I NSP-4400-LL 

Bonneville Power Administration 

360.418.25741 kamannen@bpa.gov 
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From: Bell,Kevin (BPA) - LG-7 

Sent: Wed Mar 17 09:36:52 2021 

To: Hampton,Scott R (BPA) - NSP-4400-LL; Savage,Claudia F (BPA) - NSSF-4; Limantzakis,Vasia A (BPA) - NSSF-4; Rodriguez,Cody L 

(BPA) - NSSV-4 

Cc: Oden-Orr.Donna A (BPA) - LG-7 

Subject: FW: ADR Protest 

Importance: Normal 

FYI 

From: Bidwell, Nicholas <nicholas.bidwell@hq.doe.gov> 
Sent: Tuesday, March 16, 2021 2:58 PM 
To: Bell,Kevin (BPA) - LG-7 <wkbell@bpa.gov> 
Cc: Oden-Orr,Donna A (BPA) - LG-7 <daodenorr@bpa.gov>; Jurich, James <james.jurich@hq.doe.gov> 
Subject: [EXTERNAL] RE: ADR Protest 

Kevin and Donna, 
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(b)(5) 

Kind Regards, 

Nicholas Bidwell 

Attorney-Adviser, Procurement & Financial Assistance 

Office of the General Counsel 

U.S. Department of Energy 

Office: (202) 287-6379 

Cell: (b)(6) 

THIS EMAIL MAY BE A PRIVILEGED AND CONFIDENTIAL ATTORNEY-CLIENT COMMUNICATION OR A 
PRIVILEGED AND CONFIDENTIAL ATTORNEY COMMUNICATION/ATTORNEY WORK PRODUCT 
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From: Bell,Kevin (BPA) - LG-7 <wkbell@bpa.gov> 
Sent: Tuesday, March 16, 2021 2:50 PM 
To: Bidwell, Nicholas <nicholas.bidwell@hq.doe.gov> 
Cc: Oden-Orr, Donna A <daodenorr@bpa.gov> 
Subject: ADR Protest 

Donna Ode-Orr wants to join us on the call. Here is a bridge. 

For phone bridge, please follow the instructions below: 

• 

When prompted, enter the Call ID 

Kevin Bell 

Attorney-Advisor 

Office of General Counsel 

U.S. Department of Energy 

Bonneville Power Administration 

MS LG-7, PO Box 3621 

followed by the# key. 
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Portland, OR 97208-3621 

Tel: (503) 230-4493 

Cell: (b )(6) 
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From: Bell,Kevin (BPA) - LG-7 

Sent: Wed Mar 1711:02:13 2021 

To: Rodriguez,Cody L (BPA) - NSSV-4 

Cc: Hampton,Scott R (BPA) - NSP-4400-LL; Savage,Claudia F (BPA) - NSSF-4 

Subject: RE: Possible "protest" with a SLMO supplier: Request for meeting 

Importance: Normal 

Attachments: image001.png 

Thanks Cody. 

From: Rodriguez.Cody L (BPA) - NSSV-4 <clrodriguez@bpa.gov> 
Sent: Wednesday, March 17, 2021 10:37 AM 
To: Bell,Kevin (BPA) - LG-7 <wkbell@bpa.gov> 
Cc: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov>; Savage,Claudia F (BPA) - NSSF-4 
<cfsavage@bpa.gov> 
Subject: RE: Possible "protest" with a SLMO supplier: Request for meeting 

Hi Kevin, 

Jumping in to help out: ieSolutions name was changed to APR Staffing following business name request they 
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submitted. The change was incorporated via Mod 004. 

Cody L. Rodriguez 

Contracting Officer 

Substation and SCM Team I Energy Infrastructure Delivery 

Bonneville Power Administration I NSSF-4 

P: 503-230-4262 

From: Bell,Kevin (BPA) - LG-7 <wkbell@bpa.gov> 
Sent: Wednesday, March 17, 2021 10:04 AM 
To: Savage,Claudia F (BPA) - NSSF-4 <cfsavage@bpa.gov>; Rodriguez,Cody L (BPA) - NSSV-4 
<clrodriguez@bpa.gov> 
Cc: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov> 
Subject: RE: Possible "protest" with a SLMO supplier: Request for meeting 

Claudia, is this the most recent contract for APR? It says IE Solutions, but this may the follow on to APR 
purchasing IE. Is this contract where a novation was done? 

From: Savage,Claudia F (BPA) - NSSF-4 <cfsavage@bpa.gov> 
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Sent: Friday, March 12, 2021 10:13 AM 
To: Oden-Orr,Donna A (BPA) - LG-7 <daodenorr@bpa.gov>; Bell,Kevin (BPA) - LG-7 <wkbell@bpa.gov> 
Cc: Limantzakis,Vasia A (BPA) - NSSF-4 <vlimantzakis@bpa.gov> 
Subject: Possible "protest" with a SLMO supplier: Request for meeting 

Hi Kevin, 

Do you have a few minutes to talk about this non-protest with a SLMO supplier? 
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Looking forward to discussing. Appreciate your guidance! 

Thank you, 

Claudia 

Claudia F. Savage, 503-230-3243 

Contract Specialist I Corporate Support Team, Supply Chain Services I NSSF-4 

Bonneville Power Administration 
bpa.gov I cfsavage@bpa.gov 

From: Joe Prats <Joe.Prats@APRstaffing.com> 
Sent: Thursday, March 11, 2021 4:15 PM 
To: Savage,Claudia F (BPA) - NSSF-4 <cfsavage@bpa.gov> 
Cc: Baumgart, Brenda K. <brenda.baumgart@stoel.com>; Barnum, Gary <gary.barnum@stoel.com>; Tucker, S. 
Lane <lane. tucker@stoel.com> 
Subject: [EXTERNAL] Request for meeting 

Claudia Savage 

Contracting Officer 

cfsavage@bpa.gov 
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Dear Claudia Savage: 

In accordance with the Bonneville Purchasing Instruction ("BPI") Section 21.2.3, as an interested party APR 
Staffing LLC formally objects to its exclusion as a preferred staffing provider for the Bonneville Power 
Administration ("BPA"). Our company has been providing exceptional service to BPA for over 15 years, and was 
one of the most highly ranked offerors for the technical factors BPA set forth. We have received no explanation 
from BPA as to how it determined that the technical superiority of APR Staffing was not worth the de minimis cost 
associated with our proposed pricing, and hence do not understand how BPA made a best value determination 
that resulted in the exclusion of APR Staffing. Further, we are a small disadvantaged business and it does not 
appear from the documentation we have been provided that BPA considered the impact of its decision on small, 
disadvantaged or diverse businesses, or how this decision furthers BPA's goals in that regard . 

Pursuant to the BPI, we request that you arrange discussions with us no later than Friday, March 12, 2021, so that 
we may determine whether to move forward with a protest to the GAO by the deadline of Monday, March 15, 2021. 

Regards 

Joe Prats 
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From: Savage,Claudia F (BPA) - NSSF-4 

Sent: Wed Mar 17 11 :34:01 2021 

To: Oden-Orr,Donna A (BPA) - LG-7; Hampton,Scott R (BPA) - NSP-4400-LL; Limantzakis,Vasia A (BPA) - NSSF-4; Bell,Kevin (BPA) -

LG-7 

Subject: RE: Revised VH Scorecard 

Importance: Normal 

Attachments: image001.png 

Thanks so much, Donna. I'll work on getting this drafted and to both you and Kevin a little later this afternoon. 

Claudia 

Claudia F. Savage, 503-230-3243 

Contract Specialist I Corporate Support Team, Supply Chain Services I NSSF-4 

Bonneville Power Administration 
bpa.gov I cfsavage@bpa.gov 

From: Oden-Orr.Donna A (BPA) - LG-7 <daodenorr@bpa.gov> 
Sent: Wednesday, March 17, 2021 10:47 AM 
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To: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov>; Savage,Claudia F (BPA) - NSSF-4 
<cfsavage@bpa.gov>; Limantzakis,Vasia A (BPA) - NSSF-4 <vlimantzakis@bpa.gov>; Bell,Kevin (BPA) - LG-7 
<wkbell@bpa.gov> 
Subject: RE: Revised VH Scorecard 
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Best regards, 

Donna Oden-Orr, 

Attorney-Advisor 

Office of General Counsel 

Bonneville Power Administration 

905 NE 11 th Ave., Portland, OR 97232 

PO Box 3621, Portland OR 97208-3621 

daodenorr@bpa.gov 

503.230.7389 Direct 

From: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov> 
Sent: Wednesday, March 17, 2021 10:02 AM 
To: Savage,Claudia F (BPA) - NSSF-4 <cfsavage@bpa.gov>; Oden-Orr,Donna A (BPA) - LG-7 
<daodenorr@bpa.gov>; Limantzakis,Vasia A (BPA) - NSSF-4 <vlimantzakis@bpa.gov>; Bell,Kevin (BPA) - LG-7 
<wkbell@bpa.gov> 
Subject: Revised VH Scorecard 
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Scott R. Hampton 

Manager, Supplemental Labor Management Office 

Bonneville Power Administration 

Phone: 360-418-8293 

Cell: .. ~ ... ~. 
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From: Cedergreen,Natalie K (CONTR) - NSP-4400-LL 

Sent: Wed Mar 17 11 :46:21 2021 

To: Hampton,Scott R (BPA) - NSP-4400-LL 

Subject: RE: Communications 

Importance: Normal 

Attachments: image002.png; image003.png 

I don't have anything other than the recent stuff with-and APR. 

Natalie Cedergreen 

Program Support Specialist I CorSource 

Supplemental Labor Management Office I NSP-4400-LL 

Bonneville Power Administration 

nkcedergreen@bpa.gov 

M, W, F: 7:30-4:00 & T, T: 8:30-5:00 
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From: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov> 
Sent: Wednesday, March 17, 2021 11 :14 AM 
To: Cedergreen,Natalie K (CONTR) - NSP-4400-LL <nkcedergreen@bpa.gov> 
Subject: RE: Communications 

Things related to the scorecard and rationalization, not your day to day business with APR. So if someone asked a 
rationalization question, I'd like you to put that email in the directory. If you were talking about start dates or open 
reqs or other daily business stuff. I don't need that. 

Scott R. Hampton 

Manager, Supplemental Labor Management Office 

Bonneville Power Administration 

Phone: 360-418-8293 

Cell: (b )(6) 

From: Cedergreen,Natalie K (CONTR) - NSP-4400-LL <nkcedergreen@bpa.gov> 
Sent: Wednesday, March 17, 2021 10:27 AM 
To: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov> 
Subject: RE: Communications 
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Hi Scott, 

What kind of email communications are we looking for? 

Natalie Cedergreen 

Program Support Specialist I CorSource 

Supplemental Labor Management Office I NSP-4400-LL 

Bonneville Power Administration 

nkcedergreen@bpa.gov 

M, W, F: 7:30-4:00 & T, T: 8:30-5:00 

From: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov> 
Sent: Wednesday, March 17, 2021 10:26 AM 
To: Cedergreen,Natalie K (CONTR) - NSP-4400-LL <nkcedergreen@bpa.gov>; Couron,Elissa L (CONTR) - NSP-
4400-LL <elcouron@bpa.gov>; Cutler,Taylor A (CONTR) - NSP-4400-LL <tasutherland@bpa.gov>; Falcon,April L 
(BPA) - NSP-4400-LL <alfalcon@bpa.gov>; Gonzalez,Marcia A (CONTR) - NSP-4400-LL 
<magonzalez@bpa.gov>; Goodell,Elizabeth N (CONTR) - NSP-4400-LL <engoodell@bpa.gov>; Hagedorn,William 
G (BPA) - NSP-4400-LL <wghagedorn@bpa.gov>; Kayton,Lisa A (BPA) - NSP-4400-LL <lakayton@bpa.gov>; 
Keith,Nicholas R (BPA) - NSP-4400-LL <nrkeith@bpa.gov>; Longfellow,James N (BPA) - NSP-4400-LL 
<jnlongfellow@bpa.gov>; Mannen,Kimberly A (CONTR) - NSP-4400-LL <kamannen@bpa.gov>; Marsh,Solomonn 
P (BPA) - NSP-4400-LL <spmarsh@bpa.gov>; McCarthy,David C (BPA) - NSP-4400-LL <dcmccarthy@bpa.gov>; 
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Neuber,Rian M (CONTR) - NSP-4400-LL <rmneuber@bpa.gov>; Sasser,Jordan E (CONTR) - NSP-4400-LL 
<jesasser@bpa.gov>; Wilde,Tamara A (BPA) - NSP-4400-LL <tawilde@bpa.gov>; Wilmarth,Stephanie (CONTR) -
NSP-4400-LL <sxwilmarth@bpa.gov>; Ziegler,Denise A (BPA) - NSP-4400-LL <daziegler@bpa.gov> 
Subject: Communications 

Hi Everyone, 

We have a little work to do regarding the APR protest. This will not involve most of you, but will Definitely involve 
Kim and Marcia and the CORs. However if you have any comms from anywhere, I need a copy. 

Please provide any communications with APR about the scorecard and rationalization. (all the valued 
supplier emails that might have gone out in the last 6 months). If you need to make the title of the email more 
descriptive to help the attorneys please take the time to do that. 

I have created a folder on the shared drive called Hampton\APR Protest. Please start dumping emails and 
documents in there. We have about 48 hours to respond if not sooner. 

Scott R. Hampton 

Manager, Supplemental Labor Management Office 

Bonneville Power Administration 
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Phone: 360-418-8293 

Cell: (b )(6) 
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From: Hampton,Scott R (BPA) - NSP-4400-LL 

Sent: Wed Mar 17 11 :49:50 2021 

To: Mannen,Kimberly A (CONTR) - NSP-4400-LL 

Cc: Gonzalez,Marcia A (CONTR) - NSP-4400-LL 

Subject: RE: Communications 

Importance: Normal 

Attachments: image001.png 

Thank you!!!! 

Scott R. Hampton 

Manager, Supplemental Labor Management Office 

Bonneville Power Administration 

Phone: 360-418-8293 

Cell: 
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From: Mannen,Kimberly A (CONTR) - NSP-4400-LL <kamannen@bpa.gov> 
Sent: Wednesday, March 17, 2021 11 :49 AM 
To: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov> 
Cc: Gonzalez,Marcia A (CONTR) - NSP-4400-LL <magonzalez@bpa.gov> 
Subject: RE: Communications 

Yes, I included all the Valued Supplier emails that went to APR in the last 6 mos that had something to do with 
rationalization . 

Kim Mannen 

ACS Professional Staffing 

Business Systems Analyst 

Supplemental Labor Management Office I NSP-4400-LL 

Bonneville Power Administration 

360.418.2574 I kamannen@bpa.gov 

From: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov> 
Sent: Wednesday, March 17, 2021 11 :43 AM 
To: Mannen,Kimberly A (CONTR) - NSP-4400-LL <kamannen@bpa.gov> 
Cc: Gonzalez,Marcia A (CONTR) - NSP-4400-LL <magonzalez@bpa.gov> 
Subject: RE: Communications 
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Ok thank you. I just want to make sure we include all the valued supplier emails that went to them. 

Scott R. Hampton 

Manager, Supplemental Labor Management Office 

Bonneville Power Administration 

Phone: 360-418-8293 

Cell: (b )(6) 

From: Mannen,Kimberly A (CONTR) - NSP-4400-LL <kamannen@bpa.gov> 
Sent: Wednesday, March 17, 2021 11 :20 AM 
To: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov> 
Cc: Gonzalez,Marcia A (CONTR) - NSP-4400-LL <magonzalez@bpa.gov> 
Subject: RE: Communications 

Hi Scott - I've added a few Valued Supplier emails into the folder. A couple of them, I wasn 't sure about but since 
they had "something" to do w/ rationalization, I defaulted to putting them in there. I haven't had that much that 
went to APR regarding the scorecard/rationalization in the past 6 months. Most of the recent Valued Supplier 
emails regarding rationalization have gone to the remaining suppliers only. 
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And I personally haven't had any contact w/ Deb or anyone from APR recently. 

So, we are done unless you need anything else. Thanks. 

Kim Mannen 

ACS Professional Staffing 

Business Systems Analyst 

Supplemental Labor Management Office I NSP-4400-LL 

Bonneville Power Administration 

360.418.25741 kamannen@bpa.gov 

From: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov> 
Sent: Wednesday, March 17, 2021 10:26 AM 
To: Cedergreen,Natalie K (CONTR) - NSP-4400-LL <nkcedergreen@bpa.gov>; Couron,Elissa L (CONTR) - NSP-
4400-LL <elcouron@bpa.gov>; Cutler,Taylor A (CONTR) - NSP-4400-LL <tasutherland@bpa.gov>; Falcon,April L 
(BPA) - NSP-4400-LL <alfalcon@bpa.gov>; Gonzalez,Marcia A (CONTR) - NSP-4400-LL 
<magonzalez@bpa.gov>; Goodell,Elizabeth N (CONTR) - NSP-4400-LL <engoodell@bpa.gov>; Hagedorn,William 
G (BPA) - NSP-4400-LL <wghagedorn@bpa.gov>; Kayton,Lisa A (BPA) - NSP-4400-LL <lakayton@bpa.gov>; 
Keith,Nicholas R (BPA) - NSP-4400-LL <nrkeith@bpa.gov>; Longfellow,James N (BPA) - NSP-4400-LL 
<jnlongfellow@bpa.gov>; Mannen,Kimberly A (CONTR) - NSP-4400-LL <kamannen@bpa.gov>; Marsh,Solomonn 
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P (BPA) - NSP-4400-LL <spmarsh@bpa.gov>; McCarthy,David C (BPA) - NSP-4400-LL <dcmccarthy@bpa.gov>; 
Neuber,Rian M (CONTR) - NSP-4400-LL <rmneuber@bpa.gov>; Sasser,Jordan E (CONTR) - NSP-4400-LL 
<jesasser@bpa.gov>; Wilde,Tamara A (BPA) - NSP-4400-LL <tawilde@bpa.gov>; Wilmarth,Stephanie (CONTR) -
NSP-4400-LL <sxwilmarth@bpa.gov>; Ziegler,Denise A (BPA) - NSP-4400-LL <daziegler@bpa.gov> 
Subject: Communications 

Hi Everyone, 

We have a little work to do regarding the APR protest. This will not involve most of you, but will Definitely involve 
Kim and Marcia and the CORs. However if you have any comms from anywhere, I need a copy. 

Please provide any communications with APR about the scorecard and rationalization. (all the valued 
supplier emails that might have gone out in the last 6 months). If you need to make the title of the email more 
descriptive to help the attorneys please take the time to do that. 

I have created a folder on the shared drive called Hampton\APR Protest. Please start dumping emails and 
documents in there. We have about 48 hours to respond if not sooner. 

Scott R. Hampton 

Manager, Supplemental Labor Management Office 

Bonneville Power Administration 
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Phone: 360-418-8293 

Cell: (b)(6) 
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Fro (b )(6) 

Sent: Wed Mar 17 12:25:27 2021 

To: Hampton,Scott R (BPA) - NSP-4400-LL; Wilde,Tamara A (BPA) - NSP-4400-LL 

Subject: RE: SLMO Contract Guidance 

Importance: Normal 

Attachments: image001.png; image002.png 

Thank you Scott. Yes today's meeting was very informative. Thank you!! 
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Click Here for to submit a Project Request or access FPP's Project Database 

Meet the NWM Team 

From: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov> 
Sent: Wednesday, March 17, 2021 11 :49 AM 
To: Wilde,Tamara A (BPA) - NSP-4400-LL <tawilde@bpa.gov> 
Cc: 
Subject: RE: SLMO Contract Guidance 

(b)(6) 

APR has challenged the ratification on procurement grounds. This is something that is perfectly normal and 
allowed by BPA contracts. Because of that, everything is on hold. These things can take days/weeks/months to 
resolve. Until then, it's just business as usual. SLMO will reach out to you with more information if/when 
rationalization continues but it could be a while. 

Hope that helps!! 

Scott R. Hampton 

Manager, Supplemental Labor Management Office 
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Bonneville Power Administration 

Phone: 360-418-8293 

From: Wilde,Tamara A (BPA) - NSP-4400-LL <tawilde@bpa.gov> 
Sent: Wednesday, March 17, 2021 9:59 AM 
To· 
C "'11::..&...::., 
Subject: FW: SLMO Contract Guidance 

Scott, 

Please see the email below. Since I am not on the Operations side of SLMO, I am less informed. Thank you for 
your assistance. 

Respectfully, 

Tamara Wilde, NSP/4400-LL 
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Supplemental Labor Compliance Analyst 

Bonneville Power Administration 

Work: 360-418-2752; Cell: 

tawilde@bpa.gov 

Cheers, 

(b )(6) 
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From: Kayton,Lisa A (BPA) - NSP-4400-LL 

Sent: Thu Mar 18 07:01:46 2021 

To: Hampton,Scott R (BPA) - NSP-4400-LL 

Subject: RE: Your IM's from Wed. Afternoon 

Importance: Normal 

Attachments: image002.png; image003.png 

Thank you. 

Thank You. 

Lisa A. Kayton 

Supplemental Labor Operations Team Lead 

Contracting Officer's Representative 

Supplemental Labor Office 
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Bonneville Power Administration 

NSP-4400-LL 

Work Phone: 360-418-2714 

FAX: 360-418-2966 

From: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov> 
Sent: Wednesday, March 17, 2021 3:12 PM 
To: Kayton,Lisa A (BPA) - NSP-4400-LL <lakayton@bpa.gov> 
Subject: Your IM's from Wed. Afternoon 

[3/17/2021 1 :05 PM] Kayton,Lisa A (BPA) - NSP-4400-LL: 

2 

BPA-2021-00512-F 2012 



25312954 

(b)(5) 

[3/17/2021 1 :07 PM] Kayton,Lisa A (BPA) - NSP-4400-LL: 

Scott R. Hampton 

Manager, Supplemental Labor Management Office 

Bonneville Power Administration 

Phone: 360-418-8293 

Cell: (b )(6) 
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From: Ziegler,Denise A (BPA) - NSP-4400-LL 

Sent: Thu Mar 18 08:15:37 2021 

To: Hampton,Scott R (BPA) - NSP-4400-LL 

Subject: APR Staffing Communication 

Importance: Normal 

Attachments: image003.png 

Hi Scott, 

This is to confirm that I searched my email and I did not find any communication with APR regarding 
Rationalization or Scorecard. 

I did find one email that I was cc'd on but it was a different topic. 

Regards, 

Denise Ziegler 

Supply System Analyst 

Supplemental Labor Management Office 
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From: Limantzakis,Vasia A (BPA) - NSSF-4 

Sent: Thu Mar 18 08:29:57 2021 

To: Bell,Kevin (BPA) - LG-7; Oden-Orr,Donna A (BPA) - LG-7; Savage,Claudia F (BPA) - NSSF-4; Hampton,Scott R (BPA) - NSP-4400-LL 

Subject (b)(5) 

Importance: Normal 

Attachments: image001.png 

(b)(5) 

From: Bell,Kevin (BPA) - LG-7 <wkbell@bpa.gov> 
Sent: Thursday, March 18, 2021 7:20 AM 
To: Oden-Orr,Donna A (BPA) - LG-7 <daodenorr@bpa.gov>; Savage,Claudia F (BPA) - NSSF-4 
<cfsavage@bpa.gov>; Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov> 
Cc: Limantzakis,Vasia A (BPA) - NSSF-4 <vlimantzakis@bpa.gov> 
Subject: 

(b )(5) 

From: Oden-Orr,Donna A (BPA) - LG-7 <daodenorr@bpa.gov> 
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Sent: Wednesday, March 17, 2021 5:18 PM 
To: Savage,Claudia F (BPA) - NSSF-4 <cfsavage@bpa.gov>; Hampton.Scott R (BPA) - NSP-4400-LL 
<srhampton@bpa.gov>; Bell.Kevin (BPA) - LG-7 <wkbell@bpa.gov> 

I • ~ • • .!. : • .!. ~ ~ II ,_ I .. ~ ti) Cc: Lima bpa.gov> 
Subject: (b )(5) 

(b)(5) 

From: Savage,Claudia F (BPA) - NSSF-4 <cfsavage@bpa.gov> 
Sent: Wednesday, March 17, 2021 3:26 PM 
To: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov>; Bell,Kevin (BPA) - LG-7 <wkbell@bpa.gov>; 
Oden-Orr.Donna A (BPA) - LG-7 <daodenorr@bpa.gov> 
Cc: Limantzakis,Vasia A BPA - NSSF-4 <vlimantzakis b a. ov> 
Subject: 
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Thanks, 

Claudia 

Claudia F. Savage, 503-230-3243 

Contract Specialist I Corporate Support Team, Supply Chain Services I NSSF-4 

Bonneville Power Administration 
bpa.gov I cfsavage@bpa.gov 

From: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov> 
Sent: Wednesday, March 17, 2021 3:18 PM 
To: Savage,Claudia F (BPA) - NSSF-4 <cfsavage@bpa.gov>; Bell,Kevin (BPA) - LG-7 <wkbell@bpa.gov>; Oden­
Orr,Donna A (BPA) - LG-7 <daodenorr@bpa.gov> 
Cc: Limantzakis,Vasia A (BPA) - NSSF-4 <vlimantzakis@bpa.gov> 
Subject: (b)(5) 

Hey everyone, 

BPA-2021-00512-F 2019 
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Scott R. Hampton 

Manager, Supplemental Labor Management Office 

Bonneville Power Administration 

Phone: 360-418-8293 

Cell: (b )(6) 
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From: Savage,Claudia F (BPA) - NSSF-4 

Sent: Thu Mar 18 14:38:16 2021 

To: Hampton,Scott R (BPA) - NSP-4400-LL 

Subject: RE: For review: (b)(5) 

Importance: Normal 

Attachments: image001.png 

Of course, Scott. I'm spinning plates! 

Claudia F. Savage, 503-230-3243 

Contract Specialist I Corporate Support Team, Supply Chain Services I NSSF-4 

Bonneville Power Administration 
bpa.gov I cfsavage@bpa.gov 

From: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov> 
Sent: Thursday, March 18, 2021 2:34 PM 
To: Savage,Claudia F (BPA - NSSF-4 <cfsava e b a. ov> 
Subject: RE: For review:u..r.ua. 
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Thank you!!! The team thanks you!!!! 

Scott R. Hampton 

Manager, Supplemental Labor Management Office 

Bonneville Power Administration 

Phone: 360-418-8293 

Cell: (b)(6) 

From: Savage,Claudia F (BPA) - NSSF-4 <cfsavage@bpa.gov> 
Sent: Thursday, March 18, 2021 2:34 PM 
To: Oden-Orr,Donna A (BPA) - LG-7 <daodenorr@bpa.gov>; Limantzakis,Vasia A (BPA) - NSSF-4 
<vlimantzakis@bpa.gov>; Bell,Kevin (BPA) - LG-7 <wkbell@bpa.gov>; Hampton,Scott R (BPA) - NSP-4400-LL 
<srhampton@bpa.gov> 
Subject: RE: For review: 

Thank you! I'll send out. 

(b)(5) 

Claudia F. Savage, 503-230-3243 
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Contract Specialist I Corporate Support Team, Supply Chain Services I NSSF-4 

Bonneville Power Administration 
bpa.gov I cfsavage@bpa.gov 

From: Oden-Orr,Donna A (BPA) - LG-7 <daodenorr@bpa.gov> 
Sent: Thursday, March 18, 2021 2:09 PM 
To: Savage,Claudia F (BPA) - NSSF-4 <cfsavage@bpa.gov>; Limantzakis,Vasia A (BPA) - NSSF-4 
<vlimantzakis@bpa.gov>; Bell,Kevin (BPA) - LG-7 <wkbell@bpa.gov>; Hampton,Scott R (BPA) - NSP-4400-LL 
<srhampton@bpa.gov> 
Subject: RE: For review: (b)(5) 

Kevin and I are ok with the below. 

From: Savage,Claudia F (BPA) - NSSF-4 <cfsavage@bpa.gov> 
Sent: Thursday, March 18, 2021 12:46 PM 
To: Limantzakis,Vasia A (BPA) - NSSF-4 <vlimantzakis@bpa.gov>; Bell,Kevin (BPA) - LG-7 <wkbell@bpa.gov>; 
Oden-Orr,Donna A (BPA) - LG-7 <daodenorr@bpa.gov>; Hampton,Scott R (BPA) - NSP-4400-LL 
<srhampton@bpa.gov> 
Subject: For review: 

Hi Donna and Kevin, 

3 

BPA-2021-00512-F 2023 



25311887 

Per Vasia's email below, can I send this language below to APR? 

Hi Joe, 

We have been hearing that many APR workers are calling in with concern regarding the status of the contract. 

We want to clarify that while the protest is in process, all current assignments will continue. As a result, we would 
greatly appreciate it if you would communicate this to your workers. 

Thanks so much, 

Claudia 

Claudia F. Savage, 503-230-3243 

Contract Specialist I Corporate Support Team, Supply Chain Services I NSSF-4 

Bonneville Power Administration 
bpa.gov I cfsavage@bpa.gov 

4 

BPA-2021-00512-F 2024 



25311887 

From: Limantzakis,Vasia A (BPA) - NSSF-4 <vlimantzakis@bpa.gov> 
Sent: Thursday, March 18, 2021 8:30 AM 
To: Bell.Kevin (BPA) - LG-7 <wkbell@bpa.gov>; Oden-Orr.Donna A (BPA) - LG-7 <daodenorr@bpa.gov>; 
Savage,Claudia F (BPA) - NSSF-4 <cfsavage@bpa.gov>; Hampton,Scott R (BPA) - NSP-4400-LL 
<srhampton@bpa.gov> 
Subject: 

(b)(5) 

From: Bell,Kevin (BPA) - LG-7 <wkbell@bpa.gov> 
Sent: Thursday, March 18, 2021 7:20 AM 
To: Oden-Orr,Donna A (BPA) - LG-7 <daodenorr@bpa.gov>; Savage,Claudia F (BPA) - NSSF-4 
<cfsavage@bpa.gov>; Hampton.Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov> 
Cc: Limantzakis Vasia A BPA - N F-4 <vlimantzakis b a. ov> 
Subject: 

(b)(5) 

From: Oden-Orr.Donna A (BPA) - LG-7 <daodenorr@bpa.gov> 
Sent: Wednesday, March 17, 2021 5:18 PM 
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To: Savage,Claudia F (BPA) - NSSF-4 <cfsavage@bpa.gov>; Hampton,Scott R (BPA) - NSP-4400-LL 
<srhampton@bpa.gov>; Bell.Kevin (BPA) - LG-7 <wkbell@bpa.gov> 
Cc: Limantzakis Vasia A BPA - NSSF-4 <vlimantzakis b a. ov> 
Subject: 

(b)(5) 

From: Savage,Claudia F (BPA) - NSSF-4 <cfsavage@bpa.gov> 
Sent: Wednesday, March 17, 2021 3:26 PM 
To: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov>; Bell,Kevin (BPA) - LG-7 <wkbell@bpa.gov>; 
Oden-Orr,Donna A (BPA) - LG-7 <daodenorr@bpa.gov> 
Cc: Limantzakis,Vasia A BPA - NSSF-4 <vlimantzakis b a. ov> 
Subject: 
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Thanks, 

Claudia 

Claudia F. Savage, 503-230-3243 

Contract Specialist I Corporate Support Team, Supply Chain Services I NSSF-4 

Bonneville Power Administration 
bpa.gov I cfsavage@bpa.gov 

From: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov> 
Sent: Wednesday, March 17, 2021 3:18 PM 
To: Savage,Claudia F (BPA) - NSSF-4 <cfsavage@bpa.gov>; Bell,Kevin (BPA) - LG-7 <wkbell@bpa.gov>; Oden­
Orr,Donna A (BPA) - LG-7 <daodenorr@bpa.gov> 
Cc: Limantzakis Vasia A BPA - NSSF-4 <vlimantzakis b a. ov> 
Subject: 

Hey everyone, 

(b )(5) 
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Scott R. Hampton 

Manager, Supplemental Labor Management Office 

Bonneville Power Administration 

Phone: 360-418-8293 

Cell: (b )(6) 
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From: Hampton,Scott R (BPA) - NSP-4400-LL 

Sent: Thu Mar 18 14:48:27 2021 

To: Oden-Orr,Donna A (BPA) - LG-7; Bell,Kevin (BPA) - LG-7 

Subject: RE: Documents 

Importance: Normal 

Attachments: image001.png 

Yeah, Protest is a key part of it, but for some reason it didn't include in the link. 

(b )(2) If you just use this then go into the APR Protest directory everything 
is there. OK, I will just assume you can access the docs. If you need me to send something to you, just let me 
know (or anyone in SLMO if I'm not around) 

Scott R. Hampton 

Manager, Supplemental Labor Management Office 

Bonneville Power Administration 

Phone: 360-418-8293 

Cell: (b )(6) 
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From: Oden-Orr,Donna A (BPA) - LG-7 <daodenorr@bpa.gov> 
Sent: Thursday, March 18, 2021 2:45 PM 
To: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov>; Bell ,Kevin (BPA) - LG-7 <wkbell@bpa.gov> 
Subject: RE: Documents 

Thank you Scott. The link didn't work but I have access to the SMLO drive. 

From: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov> 
Sent: Thursday, March 18, 2021 2:30 PM 
To: Bell,Kevin (BPA) - LG-7 <wkbell@bpa.gov>; Oden-Orr,Donna A (BPA)- LG-7 <daodenorr@bpa.gov> 
Subject: RE: Documents 

This is where I have put everything. You can see if you can get there. 

(b )(2) 

Scott R. Hampton 
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Manager, Supplemental Labor Management Office 

Bonneville Power Administration 

Phone: 360-418-8293 

Cell: (b )(6) 

From: Hampton,Scott R (BPA) - NSP-4400-LL 
Sent: Thursday, March 18, 2021 2:23 PM 
To: Bell,Kevin (BPA) - LG-7 <wkbell@bpa.gov>; Oden-Orr,Donna A (BPA) - LG-7 <daodenorr@bpa.gov> 
Subject: Documents 

I have a bunch of documents for APR. How do I get them to you? Want me to just attach them to emails? Can 
both of you access the SLMO drive? 

Scott R. Hampton 

Manager, Supplemental Labor Management Office 

Bonneville Power Administration 

Phone: 360-418-8293 
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Cell: (b)(6) 
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From: Savage,Claudia F (BPA) - NSSF-4 

Sent: Thu Mar 18 15:54:06 2021 

To: Hampton,Scott R (BPA) - NSP-4400-LL 

Subject: RE: [EXTERNAL] RE: VanderHouwen Appeal with BPA SLMO 

Importance: Normal 

Attachments: image001.png 

(b )(5) 

Claudia F. Savage, 503-230-3243 

Contract Specialist I Corporate Support Team, Supply Chain Services I NSSF-4 

Bonneville Power Administration 
bpa.gov I cfsavage@bpa.gov 

From: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov> 
Sent: Thursday, March 18, 2021 3:45 PM 
To: Savage,Claudia F (BPA) - NSSF-4 <cfsavage@bpa.gov> 
Subject: FW: [EXTERNAL] RE: VanderHouwen Appeal with BPA SLMO 
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Thought I'd share with you this time. 3rd VH person to go to Shana so far...... Not sure if VH suggested this or 
they are just doing it on their own. 

(b )(5) 

Scott R. Hampton 

Manager, Supplemental Labor Management Office 

Bonneville Power Administration 

Phone: 360-418-8293 

Cell: (b )(6) 

From: Kuhn,Shana L (BPA) - NS-4400-LL <slkuhn@bpa.gov> 
Sent: Thursday, March 18, 2021 3:31 PM 
To: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov> 
Subject: FW: [EXTERNAL] RE: VanderHouwen Appeal with BPA SLMO 

Another .. . this individual also tried to call me, but I am on a conference call right now. 
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Attn: Shana Kuhn, Chief Supply Chain Officer, BPA 

Dear Shana, 

I'm writing to you to express my concern regarding VanderHouwen (VH) Associates current appeal to BPA 
SLMO Office regarding to its contractor supply relationship. 

I'm a 2 time BPA Contractor, with the current contract assignment through VH, working as Quality 
Assurance Analyst at TTST organization. Overall, I'm very satisfied with the services, support provided by 
VH during my whole interview, onboarding, background check, benefits, and on-going employment 
period. In my experience, VH staff are highly professional, customers service oriented, dedicated, fair and 
competent in providing contractor services to its client at BPA. 

I understand, as a result of the current BPA review process, VH is appealing the result now. I'd like to 
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express my view on the basis of my personal professional experience with VH at BPA assignment. VH has 
demonstrated excellences in the areas of Service Delivery, Quality, Cost/Competitive Rate/Benefits, 
Steardship/Support/Admin, etc. I would very much like to keep VH as my primary representing 
agency. Thus, I'm writing to you to express my support to VH appeal process, and hope that it will be 
given favorable consideration. 

I would like to call your office to express my above view personally as well. Should you have any question 
regarding to the letter, please feel free to reach out to me as well. 

Thank you very much for your time and effort. 

Sincerely, 
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From: Hampton,Scott R (BPA) - NSP-4400-LL 

Sent: Fri Mar 19 07:51 :51 2021 

To: Mannen,Kimberly A (CONTR) - NSP-4400-LL 

Subject: zip 

Importance: Normal 

Attachments: image001.png 

Are you able to zip files? Can you zip everything in my APR Protest directory under Hampton on the shared 
drive? I have to email everything over to legal and don't want to send a dozen emails with attachments. You can 
make a couple zips if that is easier. 

If you can't zip, do you know who can? Otherwise I'll have to wait for Denise on Monday. 

Scott R. Hampton 

Manager, Supplemental Labor Management Office 

Bonneville Power Administration 

Phone: 360-418-8293 

Cell: (b )(6) 
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From: Hampton,Scott R (BPA) - NSP-4400-LL 

Sent: Fri Mar 19 08:42:40 2021 

To: Mannen,Kimberly A (CONTR) - NSP-4400-LL 

Subject: RE: zip 

Importance: Normal 

Attachments: image002.png; image003.jpg 

Oh wow, oh hey. I didn't know that!!!! I just did a little practice zip myself. You could have just said Scott you 
dummy do it yourself!!!! 

Thanks for the assist!! 

Scott R. Hampton 

Manager, Supplemental Labor Management Office 

Bonneville Power Administration 

Phone: 360-418-8293 
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From: Mannen,Kimberly A (CONTR) - NSP-4400-LL <kamannen@bpa.gov> 
Sent: Friday, March 19, 2021 7:58 AM 
To: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov> 
Subject: RE: zip 

Yep - You probably have access to do so as well. You simply select all the items you want to zip, right click, select 
"Send To", then "Compressed (zipped) folder." 

The zipped file is in your directory at the bottom of the list of docs - it's called "ZIP _APR Protest." You can rename 
it if you prefer. 

Kim Mannen 

ACS Professional Staffing 

Business Systems Analyst 

Supplemental Labor Management Office I NSP-4400-LL 
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Bonneville Power Administration 

360.418.25741 kamannen@bpa.gov 

From: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov> 
Sent: Friday, March 19, 2021 7:52 AM 
To: Mannen,Kimberly A (CONTR) - NSP-4400-LL <kamannen@bpa.gov> 
Subject: zip 

Are you able to zip files? Can you zip everything in my APR Protest directory under Hampton on the shared 
drive? I have to email everything over to legal and don't want to send a dozen emails with attachments. You can 
make a couple zips if that is easier. 

If you can't zip, do you know who can? Otherwise I'll have to wait for Denise on Monday. 

Scott R. Hampton 

Manager, Supplemental Labor Management Office 

Bonneville Power Administration 

Phone: 360-418-8293 

Cell: (b )(6) 
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25311354 

From: Hampton,Scott R (BPA) - NSP-4400-LL 

Sent: Fri Mar 19 09:01 :57 2021 

To: Bell,Kevin (BPA) - LG-7 

Subject: RE: APR Protest Meeting Notes 3/16/2021 

Importance: Normal 

Attachments: image001.png 

Ok I have a 9:30 call. Free till then. 

Scott R. Hampton 

Manager, Supplemental Labor Management Office 

Bonneville Power Administration 

Phone: 360-418-8293 

Cell: (b )(6) 

From: Bell,Kevin (BPA) - LG-7 <wkbell@bpa.gov> 
Sent: Friday, March 19, 2021 8:57 AM 
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To: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov> 
Subject: RE: APR Protest Meeting Notes 3/16/2021 

Let me call you after this call. 

From: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov> 
Sent: Friday, March 19, 2021 8:56 AM 
To: Bell,Kevin (BPA) - LG-7 <wkbell@bpa.gov> 
Subject: RE: APR Protest Meeting Notes 3/16/2021 

Thanks. OK to share this with my staff who are following this progress? 
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Scott R. Hampton 

Manager, Supplemental Labor Management Office 

Bonneville Power Administration 

Phone: 360-418-8293 

Cell: (b )(6) 

From: Bell,Kevin (BPA) - LG-7 <wkbell@bpa.gov> 
Sent: Friday, March 19, 2021 8:23 AM 
To: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov> 
Subject: FW: APR Protest Meeting Notes 3/16/2021 

FYI 

From: Bell,Kevin (BPA) - LG-7 
Sent: Friday, March 19, 2021 4:38 AM 
To: Bidwell, Nicholas <nicholas.bidwell@hq.doe.gov> 
Cc: Oden-Orr,Donna A (BPA) - LG-7 <daodenorr@bpa.gov>; Savage,Claudia F (BPA) - NSSF-4 
<cfsavage@bpa.gov>; Limantzakis,Vasia A (BPA) - NSSF-4 <vlimantzakis@bpa.gov>; Rodriguez,Cody L (BPA) -
NSSV-4 <clrodriguez@bpa.gov> 
Subject: APR Protest Meeting Notes 3/16/2021 
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(b )(5) 

Kevin Bell 

Attorney-Advisor 

Office of General Counsel 

U.S. Department of Energy 

Bonneville Power Administration 

MS LG-7, PO Box 3621 

Portland, OR 97208-3621 

Tel: (503) 230-4493 

Cell: (b )(6) 
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From: Hampton,Scott R (BPA) - NSP-4400-LL 

Sent: Fri Mar 19 09:04:29 2021 

To: Kayton,Lisa A (BPA) - NSP-4400-LL 

Subject: RE: APR Staffing Update 

Importance: Normal 

Attachments: image007.png; image008.png; image009.png; image010.png; image011.png; image012.png; image013.png 

(b )(6) 

Scott R. Hampton 

Manager, Supplemental Labor Management Office 

Bonneville Power Administration 

Phone: 360-418-8293 

Cell: (b )(6) 

From: (b)(6) 
Sent: Friday, March 19, 2021 8:22 AM 
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To: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov>; Kayton,Lisa A (BPA) - NSP-4400-LL 
<lakayton@bpa.gov> 
Subject: FW: APR Staffing Update 
Importance: High 

From: Deb Sanders (Murray) <debsanders@APRstaffing.com> 
Sent: Thursday, March 18, 2021 3:58 PM 
To: APR Human Resources <hr@APRstaffing.com>; Steve Rhodes <Steve.Rhodes@APRstaffing.com> 
Cc: Deb Sanders (Murray) <debsanders@APRstaffing.com>; Tiffany Flores <tiffanyflores@APRstaffing.com> 
Subject: [EXTERNAL] APR Staffing Update 
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Importance: High 

Hello Everyone, 

We want to clarify that while our protest is in process, all current assignments will continue. 

I'm trying to reach out to everyone. I've been making as many calls as possible each day. 

(b)(6) Next week I am off on Monday . If I have not already spoken with you, please let me know what 
specific time frames available for me to call you for a few minutes next week between Tuesday and Friday? 

Deb 
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Click here for a listing of Open Positions 
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From: McVay,Carrie J (BPA) - LG-7 

Sent: Fri Mar 19 09:06:10 2021 

To: Hampton,Scott R (BPA) - NSP-4400-LL; Bell,Kevin (BPA) - LG-7 

Subject: RE: Documents 

Importance: Normal 

Attachments: image001.png 

Hi Scott, 

Much appreciated. We will let you know if we need any of the others. 

Thank you and Happy Friday, 

Carrie J. McVay 

Paralegal Specialist 

Office of General Counsel 

Bonneville Power Administration 
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From: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov> 
Sent: Friday, March 19, 2021 8:46 AM 
To: Bell,Kevin (BPA) - LG-7 <wkbell@bpa.gov>; McVay,Carrie J (BPA) - LG-7 <cxmcvay@bpa.gov> 
Subject: RE: Documents 

Hi Carrie , 

Scott R. Hampton 

Manager, Supplemental Labor Management Office 

Bonneville Power Administration 

Phone: 360-418-8293 

Cell: (b )(6) 

From: Bell,Kevin (BPA) - LG-7 <wkbell@bpa.gov> 
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Sent: Thursday, March 18, 2021 4:45 PM 
To: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov> 
Subject: RE: Documents 

Scott, send them to Carrie McVay. She is an OGC paralegal and is expecting to receive documents .. 

From: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov> 
Sent: Thursday, March 18, 2021 2:23 PM 
To: Bell,Kevin (BPA) - LG-7 <wkbell@bpa.gov>; Oden-Orr,Donna A (BPA)- LG-7 <daodenorr@bpa.gov> 
Subject: Documents 

I have a bunch of documents for APR. How do I get them to you? Want me to just attach them to emails? Can 
both of you access the SLMO drive? 

Scott R. Hampton 

Manager, Supplemental Labor Management Office 

Bonneville Power Administration 

Phone: 360-418-8293 

Cell: (b )(6) 
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From: Hampton,Scott R (BPA) - NSP-4400-LL 

Sent: Fri Mar 19 09:44:54 2021 

To: Savage,Claudia F (BPA) - NSSF-4; Kayton,Lisa A (BPA) - NSP-4400-LL; Marsh,Solomonn P (BPA) - NSP-4400-LL 

Cc: Limantzakis,Vasia A (BPA) - NSSF-4 

Subject: RE: Worker Communication and Rationalization Timeline 

Importance: Normal 

Attachments: image001.png; image002.png; image003.png; image004.png; image005.png; image006.png; image007.png; image008.png; 

image009.png 

Hi Claudia, 
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(b)(5) 

Scott R. Hampton 

Manager, Supplemental Labor Management Office 

Bonneville Power Administration 

Phone: 360-418-8293 

From: Savage,Claudia F (BPA) - NSSF-4 <cfsavage@bpa.gov> 
Sent: Friday, March 19, 2021 9:35 AM 
To: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov>; Kayton ,Lisa A (BPA) - NSP-4400-LL 
<lakayton@bpa.gov>; Marsh,Solomonn P (BPA) - NSP-4400-LL <spmarsh@bpa.gov> 
Cc: Limantzakis,Vasia A (BPA) - NSSF-4 <vlimantzakis@bpa.gov> 
Subject: FW: Worker Communication and Rationalization Timeline 

Scott, Lisa, and Sol, 

(b )(5) 

BPA-2021-00512-F 2058 



25312833 

Thanks, 

Claudia 

Claudia F. Savage, 503-230-3243 

Contract Specialist I Corporate Support Team, Supply Chain Services I NSSF-4 

Bonneville Power Administration 
bpa.gov I cfsavage@bpa.gov 
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From: Jennifer Boyle <jennifer@vanderhouwen.com> 
Sent: Thursday, March 18, 2021 4:42 PM 
To: Savage,Claudia F (BPA) - NSSF-4 <cfsavage@bpa.gov> 
Cc: Limantzakis,Vasia A (BPA) - NSSF-4 <vlimantzakis@bpa.gov>; Hampton,Scott R (BPA) - NSP-4400-LL 
<srhampton@bpa.gov>; Kayton,Lisa A (BPA) - NSP-4400-LL <lakayton@bpa.gov>; Marsh,Solomonn P (BPA) -
NSP-4400-LL <spmarsh@bpa.gov>; John Niemer <john@vanderhouwen.com>; Andrea Peer 
<andrea@vanderhouwen.com>; Eric VanderHouwen <ericv@vanderhouwen.com>; Geoff Smith 
<geoff@vanderhouwen.com> 
Subject: [EXTERNAL] RE: Worker Communication and Rationalization Timeline 

Hi, Claudia! 

Thank you for the notification. We have communicated to all of our contractors that their assignment will continue 
as normal during the appeal process and that they don't have any action items at this time. Some contractors 
have said that they have reached out to the SLMO office to express their concerns with the overall rationalization 
process and potentially losing VanderHouwen as their employer, but we will address their concern with the timeline 
again. 

Unfortunately, we also just learned that some of our contractors have already been contacted by other suppliers 
wanting to discuss rolling them over to their employment, offering details on benefits, vacation plans, etc. I'm not 
sure how this information would have been made available to other suppliers, we were under the impression that 
they had strict instructions not to approach any contractor per the rationalization guidelines that were previously 
released. We are asking that our contractors provide us with additional information, we will forward that as soon 
as possible. 

Thank you! 
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JENNIFER BOYLE 

Account Manager 

Direct: 502.97 4.2632 

Office: 503.299.6811 

jenn ifer@vanderhouwen.com 

6342 S Macadam Ave., Portland OR 97239 

My Linkedln Profile Salary Guides I Job Alerts 

This e-mail message, including any attachments, is for the sole use of the intended recipient(s) and may contain 
confidential and privileged information that is protected from disclosure. Any unauthorized review, use, disclosure 
or distribution is prohibited. If you are not the intended recipient, please contact the sender by reply e-mail and 
destroy all copies of the original message and any attachments. 
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From: Savage,Claudia F (BPA) - NSSF-4 <cfsavage@bpa.gov> 
Sent: Thursday, March 18, 2021 4:20 PM 
To: Jennifer Boyle <jennifer@vanderhouwen.com> 
Cc: Limantzakis,Vasia A (BPA) - NSSF-4 <vlimantzakis@bpa.gov>; Hampton,Scott R (BPA) - NSP-4400-LL 
<srhampton@bpa.gov>; Kayton,Lisa A (BPA) - NSP-4400-LL <lakayton@bpa.gov>; Marsh,Solomonn P (BPA) -
NSP-4400-LL <spmarsh@bpa.gov>; John Niemer <john@vanderhouwen.com>; Andrea Peer 
<andrea@vanderhouwen.com>; Eric VanderHouwen <ericv@vanderhouwen.com>; Geoff Smith 
<geoff@vanderhouwen.com> 
Subject: Worker Communication and Rationalization Timeline 
Importance: High 

Hello Jennifer, 

One additional email today. 

We have been hearing from the SLMO office that many VanderHouwen workers are calling in with concerns about 
the rationalization timeline. 

We want to clarify that while the appeal is in process, all current assignments will continue. As a result, we would 
greatly appreciate it if you would communicate this to your workers. 

With thanks, 
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Claudia 

Claudia F. Savage, 503-230-3243 

Contract Specialist I Corporate Support Team, Supply Chain Services I NSSF-4 

Bonneville Power Administration 
bpa.gov I cfsavage@bpa.gov 
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From: Hampton,Scott R (BPA) - NSP-4400-LL 

Sent: Fri Mar 19 09:45:19 2021 

To: Bell,Kevin (BPA) - LG-7 

Subject: RE: Documents 

Importance: Normal 

Attachments: image001.png 

I'm free till 10 now if you want to chat. My call with HR was pretty short. 

Scott R. Hampton 

Manager, Supplemental Labor Management Office 

Bonneville Power Administration 

Phone: 360-418-8293 

Cell: (b )(6) 

From: Bell,Kevin (BPA) - LG-7 <wkbell@bpa.gov> 
Sent: Friday, March 19, 2021 9:44 AM 
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To: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov> 
Subject: RE: Documents 

Ok. Thanks 

From: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov> 
Sent: Friday, March 19, 2021 9:02 AM 
To: Bell,Kevin (BPA) - LG-7 <wkbell@bpa.gov> 
Subject: RE: Documents 

Those are two very different questions. 
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Scott R. Hampton 

Manager, Supplemental Labor Management Office 

Bonneville Power Administration 

Phone: 360-418-8293 

Cell: (b)(6) 

From: Bell,Kevin (BPA) - LG-7 <wkbell@bpa.gov> 
Sent: Friday, March 19, 2021 8:54 AM 
To: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov> 
Subject: RE: Documents 

(b )(5) 

From: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov> 
Sent: Friday, March 19, 2021 8:46 AM 
To: Bell,Kevin (BPA) - LG-7 <wkbell@bpa.gov>; McVay,Carrie J (BPA) - LG-7 <cxmcvay@bpa.gov> 
Subject: RE: Documents 
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Hi Carrie, 

(b )(5) 

Scott R. Hampton 

Manager, Supplemental Labor Management Office 

Bonneville Power Administration 

Phone: 360-418-8293 

Cell: (b)(6) 

From: Bell,Kevin (BPA) - LG-7 <wkbell@bpa.gov> 
Sent: Thursday, March 18, 2021 4:45 PM 
To: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov> 
Subject: RE: Documents 

Scott, send them to Carrie McVay. She is an OGC paralegal and is expecting to receive documents .. 
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From: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov> 
Sent: Thursday, March 18, 2021 2:23 PM 
To: Bell,Kevin (BPA) - LG-7 <wkbell@bpa.gov>; Oden-Orr,Donna A (BPA) - LG-7 <daodenorr@bpa.gov> 
Subject: Documents 

I have a bunch of documents for APR. How do I get them to you? Want me to just attach them to emails? Can 
both of you access the SLMO drive? 

Scott R. Hampton 

Manager, Supplemental Labor Management Office 

Bonneville Power Administration 

Phone: 360-418-8293 

Cell: (b )(5) 
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From: Hampton,Scott R (BPA) - NSP-4400-LL 

Sent: Fri Mar 19 15:20:21 2021 

To: Savage,Claudia F (BPA) - NSSF-4 

Subject: RE: BPA Letter Response to VanderHouwen 

Importance: Normal 

Attachments: image001.png 

Hey Claudia, 

Really great letter. Nicely written and I think it well summarizes their concerns. Now we will see if it results in a 
change in direction for them. 

I'm not sure it matters, but if VH raises a question, the revised scorecard still had them ranked 11 th , not 9th . APR 
was originally ranked 9th and is still ranked 9th . The corrections to the scorecard did not change the 4 that we are 
saying goodbye too. 

We will wait for your approval to move forward. We need at least 45 days to move their workers, which might mean 
we need to extend their contract a little. You think we should give them a week to respond or go to Nick before we 
send notice to their workers? 
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Scott R. Hampton 

Manager, Supplemental Labor Management Office 

Bonneville Power Administration 

Phone: 360-418-8293 

Cell (b )(6) 

From: Savage,Claudia F (BPA) - NSSF-4 <cfsavage@bpa.gov> 
Sent: Friday, March 19, 2021 2:59 PM 
To: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov>; Kayton,Lisa A (BPA) - NSP-4400-LL 
<lakayton@bpa.gov>; Marsh,Solomonn P (BPA) - NSP-4400-LL <spmarsh@bpa.gov> 
Cc: Limantzakis,Vasia A (BPA) - NSSF-4 <vlimantzakis@bpa.gov>; Bell.Kevin (BPA) - LG-7 <wkbell@bpa.gov>; 
Oden-Orr,Donna A (BPA) - LG-7 <daodenorr@bpa.gov> 
Subject: FW: BPA Letter Response to VanderHouwen 
Importance: High 

Hello all, 

Just an FYI that this was sent out this afternoon to VanderHouwen. 
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Have a lovely weekend, 

Claudia 

Claudia F. Savage, 503-230-3243 

Contract Specialist I Corporate Support Team, Supply Chain Services I NSSF-4 

Bonneville Power Administration 
bpa.gov I cfsavage@bpa.gov 

From: Savage,Claudia F (BPA) - NSSF-4 
Sent: Friday, March 19, 2021 2:57 PM 
To: Jennifer Boyle <jennifer@vanderhouwen.com> 
Cc: Limantzakis,Vasia A (BPA) - NSSF-4 <vlimantzakis@bpa.gov>; John Niemer <john@vanderhouwen.com>; 
Andrea Peer <andrea@vanderhouwen.com>; Eric VanderHouwen <ericv@vanderhouwen.com>; Geoff Smith 
<geoff@vanderhouwen.com> 
Subject: BPA Letter Response to VanderHouwen 
Importance: High 

Hello Jennifer, 

Thank you for your patience. Attached is our response to your appeal letter from last Friday. 
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Thank you so much, 

Claudia 

Claudia F. Savage, 503-230-3243 

Contract Specialist I Corporate Support Team, Supply Chain Services I NSSF-4 

Bonneville Power Administration 
bpa.gov I cfsavage@bpa.gov 
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From: Savage,Claudia F (BPA) - NSSF-4 

Sent: Mon Mar 22 09:10:27 2021 

To: Hampton,Scott R (BPA) - NSP-4400-LL 

Cc: Limantzakis,Vasia A (BPA) - NSSF-4 

Subject: RE: BPA Letter Response to VanderHouwen 

Importance: Normal 

Attachments: image001.png; image002.png; image003.png; image004.png; image005.png; image006.png; image007.png; image008.png; 

image009.png 

Oh, I see the Summary Sheet. I didn't want to create confusion when I did the letter and only did their score. I'll 
forward this complete file to them when I answer. 

Thanks, Scott. 

Claudia 

Claudia F. Savage, 503-230-3243 
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Contract Specialist I Corporate Support Team, Supply Chain Services I NSSF-4 

Bonneville Power Administration 
bpa.gov I cfsavage@bpa.gov 

From: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov> 
Sent: Monday, March 22, 2021 9:02 AM 
To: Savage,Claudia F (BPA) - NSSF-4 <cfsavage@bpa.gov> 
Cc: Limantzakis,Vasia A (BPA) - NSSF-4 <vlimantzakis@bpa.gov> 
Subject: RE: BPA Letter Response to VanderHouwen 

You bet. I totally understand the confusion. 

The answer to the question is very simple. When VH was working with Denise, they did find some potential issues 
with the data. What Jennifer is forgetting, is those data corrections don't just apply to VH and nobody else. When 
we applied those changes across all organizations. VH actually went down in some scores relative to the first 
scorecard. And they did not change in rank. Overall they increased about 4 points on the scorecard. The attached 
spreadsheet is what she is looking for. 

Scott R. Hampton 

Manager, Supplemental Labor Management Office 

Bonneville Power Administration 
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Phone: 360-418-8293 

Cell: (b)(6) 

From: Savage,Claudia F (BPA) - NSSF-4 <cfsavage@bpa.gov> 
Sent: Monday, March 22, 2021 8:49 AM 
To: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov> 
Cc: Limantzakis,Vasia A (BPA) - NSSF-4 <vlimantzakis@bpa.gov> 
Subject: FW: BPA Letter Response to VanderHouwen 
Importance: High 

Scott, 

I feel like I have A LOT of scorecards in my file now and I want to make sure I forward the correct one to Jennifer. 

Can you send me the Supplier Summary scorecard-the FINAL, final one with Vanderhouwen's revised and 
anyone else's revised scores. This should be the last one done before the official rationalization. 

Also, can you answer the last question she asked? "Markup Ranking-New Positions" went from 10 points to only 
6.7? 
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We'll talk shortly in our 9 am meeting, but I wanted to get this request to you ASAP so I can answer Jennifer. 

Thanks so much, 

Claudia 

Claudia F. Savage, 503-230-3243 

Contract Specialist I Corporate Support Team, Supply Chain Services I NSSF-4 

Bonneville Power Administration 
bpa.gov I cfsavage@bpa.gov 

From: Jennifer Boyle <jennifer@vanderhouwen.com> 
Sent: Friday, March 19, 2021 4:34 PM 
To: Savage,Claudia F (BPA) - NSSF-4 <cfsavage@bpa.gov> 
Cc: Limantzakis,Vasia A (BPA) - NSSF-4 <vlimantzakis@bpa.gov>; John Niemer <john@vanderhouwen.com>; 
Andrea Peer <andrea@vanderhouwen.com>; Eric VanderHouwen <ericv@vanderhouwen.com>; Geoff Smith 
<geoff@vanderhouwen.com> 
Subject: [EXTERNAL] RE: BPA Letter Response to VanderHouwen 

Hi, Claudia, 
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Thank you for sending the below. We do have some additional questions on the revised scorecard , please: 

• Could you forward the Supplier Summary scorecard so that we can continue reviewing our rank against the 
other suppliers? 

• Could you confirm how our score on 'Markup Ranking - New Positions' went from 10 points to only 6. 7 points? 

You also mentioned in our initial conversation that this was the first step of many and unfortunately, we are still in 
disagreement over the scorecard. Could you please advise on next steps for continuing with our appeal? 

Thank you. 

JENNIFER BOYLE 

Account Manager 

Direct: 502.97 4.2632 

Office: 503.299.6811 

jenn ifer@vanderhouwen.com 

6342 S Macadam Ave., Portland OR 97239 
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My Linkedln Profile Salary Guides I Job Alerts 

This e-mail message, including any attachments, is for the sole use of the intended recipient(s) and may contain 
confidential and privileged information that is protected from disclosure. Any unauthorized review, use, disclosure 
or distribution is prohibited. If you are not the intended recipient, please contact the sender by reply e-mail and 
destroy all copies of the original message and any attachments. 

From: Savage,Claudia F (BPA) - NSSF-4 <cfsavage@bpa.gov> 
Sent: Friday, March 19, 2021 2:57 PM 
To: Jennifer Boyle <jennifer@vanderhouwen.com> 
Cc: Limantzakis,Vasia A (BPA) - NSSF-4 <vlimantzakis@bpa.gov>; John Niemer <john@vanderhouwen.com>; 
Andrea Peer <andrea@vanderhouwen.com>; Eric VanderHouwen <ericv@vanderhouwen.com>; Geoff Smith 
<geoff@vanderhouwen.com> 
Subject: BPA Letter Response to VanderHouwen 
Importance: High 

Hello Jennifer, 

Thank you for your patience. Attached is our response to your appeal letter from last Friday. 
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Thank you so much, 

Claudia 

Claudia F. Savage, 503-230-3243 

Contract Specialist I Corporate Support Team, Supply Chain Services I NSSF-4 

Bonneville Power Administration 
bpa.gov I cfsavage@bpa.gov 
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From: Bell,Kevin (BPA) - LG-7 

Sent: Mon Mar 22 10:42:57 2021 

Required: Limantzakis,Vasia A (BPA) - NSSF-4; Hampton,Scott R (BPA) - NSP-4400-LL; McVay,Carrie J (BPA) - LG-7; Savage,Claudia F 

(BPA) - NSSF-4; Oden-Orr,Donna A (BPA) - LG-7 

Subject: APRProtest 

Start time: Tue Mar 23 15:30:00 2021 

End time: Tue Mar 23 16:00:00 2021 

Importance: Normal 

Attachments: [EXTERNAL] BPA Protest Call Follow-up 

For phone bridge, please follow the instructions below: 

• Dial 

When prompted, enter the Call ID (b )(2) ollowed by the# key. 
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From: Bidwell, Nicholas 

Sent: Fri Mar 19 09:35:50 2021 

To: Bell,Kevin (BPA) - LG-7; Oden-Orr,Donna A (BPA) - LG-7 

Cc: Savage,Claudia F (BPA) - NSSF-4; Limantzakis,Vasia A (BPA) - NSSF-4; Rodriguez,Cody L (BPA) - NSSV-4; Jurich, James 

Subject: [EXTERNAL] BPA Protest Call Follow-up 

Importance: Normal 

Good afternoon everyone, 
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Kind Regards, 

Nicholas Bidwell 

Attorney-Adviser, Procurement & Financial Assistance 

Office of the General Counsel 

U.S. Department of Energy 

Office: (202) 287-6379 

Cell: (b )(6) 

3 

BPA-2021-00512-F 2083 



25310046 

THIS EMAIL MAY BE A PRIVILEGED AND CONFIDENTIAL ATTORNEY-CLIENT COMMUNICATION OR A 
PRIVILEGED AND CONFIDENTIAL ATTORNEY COMMUNICATION/ATTORNEY WORK PRODUCT 
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From: Oden-Orr,Donna A (BPA) - LG-7 

Sent: Mon Mar 22 11:34:15 2021 

To: Hampton,Scott R (BPA) - NSP-4400-LL 

Subject: RE: Info 

Importance: Normal 

Attachments: image001.png 

Thanks! 

Thank you, 

Donna 

From: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov> 
Sent: Monday, March 22, 2021 11 :32 AM 
To: Oden-Orr,Donna A (BPA) - LG-7 <daodenorr@bpa.gov> 
Subject: Info 

Looks like 2832 employees 
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1083 CFTE 

Both of those numbers are as of February. I can't think of what you might want to put about the workforce, other 
than we are effectively managing staffing resources within ever tightening budgets while holding rates flat, which 
means declining money resources. 

Scott R. Hampton 

Manager, Supplemental Labor Management Office 

Bonneville Power Administration 

Phone: 360-418-8293 

Cell: 
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From: Oden-Orr,Donna A (BPA) - LG-7 

Sent: Mon Mar 22 11 :36:29 2021 

To: Hampton,Scott R (BPA) - NSP-4400-LL 

Subject: RE: Info 

Importance: Normal 

Attachments: image001.png 

And, I don't know what we might put about the workforce yet but your sentence may very well be a part of it. J 

Thank you, 

Donna 

From: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov> 
Sent: Monday, March 22, 2021 11 :32 AM 
To: Oden-Orr.Donna A (BPA) - LG-7 <daodenorr@bpa.gov> 
Subject: Info 

Looks like 2832 employees 
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1083 CFTE 

Both of those numbers are as of February. I can't think of what you might want to put about the workforce, other 
than we are effectively managing staffing resources within ever tightening budgets while holding rates flat, which 
means declining money resources. 

Scott R. Hampton 

Manager, Supplemental Labor Management Office 

Bonneville Power Administration 

Phone: 360-418-8293 
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From: Savage,Claudia F (BPA) - NSSF-4 

Sent: Mon Mar 22 13:59:37 2021 

To: Hampton,Scott R (BPA) - NSP-4400-LL; Limantzakis,Vasia A (BPA) - NSSF-4 

Subject: RE: BPA Letter Response to VanderHouwen 

Importance: Normal 

Attachments: image001.png; image002.png; image003.png; image004.png; image005.png; image006.png; image007.png; image008.png; 

image009.png; image01 0.png 

Got it. I'll let them know. 

Claudia F. Savage, 503-230-3243 

Contract Specialist I Corporate Support Team, Supply Chain Services I NSSF-4 

Bonneville Power Administration 
bpa.gov I cfsavage@bpa.gov 

From: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov> 
Sent: Monday, March 22, 2021 1 :52 PM 
To: Savage,Claudia F (BPA) - NSSF-4 <cfsavage@bpa.gov>; Limantzakis,Vasia A (BPA) - NSSF-4 
<vlimantzakis@bpa.gov> 
Subject: RE: BPA Letter Response to VanderHouwen 
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Hi Claudia, 

Yes, unfortunately, your letter had a mistake in it, and it was that you told them they were #9. They were in fact #11 
as the ranking at the bottom of the scorecard indicated. Not sure how you got your signals crossed there (actually, 
I'm totally sure how you got your signals crossed .. .. you are managing two contract claims at the same time with a 
bazillion things being thrown your direction at once!). APR is #9. VanderHouwen is #11 on the recalculated 
scorecard. The bottom 4 did not change position with the recalculation. 

Scott R. Hampton 

Manager, Supplemental Labor Management Office 

Bonneville Power Administration 

Phone: 360-418-8293 

Cell: (b )(6) 

From: Savage,Claudia F (BPA) - NSSF-4 <cfsavage@bpa.gov> 
Sent: Monday, March 22, 2021 1 :46 PM 
To: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov>; Limantzakis,Vasia A (BPA) - NSSF-4 
<vlimantzakis@bpa.gov> 
Subject: FW: BPA Letter Response to VanderHouwen 
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Scott, 

I, of course, can't make heads or tails out of the summary sheet, since I have no idea who is who. 

Can you let me know what you think of Jennifer's question below? I'm attaching what I sent her-which is what you 
sent me-just so we are all looking at the same thing. 

What's correct? 

Thanks! 

Claudia 

Claudia F. Savage, 503-230-3243 

Contract Specialist I Corporate Support Team, Supply Chain Services I NSSF-4 

Bonneville Power Administration 
bpa.gov I cfsavage@bpa.gov 
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From: Jennifer Boyle <jennifer@vanderhouwen.com> 
Sent: Monday, March 22, 2021 1 :27 PM 
To: Savage,Claudia F (BPA) - NSSF-4 <cfsavage@bpa.gov> 
Cc: Limantzakis,Vasia A (BPA) - NSSF-4 <vlimantzakis@bpa.gov>; John Niemer <john@vanderhouwen.com>; 
Andrea Peer <andrea@vanderhouwen.com>; Eric VanderHouwen <ericv@vanderhouwen.com>; Geoff Smith 
<geoff@vanderhouwen.com> 
Subject: [EXTERNAL] RE: BPA Letter Response to VanderHouwen 

I did see the summary sheet but it looks like we were still ranked #11 on that document. Based on the letter we 
received last week, we would now be ranked as #9 with the new revisions and that's the data that we would like to 
continue reviewing. 

Thank you for confirming the email address! I am reviewing the BPI clauses as mentioned and I see two different 
timelines provided for our next process; one being a same day response and the other being a 10-day 
response. Could you please confirm which timeline is accurate? 

Thank you again for all your help!! 

JENNIFER BOYLE 

Account Manager 
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Direct: 502.974.2632 

Office: 503.299.6811 

jenn ifer@vanderhouwen.com 

6342 S Macadam Ave., Portland OR 97239 

My Linkedln Profile Salary Guides I Job Alerts 

This e-mail message, including any attachments, is for the sole use of the intended recipient(s) and may contain 
confidential and privileged information that is protected from disclosure. Any unauthorized review, use, disclosure 
or distribution is prohibited. If you are not the intended recipient, please contact the sender by reply e-mail and 
destroy all copies of the original message and any attachments. 

From: Savage,Claudia F (BPA) - NSSF-4 <cfsavage@bpa.gov> 
Sent: Monday, March 22, 2021 1 :20 PM 
To: Jennifer Boyle <jennifer@vanderhouwen.com> 
Cc: Limantzakis,Vasia A (BPA) - NSSF-4 <vlimantzakis@bpa.gov>; John Niemer <john@vanderhouwen.com>; 
Andrea Peer <andrea@vanderhouwen.com>; Eric VanderHouwen <ericv@vanderhouwen.com>; Geoff Smith 
<geoff@vanderhouwen.com> 
Subject: RE: BPA Letter Response to VanderHouwen 
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Did you see all the sheets that I sent you? There is a bottom tab that shows "Summary Sheet" with everyone's 
scores. Is there something else you are looking for? 

And, yes, our HCA is Nick Jenkins at that address. 

Claudia F. Savage, 503-230-3243 

Contract Specialist I Corporate Support Team, Supply Chain Services I NSSF-4 

Bonneville Power Administration 
bpa.gov I cfsavage@bpa.gov 

From: Jennifer Boyle <jennifer@vanderhouwen.com> 
Sent: Monday, March 22, 2021 1:12 PM 
To: Savage,Claudia F (BPA) - NSSF-4 <cfsavage@bpa.gov> 
Cc: Limantzakis,Vasia A (BPA) - NSSF-4 <vlimantzakis@bpa.gov>; John Niemer <john@vanderhouwen.com>; 
Andrea Peer <andrea@vanderhouwen.com>; Eric VanderHouwen <ericv@vanderhouwen.com>; Geoff Smith 
<geoff@vanderhouwen.com> 
Subject: [EXTERNAL] RE: BPA Letter Response to VanderHouwen 

Hi, Claudia, 
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We were hoping to see the supplier summary scorecard with our new ranking at #9 so that we can compare our 
numbers to the top eight suppliers. Are you able to forward, please? 

I've also been looking online for the HCA's email address, could you please confirm if this is the correct email for 
Nicholas Jenkins: nmjenkins@bpa.gov 

Thank you! 

JENNIFER BOYLE 

Account Manager 

Direct: 502.97 4.2632 

Office: 503.299.6811 

jenn ifer@vanderhouwen.com 

6342 S Macadam Ave., Portland OR 97239 

My Linkedln Profile Salary Guides I Job Alerts 
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This e-mail message, including any attachments, is for the sole use of the intended recipient(s) and may contain 
confidential and privileged information that is protected from disclosure. Any unauthorized review, use, disclosure 
or distribution is prohibited. If you are not the intended recipient, please contact the sender by reply e-mail and 
destroy all copies of the original message and any attachments. 

From: Savage,Claudia F (BPA) - NSSF-4 <cfsavage@bpa.gov> 
Sent: Monday, March 22, 2021 10:59 AM 
To: Jennifer Boyle <jennifer@vanderhouwen.com> 
Cc: Limantzakis,Vasia A (BPA) - NSSF-4 <vlimantzakis@bpa.gov>; John Niemer <john@vanderhouwen.com>; 
Andrea Peer <andrea@vanderhouwen.com>; Eric VanderHouwen <ericv@vanderhouwen.com>; Geoff Smith 
<geoff@vanderhouwen.com> 
Subject: RE: BPA Letter Response to VanderHouwen 

Hello Jennifer, 

The attached Scorecard has the "summary sheet" as requested and should confirm your ranking as related to 
others and should confirm the data corrections that were made to VH and across all organizations. 

While VanderHouwen went down in some scores relative to the first scorecard, your overall points increased by 4. 
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In terms of your appeal, per the terms of your Blanket Purchase Agreement, please refer to: 

Disputes clause 28-13 in your agreement: 

"This contract is subject to the Contract Disputes Act of 1978, as amended (41 U.S.C. 7101-7109). Failure of the 
parties to this contract to reach agreement on any request for equitable adjustment, claim, appeal, or action arising 
under or relating to this contract shall be a dispute to be resolved in accordance with the clause at BPI Clause 21-2 
Disputes, which is incorporated by reference. The Contractor shall proceed diligently with performance of this 
contract, pending final resolution of any dispute under the contract. " 

And, see page 621 and page 347, subsection 21.2 PROTESTS, of the Bonneville Purchasing Instructions which 
describes how to submit a protest to the Head of Contracting Activity (HCA) if you are not satisfied with the 
decision of the Contracting Officer. He will accept the protest by email. Please copy myself if you decide to submit. 

Best regards, 

Claudia 

Claudia F. Savage, 503-230-3243 
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Contract Specialist I Corporate Support Team, Supply Chain Services I NSSF-4 

Bonneville Power Administration 
bpa.gov I cfsavage@bpa.gov 

From: Jennifer Boyle <jennifer@vanderhouwen.com> 
Sent: Friday, March 19, 2021 4:34 PM 
To: Savage,Claudia F (BPA) - NSSF-4 <cfsavage@bpa.gov> 
Cc: Limantzakis,Vasia A (BPA) - NSSF-4 <vlimantzakis@bpa.gov>; John Niemer <john@vanderhouwen.com>; 
Andrea Peer <andrea@vanderhouwen.com>; Eric VanderHouwen <ericv@vanderhouwen.com>; Geoff Smith 
<geoff@vanderhouwen.com> 
Subject: [EXTERNAL] RE: BPA Letter Response to VanderHouwen 

Hi, Claudia, 

Thank you for sending the below. We do have some additional questions on the revised scorecard, please: 

• Could you forward the Supplier Summary scorecard so that we can continue reviewing our rank against the 
other suppliers? 

• Could you confirm how our score on 'Markup Ranking - New Positions' went from 10 points to only 6. 7 points? 

You also mentioned in our initial conversation that this was the first step of many and unfortunately, we are still in 
disagreement over the scorecard. Could you please advise on next steps for continuing with our appeal? 

10 
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Thank you. 

JENNIFER BOYLE 

Account Manager 

Direct: 502.974.2632 

Office: 503.299.6811 

jenn ifer@vanderhouwen.com 

6342 S Macadam Ave., Portland OR 97239 

My Linkedln Profile Salary Guides I Job Alerts 

This e-mail message, including any attachments, is for the sole use of the intended recipient(s) and may contain 
confidential and privileged information that is protected from disclosure. Any unauthorized review, use, disclosure 
or distribution is prohibited. If you are not the intended recipient, please contact the sender by reply e-mail and 
destroy all copies of the original message and any attachments. 
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From: Savage,Claudia F (BPA) - NSSF-4 <cfsavage@bpa.gov> 
Sent: Friday, March 19, 2021 2:57 PM 
To: Jennifer Boyle <jennifer@vanderhouwen.com> 
Cc: Limantzakis,Vasia A (BPA) - NSSF-4 <vlimantzakis@bpa.gov>; John Niemer <john@vanderhouwen.com>; 
Andrea Peer <andrea@vanderhouwen.com>; Eric VanderHouwen <ericv@vanderhouwen.com>; Geoff Smith 
<geoff@vanderhouwen.com> 
Subject: BPA Letter Response to VanderHouwen 
Importance: High 

Hello Jennifer, 

Thank you for your patience. Attached is our response to your appeal letter from last Friday. 

Thank you so much, 

Claudia 

Claudia F. Savage, 503-230-3243 

Contract Specialist I Corporate Support Team, Supply Chain Services I NSSF-4 

Bonneville Power Administration 
bpa.gov I cfsavage@bpa.gov 
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Department of Energy 

Bonneville Power Administration 
P.O. Box 3621 

Portland, Oregon 97208-3621 

Official File 

CHIEF ADMINISTRATIVE OFFICE 

3/19/2021 

In reply refer to: Claudia Savage, Contract Specialist, cfsavage@bpa.gov 

Dear Jennifer Boyle, (Account Manager, VandcrHouwcn) 

Concerning Blanket Purchase Agreement 75836 

The Bonneville Power Administration (BPA or Bonneville) has reviewed your letter dated 3/12/2021. We 
appreciate the thoroughness and candor of your letter. For ease of response, I itemized and addressed the 
main issues articulated in your letter: 

1. The Scorecar·d: 

The Scorecard was developed to evaluate vendor performance on a consistent and standardized basis. The 
Blanket Purchase Agreement 75836's (Agreement) Statement of Work (SOW) provided all vendors with 
notice that performance evaluations would be used to assign vendors to tiers at Bonneville 's sole 
discretion. The Agreement also provided notice that these performance evaluations may be used for tier 
assignment, contract renewals, and contract terminations. The relevant sections of the SOW are provided 
below: 

"SECTION 11. PREFERRED CONTRACTOR STRUCTURE 
11.1 SLMO will assign the Contractor to a Tier, based on evaluation of Contractor's abilities 
in order to provide performance incentives. 
11.2 The assignment of a Contractor to a particular Tier is at the sole discretion of BP A. 

SECTION 12: CONfRACTOR PERFORMANCE EVALUATION 
12.1 BP A will conduct performance evaluations to rate Contractors. BPA may use these 
performance evaluations as basis for Tier assignment, contract renewals, and contract 
termination. 
12.2 Evaluation criteria will be based upon key performance indicators. 
12.3 IlPA will establish use of criteria it deems necessary." 

The Scorecard is the method of performance evaluation outlined in Section 12 that Bonneville determined 
was appropriate. 

2. Scorecard Process and Ranking 

I asked Scott Hampton to share the revised Scorecard with me and it is attached to this letter for your 
reforence. This is your final Scorecard. Scoll and his learn, in response lo concerns you raised with Denise 
Ziegler, corrected it to address the miscalcnlation you noted. 

As you see, despite this point adjustment, VanderHouwen is still ranked 9~' and not in the top 8. 
The Scorecard criteria, as indicated in previous correspondence with SLMO (by phone and email), were 
applied consistently across all vendors. Since the beginning of the evaluation process, the Scorecard 
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criteria and rankings (with individual Contractor names removed) were shared with the entire vendor 
pool. 
Additionally, SLMO has held Scorecard meetings with all vendors, including VanderHouwen, since 
March 2013. At no time has any vendor objected to the scorecard process or expressed confusion or a 
grievance with how or why the process was being implemented. Changes to the most recent Scorecard 
were announced al a vendor meeting in October 2019 and, again, no concerns or grievances were raised. 

3. Blanket Purchase Agreements and Business Considerations 

2 

Please note that Bonneville had no grounds to object to any vendors' business decision to combine staff 
or resources. Additionally, Bonneville would never advise or encourage any company to transition staff or 
perform certain business practices as a result of or in anticipation of the evaluation process. 

In response to your concerns, we have reviewed all Blanket Purchase Agreements across the entire vendor 
pool. Please be assured that all the vendors have the same terms and are bow1d by the same agreement. 
There was no preferential consideration or favored dispensation for any specific vendor. Also, there is no 
contract clause in any of the Agreements that "prohibits the transfer of contractors" if Bonneville decides 
not to exercise its option to renew the Agreement. 

However, the Agreement docs provide for vendor employees to move to a successor vendor. Per Clause 
23-1, Continuity of Services, VanderHouwen agreed to both "furnish phase-in training and exercise its 
best eflorts and cooperation to effect an orderly and efficient transition to a successor." Additionally, 
VanderHouwen agreed that " If selected employees are agreeable to the change, the Contractor shall 
release them at a mutually agreeable date and negotiate transfer of their earned fringe benefits to the 
successor." 

We would like to assure you that despite being unable to continue performance W1der the current 
agreement, VanderHouwen is still considered a valuable supplier and can compete for future contracting 
opportwiities. We appreciate the service you have provided and the business relationship we have 
developed over the years. Your assistance as we conclude our current agreement on May 13, 2021 will be 
appreciated. 

I hope this reply sufficiently addressed the concerns you raised but if you find it unsatisfactory in 
resolving your concerns, please refer to the Disputes Clause, 28-13, of the Agreement. This is my final 
decision regarding your objections. 

Sincerely, 

Vasia Limantzakis 
Contracting Officer 

cc: Claudia Savage, Contract Specialist 
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VanderHouwen 
Metric Definition I Calculation 

Response Rate Admin Clerical 
t----'---------------tOf the total number of new requisitions the vendor received within the defined 

Response Rate - Business Professional time period, what volume and percentage of requisitions did the vendor submit 
1----------------tat least 1 candidate. Data is computed overall and by labor category 

Response Rate - Technical Professional (Administrative, Business Professional, IT and Technical Professional). 

Response Rate - IT Requisitions are pulled based on requisition open date. Those with the current 
1----------------tstatus of Open or Filled are included. Cancelled Requisitions are omitted. 
Response Rate - Total 

Submittal quality 

Candidate Quality - Shortlisted 

Candidate Quality - Interview 

Candidate Quality - Assignment 

Early Terminations 

Markup Ranking - New Positions 

Markup Ranking - Open Workers 

Rate Compliance 

Distance Under max bill rate 

Of the total candidates the vendor submitted during the designated timeframe -

what volume and percentage of candidates met the basic qualifications for the 

role (i.e. were not dispositioned as "Does Not Meet Min Requirements" or 

"Re·ected" or "didn't have the ri ht a erwork" 
Percentage of job Seekers submitted by the individual supplier which result in a 

shortlistin Use Scorin Ke 
Percentage of job Seekers submitted by the individual supplier which result in an 

Interview Use Scorin Ke 
Percentage of job Seekers submitted by the individual supplier which result in an 

assi nment bein created Use Scorin Ke 
What percent of contractor placements are still at BPA 1 year later. (sum of 

voluntar and involuntar terminations Use Scorin Ke 
Take the average markup for all new positions for the 6 month period and rank 

su liers from 1 to X. 
Take the average markup for all open positions for the 6 month period and rank 

su liers from 1 to X. 
Percentage of Job Seekers who are submitted at or below the maximum bill rate 

amount. 
measures the average distance (above) below the max bill rates for all candidates 

submitted Use Scorin Ke 

This is the average ranking for supplier by SLMO staff, based on interactions with 

lier over the evaluation eriod. 

Negative 1 point for every recompete where no candidate was shortlisted, 

multi lied b the inverse of our res onse rate 

Your Ranking for this Scorecard is: 

Your stewardship Ranking is: 

Total for Period Responses Rough Score 

N/A N/A N/A 

53 39 73.58% 

N/A N/A N/A 

66 44 66.67% 

119 83 69.75% 

100.00% 

92.35% 

23.50% 

8.20% 

92.8% 

9 

7 

100.0% 

$ 1.71 

6.3 

{2) 

Current Sep. 2020 Mar. 2020 

11 8 9 

6 5 5 
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From: Savage,Claudia F (BPA) - NSSF-4 

Sent: Mon Mar 22 14:22:55 2021 

To: Hampton,Scott R (BPA) - NSP-4400-LL; Limantzakis,Vasia A (BPA) - NSSF-4 

Subject: RE: BPA Letter Response to VanderHouwen 

Importance: Normal 

Attachments: image001.png; image002.png; image003.png; image004.png; image005.png; image006.png; image007.png; image008.png; 

image009.png; image01 0.png 

Got it now. I'll correct, not that it makes any difference to their final score. 

Claudia 

Claudia F. Savage, 503-230-3243 

Contract Specialist I Corporate Support Team, Supply Chain Services I NSSF-4 

Bonneville Power Administration 
bpa.gov I cfsavage@bpa.gov 

From: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov> 
Sent: Monday, March 22, 2021 2:13 PM 
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To: Savage,Claudia F (BPA) - NSSF-4 <cfsavage@bpa.gov>; Limantzakis,Vasia A (BPA) - NSSF-4 
<vlimantzakis@bpa.gov> 
Subject: RE: BPA Letter Response to VanderHouwen 

Last paragraph on the first page. We say they are ranked #9. That's the error .. ... 

Scott R. Hampton 

Manager, Supplemental Labor Management Office 

Bonneville Power Administration 

Phone: 360-418-8293 

Cell: (b )(6) 

From: Savage,Claudia F (BPA) - NSSF-4 <cfsavage@bpa.gov> 
Sent: Monday, March 22, 2021 2:04 PM 
To: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov>; Limantzakis,Vasia A (BPA) - NSSF-4 
<vlimantzakis@bpa.gov> 
Subject: RE: BPA Letter Response to VanderHouwen 

They said they were #9 (as you can see below). "new ranking at #9 so that we can compare our numbers to the 
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top eight suppliers"-so it appears they were either told the incorrect ranking by someone or they assumed the 
wrong thing. Were they ever at 9? Was that their ranking before you recalibrated after the Denise call? 

I apologize if I keep asking the same thing over and over. I should have made sure I was a part of this process 
from the beginning so that I would understand the initial ranking and the later rankings. 

They are, of course, worrying about one category when their overall score wouldn 't have changed. 

Thanks so much for clarifying once again, Scott! 

Claudia 

Claudia F. Savage, 503-230-3243 

Contract Specialist I Corporate Support Team, Supply Chain Services I NSSF-4 

Bonneville Power Administration 
bpa.gov I cfsavage@bpa.gov 

From: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov> 
Sent: Monday, March 22, 2021 1 :52 PM 
To: Savage,Claudia F (BPA) - NSSF-4 <cfsavage@bpa.gov>; Limantzakis,Vasia A (BPA) - NSSF-4 
<vlimantzakis@bpa.gov> 
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Subject: RE: BPA Letter Response to VanderHouwen 

Hi Claudia, 

Yes, unfortunately, your letter had a mistake in it, and it was that you told them they were #9. They were in fact #11 
as the ranking at the bottom of the scorecard indicated. Not sure how you got your signals crossed there (actually, 
I'm totally sure how you got your signals crossed .. .. you are managing two contract claims at the same time with a 
bazillion things being thrown your direction at once!). APR is #9. VanderHouwen is #11 on the recalculated 
scorecard. The bottom 4 did not change position with the recalculation. 

Scott R. Hampton 

Manager, Supplemental Labor Management Office 

Bonneville Power Administration 

Phone: 360-418-8293 

Cell: (b )(6) 

From: Savage,Claudia F (BPA) - NSSF-4 <cfsavage@bpa.gov> 
Sent: Monday, March 22, 2021 1 :46 PM 
To: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov>; Limantzakis,Vasia A (BPA) - NSSF-4 
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<vlimantzakis@bpa.gov> 
Subject: FW: BPA Letter Response to VanderHouwen 

Scott, 

I, of course, can't make heads or tails out of the summary sheet, since I have no idea who is who. 

Can you let me know what you think of Jennifer's question below? I'm attaching what I sent her-which is what you 
sent me-just so we are all looking at the same thing. 

What's correct? 

Thanks! 

Claudia 

Claudia F. Savage, 503-230-3243 

Contract Specialist I Corporate Support Team, Supply Chain Services I NSSF-4 

Bonneville Power Administration 
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bpa.gov I cfsavage@bpa.gov 

From: Jennifer Boyle <jennifer@vanderhouwen.com> 
Sent: Monday, March 22, 2021 1 :27 PM 
To: Savage,Claudia F (BPA) - NSSF-4 <cfsavage@bpa.gov> 
Cc: Limantzakis,Vasia A (BPA) - NSSF-4 <vlimantzakis@bpa.gov>; John Niemer <john@vanderhouwen.com>; 
Andrea Peer <andrea@vanderhouwen.com>; Eric VanderHouwen <ericv@vanderhouwen.com>; Geoff Smith 
<geoff@vanderhouwen.com> 
Subject: [EXTERNAL] RE: BPA Letter Response to VanderHouwen 

I did see the summary sheet but it looks like we were still ranked #11 on that document. Based on the letter we 
received last week, we would now be ranked as #9 with the new revisions and that's the data that we would like to 
continue reviewing. 

Thank you for confirming the email address! I am reviewing the BPI clauses as mentioned and I see two different 
timelines provided for our next process; one being a same day response and the other being a 10-day 
response. Could you please confirm which timeline is accurate? 

Thank you again for all your help!! 

JENNIFER BOYLE 
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Account Manager 

Direct: 502.974.2632 

Office: 503.299.6811 

jenn ifer@vanderhouwen.com 

6342 S Macadam Ave., Portland OR 97239 

My Linkedln Profile Salary Guides I Job Alerts 

This e-mail message, including any attachments, is for the sole use of the intended recipient(s) and may contain 
confidential and privileged information that is protected from disclosure. Any unauthorized review, use, disclosure 
or distribution is prohibited. If you are not the intended recipient, please contact the sender by reply e-mail and 
destroy all copies of the original message and any attachments. 

From: Savage,Claudia F (BPA) - NSSF-4 <cfsavage@bpa.gov> 
Sent: Monday, March 22, 2021 1 :20 PM 
To: Jennifer Boyle <jennifer@vanderhouwen.com> 
Cc: Limantzakis,Vasia A (BPA) - NSSF-4 <vlimantzakis@bpa.gov>; John Niemer <john@vanderhouwen.com>; 
Andrea Peer <andrea@vanderhouwen.com>; Eric VanderHouwen <ericv@vanderhouwen.com>; Geoff Smith 
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<geoff@vanderhouwen.com> 
Subject: RE: BPA Letter Response to VanderHouwen 

Did you see all the sheets that I sent you? There is a bottom tab that shows "Summary Sheet" with everyone's 
scores. Is there something else you are looking for? 

And, yes, our HCA is Nick Jenkins at that address. 

Claudia F. Savage, 503-230-3243 

Contract Specialist I Corporate Support Team, Supply Chain Services I NSSF-4 

Bonneville Power Administration 
bpa.gov I cfsavage@bpa.gov 

From: Jennifer Boyle <jennifer@vanderhouwen.com> 
Sent: Monday, March 22, 2021 1:12 PM 
To: Savage,Claudia F (BPA) - NSSF-4 <cfsavage@bpa.gov> 
Cc: Limantzakis,Vasia A (BPA) - NSSF-4 <vlimantzakis@bpa.gov>; John Niemer <john@vanderhouwen.com>; 
Andrea Peer <andrea@vanderhouwen.com>; Eric VanderHouwen <ericv@vanderhouwen.com>; Geoff Smith 
<geoff@vanderhouwen.com> 
Subject: [EXTERNAL] RE: BPA Letter Response to VanderHouwen 
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Hi, Claudia, 

We were hoping to see the supplier summary scorecard with our new ranking at #9 so that we can compare our 
numbers to the top eight suppliers. Are you able to forward, please? 

I've also been looking online for the HCA's email address, could you please confirm if this is the correct email for 
Nicholas Jenkins: nmjenkins@bpa.gov 

Thank you! 

JENNIFER BOYLE 

Account Manager 

Direct: 502.97 4.2632 

Office: 503.299.6811 

jenn ifer@vanderhouwen.com 

6342 S Macadam Ave., Portland OR 97239 

My Linkedln Profile Salary Guides I Job Alerts 
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This e-mail message, including any attachments, is for the sole use of the intended recipient(s) and may contain 
confidential and privileged information that is protected from disclosure. Any unauthorized review, use, disclosure 
or distribution is prohibited. If you are not the intended recipient, please contact the sender by reply e-mail and 
destroy all copies of the original message and any attachments. 

From: Savage,Claudia F (BPA)- NSSF-4 <cfsavage@bpa.gov> 
Sent: Monday, March 22, 2021 10:59 AM 
To: Jennifer Boyle <jennifer@vanderhouwen.com> 
Cc: Limantzakis,Vasia A (BPA) - NSSF-4 <vlimantzakis@bpa.gov>; John Niemer <john@vanderhouwen.com>; 
Andrea Peer <andrea@vanderhouwen.com>; Eric VanderHouwen <ericv@vanderhouwen.com>; Geoff Smith 
<geoff@vanderhouwen.com> 
Subject: RE: BPA Letter Response to VanderHouwen 

Hello Jennifer, 

The attached Scorecard has the "summary sheet" as requested and should confirm your ranking as related to 
others and should confirm the data corrections that were made to VH and across all organizations. 

10 
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While VanderHouwen went down in some scores relative to the first scorecard, your overall points increased by 4. 

In terms of your appeal, per the terms of your Blanket Purchase Agreement, please refer to: 

Disputes clause 28-13 in your agreement: 

"This contract is subject to the Contract Disputes Act of 1978, as amended (41 U.S.C. 7101-7109). Failure of the 
parties to this contract to reach agreement on any request for equitable adjustment, claim, appeal, or action arising 
under or relating to this contract shall be a dispute to be resolved in accordance with the clause at BPI Clause 21-2 
Disputes, which is incorporated by reference. The Contractor shall proceed diligently with performance of this 
contract, pending final resolution of any dispute under the contract. " 

And, see page 621 and page 347, subsection 21.2 PROTESTS, of the Bonneville Purchasing Instructions which 
describes how to submit a protest to the Head of Contracting Activity (HCA) if you are not satisfied with the 
decision of the Contracting Officer. He will accept the protest by email. Please copy myself if you decide to submit. 

Best regards, 

Claudia 

11 
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Claudia F. Savage, 503-230-3243 

Contract Specialist I Corporate Support Team, Supply Chain Services I NSSF-4 

Bonneville Power Administration 
bpa.gov I cfsavage@bpa.gov 

From: Jennifer Boyle <jennifer@vanderhouwen.com> 
Sent: Friday, March 19, 2021 4:34 PM 
To: Savage,Claudia F (BPA) - NSSF-4 <cfsavage@bpa.gov> 
Cc: Limantzakis,Vasia A (BPA) - NSSF-4 <vlimantzakis@bpa.gov>; John Niemer <john@vanderhouwen.com>; 
Andrea Peer <andrea@vanderhouwen.com>; Eric VanderHouwen <ericv@vanderhouwen.com>; Geoff Smith 
<geoff@vanderhouwen.com> 
Subject: [EXTERNAL] RE: BPA Letter Response to VanderHouwen 

Hi, Claudia, 

Thank you for sending the below. We do have some additional questions on the revised scorecard, please: 

• Could you forward the Supplier Summary scorecard so that we can continue reviewing our rank against the 
other suppliers? 

• Could you confirm how our score on 'Markup Ranking - New Positions' went from 10 points to only 6. 7 points? 

You also mentioned in our initial conversation that this was the first step of many and unfortunately, we are still in 
disagreement over the scorecard. Could you please advise on next steps for continuing with our appeal? 

12 
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Thank you. 

JENNIFER BOYLE 

Account Manager 

Direct: 502.974.2632 

Office: 503.299.6811 

jenn ifer@vanderhouwen.com 

6342 S Macadam Ave., Portland OR 97239 

My Linkedln Profile Salary Guides I Job Alerts 

This e-mail message, including any attachments, is for the sole use of the intended recipient(s) and may contain 
confidential and privileged information that is protected from disclosure. Any unauthorized review, use, disclosure 
or distribution is prohibited. If you are not the intended recipient, please contact the sender by reply e-mail and 
destroy all copies of the original message and any attachments. 
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From: Savage,Claudia F (BPA) - NSSF-4 <cfsavage@bpa.gov> 
Sent: Friday, March 19, 2021 2:57 PM 
To: Jennifer Boyle <jennifer@vanderhouwen.com> 
Cc: Limantzakis,Vasia A (BPA) - NSSF-4 <vlimantzakis@bpa.gov>; John Niemer <john@vanderhouwen.com>; 
Andrea Peer <andrea@vanderhouwen.com>; Eric VanderHouwen <ericv@vanderhouwen.com>; Geoff Smith 
<geoff@vanderhouwen.com> 
Subject: BPA Letter Response to VanderHouwen 
Importance: High 

Hello Jennifer, 

Thank you for your patience. Attached is our response to your appeal letter from last Friday. 

Thank you so much, 

Claudia 

Claudia F. Savage, 503-230-3243 

Contract Specialist I Corporate Support Team, Supply Chain Services I NSSF-4 
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Bonneville Power Administration 
bpa.gov I cfsavage@bpa.gov 
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From: Hampton,Scott R (BPA) - NSP-4400-LL 

Sent: Mon Mar 22 15:16:08 2021 

To: Savage,Claudia F (BPA) - NSSF-4; Limantzakis,Vasia A (BPA) - NSSF-4 

Subject: RE: BPA Letter Response to VanderHouwen 

Importance: Normal 

Attachments: image001.png; image002.png; image003.png; image004.png; image005.png; image006.png; image007.png; image008.png; 

image009.png; image01 0.png 

Yep, agree with you on all counts. Happy to help if you need anything!! 

Scott R. Hampton 

Manager, Supplemental Labor Management Office 

Bonneville Power Administration 

Phone: 360-418-8293 

Cell (b )(6) 

From: Savage,Claudia F (BPA) - NSSF-4 <cfsavage@bpa.gov> 
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Sent: Monday, March 22, 2021 2:54 PM 
To: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov>; Limantzakis,Vasia A (BPA) - NSSF-4 
<vlimantzakis@bpa.gov> 
Subject: RE: BPA Letter Response to VanderHouwen 

OK. I'll get out an explanation about the error once I'm done gathering a few things for APR. It is a mess, but, also, 
it is fine. It doesn't change their overall rankings and my talk with them and letter don't change the fact that they 
were probably going to protest anyway. 

Sigh 

Claudia 

Claudia F. Savage, 503-230-3243 

Contract Specialist I Corporate Support Team, Supply Chain Services I NSSF-4 

Bonneville Power Administration 
bpa.gov I cfsavage@bpa.gov 

From: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov> 
Sent: Monday, March 22, 2021 2:13 PM 
To: Savage,Claudia F (BPA) - NSSF-4 <cfsavage@bpa.gov>; Limantzakis,Vasia A (BPA) - NSSF-4 
<vlimantzakis@bpa.gov> 
Subject: RE: BPA Letter Response to VanderHouwen 
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Last paragraph on the first page. We say they are ranked #9. That's the error .. ... 

Scott R. Hampton 

Manager, Supplemental Labor Management Office 

Bonneville Power Administration 

Phone: 360-418-8293 

Cell: (b )(6) 

From: Savage,Claudia F (BPA) - NSSF-4 <cfsavage@bpa.gov> 
Sent: Monday, March 22, 2021 2:04 PM 
To: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov>; Limantzakis,Vasia A (BPA) - NSSF-4 
<vlimantzakis@bpa.gov> 
Subject: RE: BPA Letter Response to VanderHouwen 

They said they were #9 (as you can see below). "new ranking at #9 so that we can compare our numbers to the 
top eight suppliers"-so it appears they were either told the incorrect ranking by someone or they assumed the 
wrong thing. Were they ever at 9? Was that their ranking before you recalibrated after the Denise call? 
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I apologize if I keep asking the same thing over and over. I should have made sure I was a part of this process 
from the beginning so that I would understand the initial ranking and the later rankings. 

They are , of course, worrying about one category when their overall score wouldn 't have changed. 

Thanks so much for clarifying once again, Scott! 

Claudia 

Claudia F. Savage, 503-230-3243 

Contract Specialist I Corporate Support Team, Supply Chain Services I NSSF-4 

Bonneville Power Administration 
bpa.gov I cfsavage@bpa.gov 

From: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov> 
Sent: Monday, March 22, 2021 1 :52 PM 
To: Savage,Claudia F (BPA) - NSSF-4 <cfsavage@bpa.gov>; Limantzakis,Vasia A (BPA) - NSSF-4 
<vlimantzakis@bpa.gov> 
Subject: RE: BPA Letter Response to VanderHouwen 
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Hi Claudia, 

Yes, unfortunately, your letter had a mistake in it, and it was that you told them they were #9. They were in fact #11 
as the ranking at the bottom of the scorecard indicated. Not sure how you got your signals crossed there (actually, 
I'm totally sure how you got your signals crossed .. .. you are managing two contract claims at the same time with a 
bazillion things being thrown your direction at once!). APR is #9. VanderHouwen is #11 on the recalculated 
scorecard. The bottom 4 did not change position with the recalculation. 

Scott R. Hampton 

Manager, Supplemental Labor Management Office 

Bonneville Power Administration 

Phone: 360-418-8293 

Cell (b )(6) 

From: Savage,Claudia F (BPA) - NSSF-4 <cfsavage@bpa.gov> 
Sent: Monday, March 22, 2021 1 :46 PM 
To: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov>; Limantzakis,Vasia A (BPA) - NSSF-4 
<vlimantzakis@bpa.gov> 
Subject: FW: BPA Letter Response to VanderHouwen 
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Scott, 

I, of course, can't make heads or tails out of the summary sheet, since I have no idea who is who. 

Can you let me know what you think of Jennifer's question below? I'm attaching what I sent her-which is what you 
sent me-just so we are all looking at the same thing. 

What's correct? 

Thanks! 

Claudia 

Claudia F. Savage, 503-230-3243 

Contract Specialist I Corporate Support Team, Supply Chain Services I NSSF-4 

Bonneville Power Administration 
bpa.gov I cfsavage@bpa.gov 
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From: Jennifer Boyle <jennifer@vanderhouwen.com> 
Sent: Monday, March 22, 2021 1 :27 PM 
To: Savage,Claudia F (BPA) - NSSF-4 <cfsavage@bpa.gov> 
Cc: Limantzakis,Vasia A (BPA) - NSSF-4 <vlimantzakis@bpa.gov>; John Niemer <john@vanderhouwen.com>; 
Andrea Peer <andrea@vanderhouwen.com>; Eric VanderHouwen <ericv@vanderhouwen.com>; Geoff Smith 
<geoff@vanderhouwen.com> 
Subject: [EXTERNAL] RE: BPA Letter Response to VanderHouwen 

I did see the summary sheet but it looks like we were still ranked #11 on that document. Based on the letter we 
received last week, we would now be ranked as #9 with the new revisions and that's the data that we would like to 
continue reviewing. 

Thank you for confirming the email address! I am reviewing the BPI clauses as mentioned and I see two different 
timelines provided for our next process; one being a same day response and the other being a 10-day 
response. Could you please confirm which timeline is accurate? 

Thank you again for all your help!! 

JENNIFER BOYLE 

Account Manager 
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Direct: 502.97 4.2632 

Office: 503.299.6811 

jenn ifer@vanderhouwen.com 

6342 S Macadam Ave., Portland OR 97239 

My Linkedln Profile Salary Guides I Job Alerts 

This e-mail message, including any attachments, is for the sole use of the intended recipient(s) and may contain 
confidential and privileged information that is protected from disclosure. Any unauthorized review, use, disclosure 
or distribution is prohibited. If you are not the intended recipient, please contact the sender by reply e-mail and 
destroy all copies of the original message and any attachments. 

From: Savage,Claudia F (BPA) - NSSF-4 <cfsavage@bpa.gov> 
Sent: Monday, March 22, 2021 1 :20 PM 
To: Jennifer Boyle <jennifer@vanderhouwen.com> 
Cc: Limantzakis,Vasia A (BPA) - NSSF-4 <vlimantzakis@bpa.gov>; John Niemer <john@vanderhouwen.com>; 
Andrea Peer <andrea@vanderhouwen.com>; Eric VanderHouwen <ericv@vanderhouwen.com>; Geoff Smith 
<geoff@vanderhouwen.com> 
Subject: RE: BPA Letter Response to VanderHouwen 
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Did you see all the sheets that I sent you? There is a bottom tab that shows "Summary Sheet" with everyone's 
scores. Is there something else you are looking for? 

And, yes, our HCA is Nick Jenkins at that address. 

Claudia F. Savage, 503-230-3243 

Contract Specialist I Corporate Support Team, Supply Chain Services I NSSF-4 

Bonneville Power Administration 
bpa.gov I cfsavage@bpa.gov 

From: Jennifer Boyle <jennifer@vanderhouwen.com> 
Sent: Monday, March 22, 20211:12 PM 
To: Savage,Claudia F (BPA) - NSSF-4 <cfsavage@bpa.gov> 
Cc: Limantzakis,Vasia A (BPA) - NSSF-4 <vlimantzakis@bpa.gov>; John Niemer <john@vanderhouwen.com>; 
Andrea Peer <andrea@vanderhouwen.com>; Eric VanderHouwen <ericv@vanderhouwen.com>; Geoff Smith 
<geoff@vanderhouwen.com> 
Subject: [EXTERNAL] RE: BPA Letter Response to VanderHouwen 

Hi, Claudia, 

We were hoping to see the supplier summary scorecard with our new ranking at #9 so that we can compare our 
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numbers to the top eight suppliers. Are you able to forward, please? 

I've also been looking online for the HCA's email address, could you please confirm if this is the correct email for 
Nicholas Jenkins: nmjenkins@bpa.gov 

Thank you! 

JENNIFER BOYLE 

Account Manager 

Direct: 502.974.2632 

Office: 503.299.6811 

jenn ifer@vanderhouwen.com 

6342 S Macadam Ave., Portland OR 97239 

My Linkedln Profile Salary Guides I Job Alerts 
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This e-mail message, including any attachments, is for the sole use of the intended recipient(s) and may contain 
confidential and privileged information that is protected from disclosure. Any unauthorized review, use, disclosure 
or distribution is prohibited. If you are not the intended recipient, please contact the sender by reply e-mail and 
destroy all copies of the original message and any attachments. 

From: Savage,Claudia F (BPA) - NSSF-4 <cfsavage@bpa.gov> 
Sent: Monday, March 22, 2021 10:59 AM 
To: Jennifer Boyle <jennifer@vanderhouwen.com> 
Cc: Limantzakis,Vasia A (BPA) - NSSF-4 <vlimantzakis@bpa.gov>; John Niemer <john@vanderhouwen.com>; 
Andrea Peer <andrea@vanderhouwen.com>; Eric VanderHouwen <ericv@vanderhouwen.com>; Geoff Smith 
<geoff@vanderhouwen.com> 
Subject: RE: BPA Letter Response to VanderHouwen 

Hello Jennifer, 

The attached Scorecard has the "summary sheet" as requested and should confirm your ranking as related to 
others and should confirm the data corrections that were made to VH and across all organizations. 

While VanderHouwen went down in some scores relative to the first scorecard, your overall points increased by 4. 
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In terms of your appeal, per the terms of your Blanket Purchase Agreement, please refer to: 

Disputes clause 28-13 in your agreement: 

"This contract is subject to the Contract Disputes Act of 1978, as amended (41 U.S.C. 7101-7109). Failure of the 
parties to this contract to reach agreement on any request for equitable adjustment, claim, appeal, or action arising 
under or relating to this contract shall be a dispute to be resolved in accordance with the clause at BPI Clause 21-2 
Disputes, which is incorporated by reference. The Contractor shall proceed diligently with performance of this 
contract, pending final resolution of any dispute under the contract. " 

And, see page 621 and page 347, subsection 21.2 PROTESTS, of the Bonneville Purchasing Instructions which 
describes how to submit a protest to the Head of Contracting Activity (HCA) if you are not satisfied with the 
decision of the Contracting Officer. He will accept the protest by email. Please copy myself if you decide to submit. 

Best regards, 

Claudia 

Claudia F. Savage, 503-230-3243 
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Contract Specialist I Corporate Support Team, Supply Chain Services I NSSF-4 

Bonneville Power Administration 
bpa.gov I cfsavage@bpa.gov 

From: Jennifer Boyle <jennifer@vanderhouwen.com> 
Sent: Friday, March 19, 2021 4:34 PM 
To: Savage,Claudia F (BPA) - NSSF-4 <cfsavage@bpa.gov> 
Cc: Limantzakis,Vasia A (BPA) - NSSF-4 <vlimantzakis@bpa.gov>; John Niemer <john@vanderhouwen.com>; 
Andrea Peer <andrea@vanderhouwen.com>; Eric VanderHouwen <ericv@vanderhouwen.com>; Geoff Smith 
<geoff@vanderhouwen.com> 
Subject: [EXTERNAL] RE: BPA Letter Response to VanderHouwen 

Hi, Claudia, 

Thank you for sending the below. We do have some additional questions on the revised scorecard, please: 

• Could you forward the Supplier Summary scorecard so that we can continue reviewing our rank against the 
other suppliers? 

• Could you confirm how our score on 'Markup Ranking - New Positions' went from 10 points to only 6. 7 points? 

You also mentioned in our initial conversation that this was the first step of many and unfortunately, we are still in 
disagreement over the scorecard. Could you please advise on next steps for continuing with our appeal? 

Thank you. 
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JENNIFER BOYLE 

Account Manager 

Direct: 502.97 4.2632 

Office: 503.299.6811 

jenn ifer@vanderhouwen.com 

6342 S Macadam Ave., Portland OR 97239 

My Linkedln Profile Salary Guides I Job Alerts 

This e-mail message, including any attachments, is for the sole use of the intended recipient(s) and may contain 
confidential and privileged information that is protected from disclosure. Any unauthorized review, use, disclosure 
or distribution is prohibited. If you are not the intended recipient, please contact the sender by reply e-mail and 
destroy all copies of the original message and any attachments. 
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From: Savage,Claudia F (BPA) - NSSF-4 <cfsavage@bpa.gov> 
Sent: Friday, March 19, 2021 2:57 PM 
To: Jennifer Boyle <jennifer@vanderhouwen .com> 
Cc: Limantzakis,Vasia A (BPA) - NSSF-4 <vlimantzakis@bpa.gov>; John Niemer <john@vanderhouwen.com>; 
Andrea Peer <andrea@vanderhouwen.com>; Eric VanderHouwen <ericv@vanderhouwen.com>; Geoff Smith 
<geoff@vanderhouwen.com> 
Subject: BPA Letter Response to VanderHouwen 
Importance: High 

Hello Jennifer, 

Thank you for your patience. Attached is our response to your appeal letter from last Friday. 

Thank you so much, 

Claudia 

Claudia F. Savage, 503-230-3243 

Contract Specialist I Corporate Support Team, Supply Chain Services I NSSF-4 

Bonneville Power Administration 
bpa.gov I cfsavage@bpa.gov 
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From: Hampton,Scott R (BPA) - NSP-4400-LL 

Sent: Tue Mar 23 16:15:50 2021 

To: Jenkins,Nicholas M (BPA) - CGP-7 

Subject: RE: Cost Savings 

Importance: Normal 

Attachments: image001.png; image002.jpg 

Scott R. Hampton 

Manager, Supplemental Labor Management Office 

Bonneville Power Administration 

Phone: 360-418-8293 
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Cell: (b )(6) 

From: Hampton,Scott R (BPA) - NSP-4400-LL 
Sent: Tuesday, March 23, 2021 10:07 AM 
To: Jenkins,Nicholas M (BPA) - CGP-7 <nmjenkins@bpa.gov> 
Subject: RE: Cost Savings 

(b)(5) 

Scott R. Hampton 

Manager, Supplemental Labor Management Office 

Bonneville Power Administration 

Phone: 360-418-8293 

Cell: (b )(6) 
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From: Jenkins,Nicholas M (BPA) - CGP-7 <nmjenkins@bpa.gov> 
Sent: Tuesday, March 23, 2021 8:53 AM 
To: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov> 
Subject: Cost Savings 

Scott-

(b )(5) 

Nicholas M. Jenkins 

Head of the Contracting Activity (HCA) & 

Organizational Property Management Officer (OPMO) 

Bonneville Power Administration 
nmjenkins@bpa.gov I P 503.230.5498 
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From: Kayton,Lisa A (BPA) - NSP-4400-LL 

Sent: Wed Mar 24 09:28:40 2021 

To: Hampton,Scott R (BPA) - NSP-4400-LL; Falcon,April L (BPA) - NSP-4400-LL; Hagedorn,William G (BPA) - NSP-4400-LL; 

Keith,Nicholas R (BPA) - NSP-4400-LL; Longfellow,James N (BPA) - NSP-4400-LL; Marsh,Solomonn P (BPA) - NSP-4400-LL; 

McCarthy,David C (BPA) - NSP-4400-LL; Wilde,Tamara A (BPA) - NSP-4400-LL; Ziegler,Denise A (BPA) - NSP-4400-LL 

Subject: RE: Workers transition timeline 

Importance: Normal 

Attachments: image003.png; image004.png; image005.png 

(b )(5) 

Thank You. 

Lisa A. Kayton 

Supplemental Labor Operations Team Lead 

Contracting Officer's Representative 
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Supplemental Labor Office 

Bonneville Power Administration 

NSP-4400-LL 

Work Phone: 360-418-2714 

FAX: 360-418-2966 

From: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov> 
Sent: Wednesday, March 24, 2021 9:27 AM 
To: Kayton,Lisa A (BPA) - NSP-4400-LL <lakayton@bpa.gov>; Falcon,April L (BPA) - NSP-4400-LL 
<alfalcon@bpa.gov>; Hagedorn.William G (BPA) - NSP-4400-LL <wghagedorn@bpa.gov>; Keith.Nicholas R 
(BPA) - NSP-4400-LL <nrkeith@bpa.gov>; Longfellow,James N (BPA) - NSP-4400-LL <jnlongfellow@bpa.gov>; 
Marsh,Solomonn P (BPA) - NSP-4400-LL <spmarsh@bpa.gov>; McCarthy,David C (BPA) - NSP-4400-LL 
<dcmccarthy@bpa.gov>; Wilde,Tamara A (BPA) - NSP-4400-LL <tawilde@bpa.gov>; Ziegler,Denise A (BPA) -
NSP-4400-LL <daziegler@bpa.gov> 
Subject: RE: Workers transition timeline 

(b)(5) 

BPA-2021-00512-F 2140 



25312904 

(b )(5) 

Scott R. Hampton 

Manager, Supplemental Labor Management Office 

Bonneville Power Administration 

Phone: 360-418-8293 

Cell: (b )(6) 

From: Kayton,Lisa A (BPA) - NSP-4400-LL <lakayton@bpa.gov> 
Sent: Wednesday, March 24, 2021 9:22 AM 
To: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov>; Falcon,April L (BPA) - NSP-4400-LL 
<alfalcon@bpa.gov>; Hagedorn,William G (BPA) - NSP-4400-LL <wghagedorn@bpa.gov>; Keith,Nicholas R 
(BPA) - NSP-4400-LL <nrkeith@bpa.gov>; Longfellow,James N (BPA) - NSP-4400-LL <jnlongfellow@bpa.gov>; 
Marsh,Solomonn P (BPA) - NSP-4400-LL <spmarsh@bpa.gov>; McCarthy,David C (BPA)- NSP-4400-LL 
<dcmccarthy@bpa.gov>; Wilde,Tamara A (BPA) - NSP-4400-LL <tawilde@bpa.gov>; Ziegler,Denise A (BPA) -
NSP-4400-LL <daziegler@bpa.gov> 
Subject: RE: Workers transition timeline 

Scott, 
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Thank You. 

Lisa A. Kayton 

Supplemental Labor Operations Team Lead 

Contracting Officer's Representative 

Supplemental Labor Office 

Bonneville Power Administration 

NSP-4400-LL 

Work Phone: 360-418-2714 

FAX: 360-418-2966 
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From: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov> 
Sent: Wednesday, March 24, 2021 9:17 AM 
To: Falcon,April L (BPA) - NSP-4400-LL <alfalcon@bpa.gov>; Hagedorn,William G (BPA) - NSP-4400-LL 
<wghagedorn@bpa.gov>; Kayton,Lisa A (BPA) - NSP-4400-LL <lakayton@bpa.gov>; Keith,Nicholas R (BPA)­
NSP-4400-LL <nrkeith@bpa.gov>; Longfellow,James N (BPA) - NSP-4400-LL <jnlongfellow@bpa.gov>; 
Marsh,Solomonn P (BPA) - NSP-4400-LL <spmarsh@bpa.gov>; McCarthy,David C (BPA) - NSP-4400-LL 
<dcmccarthy@bpa.gov>; Wilde,Tamara A (BPA) - NSP-4400-LL <tawilde@bpa.gov>; Ziegler,Denise A (BPA) -
NSP-4400-LL <daziegler@bpa.gov> 
Subject: FW: Workers transition timeline 

Scott R. Hampton 

Manager, Supplemental Labor Management Office 
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Bonneville Power Administration 

Phone: 360-418-8293 

Cell: (b )(6) 

From: Oden-Orr,Donna A (BPA) - LG-7 <daodenorr@bpa.gov> 
Sent: Wednesday, March 24, 2021 8:59 AM 
To: Savage,Claudia F (BPA) - NSSF-4 <cfsavage@bpa.gov>; Limantzakis,Vasia A (BPA) - NSSF-4 
<vlimantzakis@bpa.gov>; Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov>; Bell ,Kevin (BPA) - LG-
7 <wkbell@bpa.gov> 
Subject: RE: Workers transition timeline 

(b )(5) 

Thank you, 

Donna 

From: Savage,Claudia F (BPA)- NSSF-4 <cfsavage@bpa.gov> 
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Sent: Wednesday, March 24, 2021 8:56 AM 
To: Limantzakis,Vasia A (BPA) - NSSF-4 <vlimantzakis@bpa.gov>; Oden-Orr,Donna A (BPA)- LG-7 
<daodenorr@bpa.gov>; Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov>; Bell,Kevin (BPA) - LG-7 
<wkbell@bpa.gov> 
Subject: RE: Workers transition timeline 

Claudia F. Savage, 503-230-3243 

Contract Specialist I Corporate Support Team, Supply Chain Services I NSSF-4 

Bonneville Power Administration 
bpa.gov I cfsavage@bpa.gov 

From: Limantzakis,Vasia A (BPA) - NSSF-4 <vlimantzakis@bpa.gov> 
Sent: Wednesday, March 24, 2021 8:30 AM 
To: Oden-Orr,Donna A (BPA) - LG-7 <daodenorr@bpa.gov>; Hampton,Scott R (BPA) - NSP-4400-LL 
<srhampton@bpa.gov>; Savage,Claudia F (BPA) - NSSF-4 <cfsavage@bpa.gov>; Bell.Kevin (BPA) - LG-7 
<wkbell@bpa.gov> 
Subject: RE: Workers transition timeline 
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From: Oden-Orr,Donna A (BPA) - LG-7 <daodenorr@bpa.gov> 
Sent: Wednesday, March 24, 2021 8:28 AM 
To: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov>; Savage,Claudia F (BPA) - NSSF-4 
<cfsavage@bpa.gov>; Bell,Kevin (BPA) - LG-7 <wkbell@bpa.gov>; Limantzakis,Vasia A (BPA) - NSSF-4 
<vlimantzakis@bpa.gov> 
Subject: RE: Workers transition timeline 

Thank you, 

Donna 

From: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov> 
Sent: Wednesday, March 24, 2021 7:41 AM 
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To: Oden-Orr,Donna A (BPA) - LG-7 <daodenorr@bpa.gov>; Savage,Claudia F (BPA) - NSSF-4 
<cfsavage@bpa.gov>; Bell,Kevin (BPA) - LG-7 <wkbell@bpa.gov>; Limantzakis,Vasia A (BPA) - NSSF-4 
<vlimantzakis@bpa.gov> 
Subject: RE: Workers transition timeline 

Scott R. Hampton 

Manager, Supplemental Labor Management Office 

Bonneville Power Administration 

Phone: 360-418-8293 

Cell: (b)(6) 

From: Oden-Orr,Donna A (BPA) - LG-7 <daodenorr@bpa.gov> 
Sent: Tuesday, March 23, 2021 4:22 PM 
To: Savage,Claudia F (BPA) - NSSF-4 <cfsavage@bpa.gov>; Bell,Kevin (BPA) - LG-7 <wkbell@bpa.gov>; 
Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov>; Limantzakis,Vasia A (BPA) - NSSF-4 
<vlimantzakis@bpa.gov> 
Subject: RE: Workers transition timeline 
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Thank you, 

Donna 

From: Savage,Claudia F (BPA) - NSSF-4 <cfsavage@bpa.gov> 
Sent: Tuesday, March 23, 2021 3:59 PM 
To: Bell,Kevin (BPA) - LG-7 <wkbell@bpa.gov>; Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov>; 
Limantzakis,Vasia A (BPA) - NSSF-4 <vlimantzakis@bpa.gov>; Oden-Orr,Donna A (BPA)- LG-7 
<daodenorr@bpa.gov> 
Subject: Workers transition timeline 

Kevin and Donna, 

As an FYI about the SLMO rationalization timeline. 
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Claudia 

Claudia F. Savage, 503-230-3243 

Contract Specialist I Corporate Support Team, Supply Chain Services I NSSF-4 

Bonneville Power Administration 
bpa.gov I cfsavage@bpa.gov 
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25313183 

From: Kayton,Lisa A (BPA) - NSP-4400-LL 

Sent: Wed Mar 24 09:41 :57 2021 

Optional: Hampton,Scott R (BPA) - NSP-4400-LL 

Subject: Weekly Rationalization Check In 

Location (b )(2) 

Start time: Wed Mar 17 13:00:00 2021 

End time: Wed Mar 17 14:00:00 2021 

Importance: Normal 

This will be a weekly touch base to check in to see how everyone is doing on their Rationalized workers. We may 
not need the full hour each week, but wanted to have the option if we need it. 

Call in ID: (b )(2) 

1 

BPA-2021-00512-F 2151 



25312914 

From: Savage,Claudia F (BPA) - NSSF-4 

Sent: Wed Mar 24 10:03:55 2021 

To: Hampton,Scott R (BPA) - NSP-4400-LL 

Subject: RE: Workers transition timeline 

Importance: Normal 

Attachments: image001.png 

Sounds like a plan. 

Claudia F. Savage, 503-230-3243 

Contract Specialist I Corporate Support Team, Supply Chain Services I NSSF-4 

Bonneville Power Administration 
bpa.gov I cfsavage@bpa.gov 

From: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov> 
Sent: Wednesday, March 24, 2021 10:03 AM 
To: Savage,Claudia F (BPA) - NSSF-4 <cfsavage@bpa.gov> 
Subject: RE: Workers transition timeline 
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Scott R. Hampton 

Manager, Supplemental Labor Management Office 

Bonneville Power Administration 

Phone: 360-418-8293 

Cell: (b )(6) 

From: Savage,Claudia F (BPA) - NSSF-4 <cfsavage@bpa.gov> 
Sent: Wednesday, March 24, 2021 9:59 AM 
To: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov> 
Subject: RE: Workers transition timeline 

(b )(5) 

Claudia F. Savage, 503-230-3243 
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Contract Specialist I Corporate Support Team, Supply Chain Services I NSSF-4 

Bonneville Power Administration 
bpa.gov I cfsavage@bpa.gov 

From: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov> 
Sent: Wednesday, March 24, 2021 9:17 AM 
To: Oden-Orr,Donna A (BPA) - LG-7 <daodenorr@bpa.gov>; Savage,Claudia F (BPA) - NSSF-4 
<cfsavage@bpa.gov>; Limantzakis,Vasia A (BPA) - NSSF-4 <vlimantzakis@bpa.gov>; Bell,Kevin (BPA) - LG-7 
<wkbell@bpa.gov> 
Subject: RE: Workers transition timeline 

(b )(5) 

Scott R. Hampton 

Manager, Supplemental Labor Management Office 

Bonneville Power Administration 

Phone: 360-418-8293 

Cell: 
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From: Oden-Orr,Donna A (BPA) - LG-7 <daodenorr@bpa.gov> 
Sent: Wednesday, March 24, 2021 8:59 AM 
To: Savage,Claudia F (BPA) - NSSF-4 <cfsavage@bpa.gov>; Limantzakis,Vasia A (BPA) - NSSF-4 
<vlimantzakis@bpa.gov>; Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov>; Bell,Kevin (BPA) - LG-
7 <wkbell@bpa.gov> 
Subject: RE: Workers transition timeline 

(b )(5) 

Thank you, 

Donna 

From: Savage,Claudia F (BPA) - NSSF-4 <cfsavage@bpa.gov> 
Sent: Wednesday, March 24, 2021 8:56 AM 
To: Limantzakis,Vasia A (BPA) - NSSF-4 <vlimantzakis@bpa.gov>; Oden-Orr,Donna A (BPA)- LG-7 
<daodenorr@bpa.gov>; Hampton.Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov>; Bell.Kevin (BPA) - LG-7 
<wkbell@bpa.gov> 
Subject: RE: Workers transition timeline 

(b )(5) 
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(b )(5) 

Claudia F. Savage, 503-230-3243 

Contract Specialist I Corporate Support Team, Supply Chain Services I NSSF-4 

Bonneville Power Administration 
bpa.gov I cfsavage@bpa.gov 

From: Limantzakis,Vasia A (BPA) - NSSF-4 <vlimantzakis@bpa.gov> 
Sent: Wednesday, March 24, 2021 8:30 AM 
To: Oden-Orr,Donna A (BPA) - LG-7 <daodenorr@bpa.gov>; Hampton,Scott R (BPA) - NSP-4400-LL 
<srhampton@bpa.gov>; Savage,Claudia F (BPA) - NSSF-4 <cfsavage@bpa.gov>; Bell,Kevin (BPA) - LG-7 
<wkbell@bpa.gov> 
Subject: RE: Workers transition timeline 

From: Oden-Orr,Donna A (BPA) - LG-7 <daodenorr@bpa.gov> 
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Sent: Wednesday, March 24, 2021 8:28 AM 
To: Hampton.Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov>; Savage,Claudia F (BPA) - NSSF-4 
<cfsavage@bpa.gov>; Bell,Kevin (BPA) - LG-7 <wkbell@bpa.gov>; Limantzakis,Vasia A (BPA) - NSSF-4 
<vlimantzakis@bpa.gov> 
Subject: RE: Workers transition timeline 

Thank you, 

Donna 

From: Hampton.Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov> 
Sent: Wednesday, March 24, 2021 7:41 AM 
To: Oden-Orr.Donna A (BPA) - LG-7 <daodenorr@bpa.gov>; Savage,Claudia F (BPA) - NSSF-4 
<cfsavage@bpa.gov>; Bell,Kevin (BPA) - LG-7 <wkbell@bpa.gov>; Limantzakis,Vasia A (BPA) - NSSF-4 
<vlimantzakis@bpa.gov> 
Subject: RE: Workers transition timeline 

(b)(5) 
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Scott R. Hampton 

Manager, Supplemental Labor Management Office 

Bonneville Power Administration 

Phone: 360-418-8293 

Cell: (b )(6) 

From: Oden-Orr,Donna A (BPA) - LG-7 <daodenorr@bpa.gov> 
Sent: Tuesday, March 23, 2021 4:22 PM 
To: Savage,Claudia F (BPA) - NSSF-4 <cfsavage@bpa.gov>; Bell,Kevin (BPA) - LG-7 <wkbell@bpa.gov>; 
Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov>; Limantzakis,Vasia A (BPA) - NSSF-4 
<vlimantzakis@bpa.gov> 
Subject: RE: Workers transition timeline 

(b )(5) 

Thank you, 
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Donna 

From: Savage,Claudia F (BPA) - NSSF-4 <cfsavage@bpa.gov> 
Sent: Tuesday, March 23, 2021 3:59 PM 
To: Bell,Kevin (BPA) - LG-7 <wkbell@bpa.gov>; Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov>; 
Limantzakis,Vasia A (BPA) - NSSF-4 <vlimantzakis@bpa.gov>; Oden-Orr,Donna A (BPA)- LG-7 
<daodenorr@bpa.gov> 
Subject: Workers transition timeline 

Kevin and Donna, 
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Claudia 

Claudia F. Savage, 503-230-3243 

Contract Specialist I Corporate Support Team, Supply Chain Services I NSSF-4 
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Bonneville Power Administration 
bpa.gov I cfsavage@bpa.gov 
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25310695 

From: Gonzalez,Marcia A (CONTR) - NSP-4400-LL 

Sent: Wed Mar 24 13:49:52 2021 

To: ADL_NSP _ALL 

Subject: FW: BPA- Current and Post-Pandemic Telework Information 

Importance: Normal 

Attachments: image001.gif; image002.png 

FYI - sent to all suppliers (non-craft, craft, solo) 

*includes rationalized suppliers as well* 

Marcia Gonzalez 

magonzalez@bpa.gov 
VanderHouwen 

Business Systems Analyst I 
Supplemental Labor Management Office, NSP-4400-LL 
Bonneville Power Administration 

From: Supplemental Labor Office 
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Sent: Wednesday, March 24, 2021 1 :49 PM 
To: Supplemental Labor Office <SupplementalLabor@bpa.gov> 
Subject: BPA - Current and Post-Pandemic Telework Information 

Valued Suppliers: 

Please make sure your workers are aware of the following guidance and updates regarding working in a virtual 
environment during and after the pandemic. 

Telework locations must be within the United States and its territories 
Since maximum telework began in March 2020, BPA Managers have temporarily allowed BPA personnel to 
perform work from alternate work locations, including locations other than a personal residence. This is appropriate 
given the current pandemic situation, however, this approval does not extend to locations outside of the United 
States and its territories. In addition, contract personnel should not take BPA equipment with them when they 
travel outside of the country. 

BPA personnel who desire to conduct leisure foreign travel must, depending on the location, report their travel. To 
report Leisure Foreign Travel , the worker should email Security Services with "Leisure Foreign Travel" in the 
subject line. In the body of the email workers should provide the general dates and locations of their foreign travel. 

If you have any questions or concerns regarding the information outlined above, please send an email to 
supplementallabor@bpa.gov. 

Thank you, 
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Supplemental Labor Management Office 

Bonneville Power Administration 

3 

BPA-2021-00512-F 2164 



25311909 

From: McVay,Carrie J (BPA) - LG-7 

Sent: Wed Mar 24 14:20:12 2021 

To: Hampton,Scott R (BPA) - NSP-4400-LL 

Subject: RE: GAO Procurement Protest (APR) 

Importance: Normal 

Attachments: image001.png 
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25311909 

Office of General Counsel 

Bonneville Power Administration 

From: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov> 
Sent: Wednesday, March 24, 2021 2:12 PM 
To: McVay,Carrie J (BPA) - LG-7 <cxmcvay@bpa.gov> 
Subject: FW: GAO Procurement Protest (APR) 

Scott R. Hampton 

Manager, Supplemental Labor Management Office 

Bonneville Power Administration 

Phone: 360-418-8293 

Cell: (b )(6) 
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Online Notice 

Ask a question 
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From: Ziegler,Denise A (BPA) - NSP-4400-LL 

Sent: Wed Mar 24 20:30:47 2021 

To: Hampton,Scott R (BPA) - NSP-4400-LL 

Subject: Requested Analysis 

Importance: Normal 

Attachments: image003.png; Rationalization_CostAnalysis_20210324.xlsx 

Hope this is what you wanted. Let me know if you need more, less or just a different vision. 

(b )(6) 

(b )(6) 

Talk to you in the morning, 

Denise Ziegler 

Supply System Analyst 
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Supplemental Labor Management Office 
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$38.00 

$38.00 

$38.00 

$38.00 

$38.03 

$3&.05 

$38.06 

$31.05 $31.05 $32.29 $32.29 $32.29 $32.29 $32.29 $32.29 $32.29 $1.28H&W lncrease 3yr8Rlncrease 03/20/2019 

$29.90 $29.90 $31.10 $31.10 $31.10 $31.10 $31.10 $31.10 $31.10 $1.24 H & W Increase 3 r BR Increase 09/17/2020 

$29.95 $29.95 $31.15 $31.15 $31.15 $31.15 $31.15 $31 .15 $31.15 $124 H & W Increase 3 yr SR Increase 12/17/2020 

$31.46 $32.72 $32.72 $32.72 $32.72 $32.72 $32.72 $32.72 $32.72 $1.30 H & W lncrease 3 rBR Increase 12/02/2022 

$30.50 $30.50 $30.50 $31.72 $31.72 $31.72 $31.72 $31.n $31.72 $1.26 H & W Increase 3 r BR Increase 09/05/2020 

$31.95 $31.95 $33.23 $33.23 $33.23 $33.23 $33.23 $33.23 $33.23 $1,32 H&W lncrease 3yr8Rlncrease 03/18/2021 

$31.04 $31.04 $31.04 $31.04 $31.04 $31.04 $31.04 $31.04 $31.04 $0.04 H & W Increase 03/02/2023 

$32.45 $32.45 $3245 $33.75 $33.75 $33.75 $33.75 $33.75 $33.75 $1.34 H&W lncrease 3 rBRlncrease 04/05/2023 

$31.09 $31.09 $31.09 $31.09 $31.09 $31.09 $31.C)9 $31.09 $31.09 $0.04 H & W lncre,mi 11/11/2021 

$31.09 $31.09 $31.09 $31.09 $31.09 $31.09 $31.09 $31.09 $31.09 $0.04 H & W Increase 07/31/2019 

$31.94 $31.94 $31.94 $31.94 $33.22 $33.22 $33.2:2 $33.22 $33.22 $1.32 HZ. W lncre;is• 3 yr BR lncre;,se 07/15/2022 

$31.94 $31.94 $31.94 $31.94 $31.94 $31.94 $31.94 $31.94 $31.94 $0.04 H & W Increase 08/06/2020 

$32.25 $32.25 $33.54 $33.54 $33.54 $33.54 $33.54 $33.54 $33.54 $1.33 H & W Increase 3 yr BR Increase 02/10/2023 

$33.83 $33.83 $33.83 $33.83 $33.83 $33.83 $33.83 $33.83 $33.83 $0.04 H & W Increase 02/03/2023 

$33.95 $35.31 $35.31 $35.31 $35.31 $35.31 $35.31 $35.31 $35.31 $1.40 H & W Increase 3 vr BR Increase 03/12/2021 

$32.69 $32.69 $3269 $32.69 $32.69 $32.69 $32.69 $32 .69 $32.69 $004 H&W lncrease 10/07/2022 

$33.04 $33.04 $33.04 $33.04 $33.04 $33.04 $33.04 $33.04 $33.04 $0.04 H & W Increase 04/01/2022 

'-35.93 ,;35_93 '-35.93 ,;35_93 °'35.93 ,;35_93 ~35.93 ',JS.93 ,;35_93 °'1.42 H & W Increase 3 r BR Increase 04hOl2023 

$33.09 $33.!Y.l $33.09 $33.09 $33.0!l $33.09 $33.~ $33.00 $33.0!l $0.04 H & W Increase 10/28/2021 

$33.55 $33.55 $33.55 $33.55 $33.55 $33.55 $33.55 $33.55 $33.55 $0.50 SCA lncrme 10/15/2020 

$33.20 $33.20 $34.53 $34.53 $34.53 $34.53 $34.53 $34.53 $34.53 $1.37 H & W Increase 3 r BR Increase 04/13/2023 

$34.44 $34.44 $34.44 $34.44 $34.44 $34.44 $34.44 $34.44 $35.30 $1.98 SCA Increase 3 r BR Increase 11/03/2022 

S33.95+--- ~s="~·"'+--- -'s~"=','--s~•~'·'~1f-_ ~s•~' ·="t-- ~s•='~·"'l-- ~s~"~·',1 __ s~"~·'~1f-- ~s,~s.="r--s~1~40'+'"~•~w~•~"'~"='"~--F'~'~"~"~"~"~"~--+ ----------+-~04~'1~21~20~"" 
$33.95 $33.95 $35.31 $35.31 $35.31 $35.31 $35.31 $35.31 $35.31 $1.40 H&W lncrease 3 rBRlncrease 04/13/2023 

$35.95 $35.95 $35.95 $35.95 $35.95 $35.95 $3i.39 $37.39 $37.39 $1.48 H&W lncrease 3yrBRlncrease 10/02/2019 

$34.45 $34.45 $34.45 $34.45 $34.45 $34.45 $34.45 $34.45 $34.45 $0.04 H & W Increase 10/21/2021 

$35.07 $35.07 $36.47 $36.47 $36.47 $36.47 $36.47 $36.47 $36.47 $1.44 H&W lncrea5e 3yr8Rlricrease 05/13/2021 

$37.23 $37.23 $38.72 $38.72 $38.72 $38.72 $38.72 $38.n $38.72 $1.53 H&W lncrease 3yrBRlncrease 07/31/2019 

$35.95 $35.95 $35.95 $35.95 $35.95 $35.95 $35.95 $35.95 $35.95 $0.04 H & W lncre,ue 03/01/2023 

$3::..96 $35.96 $35.96 $35.96 $35.% $35.96 $35.96 $35.96 $j6.1:16 $0,94 H & w Increase 3 r BR Increase 07/10/2020 

$36.08 $36.08 $36.08 $36.08 $36.08 $36.08 ~36.08 $36.08 $36.08 S0.04 H & W Increase 06n7/2019 

$36.09 $36.0!l $36.09 $36.09 $36.0!l $36.09 $36.~ $36.00 $36.0!l $0.04 H & W Increase 10/28/2021 

$36.09 $36.09 $36.09 $36.09 $36.09 $36.09 $36.09 $36.09 $36.09 $0.04 H & W Increase 02/25/2021 

$36.10 $36.10 $36.10 $36.10 $36.10 $36.10 $36.10 $36.10 $36.10 $0.04 H & W Increase 07/10/2019 

$36.10 $36.10 $36.10 $36.10 $36.10 $36.10 $36.10 $36.10 $36.10 $0.04 H & W lncnme 06/05/2019 

'-37.95 °'37.95 '-39.47 '-39.47 ,;39.47 $39.47 ~39.4i °'39.47 ,;39_47 °'1.56 H&W lncrease 3 rBRlncrease 01/28/2021 

$36.95 $36.95 $36.95 $36.95 $36.95 $36.95 $36.95 $36.95 $36.95 $0.04 H & W Increase 12/01/2022 

$36.95 $36.95 $38.43 $38.43 $38.43 $38.43 $38.43 $38.43 $38.43 $1.52 H&W lncrease 3yrBRlncrease 04/06/2023 

$36.99 $36.99 $36.99 $36.99 $36.99 $36.99 $36.99 $36.99 $36.99 $0.04 H & W Increase 11/12/2022 

$39.09 $39.09 $39.09 $39.09 $39.09 $39.09 $39.09 $39.09 $39.09 $0.04 H & W Increase 06/12/2019 

$37.73 $37.73 $37.73 $37.73 $37.73 $37.73 $3i.73 $37.73 $37.73 $0.04 H & W Increase 11/04/2022 

$37.79 $31.19 $37.79 $31.79 $37.79 $37.79 $37.79 $37.79 $37.79 $0.04 HZ. W lncrHs• 04/15/2022 

$37.95 $37.95 $37.95 $39.47 $39.47 $39.47 $39.47 $39.47 $39.47 $1.56 H & w Increase 3 yr BR Increase 07/15/2022 

$37.95 $37.95 $39.47 $39.47 $39.47 $39.47 $39.47 $39.47 $39.47 $1.56 H & W Increase 3 r BR Increase 05/28/2020 

$38.04 $38.04 $38.04 $38.04 $38.04 $38.04 $38.04 $38.04 $38.04 $0.04 H & W Increase 06/03/2022 

$38.04 $38.04 $38.04 $38.04 $38.04 $38.04 $38.04 $38.04 $38.04 $0.04 H & W Increase 01/13/2023 

$3R.04 $38.04 $3R.04 $38J),1 $38.04 $3R.04 )38.04 $38.04 $3R.04 $0.04 H & W lncrP.ase 02/07/2019 

$38.61 $38.61 $38.61 $38.61 $38.61 $38.61 $36.61 $38.61 $38.61 $0.61 SCA Increase 04/0'9/2020 

$38.07 $38.07 $38.07 $38.07 $38.07 $38.07 $38.07 $39.02 $39.02 $0.99 H & W Increase 3 r 6R Increase 06/04/2020 

$38.09 $38.09 $38.09 $33.09 $38.09 $38.09 $38.09 $38.09 $38.09 $0.04 H & W lncrc.ise 04/28/2022 

$38.10 $38.10 $38.10 $39.62 $39.62 $39.62 $39.62 $39.62 $39.62 $1.56 H & W Increase 3 r BR Increase 10/21/2022 
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$38.51 

1864 $38.69 

$38.86 

$40.74 

1864 $39.00 

$39.0S 

1864 $39.05 

1864 $39.50 

$39.50 

1864 $39.92 

1864 $40.00 

466 $40.00 

1864 $40.00 

1864 $40.05 

1784 $40.06 

$40.19 

1784 $40.87 

1864 40.91 

$40.91 

1864 $40.'ll 

$42.91 

$41.32 

1864 $41.48 

$41.48 

1864 $41.48 

1864 $41.67 

$43.64 

1864 $43.65 

1864 

1864 $42.0U 

1784 3.91 

$42.11 

1864 $44.16 

$42.44 

$42.46 

1864 2.49 

$42.88 

1864 $42.91 

1864 $43.00 

$43.00 

1864 $43.12 

130-1.8 $43.26 

$45.48 

1864 $43.62 

$43.85 

1864 $43.90 

18'4 $45.91 

1864 $45.91 

1784 $43.95 

$44.00 

1864 $44.00 

25312993 

$38.51 $38.51 

$38.69 $38.69 

$38.86 $38.86 

$40.74 $40.74 

$39.00 $39.00 

$39,05 $39.0S 

$39.05 $39.05 

$39.50 $39.50 

$39,50 $39.S0 

$39.92 $39.92 

$40.00 $40.00 

$40,00 $40.00 

$40.00 $40.00 

$40.05 $40.05 

$4006 $40.06 

$40.19 $40.l'l 

$40.87 $40.87 

0,91 0.91 

$40.91 $40.91 

$40.91 $40.91 

$42.91 $42.91 

$41.32 $41.32 

$41.48 $41.48 

$41,48 $41.48 

$41.48 $41.48 

$41.67 $41.67 

$45,39 $4S.39 

$45.40 $45.40 

$41.94 $41.94 

$42,00 $42.00 

3.91 3.91 

$42.11 $42.11 

$44,16 $44.16 

$42.44 $42.44 

$42.46 $42.46 

2.49 2.49 

$42.88 $42.88 

$42.91 $42.91 

$43,00 $43.00 

$43,00 $43.00 

$43.12 $43.12 

$43.26 $1\3.26 

$45.48 $45.48 

$43.62 $43.62 

$45.60 $4S.60 

$43,90 $43.90 

$45.91 $45.91 

$45.91 $45.91 

$43.95 $43.95 

$44.00 $44.00 

$44,00 $44.00 

$38.55 $38.55 $3a55 $38.55 $38.S5 $38.55 $38.55 $38.55 $38.55 $0.04 H & W Increase 04/14/2022 

$38.73 $38.73 $38.73 $38.73 $40.28 $40.28 $40.28 $40.28 $40.28 $1.59 H & W Increase 3 r BR Increase 06/04/2021 

$38.90 $38.90 $38.90 $38.90 $38.90 $38.90 )38.90 $38.90 $38.90 $0.04 H & W Increase 10/20/2022 

$40.78 $40.78 $42.41 $42.41 $42.41 $42.41 $42.41 $42.41 $42.41 $1.67 H & W Increase 3 r BR Increase rJ':J/30/2022 

$39.04 $39.04 $39.04 $39.04 $39.04 $38.77 $38.77 $38.n $38.77 -$0.23 H & W Increase Bill R~teAd usted Effective 10/11/2020 01/2.7/2023 

$39.09 $39.09 $39.09 $39.09 $39.09 $39.09 $39.09 $39.09 $39.09 $0.04 H & W Increase 02/21/2020 

$39.09 $39.09 $39.09 $39.09 $39.09 $39.09 $39.09 $39.09 $39.09 $0.04 H & W Increase 08/2.6/2022 

$39.54 $39.54 $39.54 $39.54 $39.54 $39.54 $39.54 $39.54 $39.54 $0.04 H & W Increase 03/01/2023 

$39.54 $39.54 $39.54 $39.54 $39.54 $39.54 $39.54 $39.54 $39.54 $0.04 H & W lncre<1se 07/01/2021 

$39.96 $39.96 $39.96 $39.96 $39.96 $39.96 $39.96 $39.96 $39.96 $0.04 H & W Increase 02/16/2023 

$40.04 $40.04 $40.04 $40.04 $40.04 $40.04 $40.04 $40.04 $40.04 $0.04 H Z. W lncrim• 09/2.2/2022 

$40.04 $40.04 $40.04 $40.04 $40.04 $40.04 $40.04 $40.04 $40.04 $0.04 H & W Increase 04/30/2021 

$40.04 $40.04 $40.04 $40.04 $40.04 $40.04 $40.04 $40.04 $40.04 $0.04 H & W Increase 04/2.9/2022 

$40.09 $40.09 $40.09 $40.09 $40.09 $40.09 $40.09 $40.09 $40.09 $0.04 H & W Increase 11/20/2019 

$40.10 $40.10 $40.10 $40.10 $40.10 $40.10 $40.10 $40.10 $40.10 $0.04 H & W Increase 07/07/2022 

$40.23 $40.23 $41.&4 $41.84 $41.84 $41.84 $41.84 $41.84 $165 H & W Increase 3 r BR Increase 04/07/2023 

$40.95 $40.95 $40.95 $40.95 $40.95 $40.95 $40.95 $40.95 $0.04 H & W Increase 03/31/2022 

$42..95 $42.95 $42.9S $42..95 $42.95 $42..95 $42.95 $42.95 $44.02. $1.11 H & W Increase 3 r BR Increase 08/06/2.02.0 

$41.36 $41.36 $41.36 $43.01 $43.01 $43.01 $43.0l $43.0l $43.01 $1.69 H & W Increase 3 r BR Increase 04/12/2023 

$42.09t-_ ~64~2~.09,-- ~64~ 2.~09"1---$4=2.09"/-_ ~ 64~2-~09t--~64=3~.77't--_ ~64~ l~.7.,J __ $43=.77,-- ~ 64~3-~77t---$~2~29'fS~CA~ l~oc~co•~"~ ----F3~,~BR~lo~cc~"~"~--+ ----------+- ~ OS~/2~0/~20~22'1 
$42.09 $42.09 $42.09 $42.09 $-42.09 $42.09 $42.09 $42.09 $42.09 $0.61 SCA Increase 07/30/2020 

$42.09 $42.09 $43.77 $43.77 $43.77 $43.77 $43.77 $43.n $43.77 $2.29 SCA Increase 3 yr BR Increase 05/29/2021 

$41.71 $41.71 $4L71 $41.71 $41.71 $41.71 $41.71 $41.71 $41.71 $0.04 H & W Increase 02/10/2023 

$45.43 $45.43 $45.43 $45.43 $45.43 $45.43 $4S.43 $45.43 $45.43 $1.79 H & W lncrea5e 3 vr llR IJJcrease 04/13/2023 

$45.44 $45.44 $45.44 $45.44 $45.44 $45.44 $45.44 $45.44 $45.44 $1.79 H & W Increase 3 r BR Increase 04/06/2023 

$42.95 $42.95 $42.95 $42.95 $44.67 $44.67 $44.67 $44.67 $44.67 $1.76 H & W Increase 3 yr BR Increase 07/08/2022 

$43.44 $43.44 $43.44 $43.44 $43.44 $43.44 $43.44 $43.44 $43.44 $0.44 SCA Increase 02/04/2021 

$43.61 $43.51 $43.61 $43.61 $43.61 $43.61 $43.61 $43.61 $43.61 $0.61 SCA lncre<1se 11/12/2020 

$43.73 $45.48 $45.48 $45.48 $45.48 $45.48 $45.48 $45.48 $45.48 $2.36 SCA Increase 3 yr BR lnmase 02/2.8/2019 

$43.87 $45.52 $45.62 $45.62 $45.62 $45.62 $45.6:2 $45.62 $45.62 $2.36SCAlncrus• 3 rSRlncrns. 07/14/2022 

$45.52 $45.52 $45.52 $45.52 $45.52 $45.52 $45.52 $45.52 $45.52 $0.04 H & W Increase 05/02/2019 

$44.23 46.00 $46.00 $46.00 $46.00 $46.00 $46.00 $46.00 $46.00 $2.38 SCA Increase 3 r BR Increase 03/17 2022 

$45.G4 $45.64 $45.64 $45.64 $45.64 $45.64 $-4S.64 $45.64 $45.64 $1.79 H & W lncrea,e 3 yr llR Increase 10/28/2021 

$44.38 $44.38 $44.38 $44.38 $44.38 $46.16 $46.16 $46.16 $46.16 $2,2.6 SCA Increase 3 r BR Increase 07/01/2021 

$45.95 $45.95 $45.95 $45.95 $45.95 $47.79 $47.79 $47.79 $47.79 $1.AA Hg, W lncrP.ase 3 yr FIR lncreas,e 09/24/201.0 

$45.95 $45.95 $45.95 $47.79 $47.79 $47.79 $47.79 $47.79 $47.79 $1.88 SCA Increase 3 r BR Increase 07/24/20Z0 

$44.13 $44.13 $44.13 $44.13 $44.13 $44.13 $44.13 $44.13 $44.13 $0.18 SCA Increase 08/06/2020 

$44.04 $44.04 $44.04 $44.04 $44.04 $43.79 $43.79 $43.79 $43.79 -$0.21 H & W lncrc.ise Bill RateAd'ustcd Effective 10/11/2020 01/25/2019 

$44.04 $44.04 $44.04 $44.04 $43.81 $43.81 $43.81 $43.81 $43.81 -$0.19 H & W Increase Bill R~te Ad usted Effective 10/11/2020 03/16/2023 
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$44.00 $44.00 

1864 $44.00 $44.00 

$44.00 $44.00 

$44.00 $44.00 

1864 $44.00 $44.00 

$44.00 $44.00 

1864 $44.00 $44.00 

1784 $44.00 $44.00 

$44.02 $44,02 

1864 $44.05 $44.05 

1864 $44.05 $44.05 

1864 $44.05 $44,05 

1864 $44.05 $44.05 

1864 $44.0S $44.0S 

1864 $44.05 $44,05 

$44.05 $44.05 

178' $44.0S $44.05 

1864 ,;.44,10 ¼4,10 

$44.41 $44.41 

1864 $44.75 $44.75 

$46.91 $46.91 

$44.,0 $44.,0 

1864 $44.91 $44.91 

$45.00 $45,00 

1864 $45.00 $45.00 

1864 $45.00 $45.00 

$45.00 $45,00 

1864 $45.00 $45.00 

1864 $45.05 $45.05 

1864 $45.05 $45,05 

1864 S45.05 $45,05 

$45.06 $45.06 

1864 $45.15 $45,15 

$60.26 $60.26 

$45.30 $45.30 

1864 "45.35 "45.35 

$45.50 $45.50 

1864 $45.SO $45.50 

178' $45.57 $45,57 

$45.60 $45,60 

1864 $45.63 $45.63 

1864 $45.63 $45.63 

$45.63 $45.63 

1864 $45.71 $45.71 

$45.81 $47.64 

1864 $45.83 $45,83 

18'4 $45.U $45.R7 

1864 $45.91 $45.91 

1784 $45.91 $45.91 

$45.91 $45.91 

178' $45.91 $45,91 

25312993 

$44.00 

$44.00 

$44.00 

$44.00 

$44.00 

$44.00 

$44.00 

$44.00 

$44.02 

$44.0S 

$-4-4.05 

$44.05 

$44.05 

$44.05 

$44.05 

$44.05 

$44.05 

"44.10 

$44.41 

$44.75 

$46.91 

$44.90 

$44.91 

$45.00 

$45.00 

$45.00 

$45.00 

$45.00 

$45.05 

$4).0) 

$45.05 

$45.06 

$45.15 

$60.26 

$45.30 

"45.35 

$45.50 

$45.50 

$45.57 

$45.60 

$45.63 

$45.63 

$45.63 

$45.71 

$47.64 

$45.83 

$45.87 

$45.91 

$45.91 

$45.91 

$45.91 

$44.04 $44.04 $44.04 $44.04 $44.04 $44.04 $44.04 $44.04 $44.04 $0.04 H & W Increase 02/10/2022 

$44.04 $44.04 $44.04 $44.04 $44.04 $44.04 $44.04 $44.04 $44.04 $0.04 H & W Increase 09/30/2021 

$44.04 $44.04 $44.04 $44.04 $44.04 $44.04 $44.04 $44.04 $44.04 $0.04 H & W Increase 09/09/2021 

$44.04 $44.04 $44.04 $44.04 $44.04 $44.04 $44.04 $44.04 $44.04 $0.04 H & W Increase 04/07/2022 

$45.18 $45.18 $45.18 $45.18 $45.18 $45.18 $45.18 $45.18 $45.18 $1.18 SCA Increase 08/06/2020 

$44.18 $44.18 $44.18 $44.18 $44.18 $44.18 $44.18 $44.18 $44.18 $0.18 SCA Increase ll/OS/2020 

$44.61 $44.61 $44.61 $44.61 $44.61 $44.61 $44.61 $44.61 $44.61 $0.61 SCA Increase 10/15/2020 

$44.61 $44.61 $44.61 $44.61 $44.61 $44.61 $44.61 $44.61 $44.61 $0.61 SCA lnmase 07/09/2020 

$44.63 $44.53 $44.63 $44.63 $46.42 $46.42 $46.42 $46.42 $46.42. $2.40 SCA lncre<1se 3 r SR Increase 07/01/2021 

$44.09 $44.09 $44.09 $44.09 $44.09 $44.09 $44.09 $44.09 $44.09 $0.04 H & W Increase 03/12/2021 

$44.09 $-44.09 $44.09 $44.09 $44.09 $44.09 $44.09 $44.09 $44.09 $0.04 HZ. W lncre;is• 01/31/2019 

$44.09 $44.09 S,4-4.09 $44.09 $44.09 $44.09 $44.09 $44.09 $44.09 $0.04 H & W Increase 06/23/2022 

$44.09 $44.09 $44.09 $44.09 $44.09 $44.09 $44.09 $-44.09 $44.09 $0.04 H & W Increase 04/01/2021 

$44.09 $44.09 $44.09 $44.09 $44.09 $-44.09 $44.09 $44.09 $44.09 $0.04 H & W Increase 05/12/20?2 

$44.09 $44.09 $44.09 $44.09 $44.09 $44.09 $44.09 $44.09 $44.09 $0.04 H & W Increase 08/26/2022 

$44.09 $44.09 $44.09 $44.09 $44.09 $44.09 $44.09 $44.09 $44.09 $0 04 H & W Increase 04/25/2019 

$44.51 $44.51 $44.Sl $44.51 $44.51 $44.51 $44.51 $44.Sl $44.51 $0.46 SCA Increase 09/17/2020 

<;.44_71 "44.71 "44.71 <;.44_71 "44.71 ~6.50 "46.50 "46.50 ,;.46.50 <;.2 ,40 SCA Increase 3 r BR Increase 07h9/2021 

$44.45 $44.45 $44.45 $44.45 $44.45 $44.45 $44.45 $44.45 $44.45 $0.04 H & W Increase 02/10/2022 

$44.79 $44.79 $44.79 $44.79 $44.79 $44.79 $44.79 $44.79 $44.79 $0.04 H & W Increase 03/27/2019 

$46.95 $46.95 $46.95 $46.95 $46.95 $46.95 $46.95 $46.95 $46.95 $0.04 H & W Increase 03/03/2022 

$45.08 $45.08 $45.08 $45.08 $45.08 $45.08 $45.CIB $45.08 $45.08 $0.18 SCA Increase 07/02/2020 

$44.9St-- ~$44= ·",-- ~$44s= 9,s __ $44= ·'~' f-- L$44~ .~" t--~S4~•~·",-- ~S4~ •~·7,s __ $46=·",-- ~ S4~•·~" +----S~l~84'fH~•~w~ •~"'~" ='"~--F'~'~" ~"~"~"~"~--+----------+-~"~"~''~" ~"'I 
$45.04 $45.04 $45.04 $45.04 $45.04 $45.04 $45.04 $44.50 $44.50 $0,50 H & W Increase Bill R;,te Ad usted Effective 1/3/2021 06/26/2020 

$45.04 $45.04 $45.04 $45.04 $45.04 $45.04 $45.04 $45.04 $45.04 $0.04 H & W Increase 08/26/2022 

$45.04 $45.04 $45.04 $45.04 $45.04 $45.04 $45.04 $45.04 $45.04 $0.04 H & W Increase 08/12/2022 

$45.04 $45.04 $45.04 $45.04 $45.04 $45.04 $45.04 $45.04 $45.04 $0.04 H & W lncrea5e 03/13/2019 

$45.04 $45.04 $45.04 $45.04 $45.04 $45.04 $45.04 $45.04 $45.04 $0.04 H & W Increase 04/24/2019 

$45.09 $45.09 $45.09 $45.09 $45.09 $45.09 $45.09 $45.09 $45.09 $0.04 H & W 1ntr@a$e 10/09/2019 

$4::..09 $45.0Y $45.09 $45.0'::I $45.09 $45.09 $45.09 $45.09 $45.09 $0.04 H & w Increase 05/06/2022 

$45.23 $45.23 $45.23 $45.23 S45.23 $45.23 $45.23 S-45.23 s.15.23 ~ .18 SCA Increase 11/12/2020 

$45.10 $45.10 $45.10 $45.10 $45.10 $45.10 $45.10 $45.10 $45.10 $0.04 H & W Increase 09/18/2019 

$45.76 $45.76 $45.76 $45.76 $45.76 $47.59 $47.59 $47.59 $47.59 $2.44 SCA Increase 3yrBR Increase 04/25/2019 

$60.30 $60.30 $60.30 $60.30 $60.30 $60.30 )60.30 $60.30 $60.30 $0.04 H & W Increase 12/08/2022 

$45.34 $45.34 $45.34 $45.34 $45.34 $45.34 $45.34 $43.00 $43.00 -$2.30 H&Wlncnme BillRateAd'ustedEffectivel/3/202 11/14/2019 

"45.39 ~5.39 $45.39 "45.39 "45.39 ~5.39 "45.39 "4.'>.39 "'15.39 's0.04 H & W Increase 01/13/2023 

$'15.54 $45.54 $45.54 $'15.54 $45.54 $'15.54 $45.54 $45.54 $45.54 $0.04 H & W Increase 05/19/2022 

$45.54 $45.54 $45.54 $45.54 $45.54 $45.54 $45.54 $45.54 $45.54 $0.04 H & W lncre;m 03/25/2021 

$46.18 $46.18 $46.18 $46.18 $46.18 $46.18 $46.18 $46.18 $46.18 $0.61 SCA Increase 09/17/2020 

$45.64 $45.54 $45.64 $45.64 $45.64 $45.64 $45.64 $45.64 $45.64 $0.04 H & W Increase 06/18/2021 

$45.67 $45.67 $45.67 $45.67 $45.67 $45.67 $45.67 $45.67 $45.67 $0.04 H & W Increase 03/18/2021 

$45.67 $45.67 $45.67 $45.67 $45.67 $45.67 $45.67 $45.67 $45.67 $0.04 HZ. W lncreas• 11/04/2021 

$45.67 $45.57 $45.67 $45.67 $45.67 $45.67 $45.67 $45.67 $45.67 $0.04 H & W Increase 10/16/2019 

$46.32 $46.32 $46.32 ,;43_17 $48.17 $48.17 $48.17 $48.17 $48.17 $2.46 SCA Increase 3 r BR Increase 12/23/2022 

$47.68 $47.68 $47.68 $47.68 $47.c.B $47.68 :,-47.66 $47.68 $47.68 $1.87 H & W Increase 3 yr llR lncrea:se 08/27/2020 

$46.44 $46.44 $46.44 $46.44 $46.44 $46.44 $46.44 $46.44 $46.44 $0.61 SCA Increase 08/28/2020 

$45.91 $45.91 $45.91 $45.91 $45.91 $45.91 $45.91 $45.91 $45.91 $0.04 H & W lnerP.ase 02/03/20'-3 

$45.95 $45.95 $45.95 $45.95 $45.95 $45.95 $45.95 $45.95 $45.95 $0.04 H & W Increase 01/20/2022 

$45.95 $45.95 $45.95 $45.95 $45.95 $45.95 $45.95 $45.95 $45.95 $0.04 H & W Increase 12/23/2021 

$46.09 $46.09 $46.09 $46.09 $46.09 $46.09 $47.93 $47.93 $47.93 $2.02 SCA lncrc:1~ 3 r SR lncre,:1~ 06/05/2019 

$45.95 $45.95 $45.95 $45.95 $45.95 $45.95 $47.79 $47.79 $47.79 $1.88 SCA Increase 3 r BR Increase 04/09/2020 

BPA-2021-00512-F 2176 



$45.93 $45.93 

1864 $48.00 $48.00 

$45.95 $45.95 

$45.96 $45.96 

1864 $45.99 $45.99 

$45.99 $45,99 

1398 $46.00 $46.00 

1864 $46.00 $-46.00 

$46.00 $46,00 

1864 $46.00 $46.00 

1864 $46.00 $46.00 

1864 S46.00 $46,00 

1864 $46.00 $46.00 

1864 $46.04 $46.04 

1165 $46.05 $46,05 

$46.05 $46.05 

1864 $46.05 $46.05 

1118.4 ,;.45,05 c..46 ,05 

$46.05 $46.05 

1864 $46.05 $46.05 

$46.05 $46.05 

$46.05 $46.05 

1864 $46.41 $46.41 

$46.41 $46,41 

1864 $46.42 $46.42 

1864 $46.50 $46.50 

$46.86 $46,86 

1864 $46.88 $46.88 

1864 $46.92 $46.92 

1864 $46.99 

1864 S47.00 $47,00 

$47.00 $47.00 

1864 $62.72 $62,72 

$47.50 $47.50 

$47.54 $47.54 

1864 "47.58 c..47.58 

$47.89 $47.89 

1864 $47.91 $47.91 

1864 $47.95 $47,95 

$48.00 $48,00 

1784 $48.00 $48.00 

1864 $48.00 $48.00 

$48.05 $48.05 

1864 $48.05 $48.05 

$48.0G $48,0G 

1864 $48.06 $48,06 

18'4 $48.09 .$48.09 

1864 $48.13 $48.13 

1864 $48.21 $48.21 

$48.34 $48.34 

1864 $48.84 $48,84 

25312993 

$45.93 

$48.00 

$45.95 

$45.96 

$45.99 

$45.99 

$46.00 

546.00 

$46.00 

$46.00 

$46.00 

$46.00 

$46.00 

$46.04 

$46.05 

$46.05 

$46.05 

"46.05 

$46.05 

$46.05 

$46.05 

$46.05 

$46.41 

$46.41 

$46.42 

$46.50 

$46.86 

$46.88 

546.92 

$46.!:!9 

S47.00 

$47.00 

$62.72 

$47.50 

$47.54 

"47.58 

$47.89 

$47.91 

$47.95 

$48.00 

$48.00 

$48.00 

$48.05 

$48.05 

$48.06 

$48.06 

$4RJ)9 

$48.13 

$48.21 

$48.34 

$48.84 

$-45.97 $45.97 $45.97 $45.97 $45.97 $45.97 $45.97 $45.97 $45.97 $0.04 H & W Increase 01/21/2023 

$48.04 $48.04 $48.04 $43.04 $48.04 $48.04 ;,48.04 $48.04 $48.04 $0.04 H & W Increase 06/16/2022 

$-45.99 $45.99 $45.99 $45.99 $45.99 $45.99 $45.99 $45.99 $45.99 $0.04 H & W Increase 09/30/2022 

$46.00 $46.00 $46.00 $46.00 $46.00 $46.00 $47.84 $47.84 $47.84 $1.88 H & W Increase 3 r BR Increase 11/20/2020 

$46.30 $46.30 $46.30 $46.30 $46.30 $46.30 $46.30 $46.30 $46.30 $0.31 SCA Increase Ol/28/2021 

$46.60 $46.50 $46.60 $-46.60 $46.60 $46.60 $46.60 $46.60 $46.60 $0.61 SCA Increase 12/03/2020 

$-46.04 $46.04 $46.04 $46.04 $46.04 $46.04 $46.04 $46.04 $46.04 $0.04 H & W Increase 04/07/2022 

$46.04 $46.04 $46.04 $46.04 $46.04 $46.04 $46.04 $46.04 $46.04 $0.04 H & W Increase 08/18/ 2022 

$46.04 $46.04 $46.04 $46.04 $46.04 $46.04 $46.04 $46.c» $46.04 $0.04 H & W lncre<1se 04/28/2022 

$46.04 $46.04 $46.04 $46.04 $46.04 $46.04 $46.04 $46.04 $46.04 $0.04 H & W Increase 02/10/2022 

$46.04 $46.04 $46.04 $46.04 $46.04 $46.04 $46.04 S46.04 $46.04 $0.04 H Z. W lncre;is• 03/22/ 2023 

S46.04 $46.04 $46.04 $46.04 $46.04 $46.04 $46.04 $46.c» $46.04 $0.04 H & W Increase 03/22/2023 

$47.18 $47.18 $47.18 $47.18 $47.18 $47.18 $47.18 $47.18 $47.18 $1.18 SCA Increase 01/21/2021 

$46.35 $46.35 $46.35 $46.35 $46.35 $46.35 $46.35 $46.35 $46.35 $0.31 SCA Increase 07/09/20?0 

$46.09 $46.09 $46.09 $46.09 $46.09 $46.09 $46.09 $46.09 $46.09 $0.04 H & W Increase 01/03/2020 

$46.09 $46.09 $46.09 $46.09 $46.09 $46.09 $46.09 $46.09 $46.09 $0 04 H & W Increase 10/28/2021 

$46.09 $46.09 $46.09 $46.09 $46.09 $46.09 $46.09 $46.09 $46.09 $0.04 H & W Increase 10/21/2021 

<;.45_09 "46.09 "46.09 <;.45 _09 "46.09 ~6.09 "46.09 "46.09 <;.45_09 <;.o,04 H & W Increase 06117/2022 

$46.09 $46.!Y.l $46.09 $46.09 $46.0!l $46.09 $46.~ $46.00 $46.09 $0.04 H & W Increase 09/01/2022 

$46.09 $46.09 $46.09 $46.09 $46.09 $46.09 $46.09 $46.09 $46.09 $0.04 H & W Increase 02/03/2023 

$46.09 $46.09 $46.09 $46.09 $46.09 $46.09 $46.09 $46.09 $46.09 $0.04 H & W Increase 05/19/2022 

$46.09 $46.09 $46.09 $46.09 $46.09 $46.09 $46.09 $46.09 $46.09 $0.04 H & W Increase 01/07/2021 

$46.45+--- ~"~' ~·",-- ~ >4~ •~•,s __ $46= ·•~sf-_ £$4~•·~•st-- ~$4~8~.3l'f-- ~ $48=·•,1 __ $48=·•~1f-_ £$48~ .=3l't---S~l ~90'fH~ •~ w~ •~"'~" =' "~--F'~'~" ~ "~"~" ~"~--+----------+-~os~/2~2/~20~20'1 

$46.45 $46.45 $46.45 $46.45 $46.45 $46.45 $46.45 $46.45 $46.45 $0.04 H & W Increase 01/28/2022 

$46.46 $46.46 $46.46 $46.46 $46.46 $46.46 $48.3i $48.32 $48.32 $1.90 H & W Increase 3 yr BR Increase 09/24/2020 

$46.54 $46.54 $46.54 $46.54 $46.54 $46.S4 $46.54 $46.54 $46.54 $0.04 H & W Increase 03/24/2022 

$47.47 $47.47 $47.47 $47.47 $47.47 $47.47 $47.47 $47.47 $47.47 $0.61 SCA lncrear.e 10/01/2020 

$46.92 $46.92 $46.92 $46.92 $46.92 $46.92 $46.92 $46.92 $46.92 $0.04 H & W Increase 08/06/2021 

$47.53 $47.53 $47.53 $47.53 $47.53 $47.53 $47.53 $47.53 $47.53 $0.61 SCA lnerease 11/19/ 2020 

$41.03 $47.03 $47.03 $47.Ul $47.03 $47.03 $47.03 $47.03 $47.03 $0.04 H & w Increase l lft,r.:1/2021 

$47.04 $47.04 $47.04 S47.04 $47.04 $47.04 S-47.04 S47.04 $47.04 ~ .04 H & W Increase OW9/2020 

$47.61 $47.61 $47.61 $47.61 $47.61 $47.61 $47.61 $47.61 $47.61 $0.61 SCA Increase 10/29/2020 

$62.72 $62.72 $62.72 $62.72 $62.72 $62.72 $62.72 $62.72 $62.72 $0.00 SCA Increase 09/17/2020 

$47.54 $47.54 $47.54 $47.54 $47.54 $47.54 $47.54 $47.54 $47.54 $0.04 H & W Increase 12/08/2022 

$48.10 $48.10 $48.10 $48.10 $48.10 $48.10 $48.10 $48.10 $48. 10 $0.56 SCA Increase 08/20/20?0 

"4'1.19 "4A.19 $48.19 "4a.19 "4&.19 ~.19 "41s.19 "4&.19 '>49.39 °'1.81SCAlncrease 3 r6Rlncrease 04/05/ 2023 

$'17.93 $47.93 $47.93 $47.93 $47.93 $47.93 $47.93 $47.93 $47.93 $0.04 H & W Increase 06/03/2021 

$47.95 $47.95 $47.95 $47.95 $47.95 $49.87 $49.87 $49.87 $49.87 $1.96 H & W Increase 3 yr BR Increase 03/08/2023 

$47.99 $47.99 $47.99 $47.99 $47.99 $47.99 $47.99 $47.99 $47.99 $0.04 H & W Increase 09/16/2022 

$48.04 $48.04 $48.04 $48.04 $48.04 $48.04 $48.04 $48.c» $48.04 $0.04 H & W lncre<1se 01/08/2020 

$48.04 $48.04 $48.04 $48.04 $48.04 $48.04 ;,48.04 $48.04 $48.04 $0.04 H & W Increase 03/26/2020 

$48.61 $48.61 $48.61 $48.61 $48.61 $48.61 $48.61 $48.61 $48.61 $0.61 SCAlncru s• 01/16/2021 

$48.09 $48.09 $48.09 $43.09 $48.09 $48.09 $48.0S $48.09 $48.09 $0.04 H & W Increase 02/25/2021 

$48.09 $48.09 $4a09 $43.09 $48.09 $48.09 $48.09 $48.09 $48.09 $0.04 H & W Increase 06/23/2022 

$48.10 $48.10 $48.10 $48.10 $48.10 $48.10 $4e.10 $48.10 $48.10 $0.04 H & W lncrea,e 07/08/2022 

$48.10 $48.10 $4&10 $43.10 $48.10 $48.10 ;,48.10 $48.10 $48.10 $0.04 H & W Increase 07/31/2019 

$48.13 $4.8.1 3 $48. 13 $48. 13 $48. 13 $48.13 $48.1 3 $48.13 $48.13 $0.04 HtW lncrP.asae 11/04/2021 

$48.17 $48.17 $48.17 $43.17 $48.17 $48.17 $4,8.17 $48.17 $48. 17 $0.04 H & W Increase 12/08/2022 

$48.82 $48.82 $50.77 $50.77 $50.77 $50.77 $50.77 $50.77 $50.77 $2.56 SCA Increase 3 r 6R Increase 11/11/2021 

$48.38 $48.38 $50.32 $50.32 $50.32 $50.32 $50.32 $50.32 $50.32 $1.98 H & W lncrc.ise 3 r 6R lncre.isc 06/03/2022 

S49.94 $49.94 $49.94 $49.94 $49.94 $49.94 $49.94 S51.19 $51.19 $2.35 SCA Increase 3 r BR Increase 05/14/2021 

BPA-2021-00512-F 2177 



$51.06 $51.06 

1864 $49.00 $49.00 

$49.00 $49.00 

$70.00 $70.00 

1864 $49.05 $49.05 

$49.0S $49,0S 

1864 $49.06 $49.06 

1864 $49.41 $49.41 

$49.45 $49,45 

1864 $79.41 $79.41 

1864 $S1.86 $51.86 

1864 $52.09 SS2,09 

1864 $50.00 $50.00 

1864 $50.00 $50.00 

1864 $SO.OS $50,05 

$50.35 $50.35 

1864 $50.68 $50.68 

1864 '-50.71 ~S0,71 

$50.77 $50.77 

1864 $50.89 $50.89 

$51.00 $51.00 

$51.00 $51.00 

1864 $51.00 $51.00 

$51.00 $S1,00 

1864 $51.()() $51.00 

1864 $51.00 $51.00 

$85.00 $85,00 

1864 $51.58 $51.58 

1864 $53.91 $53.91 

1864 $)4.00 $54,00 

1864 551.69 551.69 

$51.73 $51.73 

1864 $51.80 $S1,80 

$51.91 $51.91 

$51.97 $51.97 

1864 °'52.00 ~52.00 

$52.00 $52.00 

1864 $52.00 $52.00 

1864 $52.37 $S2,37 

$52.41 $52,41 

1864 $54.88 $57.08 

1864 $S2.76 $52.76 

$52.79 $52.79 

1864 $52.85 $52.85 

$52.87 $52,87 

1864 $52.91 $52,91 

1784 $53.00 $53.00 

1864 $53.00 $53.00 

1864 $53.00 $53.00 

$53.05 $53.05 

1864 $53.05 S53,05 

25312993 

$51.06 

$49.00 

$49.00 

$70.00 

$49.05 

$49.0S 

$49.06 

$49.41 

$49.45 

$79.41 

$51.86 

$54.17 

$50.00 

sso.oo 
$SO.OS 

$50.35 

$SO.Ga 

'-50.71 

$S0.77 

$50.89 

$51.C)O 

$51.00 

$51.00 

$5 1.00 

$51.00 

$5 1.00 

$85.00 

$51.58 

$53.91 

$S4.00 

551.69 

$51.73 

$S 1.80 

$S1.91 

$51.97 

,;52.00 

$S2.00 

$52.00 

$52.37 

$52.41 

$57.08 

$52.76 

$52.79 

$52.85 

$52.87 

$52.91 

$53.00 

$53.()0 

$53.00 

$53.05 

$53.05 

$51.10 $51.10 $51.10 $51.10 $51.10 $51.10 $51.10 $51.10 $51. 10 $0.04 H & W Increase 07/21/2022 

$49.04 $49.04 $49.04 $49.04 $49.04 $49.04 $49.04 $49.04 $49.04 $0.04 H & W Increase 11/05/2021 

$49.04 $49.04 $49.04 $49.04 $49.04 $49.04 $49.04 $49.04 $49.04 $0.04 H & W Increase 06/24/2021 

$70.00 $70.00 $70.00 $70.00 $70.00 $70.00 $70.00 $70.00 $70.00 $0.00 SCA Increase 08/07/2020 

$49.09 $49.09 $49.09 $49.09 $49.09 $49.09 $49.09 $49.09 $49.09 $0.04 H & W Increase 09/29/2022 

$49.09 $49.09 $49.09 $49.09 $49.09 $49.09 $49.09 $49.09 $49.09 $0.04 H & W Increase 10/03/2019 

$49.10 $49.10 $49.10 $49.10 $49.10 $51.06 $51.06 $51.C~ $51.06 $2.00 H & W Increase 3 yr SR Increase 12/23/2021 

$49.45 $49.45 $49.45 $49.45 $49.45 $49.45 $51.43 $51.43 $51.43 $2.02 H&W lncrease 3 rSRlncrease 09/26/ 2019 

$49.49 $49.49 $49.49 $49.49 $49.49 $51.47 $51.47 $51.47 $51.47 $2.02 H & W lncre<1se 3 r 6R lncre<1se 12/03/2021 

$79.45 $79.45 $79.45 $79.45 $79.45 $79.45 $79.45 $79.45 $79.45 $0.04 H & W Increase 08/14/2019 

$51.90 $51.90 $51.90 $51.90 $5 1.90 $51.90 $51.90 $51.90 $51.90 $0.04 HZ. W lncre;is• 01/21/ 2023 

$54.21 $54.21 $54.21 $54.21 $54.21 $54.21 $S4.21 $54.21 $54.21 $2.12 H&W lncrease 3 r6Rlncrease 04/15/2022 

$50.04 $50.04 $50.04 $50.04 $50.04 $50.04 $50.04 $50.04 $50.04 $0.04 H & W Increase 03/24/2022 

$50.04 $50.04 $50.04 $50.04 $50.04 $50.04 $50.04 $50.04 $50.04 $0.04 H & W Increase 11/25/2021 

$50.09 $50.09 $50.09 $50.09 $50.09 $50.09 $S0.09 $50.09 $50.09 $0.04 H & W Increase 02/10/2023 

$50.39 $50.39 $50.39 $50.39 $50.39 $52.41 $52.41 $52.41 $52.41 $2 06 H & W Increase 3 r BR Increase 09/20/2018 

$50.72 $50.72 $S0.72 $50.72 $50.72 $50.72 $50.72 $50.72 $50.72 $0.04 H & W Increase 01/27/2023 

'-50.75 °'50.7S '-50.75 °'50.75 ',SQ.7S °'52.78 ~52.78 °'52.78 °'52.78 °'2.07 H & W Increase 3 r SR Increase 051rl7 /2020 

$51.87 $51.37 $51.87 $51.87 $51.87 $51.87 $S1.87 $51.87 $51.87 $1.105CAlncrease 07/16/ 2020 

$50.93 $50.93 $50.93 $50.93 $S0.93 $50.93 $50.93 $50.93 $50.93 $0.04 H & W Increase 07/22/2022 

$51.04 $51.04 $51.04 $51.04 $51.04 $51.04 $S1.04 $51.01 $51.04 $0.04 H & W Increase 09/06/2019 

$51.04 $51.04 $51.04 $51.04 $51.04 $51.04 $51.04 $51.04 $51.04 $0.04 H & W Increase 09/08/2022 

S51.04t-_ ~s=''~·°',-- ~s~sc=°'"!---s~s~1.oi,-- ~ ss~1.~°'t-- ~ss=1~.04,-- ~ s~,1~·°'"!---s~s~1.04,-- ~ ss~1.~04t---so= 04'f"~ •~w~ •~"'~" =' "~--f--------+----------+--- ~" ~" ~' '~" ~"'I 
$51.04 $51.04 $51.04 $51.04 $51.04 $51.04 $51.04 $51.04 $51.04 $0.04 H & W Increase 06/03/2022 

$51.04 $51.04 $51.04 $51.04 $51.04 $51.04 $51.04 $51.04 $51.04 $0.04 H & W Increase 09/30/2021 

$51.00 $51.00 $SLOO $51.()() $51.00 $53.04 $53.04 $53.04 $53.04 $2.04 SCA Increase 3 r SR Increase 02/22/2019 

$65.04 $85.04 $85.04 $85.04 $85.04 $85.04 $85.04 $85.04 $35.04 $0.04 H & W lncrea5e 07/08/2021 

$51.62 $51.52 $SL62 $51.62 $51.62 $51.62 $51.62 $51.62 $51.62 $0.04 H & W Increase 04/01/2021 

$53.95 $56.11 $56.11 $56.11 $56.11 $56.11 $56.11 $56.11 $56.11 $220 H & W lncre.ue 3 yr SR lnc:rease 04/03/ 2019 

S!:14.04 $S4.04 $54.04 $54.04 $54.04 $54.04 $S4.04 $54.l'A $54.04 $0.04 H & w Increase 02/07/201'9 

$51.73 551.73 $51.73 551.73 551.73 551.73 ~51.73 551.73 553.02 Sl.33 H&W lncrease 3 rBRlncrease 04/05/2023 

$51.77 $51.77 $51.77 $51.77 $51.77 $51.77 $51.n $51.77 $51.77 S0.04 H & W Increase 10/23/2020 

$51.84 $51.84 $51.84 $51.84 $51.84 $51.84 $S1.84 $51.84 $51.84 $0.04 H & W Increase 08/14/2019 

$51.95 $51.95 $51.9S $51.95 $51.95 $51.95 $51.95 $51.95 $51.95 $0.04 H & W Increase 01/06/2022 

$52.01 $52.01 $52.01 $52.01 $52.01 $52.01 $52.01 $52.01 $52.01 $0.04 H & W lncnme 10/28/20?1 

'-52.04 °'52.04 $52.04 '-52.04 °'52.04 552.04 ~52.04 ,;sz.04 °'52.04 's0.04 H & w Increase 03/ 11/2022 

$52.0'1 $52.04 $52.04 $52.04 $52.04 $52.04 $52.04 $S2.01 $52.04 $0.04 H & W Increase 09/15/2022 

$52.04 $52.04 $52.04 $52.Cl.1 $52.04 $52.04 $52.04 $52.04 $52.04 $0.04 H & W Increase 12/25/2019 

$52.41 $52.41 $52.41 $52.41 $52.41 $52.41 $52.41 $52.41 $52.41 $0.04 H & W Increase 01/27/2023 

$52.45 $52.45 $52.45 $52.45 $52.45 $54.55 $54.55 $54.55 $54.55 $2.14 H &W lncre<1se 3 r6Rlncrease 03/11/2021 

$57.12 $57.12 $57.12 $57.12 $57.12 $57.12 $57.12 $57.12 $57.12 $2.24 H&W lncrease 3yrSRlncrease 04/16/2021 

$52.80 $52.80 $52.80 $52.80 $52.80 $52.80 $52.80 $52.80 $52.80 $0.04 HZ. W lncre;is• 01/27/2023 

$52.83 $52.83 $52.83 $52.83 $52.83 $52.83 $52.83 $52.83 $52.83 $0.04 H & W Increase 11/04/2022 

$52.89 $52.39 $52.89 $52.89 $52.89 $52.89 $52.89 $52.89 $52.89 $0.04 H & W Increase 10/23/2019 

$52.91 $52.91 $52.91 $52.91 $52.91 $52.91 $52.91 $52.91 $52.91 $0.04 H & W lncrea,e 11/04/2022 

$52.95 $52.95 $52.95 $52.95 $52.95 $52.95 $52.95 $52.95 $52.95 $0.04 H & W Increase 03/24/2022 

$53.04 $53.04 $53.04 $53Jl,1 $53.04 $53.04 $53.04 $53.04 $53.04 $0.04 H & W lncrP.ase 12/04/2019 

$53.04 $53.04 $53.04 $53.04 $53.04 $53.04 $53.04 $53.l'A $53.04 $0.04 H & W Increase 01/01/2020 

$53.04 $53.04 $53.04 $53.04 $53.04 $53.04 $53.04 $53.04 $53.04 $0.04 H & W Increase 05/12/2022 

$53.09 $53.09 $53.09 $53.09 $53.09 $53.09 $53.09 $53.09 $53.09 $0.04 H & W lncre.ise 05/05/2022 

$53.09 $53.09 $53.09 $53.09 $53.09 $53.09 $53.09 $53.09 $53.09 $0.04 H & W Increase 11/11/2021 
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$53.05 $53.05 

1864 $53.06 $53.06 

$53.42 $53.42 

$56.16 $56. 16 

1864 $56.16 $56. 16 

$53.91 $53,91 

1864 $53.95 $53.95 

1864 $54.00 $54.00 

$54.00 $54,00 

1864 $54.00 $54.00 

1864 $54.00 $54.00 

1864 $54.00 $54,00 

1864 $54.00 $54.00 

1864 $54.05 $54.05 

1864 $54.05 $54,05 

$54.05 $54.05 

1864 $54.05 $54.05 

1864 '-54.90 ~54,90 

$55.00 $55.00 

1864 $55.00 $55.00 

$55.00 $55.00 

$55.00 $55.00 

1864 $55.00 $55.00 

$55.01 $55,01 

1864 $55.08 $55.08 

1864 $55.41 $55.41 

$56.00 $56,00 

1864 $56.00 $56.00 

1864 $56.22 $56.22 

1864 $)6.22 $56,22 

1864 594.00 594.00 

$56.48 $56.48 

1864 $56.91 $56,91 

$57.00 $57.00 

$57.00 $57.00 

1864 '-57.04 ~57.04 

$57.14 $57. 14 

1864 $76.24 $76.24 

1864 $60.05 $60,05 

$57.56 $57,56 

1864 $57.75 $57.75 

1864 $57.94 $60.26 

$57.97 $57.97 

1864 $58.00 $58.00 

$58.00 $58,00 

1864 $58.07 $58,07 

18'4 $5R.07 $5807 

1864 $59.19 $59. 19 

1864 $59.85 $59.85 

$59.91 $59.91 

1864 $59.91 $59,91 

25312993 

$53.05 

$53.06 

$53.42 

$56.16 

$56.16 

$53.91 

$53.95 

$54.00 

$54.00 

$54.00 

$54.00 

$54.00 

$54.00 

$54.05 

$54.05 

$54.05 

$54.05 

'-54.90 

$55.00 

$55.00 

$55.00 

$55.00 

$55.00 

$55.01 

$55.08 

$55.41 

$56.00 

$56.00 

$56.22 

$56.22 

594.00 

$56.48 

$56.91 

$57.00 

$57.00 

$57.14 

$79.29 

$60.0S 

$57.56 

$57.75 

$60.26 

$57.97 

$58.00 

$58.00 

$58.07 

$58.07 

$59.19 

$59.85 

$59.91 

$59.91 

$53.09 $53.09 $53.09 $53.09 $53.09 $53.09 $53.09 $53.09 $53.09 $0.04 H & W Increase 01/21/2023 

$53.10 $53.10 $53.10 $53.10 $53.10 $53.10 $53.10 $53.10 $53. 10 $0.04 H & W Increase 06/30/2022 

$53.46 $53.46 $53.46 $53.46 $53.46 $53.46 $53.46 $53.46 $53.46 $0.04 H & W Increase 03/18/2021 

$56.20 $56.ZO $56.20 $58.45 $58.45 $58.45 $58.45 $58.45 $58.45 $2.29 H & W Increase 3 r BR Increase 12/08/2022 

$56.20 $56.20 $56.20 $58.45 $58.45 $58.45 $58.45 $58.45 $58.45 $2.29 H & W Increase 3 r BR Increase 09/20/2018 

$53.95 $53.95 $53.95 $53.95 $53.95 $53.95 $53.95 $53.95 $53.95 $0.04 H & W Increase 04/01/2022 

$53.99 $53.99 $53.99 $53.99 $53.99 $53.99 $53.99 $53.99 $53.99 $0.04 H & W Increase 09/30/2022 

$54.04 $54.04 $54.04 $54.04 $54.04 $54.04 $54.04 $54.04 $54.04 $0.04 H & W Increase 09/23/ 2022 

$54.04 $54.04 $54.04 $54.04 $54.04 $54.04 $54.04 $54.04 $54.04 $0.04 H & W lncre,mi 08/11/2022 

$54.04 $54.04 $54.04 $54.04 $54.04 $54.04 $54.04 $54.04 $54.04 $0.04 H & W Increase 04/28/2022 

$S4.0tl $54.0'1 $54.04 $54.0'1 $54.04 $54.04 $54.04 $54.04 $54.04 $0.04 HZ. W lncre;is• 03/01/2023 

$54.04 $54.04 $54.04 $54.04 $54.04 $54.04 $54.04 $54.04 $54.04 $0.04 H & W Increase 03/16/2023 

$54.00 $54.00 $54.00 $56.16 $56.16 $56.16 $56.16 $56.16 $56.16 $2.16 3 vr BR Increase 03/17/2022 

$54.09 $54.09 $54.09 $54.09 $54.09 $54.09 $54.09 $54.09 $54.09 $0.04 H & W Increase 09/01/2022 

$54.09 $54.09 $54.09 $54.09 $54.09 $54.09 $54.09 $54.09 $54.09 $0.04 H & W Increase 09/01/2022 

$54.09 $54.09 $54.09 $54.09 $54.09 $54.09 $54.09 $54.09 $54.09 $0 04 H & W Increase 09/01/2022 

$54.09 $54.09 $54.09 $54.09 $54.09 $54.09 $54.09 $54.09 $54.09 $0.04 H & W Increase 01/30/2020 

'-54.94 '-54.94 '-54.94 '-54.94 '-54.94 <;54_94 ~54.94 '-54.94 <;54_94 <;o,04 H & W Increase 09AOl2022 

$55.04 $55.04 $55.04 $55.04 $55.04 $55.04 $55.04 $55.04 $55.04 $0.04 H & W Increase 09/01/2022 

$55.04 $55.04 $55.04 $55.04 $55.04 $55.04 $55.04 $55.04 $55.04 $0.04 H & W Increase 08/04/2022 

$55.04 $55.04 $55.04 $55.04 $55.04 $55.04 $55.04 $55.01 $55.04 $0.04 H & W Increase 06/02/2022 

$55.04 $55.04 $55.04 $55.04 $55.04 $55.04 $55.04 $55.04 $55.04 $0.04 H & W Increase 06/30/2022 

S55.04t-_ ~s="~·°''+--- -'s~»~04"1-__ s~s~s.oi,-- ~ s'~'-~°'t-- ~ss='~·°''l-- ~s~ss~.04"1-__ s~"~·°',-- ~ ss~,.~°'t---so= 04'f"~•~w~•~"'~"=' "~--f--------+----------+--- ~"~/09~/~20~21,. 
$55.05 $55.05 $57.25 $57.25 $57.25 $57.25 $57.25 $57.25 $57.25 $2,24 H&W lncrease 3 r8Rlncrease 01/22/2020 

$55.12 $55.12 $55.12 $55.12 $55.12 $55.12 $55.12 $55.12 $55. 12 $0.04 H & W Increase 01/13/2023 

$55.45 $55.45 $55.45 $55.45 $55.45 $55.45 S55.45 $55.45 $55.45 $0.04 H & W Increase 03/17/2022 

$56.04 $56.04 $56.04 $56.04 $56.04 $56.04 $56.04 $56.04 $S6.04 $0.04 H & W lncrea5e 07/01/2021 

$56.04 $56.04 $56.04 $56.04 $56.04 $56.04 $56.04 $56.01 $56.04 $0.04 H & W Increase 06/30/2022 

$56.26 $56.26 $56.26 $56.26 $58.51 $58.51 $58.51 $58.51 $58.51 $2.29 H&W lnere.ue 3yr8Rlnc:rease 05/01/ 2019 

S:>6.26 $56.26 $56.26 $56.26 $56.26 S:>8.)1 $56.51 $58.51 $58.51 $2.2Y H & W Increase 3 r BR Increase 09/18/2UlY 

$94.04 594.04 $94.04 594.04 594.04 594.04 ~94.04 594.01 594.04 S0.04 H & W Increase 08/05/2021 

$56.52 $56.52 $56.52 $56.52 $56.52 $56.52 $56.52 $56.52 $56.52 $0.04 H & W Increase 04/02/2020 

$56.95 $56.95 $56.95 $56.95 $56.95 $56.95 $56.95 $56.95 $58.37 $1.46 H&W lncrease 3yrBRlncrease 10/27/2021 

$57.04 $57.04 $57.04 $57.04 $57.04 $57.04 $57.04 $57.01 $57.04 $0.04 H & W Increase 08/25/2022 

$57.04 $57.04 $57.04 $57.04 $57.04 $57.04 $57.04 $57.04 $57.04 $0.04 H & W Increase 07/28/2022 

'-57.08 ,;57.08 $57.08 '-57.08 ,;57_03 ,;57,os ~57.08 '-57.CB ,;57_03 '-0.04 H & w Increase 02/07/ 2019 

$57.18 $57.18 $57.18 $57.18 $57.18 $57.18 $57.18 $57.18 $57.18 $0.04 H & W Increase 12/01/2022 

$79.33 $79.33 $79.33 $79.33 $79.33 $79.33 $7S.33 $79.33 $79.33 $3.09 H & W Increase 3 yr SR Increase 05/13/2021 

$60.09 $60.09 $60.09 $60.09 $60.09 $60.09 $60.09 $60.09 $60.09 $0.04 H & W Increase 12/15/2022 

$57.60 $57.50 $57.60 $57.60 $57.60 $57.60 $57.60 $57.60 $57.60 $0.04 H & W lncrec1se 11/04/2021 

$57.79 $57.79 $57.79 $57.79 $57.79 $57.79 $57.7S $57.79 $57.79 $0.04 H & W Increase 06/23/2022 

$60.30 $60.30 $60.30 $60.30 $60.30 $60.30 $60.30 $60.30 $60.30 $2.36 HZ. W lncrHs• 3 r BR lncrns. 12/17/2021 

$58.01 $58.01 $58.01 $58.01 $58.01 $58.01 $58.01 $58.01 $58.01 $0.04 H & W Increase 02/23/2023 

$58.04 $58.04 $Sa04 $58.04 $58.04 $58.04 $58.04 $58.04 $58.04 $0.04 H & W Increase 06/09/2022 

$58.04 $58.04 $58.04 $58.04 $58.04 $58.04 $58.04 $58.04 $58.04 $0.04 H & W lncrea,e 05/14/2021 

$58.11 $58.11 $Sall $58.11 $58.11 $58.11 $58.11 $58.11 $58.11 $0.04 H & W Increase 01/26/2023 

$5R.tt $58.11 $5R.11 $58. 11 $58. 11 $SR.It $58.11 $58.11 $58. 11 $0.04 H&W lncrP.ase 12/ 16/2022 

$59.23 $59.23 $59.23 $59.23 $59.23 $59.23 $5SB $59.23 $59.23 $0.04 H & w increase 01/12/2023 

$59.85 $59.85 $59.85 $59.85 $59.85 $59.85 $59.85 $59.&5 $59.85 $0.00 SCA Increase 01/07/2021 

$62.35 $52.35 $62.35 $62.35 $62.35 $62.35 $62.35 $62.35 $62.35 $2.44 H&W lncrc.ise 3 rBRlncre.i~ 02/20/2021 

$59.95 $59.95 $59.95 $59.95 $59.95 $59.95 $5S.95 $59.95 $59.95 $0.04 H & W Increase 04/07/2022 
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$59.91 $59.91 

1864 $59.!W $59.94 

$59.95 $59.95 

$59.95 $59.95 

1864 $59.97 $59.97 

$59.98 $59,98 

1864 $60.00 $60.00 

1864 $60.05 $60.05 

$60.06 $60,06 

1864 $60.11 $60.11 

1864 $60.11 $60.11 

1864 $60.75 $60,75 

1864 $60.79 $60.79 

1864 $60.81 $60.81 

1864 $60.91 $60,91 

$61.00 $61.00 

1864 $61.()0 $61.00 

1864 61.00 61.00 

$61.05 $61.05 

1864 $61.05 $61.05 

$61.06 $61.06 

$61.88 $61.88 

1864 $61.91 $61.91 

$61.95 $61,95 

1864 $62.00 $62.00 

1864 $62.00 $62.00 

$62.04 $62,04 

1864 $62.05 $62.05 

1864 $62.05 $62.05 

1864 $62.06 $62,06 

1864 62.23 62.23 

$62.30 $62.30 

1864 $63.00 $63.00 

$63.00 $63.00 

$63.00 $63.00 

1864 63.00 63.00 

$63.00 $63.00 

1864 $63.00 $63.00 

1784 $63.00 $63.00 

$63.05 $63,05 

1864 $63.06 $63.06 

1864 $63.14 $63.11\ 

$63.75 $63.75 

1864 $63.91 $63.91 

$63.91 $63,91 

1864 $64.00 $64,00 

18'4 $64.05 $6405 

1864 $64.05 $64.05 

1864 $64.05 $64.05 

$64.05 $64.05 

1864 $64.05 $64,05 

25312993 

$59.91 

$59.94 

$59.95 

$59.95 

$59.97 

$59.98 

$60.00 

$60.05 

$60.06 

$60.11 

$60.11 

$60.75 

$60.79 

$60.81 

$60.91 

$61.00 

$61.00 

61.00 

$61.05 

$61.05 

$61.06 

$61.88 

$61.91 

$61.95 

$62.00 

$62.00 

$62.04 

$62.05 

$62.05 

$62.06 

62.23 

$62.30 

$63.00 

$63.00 

$63.00 

63.00 

$63.00 

$63.00 

$63.00 

$63.05 

$63.06 

$63.14 

$63.75 

$63.91 

$63.91 

$64.00 

$64.05 

$64.05 

$64.05 

$64.05 

$64.05 

$59.95 $59.95 $59.95 $59.95 $59.95 $59.95 $59.95 $59.95 $59.95 $0.04 H & W Increase 03/10/2022 

$59.98 $59.98 $59.98 $59.98 $59.98 $59.98 $59.98 $59.98 $59.98 $0.04 H & W Increase 07/08/2022 

$59.95 $59.95 $59.95 $59.95 $59.95 $59.95 $59.95 $59.95 $59.95 $0.00 SCA Increase 07/23/2020 

$59.95 $59.95 $59.95 $59.95 $59.95 $59.95 $59.95 $59.95 $59.95 $0.00 SCA Increase rJ':J/11/2020 

$60.01 $60.01 $60.01 $60.01 $60.01 $60.01 $60.01 $60.01 $60.01 $0.04 H & W Increase 02/05/2023 

$60.02 $60.02 $62.42 $62.42 $62.42 $62.42 $62.42 $62.42 $62.42 $2.44 H&W lncrease 3yr8Rlncrease 12/08/2022 

$60.04 $50.04 $60.04 $60.04 $60.04 $60.04 $60.04 $60.04 $60.04 $0.04 H & W Increase 12/25/2019 

$60.09 $60.09 $60.09 $60.09 $60.09 $60.09 $60.09 $60.09 $60.09 $0.04 H & W Increase 09/08/2022 

$60.10 $50.10 $60.10 $60.10 $60.10 $60.10 $60.10 $60.10 $60.10 $0.04 H & W lncre,mi 03/18/2022 

$60.15 $50.15 $60.15 $60.15 $60.15 $60.15 $60.15 $60.15 $60. 15 $0.04 H & W Increase 05/09/2019 

$60.15 $60.15 $60.15 $60.15 $60.15 $60.15 $60.15 $60.15 $60. 15 $0.04 HZ. W lncre;is• 11/13/2021 

$60.79 $60.79 $60.79 $60.79 $60.79 $60.79 $60.79 $60.79 $60.79 $0.04 H & W Increase 10/27/2022 

$60.83 $50.33 $60.83 $60.83 $60.83 $60.83 $60.83 $60.83 $60.83 $0.04 H & W Increase 11/03/2022 

$60.85 $60.85 $60.85 $60.85 $60.85 $60.68 $60.68 $(,1).68 $62.20 $1.39 H & W Increase 3 r BR Increase Bill Rate Ad 'usted Effective 10/11/2020 11/05/20?1 

$60.95 $63.39 $63.39 $63.39 $63.39 $63.39 $63.39 $63.39 $63.39 $2.48 H&W lncrease 3 r6Rlncrease 12/08/2022 

$61.04 $61.04 $61.04 $61.04 $61.04 $61.04 $61.04 $6Ul4 $61.04 $0 04 H & W Increase rJ':J/03/2020 

$61.04 $61.04 $61.04 $61.04 $61.04 $61.04 $61.04 $61.04 $61.04 $0.04 H & W Increase 03/30/2023 

61.04 61.04 61.04 61.04 61.04 61.04 61.04 61.04 61.04 0.04 H & W Increase 10 15 2021 

$61.09 $61.!Y.l $61.()9 $61.0Cl $61.C>!l $61.09 $61.()!) $61.00 $61.09 $0.04 H & W Increase 11/25/2021 

$61.09 $61.09 $6l09 $61.09 $61.09 $61.09 $61.09 $61.09 $61.09 $0.04 H & W Increase 11/18/2021 

$61.10 $61.10 $6L10 $61.10 $61.10 $61.10 $61.10 $61.10 $61.10 $0.04 H & W Increase 10/11/2019 

$61.88 $61.88 $61.88 $61.88 $61.88 $61.88 $61.88 $61.88 $61.88 $0.00 SCA Increase 08/13/2020 

S61.95+--- ~s="~·"'l--~s~64~.•,' --s~"~·•~' f-- ~s64~.~•'t-- ~s64=•''1-- ~'~64~.•,s __ s~64~.43,-- ~ S64~-~"+----s~2="'+'"~•~w~•~"'~"=' "~--F'~'~"~"~"~"~"~--+----------+-~10~12~11~20~22,. 
$61.99 $61.99 $61.99 $61.99 $61.99 $61.99 $61.99 $61.99 $61.99 $0.04 H & W Increase 07/22/2022 

$62.04 $62.04 $6204 $62.04 $62.04 $62.04 $62.04 $62.04 $62.04 $0.04 H & W Increase 04/21/2022 

$62.00 $62.00 $6200 $62.00 $62.00 $62.00 $62.00 $62.00 $62.00 $0.00 SCA Increase 09/24/2020 

$62.08 $62.08 $62.08 $62.08 $62.08 $62.08 $62.08 $62.00 $62.08 $0.04 H & W lncrea5e 11/20/2019 

$62.09 $62.09 $6209 $62.09 $62.09 $62.09 $62.09 $62.09 $62.09 $0.04 H & W Increase 10/28/2021 

$62.09 $62.09 $62.09 $62.09 $62.09 $62.09 $62.09 $62.09 $62.09 $0.04 H & W lnerea$e 12/12/ 2019 

$63.04 $63.04 $63.04 $63.04 $63.04 $63.04 $63.04 $63.04 $63.04 $0.04 H & W Increase 04/28/2022 

$63.04 $63.04 $63.04 $63.04 $63.04 $63.04 $63.04 $63.04 $63.04 $0.04 H & W Increase 07/15/2021 

$63.09 $63.rJ9 $63.09 $63.09 $63.09 $63.09 $63.09 $63.09 $63.09 $0.04 H & W Increase 04/08/2021 

$63.10 $63.10 $63.10 $63.10 $63.10 $63.10 $63.10 $63.10 $63.10 $0.04 H & W Increase 08/22/2019 

$63.18 $63.18 $63.18 $63.18 $63.18 $63.18 $63.18 $&1.76 $64.76 $1.62HZ.W lncre;is• 3 rBRlncrene 02/25/2021 

$63.79 $63.79 $63.79 $63.79 $63.79 $63.79 $63.79 $63.79 $63.79 $0.04 H&W lncrease 03/09/2023 

$63.95 $63.95 $63.95 $63.95 $63.95 $63.95 $63.95 $63.95 $63.95 $0.04 H & W Increase 01/13/2022 

$63.95 $63.95 $63.95 $63.95 $63.95 $63.95 $63.95 $63.95 $63.95 $0.04 H & W lncrea,e 01/14/2022 

$64.04 $64.04 $64.04 $64.04 $64.04 $64.04 $64.04 $64.04 $64.04 $0.04 H & W Increase 12/16/2021 

$64.09 $64.09 $64.09 $64.09 $64.09 $64.09 $64.09 $64.09 $64.09 $0.04 H & W lncrP.ase 09/23/2022 

$64.09 $64.09 $64.09 $64.09 $64.09 $64.09 $64.09 $64.09 $64.09 $0.04 H & W Increase 09/30/2022 

$64.09 $64.09 $64.09 $64.09 $64.09 $64.09 $64.09 $64.09 $64.09 $0.04 H & W Increase 09/29/2022 

$64.09 $64.09 $64.09 $64.09 $64.09 $64.09 $64.09 $64.09 $64.09 $0.04 H & W lncre.ise 07/07/2022 

$64.09 $64.09 $64.09 $64.09 $64.09 $64.09 $64.09 $64.09 $64.09 $0.04 H & W Increase 09/16/2022 

BPA-2021-00512-F 2180 



$64.05 $64.05 

1864 $64.06 $64.06 

$64.06 $64.06 

$64.11 $64.11 

1864 $64.55 $64.55 

$64.90 $64,90 

1864 $64.91 $64.91 

1864 $64.95 $64.95 

$65.00 $65,00 

1864 $65.00 $65.00 

1864 $65.00 $65.00 

1864 $65.00 $65,00 

1864 $65.00 $65.00 

1864 $65.00 $65.00 

1864 $65.00 $65,00 

$65.05 $65.05 

178' $65.U $65.U 

1864 65.45 65,45 

$65.45 $65.45 

1864 $65.45 $65.45 

$65.70 $65.70 

$65.91 $65.91 

1864 $65.91 $65.91 

$66.45 $66,45 

1864 $66.45 $66.45 

1864 $67.00 $67.00 

$67.00 $67,00 

1864 $67.00 $67.00 

1864 $70.04 $70.04 

1864 $67.05 $67,05 

1784 67.06 67.06 

$67.11 $67.11 

1864 $68.00 $68,00 

$68.05 $68.05 

$68.05 $68.05 

1864 68.05 68.05 

$68.12 $68. 12 

1864 $68. 12 $68. 12 

1864 $68.36 $68,36 

$68.51 $68,51 

1864 $68.55 $68.55 

1784 $68.65 $68.65 

$68.76 $68.76 

1864 $68.&4 $68.84 

$68.92 $68,92 

1864 $68.95 $68,95 

18'4 sn.05 $7205 

178' $72.05 $72.05 

1864 $69.00 $69.00 

$69.00 $69.00 

1864 $69.00 $69,00 

25312993 

$64.0S 

$64.06 

$64.06 

$64.11 

$64.55 

$64.90 

$64.91 

$64.95 

$65.00 

$65.00 

$65.00 

$65.00 

$65.00 

$65.00 

$65.00 

$65.05 

$65.11 

65.45 

$65.45 

$65.45 

$65.70 

$65.91 

$65.91 

$66.45 

$66.45 

$67.00 

$67.00 

$67.00 

S70.04 

$67.0~ 

67.06 

$67.11 

$68.00 

$68.05 

$68.0~ 

68.05 

$68.12 

$68.12 

$68.36 

$68.51 

$68.55 

$68.65 

$68.76 

$68.84 

$68.92 

$68.95 

$72.05 

$72.05 

$69.00 

$69.00 

$69.00 

$64.09 $64.09 $64.09 $64.09 $64.09 $64.09 $64.09 $64.09 $64.09 $0.04 H & W Increase 07/07/2022 

$64.10 $64.10 $64.10 $64.10 $64.10 $64.10 $64.10 $64.10 $64. 10 $0.04 H & W Increase 08/07/2019 

$64.10 $64.10 $64.10 $64.10 $64.10 $64.10 $64.10 $64.10 $64.10 $0.04 H & W Increase 10/29/2020 

$64.15 $64.15 $64.15 $64. 15 $64.15 $64.15 $64.15 $64.15 $64. 15 $0.04 H & W Increase 10/15/2022 

$64.59 $64.59 $64.59 $64.59 $64.59 $64.59 $64.59 $64.59 $64.59 $0.04 H & W Increase 02/18/2023 

$64.94 $64.94 $64.94 $64.94 $64.94 $64.94 $64.94 $64.94 $64.94 $0.04 H & W Increase 08/27/2020 

$64.95 $64.95 $64.95 $64.95 $64.95 $64.95 $64.95 $67.55 $67.55 $2.64 H & W Increase 3 yr BR Increase 05/20/2021 

$64.99 $64.99 $64.99 $64.99 $64.99 $64.99 $64.99 $64.99 $64.99 $0.04 H & W Increase 12/30/ 2021 

$65.04 $65.04 $65.04 $65.04 $65.04 $65.04 $65.04 $65.04 $65.04 $0.04 H & W lncre,mi 05/13/2021 

$65.04 $65.04 $65.04 $65.04 $65.04 $65.04 $65.04 $65.04 $65.04 $0.04 H & W Increase 07/29/2022 

$65.Q,1 $65.04 $65.04 $65.04 $65.04 $65.04 $65.04 $65.04 $65.04 $0.04 HZ. W lncre,m 04/07/ 2022 

$65.04 $65.04 $65.04 $65.04 $65.04 $65.04 $65.04 $65.04 $65.04 $0.04 H & W Increase 03/15/2023 

$65.04 $65.04 $65.04 $65.04 $65.04 $65.04 $65.04 $65.04 $65.04 $0.04 H & W Increase 02/19/2022 

$65.04 $65.04 $65.04 $65.04 $65.04 $65.04 $65.04 $65.04 $65.04 $0.04 H & W Increase 07/09/2021 

$65.04 $65.04 $65.04 $65.04 $65.04 $65.04 $65.04 $65.04 $65.04 $0.04 H & W Increase 12/29/2022 

$65.09 $65.09 $65.09 $65.09 $65.09 $65.09 $65.09 $65.09 $65.09 $0 04 H & W Increase 05/26/2022 

$65.15 $65.15 $65.15 $65.15 $65.15 $65.15 $65.15 $65.15 $65. 15 $0.04 H & W Increase 04/21/2022 

65.49 65.49 65.49 68.11 68.11 68.11 68.11 68.11 68.11 2.66 H&W lncrease 3 r6Rlncrease 03112021 

$65.49 $65.49 $65.49 $68.11 $68.11 $68.11 $68.11 $68.11 $68.11 $2.66 H & W Increase 3 yr BR Increase 08/22/2019 

$65.49 $65.49 $65.49 $65.49 $65.49 $65.49 $65.49 $65.49 $67.13 $1.68 SCA Increase 3 r BR Increase 06/03/2022 

$65.74 $65.74 $65.74 $65.74 $65.74 $65.74 $65.74 $65.74 $65.74 $0.04 H & W Increase 04/15/ 2021 

$65.95 $65.95 $65.95 $65.95 $65.95 $68.59 $68.5~ $68.59 $68.59 $2.68 H&W lncrease 3 rBRlncrease 11/12/2022 

S6s.9st-_ ~s=" ~·",--~s=" ~' ,' --s~• ~'·'~' f-- ~s•=' ·=" t-- ~s•=' =·",-- ~ s=" ~·',' --s~"~·",--~s•~s .=" t---so= 04'f"~ •~ w~ •~"'~" =' "~--f--------+----------+---~04~/0~' '~" ~"" 

$66.49 $66.49 $66.49 $66.49 $66.-49 $66.49 $66.49 $66.49 $66.49 $0.04 H & W Increase 04/02./2020 

$66.49 $66.49 $66.49 $66.49 $66.49 $66.49 $66.49 $66.49 $66.49 $0.04 H & W Increase 07/16/2020 

$67.04 $67.04 $67.04 $67.04 $67.04 $67.04 S67.04 $67.04 $67.04 $0.04 H & W Increase 06/09/2022 

$67.04 $67.04 $67.04 $67.04 $67.04 $67.04 $67.04 $67.04 $67.04 $0.04 H & W lncrea5e 12/23/2021 

$67.00 $67.00 $67.00 $67.00 $67.00 $67.00 $67.00 $67.00 $67.00 $0.00 SCA Increase 06/11/2020 

$70.08 $70.08 $70.08 $70.08 S70.08 $70.08 $70.08 $70.08 $70.08 $0.04 H & W lncrea$e 08/12/ 2021 

$68.16 $68.16 $68.16 $68.16 $68.16 $68.16 $68.16 $68.16 $68.16 $0.04 H & W Increase 04/08/2021 

$68.40 $68.40 $68.40 $68.40 $68.40 $68.40 $68.40 $68.40 $68.40 $0.04 H & W Increase 05/06/2021 

$68.55 $68.55 $68.55 $68.55 $68.55 $68.55 $68.55 $71.29 $71.29 $2.78 H &W lncrease 3 rBRlncrea5e 05/29/2021 

$68.59 $68.59 $68.59 $68.59 $68.59 $68.59 $68.59 $68.59 $68.59 $0.04 H & W Increase 01/13/2022 

$68.69 $68.69 $68.69 $68.69 $68.69 $68.69 $68.69 $68.69 $68.69 $0.04 H Z. W lncre..s• 04/03/2019 

$68.BO $68.80 $68.80 $68.80 $68.80 $68.80 $68.80 $68.80 $68.80 $0.04 H & W Increase 03/25/2021 

$68.88 $68.38 $68.88 $68.88 $68.88 $68.88 $68.SE $68.88 $68.88 $0.04 H & W Increase 11/11/2021 

$68.96 $68.96 $68.96 $68.96 $68.96 $68.96 $68.96 $71.72 $71.72 $2.80 H & W lncrea,e 3 yr llR Increase 03/11/2022 

$68.99 $68.99 $68.99 $68.99 $68.99 $68.99 $68.99 $68.99 $68.99 $0.04 H & W Increase 02/11/2021 

sn.09 $72.09 Sn.09 $72.09 $72.09 $72.09 $72.09 $72.09 $72.09 $0.04 HtW lncrP.ase 02/08/2019 

$72.09 $72.09 $72.09 $72.09 $72.09 $72.09 $72.09 S72.09 $72.09 $0.04 H & W Increase 05/13/2021 

$69.04 $69.04 $69.04 $69.04 $69.04 $69.04 $69.04 $69.04 $69.04 $0.04 H & W Increase 04/16/2021 

$69.04 $69.04 $69.04 $69.04 $69.04 $69.04 $69.04 $69.04 $69.04 $0.04 H & W lncrc.ise 04/15/2021 

$69.04 $69.04 $69.04 $69.04 $69.04 $69.04 $69.04 $69.04 $69.04 $0.04 H & W Increase 04/08/2021 

BPA-2021-00512-F 2181 



$69.00 $69.00 

1864 $69.00 $69.00 

$69.05 $69.05 

$69.05 $69.05 

1864 $69.12 $69. 12 

$69.50 $69,50 

1864 $93.00 $93.00 

1864 $73.01 $73.01 

$69.U $69,91 

1864 $69.91 $69.91 

1864 $69.91 $69.91 

1864 $70.00 $70,00 

1864 $70.00 $70.00 

1864 $70.00 $70.00 

1784 $70.73 $70,73 

$71.12 $71.12 

1864 $74.91 $74.91 

1864 72.00 72.00 

$72.00 $72.00 

1864 $72.0S $72.0S 

$96.29 $96.29 

$72.50 $72.50 

1864 $72.62 $72.62 

$73.00 $73,00 

1864 $73.00 $73.00 

1864 $73.05 $73.05 

$74.00 $74,00 

1864 $74.00 $74.00 

1864 $74.o7 $74.07 

1864 $74.08 $74,08 

1864 74.56 74.56 

$77.91 $77.91 

1864 $77.91 $77.91 

$74.'ll $74.91 

$74.98 $74.98 

1864 75.00 75.00 

$75.00 $75.00 

1864 $75.00 $75.00 

1864 $75.00 $75,00 

$75.00 $75,00 

1864 $78.40 $81.54 

1864 $75.12 $75. 12 

$75.12 $75. 12 

1864 $75.13 $75.13 

$75.35 $75,35 

1864 $75.78 $75,78 

18'4 $76.00 $76.00 

1864 $95.00 $95.00 

1864 $76.04 $76.04 

$76.05 $76.05 

1864 $76.15 $76,15 

25312993 

$69.00 

$69.00 

$69.05 

$69.05 

$69.12 

$69.50 

$93.00 

$73.01 

$69.91 

$69.91 

$69.91 

$70.00 

$70.00 

$70.00 

$70.73 

$71.12 

$74.91 

72.00 

$72.00 

$72.05 

$96.2'l 

$72.50 

$72.62 

$73.00 

$73.00 

$73.05 

$74.00 

$74.00 

$74.07 

$74.0ll 

74.56 

$77.91 

$77.91 

$74.91 

$74.98 

75.00 

$75.00 

$75.00 

$75.00 

$75.00 

$81.54 

$75.12 

$75.12 

$75.13 

$75.35 

$75.78 

$76.00 

$95.00 

$76.04 

$76.05 

$76.15 

$69.00 $69.00 $69.00 $69.00 $69.00 $69.00 $69.00 $69.00 $69.00 $0.00 SCA Increase 07/30/2020 

$69.00 $69.00 $69.00 $69.00 $69.00 $69.00 $69.00 $69.00 $69.00 $0.00 SCA Increase 07/30/2020 

$69.09 $59.09 $69.09 $69.09 $69.09 $69.09 $69.09 $69.09 $69.09 $0.04 H & W Increase 08/26/2022 

$69.09 $69.09 $69.09 $69.09 $69.09 $69.09 $69.09 $69.09 $69.09 $0.04 H & W Increase 03/18/2021 

$69.16 $69.16 $69.16 $69.16 $69.16 $69.16 $69.16 $69.16 $69.16 $0.04 H & W Increase 03/13/2019 

$69.54 $69.54 $69.54 $69.54 $66.37 $66.37 $66.37 $66.37 $66.37 $3.13 H & W Increase Bill Rite Ad usted Effective 10/11/2020 07/15/2022 

$93.04 $93.04 $93.04 $93.04 $93.04 $93.04 $93.04 $93.04 $93.04 $0.04 H & W Increase 04/28/2022 

$73.05 $73.05 $73.05 $73.05 $73.05 $73.0S $73.05 $73.0S $73.05 $0.04 H & W Increase 01/13/ 2022 

$69.95 $72.75 $72.75 $72.75 $72.00 $72.00 $72.00 $72.00 $72.00 $2.09 H & W lncre,mi 3 r 6R Increase Bill R, teAd'usted Effective 10/11/2020 01/29/2020 

$69.95 $59.95 $69.95 $69.95 $69.95 $69.95 $72.75 $72.75 $72.75 $2.84 H&W lncrease 3 rBRlncrease 12/16/2021 

$69.95 $69.95 $69.95 $69.95 $69.95 $69.95 $69.95 $72.75 $72.75 $2.84 HZ. W lncre;is1 3 yr BR lncre;,se 06/04/ 2021 

$70.04 $70.04 $70.04 $70.04 $70.04 $70.04 $70.04 $70.04 $70.04 $0.04 H & W Increase 09/23/2021 

$70.04 $70.04 $70.04 $70.04 $70.04 $70.04 $70.04 $70.04 $70.04 $0.04 H & W Increase 10/28/2021 

$70.04 $70.04 $70.04 $70.04 $70.04 $70.04 $70.04 $70.04 $70.04 $0.04 H & W Increase 03/31/2022 

$70.73 $70.73 $70.73 $70.73 $70.73 $70.73 $70.73 $70.73 $70.73 $0.00 SCA Increase 08/20/2020 

$74.00 $74.00 $74.00 $74.00 $74.00 $74.00 $74.00 $74.00 $74.00 $2 88 H & W Increase 3 r BR Increase 06/03/2021 

$74.95 $74.95 $74.95 $74.95 $74.95 $77.95 $77.95 $77.95 $77.95 $3.04 H & W Increase 3 yr 6R Increase 06/26/2019 

72.04 72.04 72.04 72.04 72.04 72.04 72.04 72.04 72.04 0.04 H & W Increase 09 3 2021 

$72.04 $72.04 $72.04 $72.04 $72.04 $72.04 $72.04 $72.04 $72.04 $0.04 H & W Increase 01/05/2023 

$72.09 $72.09 $72.09 $72.09 $72.09 $72.09 $72.09 Sn.09 $72.09 $0.04 H & W Increase 11/04/2021 

$96.33 $96.B $96.33 $96.33 $%.33 $96.33 $96.33 $96.33 $96.33 $0.04 H & W Increase 04/22/2021 

$72.54 $72.54 $72.54 $72.54 $72.54 $72.54 $72.54 $72.54 $72.54 $0.04 H & w Increase 04/01/2022 
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$73.04 $73.04 $73.04 $73.04 $73.04 $73.04 $73.04 $73.04 $73.04 $0.04 H & W Increase 07/22/2022 

$73.04 $73.04 $73.04 $73.04 $73.04 $73.04 $73.04 $73.04 $73.04 $0.04 H & W Increase 02/25/2022 

$73.09 $73.09 $73.09 $73.09 $73.09 $73.09 $73.09 $73.09 $73.09 $0.04 H & W Increase 09/30/2022 

$74.04 $74.04 $74.04 $74.04 $74.04 $74.04 $74.04 $74.04 $74.04 $0.04 H & W lncrea5e 06/04/2021 

$74.00 $74.00 $74.00 $74.00 $74.00 $74.00 $74.00 $74.00 $74.00 $0.00 SCA Increase 10/08/2020 

$74.11 $74.11 $74.11 $74.11 $74.11 $74.11 $74.11 $74.11 $74.11 $0.04 H & W lncre,ue 12/03/ 2020 

$/4.12 $74.12 $74.12 $74.12 $74.12 $74.12 $74.12 $74.12 $74.12 $0.04 H & w Increase 04/02/2020 

$74.60 74.60 $74.60 74.60 74.60 77.58 $77.58 n.58 77.58 3.02 H & W Increase 3 r BR Increase 12 15 2022 

$77.95 $77.95 $77.95 $77.95 $77.95 $77.95 $81.07 $81.07 $81.07 $3.16 H & W Increase 3 r SR Increase 03/25/2021 

$77.95 $77.95 $77.95 $77.95 $77.95 $77.95 $77.95 $81.07 $81.07 $3.16 H & W Increase 3 yr 6R Increase 01/22/2022 

$74.95 $74.95 $74.95 $74.95 $74.95 $74.95 $74.95 $76.82 $76.82 $1.91 H & W Increase 3 r BR Increase 10/15/2020 

$75.02 $75.02 $75.02 $75.02 $75.02 $75.02 sn.02 $76.90 $76.90 Sl.92 H & W lncnme 3 yr 6R Increase 08/13/2020 

75.04 75.04 $75.04 75.04 75.04 75.04 75.04 75.04 75.04 04 H & W Increase 09/16/2021 

$75.0'1 $75.04 $75.04 $75.04 $75.04 $75.04 $75.04 $75.04 $75.04 $0.04 H & W Increase 07/21/2022 

$75.04 $75.04 $75.04 $75.04 $75.04 $75.04 $75.04 $75.04 $75.04 $0.04 H & W Increase 02/25/2022 

$75.04 $75.04 $75.04 $75.04 $75.04 $75.04 $75.04 $75.04 $75.04 $0.04 H & W Increase 02/19/2022 

$75.00 $75.00 $75.00 $75.00 $75.00 $75.00 $75.00 $75.00 $75.00 $0.00 SCA Increase O'J/17/2020 

$81.58 $81.58 $8L58 $81.53 $81.58 $81.58 $81.58 $81.58 $31.58 $3.18 H & W Increase 3 yr SR Increase 05/12/2022 

$75.16 $75.16 $75.16 $75.16 $75.16 $75.16 $75.16 $75.16 $75.16 $0.04 HZ. W lncrees• 06/26/2019 

$75.16 $75.16 $75.16 $75.16 $75.16 $75.16 $75.16 $75.16 $75. 16 $0.04 H & W Increase 02/03/2023 

75.17 $75.17 $75.17 $75.17 $75.17 $75.17 $75.17 $75.17 $75. 17 $0.04 H&W lncrease 05/12/2022 

$75.35 $75.35 $75.35 $78.36 $78.36 $78.36 $78.36 $78.36 $78.36 $3.015CAlncrease 3yrllRlncrea:se 02/11/2021 

$75.82 $75.82 $75.82 $75.82 $75.82 $75.82 $75.82 $75.82 $75.82 $0.04 H & W Increase 03/23/2023 

$76.04 $76.04 $76.04. $76.04 $76.04 $76.04. $76.04 $76.04 $76.04 $0.04 H & W lncrP.ase 08/18/2022 

$95.04 $95.04 $95.04 $95.04 $95.04 $95.04 $95.04 $95.04 $95.04 $0.04 H & W Increase 04/29/2022 

$76.08 $76.08 $76.08 $76.08 $76.08 $76.08 $76.08 $76.00 $76.08 $0.04 H & W Increase 03/19/2021 

$76.09 $76.09 $76.09 $76.09 $76.09 $76.09 $76.09 $76.09 $76.09 $0.04 H & W lncrc.ise 12/22/2022 

$76.19 $76.19 $79.24 $79.24 $79.24 $79.24 $79.24 $79.24 $79.24 $3.09 H & W Increase 3 r 6R Increase 02/08/2019 
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$76.37 $76.37 

1864 $76.53 $76.53 

$76.S5 $76.55 

$76.76 $76.76 

1864 $76.99 $76.99 

$77.00 $77.00 

1864 $77.00 $77.00 

1864 $77.0S $77.0S 

$77.05 $77.05 

1864 $77.0S $77.0S 

1864 $77.05 $77.0S 

1864 577.54 $77.S4 

1864 $81.0S $81.05 

1864 $77.91 $77.91 

1864 $77.99 $77.99 

$78.00 $78.00 

1398 $78.00 $78.00 

1864 78.00 78,00 

$78.05 $78.05 

1864 $78. 19 $78. 19 

$78.21 $78.21 

$78.27 $78.27 

1864 $78.40 $78.40 

$78.99 $78,99 

1864 $79.00 $79.00 

1864 $79.00 $79.00 

$79.00 $79,00 

1864 $79.01 $79.01 

1864 $79.05 $79.05 

1864 $79.lO $7!:1,10 

1864 79.12 79. 12 

$79.13 $79.13 

1864 $79.22 $79,22 

$82.78 $86.09 

$79.23 $79.23 

1864 79.23 79.23 

$79.30 $79.30 

1864 $79.83 $79.83 

1784 $79.91 $79,91 

$79.91 $79,91 

1864 $79.91 $79.91 

1864 $80.00 $80.00 

$80.00 $80.00 

1864 $80.00 $80.00 

$80.00 $80,00 

1864 $80.05 $80,05 

18'4 $80.05 $80.05 

1864 $SO.OS $SO.OS 

1864 $80.05 $80.05 

$80.09 $80.09 

1864 $84.00 $84,00 

25312993 

$76.37 

$76.53 

$76.55 

$76.76 

$76.99 

$77.00 

$71.00 

$77.05 

$77.05 

$77.05 

$77.05 

$77.54 

$81.05 

$77.91 

$77.99 

$78.00 

$78.00 

78.00 

$78.05 

$78.19 

$78.21 

$78.27 

$78.40 

$78.99 

$79.00 

$79.00 

$79.00 

$79.01 

$79.05 

$79.10 

79.12 

$79.13 

$79.22 

$86.09 

$79.23 

79.23 

$79.30 

$79.83 

$79.91 

$79.91 

$79.91 

$80.00 

$80.00 

$80.00 

$80.00 

$80.05 

$RO.OS 

$80.05 

$SO.OS 

$80.09 

$84.00 

$76.37 $76.37 $76.37 $76.37 $76.37 $76.37 $76.37 $76.37 $76.37 $0.00 SCA Increase 10/29/2020 

$76.57 $76.57 $76.57 $76.57 $76.57 $76.57 $76.57 $76.57 $76.57 $0.04 H & W Increase 09/11/2020 

$76.59 $76.59 $76.59 $76.59 $76.59 $76.59 $76.59 $76.59 $76.59 $0.04 H & W Increase 09/08/2022 

$76.80 $76.80 $76.80 $76.80 $76.80 $76.80 $76.80 $76.80 $76.80 $0.04 H & W Increase 03/17/2022 

$77.03 $71.03 $77.03 $77.03 $77.03 $77.03 $77.03 $80.11 $80.11 $3.12 H & W Increase 3 r SR Increase 09/03/2022 

$77.04 $77.04 $77.04 $77.04 $77.04 $77.04 $77.04 $77.04 $77.04 $0.04 H & W Increase 01/22/2022 

$77.04 $77.04 $71.04 $71.04 $77.04 $77.04 $77.04 $77.04 $77.04 $0.04 H & W Increase 07/08/2021 

$77.09 $77.09 $77.09 $77.09 $77.09 $77.09 $77.09 $77.00 $77.09 $0.04 H & W Increase 06/23/2022 

$77.09 $77.09 $77.09 $77.09 $77.09 $77.09 $77.~ $77.09 $77.09 $0.04 H & W lncre<1se 11/25/2021 

$77.09 $77.09 $77.09 $77.09 $77.09 $77.09 $77.09 $77.00 $77.09 $0.04 H & W Increase 09/08/2022 

$77.09 $77.09 $77.09 $77.09 $77.09 $77.09 $77.09 $77.09 $77.09 $0.04 HZ. W lncre;is• 02/23/2023 

577.58 $77.58 $77.58 $77.58 $77.58 $77.S8 $77.58 $77.58 $77.58 $0.04 H & W Increase 06/25/2020 

$81.09 $81.09 $81.09 $81.09 $81.09 $81.09 $81.09 $81.00 $81.09 $0.04 H & W Increase 04/08/2021 

$77.95 $77.95 $81.07 $81.07 $81.07 $81.07 $81.07 $81.07 $81.07 $3.16 H & W Increase 3 r SR Increase 03/16/2023 

$78.03 $78.03 $78.03 $81.15 $81.15 $81.1S $81.15 $81.15 $81.15 $3.16 H & W Increase 3 r 6R Increase 11/12/2022 

$78.04 $78.04 $78.04 $78.04 $78.04 $78.04 $78.04 $78.04 $78.04 $004 H&W lncrease 04/14/2022 

$78.04 $78.04 $78.04 $78.04 $78.04 $78.04 $78.04 $78.04 $78.04 $0.04 H & W lncre;ise 08/25/2022 

78.04 78.04 78.04 78.04 78.04 78.04 78.04 78.04 78.04 0.04 H & W Increase 02 10 2022 

$78.09 $78.!Y.l $78.09 $78.09 $78.0!l $78.09 $78.~ $78.00 $78.09 $0.04 H & W Increase 11/11/2021 

$78.23 $78.23 $78.23 $78.23 $78.23 $78.23 $78.23 $78.23 $78.23 $0.04 H & W Increase 05/02/2019 

$78.25 $78.25 $78.25 $78.25 $78.25 $78.25 $78.25 $78.25 $78.25 $0.04 H & W Increase 08/28/2019 

$78.31 $78.31 $78.31 $78.31 $78.31 $78.31 $78.31 $78.31 $78.31 $0.04 H & W Increase 08/13/2020 

s18.44t-- ~s~,8~.44'+--- -'s~"~44"1-__ s~,~•·""l-- ~ s,~8.="t-- ~s,~8~A4'1-- ~'~"~·""l---s~,.~·""l-- ~ s,~8.="'t---so= 04'f"~•~w~•~"'~"='"~ --f--------+----------+--- ~"~/04~/~20~21,. 
$79.03 $79.03 $82.19 $82.19 $82.19 $82.19 $U19 $82.19 $82.19 $3,20 H & W Increase 3 r BR Increase 09/10/2020 

$79.04 $79.04 $79.04 $79.04 $75.78 $75.78 $75.78 $75.78 $75.78 -$3.22 H & W Increase Bill RateAd'usted Effective 10/11/2020 08/19/2022 

$79.04 $79.04 $79.04 $79.04 $79.04 $79.04 $79.04 $79.04 $79.04 $0.04 H & W Increase 12/09/2021 

$79.04 $79.04 $79.04 $79.04 $79.04 $79.04 $n.04 $79.04 $79.04 $0.04 H & W lncrea5e 07/14/2022 

$79.05 $79.05 $79.05 $79.05 $79.05 $79.05 $79.05 $82.21 $82.21 $3.20 H & W Increase 3 r 6R Increase 06/03/2022 

$79.09 $79.09 $79.09 $79.09 $79.09 $79.09 $79.09 $79.00 $79.09 $0.04 H & W lncrome 09/09/2022 

$79.87 $79.87 $79.87 $79.87 $79.87 $83.06 $83.C!Ei $83.06 $83.06 $3.23 H & W lncre;ise 3 yr SR Increase 02/03/2022 

$79.95 $79.95 $79.95 $79.95 $79.95 $83.15 $83.15 $83.15 $83.15 $3,24 H & W Increase 3 vr SR Increase 04/01/2021 

$79.95 $79.95 $79.95 $79.95 $79.95 $79.95 $79.95 $79.95 $79.95 $0.04 H & W lncre<1se 04/07/2022 

$79.95 $79.95 $79.95 $79.95 $79.95 $79.95 $79.95 $79.95 $79.95 $0.04 H & W Increase 03/31/2022 

$80.Q,1 $80.04 $80.04 $80.04 $80.04 $80.QII $80.04 $80.0tl $80.QII $0.04 H Z. W lncrHs• 06/03/2022 

$80.04 $80.04 $80.04 $80.04 $80.04 $80.04 $80.04 $80.04 $80.04 $0.04 H & W Increase 06/03/2021 

$80.04 $80.04 $80.04 $80.04 $80.04 $80.04 $80.04 $80.04 $80.04 $0.04 H & W Increase 03/17 2022 

$80.04 $80.04 $80.04 $80.04 $80.04 $80.04 $80.04 $80.04 $80.04 $0.04 H & W Increase 06/10/2021 

$80.09 $B0.09 $80.09 $80.09 $80.09 $80.09 $80.09 $80.00 $80.09 $0.04 H & W Increase 09/26/2019 

$ll0.09 $80.09 $R0.09 $80.09 $&0.09 $80.09 $80.09 $R0.09 $80.09 $0.04 H g, W lncrP.aSt 02/23/20'-3 

$80.09 $80.09 $80.09 $80.09 $80.09 $80.09 $80.09 $80.09 $80.09 $0.04 H & W Increase 03/05/2021 

$80.09 $80.09 $80.09 $80.09 $80.09 $80.09 $80.09 $80.00 $80.09 $0.04 H & W Increase 02/09/2023 

$80.09 $80.09 $80.09 $80.09 $80.09 $80.09 $80.09 $80.09 $80.09 $0.00 SCA lncrc:1~ 11/13/2020 

$84.04 $84.04 $84.04 $84.04 $84.04 $84.04 $84.04 $84.04 $84.04 $0.04 H & W Increase 01/22/2022 
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$80.40 

1864 $80.90 

$80.% 

$81.()() 

1864 $8U)O 

$81.00 

1864 $81.00 

1864 $81.00 

$81.00 

1864 $81.05 

1864 $81.26 

1864 $81.37 

1864 $81.91 

1864 $82.00 

1864 $82.00 

$86.00 

1864 $82.32 

1864 '-82.36 

$82.40 

1864 $82.40 

$82.67 

$82.17 

1864 $S2.91 

$82.91 

1864 $82.99 

1864 $83.00 

$83.00 

1864 $83.00 

1864 $83.00 

1864 $83.0U 

1864 $83.00 

$83.00 

1864 $83.00 

$83.05 

$83.05 

1864 °'83.05 

$83.14 

1304.8 $83.60 

1864 $83.71 

$83.83 

1864 $83.85 

1864 $83.86 

$83.!Kl 

1864 $83.91 

$83.91 

1864 $83.91 

18'4 $83.91 

1864 $S4.00 

1864 $84.04 

$84.05 

1864 $84.05 

25312993 

$80.40 $80.40 

$80.90 $80.90 

$80.94 $80.94 

$81.00 $81.00 

$81.00 $81.00 

$81,00 $81.00 

$81.C)O $81.()() 

$81.00 $81.00 

$81,00 $81.00 

$81.05 $81.05 

$81.26 $84.51 

$81,37 $81.37 

$81.91 $81.91 

$82.00 $82.00 

$82,00 $82.00 

$86.00 $86.00 

$82.32 $82.32 

~82,36 '-82.36 

$82.40 $82.40 

$82.40 $82.40 

$82.67 $82.67 

$82.77 $82.77 

$82.91 $82.91 

$82,91 $82.91 

$82.99 $82.99 

$83.00 $83.00 

$83,00 $83.00 

$83.00 $83.00 

$8300 $83.00 

$83,00 $83.00 

$83,00 S83.00 

$83.00 $83.00 

$83,00 $83.00 

$83.05 $83.05 

$83.05 $83.0~ 

S83.0S S83.0S 

$83. 14 $83.14 

$83.60 $83.60 

$83,71 $83.71 

$83,83 $83.83 

$83.85 $83.85 

$83.86 $83.86 

$83.90 $83.90 

$83.91 $83.91 

$83,91 $83.91 

$83,91 $83.91 

$83.91 $83.91 

$84.00 $8<.00 

$84.04 

$84.05 $8-4.05 

$84,05 $84.05 

$80.44 $80.44 $80.44 $80.44 $80.44 $80.44 $80.44 $00.44 $80.44 $0.04 H & W Increase 11/19/2020 

$80.94 $80.94 $80.94 $80.94 $80.94 $80.94 $80.94 $80.94 $80.94 $0.04 H & W Increase 10/08/2020 

$80.98 $80.98 $80.98 $80.98 $80.98 $80.98 $80.98 $80.98 $80.98 $0.04 H & W Increase 02/03/2023 

$81.04 $81.04 $81.04 $81.04 $81.04 $81.04 $81.04 $81.04 $81.04 $0.04 H & W Increase 09/16/2021 

$81.04 $81.04 $81.04 $81.04 $81.04 $81.04 $81.04 $81.()4 $81.04 $0.04 H & W Increase 05/20/2021 

$81.04 $81.04 $81.04 $81.04 $81.04 $81.04 $81.04 $81.04 $81.04 $0.04 H & W Increase 08/13/2021 

$81.04 $81.04 $81.04 $81.04 $81.04 $81.04 $81.04 $81.04 $81.04 $0.04 H & W Increase 05/13/2021 

$81.04 $81.04 $81.04 $81.04 $81.04 $81.04 $81.04 $81.04 $81.04 $0.04 H & W Increase 04/23/2021 

$81.00 $Bl.CO $81.00 $81.00 $81.00 $81.00 $8-4.24 $84.24 $84.24 $3,24 3 r SR lncrea5e 10/06/2022 

$81.09 $81.09 $81.09 $81.09 $81.09 $81.09 $81.09 $81.Cl9 $81.09 $0.04 H & W Increase 04/28/2022 

$8'1.55 $84.55 $84.55 $84.55 $S4.55 $84.55 $8-4.55 $8'1.55 $84.55 $3.29 HZ. W lncre;is• 3 yr BR lncre;,se 07/30/2020 

$81.37 $81.37 $8L37 $81.37 $81.37 $81.37 $81.37 $81.37 $81.37 $0.00 SCA Increase 12/31/2020 

$81.95 $81.95 $85.23 $85.23 $85.23 $85.23 $85.23 $85.23 $85.23 $3.32 H & W Increase 3 yr BR Increase 07/17/2020 

$82.04 $82.04 $82.04 $82.04 $82.04 $82.04 $82.04 $82..04 $82.04 $0.04 H & W Increase 12/16/2021 

$82.04 $82.04 $8204 $82.04 $82.04 $82.04 $82.04 $82.04 $82.04 $0.04 H & W Increase 08/05/2022 

$86.04 $86.04 $86.04 $86.04 $86.04 $86.04 $86.04 $86.04 $86.04 $0 04 H & W Increase 05/20/2021 

$82.36 $62.36 $82.36 $82.36 $82.36 $82.36 $82.36 $82.36 $82.36 $0.04 H & W lncre;m 07/23/2020 

'-85.70 °'65.70 '-85.70 °'85.70 °'85.70 ~5.70 ~85.70 °'85.70 '-85.70 ,;3,34 H&W lncrease 3 r6Rlncrease 1111912020 

$82.44 $82.44 $82.44 $82.44 $82.44 $82.44 $82.44 $82.44 $82.44 $0.04 H & W Increase 03/06/201!) 

$82.44 $82.44 $8244 $82.44 $82.44 $82.44 $82.44 $82..44 $82.44 $0.04 H & W Increase 09/26/2019 

$82.67 $82.67 $8267 $82.67 $82.67 $82.67 $82.67 $82.67 $82.67 $0.00 SCA Increase 08/06/2020 

$82.81 $B2.81 $82.81 $82.81 $82.81 $82.81 $82.81 $82.81 $82.81 $0.04 H & W Increase 03/10/2022 

$82.9St-- ~$8=2~.95,-_ ~$~82.=9,S __ $~8cc2-9~5f-_ ~$8~2-~95t-- ~$8=2=-95,-- ~S~8l~.915 __ $82=-",-- ~ $8~2-~95t---$0= 04'fH~•~w~ •~"'~" =' "~--f--------+----------t-- ~°'~/0~3/~20=22'1 
$82.95 $82.95 $82.95 $86.27 $86.27 $86.27 $86.27 $86.27 $86.27 $3,36 H&W lncrease 3 r8Rlncrease 12/04/2020 

$83.03 $83.03 $83.03 $83.03 $83.03 $83.03 $83.03 $83.03 $83.03 $0.04 H & W Increase 07/14/2022 

$83.04 $83.04 $83.04 $83.04 $83.04 $83.04 $83.04 $83.04 $83.04 $0.04 H & W Increase 09/30/2021 

$83.04 $B3.04 $83.04 $83.04 $83.04 $83.04 $83.04 $83.04 $83.04 $0.04 H & W lncrea5e 05/26/2022 

$83.04 $63.04 $83.04 $83.04 $83.04 $83.04 $83.04 $83.04 $83.04 $0.04 H & W Increase 07/21/2022 

$83.04 $83.04 $83.04 $83.04 $83.04 $83.04 $83.04 $83.04 $83.04 $0.04 H & W lnerea$e 12/22/2022 

$83.04 $83.04 $83.04 $83.04 $S3.04 $83.04 $83.0II $83.04 $83.04 $0.04 H & W Increase 12/23/2021 

S83.04 S&3.04 $83.04 S83.04 S83.04 SB3.04 S83.04 S83.04 S83.04 S0.04 H & W Increase 06/02/2022 

$83.00 $83.00 $83.00 $83.00 $83.00 $83.00 $83.00 $83.00 $83.00 $0.00 SCA Increase 12/31/2020 

$83.00 $83.00 $83.00 $83.00 $83.00 $83.00 $83.00 $83.00 $83.00 $0.00 SCA Increase 08/13/2020 

$83.09 $83.09 $83.09 $83.09 $83.09 $83.09 $83.09 $83.Cl9 $83.09 $0.04 H & W Increase 09/23/2022 

$83.09 $B3.09 $83.09 $83.09 $83.09 $83.09 $83.09 $83.09 $83.09 $0.04 H & W lncnme 10/27/2022 

'-83.09 S&3.09 $83.09 ~83.09 S&3.09 ~3.09 i;a.3_09 '>83.09 °'83.09 's0.04 H & W Increase 07/07/ 2022 

$83.18 $83.18 $83.18 $83.18 $83.18 $83.18 $83.18 $83.18 $83.18 $0.04 H & W Increase 07/07/2022 

$83.60 $83.60 $83.60 $83.60 $83.60 $83.60 $83.60 $83.60 $83.60 $0.00 SCA lncre;m 09/03/2020 

$83.75 $63.75 $83.75 $83.75 $83.75 $87.10 $87.10 $87.10 $87.10 $3,39 H & W Increase 3 yr SR Increase 07/23/2020 

$83.87 $B3.87 $83.87 $83.87 $83.87 $83.87 $83.87 $83.87 $83.87 $0.04 H & W Increase 08/25/2022 

$83.89 $83.119 $83.89 $83.89 $83.89 $83.14 $83.14 $83.14 $83.14 •$0.71 H & W Increase Bill RateAd 'usted Effective 10/11/2020 02/20/2023 

$83.90 $83.90 $83.90 $83.90 $83.90 $83.90 $83.90 $83.90 $83.90 $0.04 HZ. W lncrHs• 05/06/2021 

$83.94 $8H4 $83.94 $83.94 $S3.94 $83.94 $83.94 $83.94 $83.94 $0.04 H & W Increase ll/11/20Zl 

$83.95 S67.31 $87.31 $87.31 $87.31 $87.31 $87.31 $87.31 $87.31 $3.40 H & W Increase 3 r BR Increase 02/18/2021 

$83.95 $83.95 $87.31 $87.31 $87.31 $87.31 $87.31 $87.31 $87.31 $3.40 H & W lncrea,e 3 yr llR Increase 02/11/2021 

$83.95 $63.95 $87.31 $87.31 $87.31 $87.31 $87.31 $87.31 $87.31 $3.40 H & W Increase 3 r BR Increase 08/13/2020 

$ll3.9S $83.95 $83.95 $83.95 $83.95 $83.95 $87.31 $87.31 $87.31 $3.40 H & W lncrP.ase 3 yr FIR lncreas,e 10/29/201.0 

$84.04 $67.40 $87.40 $87.40 $87.40 $87.40 $87.40 $87.40 $87.40 $3.40 H & W Increase 3 r 8R Increase 02/04/2021 

$84.08 $84.08 $84.08 $S.t08 $84.08 $84.08 $84.08 $84.00 $84.08 $0.04 H & W Increase 04/25/2019 

$84.09 $84.09 $84.09 $84.09 $84.09 $84.09 $84.09 $84.09 $84.09 $0.04 H & W lncrc.ise 03/26/2020 

$84.09 $84.09 $84.09 $84.09 $84.09 $84.09 $84.09 $84.09 $84.09 $0.04 H & W Increase 09/16/2022 
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$84.05 $84.05 

1864 $84.06 $84.06 

$88.00 $88.00 

$84.30 $84.30 

1864 $84.50 $84.50 

$84.62 $84,62 

1864 $84.62 $84.62 

1864 $84.67 $84.67 

$84.82 $84,82 

1864 $84.91 $84.91 

1864 $84.92 $84.92 

1491.2 585.00 $85,00 

1864 $85.00 $85.00 

1864 $85.00 $85.00 

1864 $85.00 $85,00 

$85.00 $85.00 

1864 $85.00 $85.00 

1864 '-85.00 ~85,00 

$85.00 $85.00 

1864 $85.00 $85.00 

$85.00 $85.00 

$85.05 $85.05 

1864 $S5.05 $85.05 

$85.13 $85,13 

1864 $85.13 $85.13 

1864 $85.14 $85. 14 

$85.14 $85,14 

1864 $85.50 $85.50 

1864 $85.55 $85.55 

1864 $85,56 

1864 S85.70 $85.70 

$85.80 $85.80 

1864 $85.81 $85,81 

$89.71 $89.71 

1784 $85.91 $85.91 

1784 ,;35_95 ~85.95 

$85.99 $85.99 

1864 $85.99 $85.99 

1864 $86.00 $86,00 

$86.00 $86,00 

1784 $86.00 $86.00 

1864 $86.0S $86.0S 

$86.05 $86.05 

1864 $86.05 $86.05 

$86.05 $86,05 

1864 $86.05 $86,05 

1784 $86.05 $86.05 

1864 $86.06 $86.06 

1784 $90.05 $90.05 

$86.41 $86.41 

1864 $86.42 $86,42 

25312993 

$84.05 

$84.06 

$88.00 

$84.30 

$84.50 

$84.62 

$84.62 

$84.67 

$84.82 

$84.91 

$84.92 

$85.00 

$85.00 

$85.00 

$85.00 

$85.00 

$85.00 

'-85.00 

$85.00 

$85.00 

$85.00 

$85.05 

$85.05 

$85.13 

$85.13 

$85.14 

$85.14 

$85.50 

$85.55 

$8).56 

S85.70 

$85.80 

$85.81 

$89.71 

$85.91 

S85.95 

$85.99 

$85.99 

$86.00 

$86.00 

$86.00 

$86.05 

$86.05 

$86.05 

$86.05 

$86.05 

$86.05 

$86.06 

$90.05 

$86.41 

$86.42 

$84.09 $84.09 $84.09 $84.09 $84.09 $84.09 $84.09 $84.09 $84.09 $0.04 H & W Increase 11/19/2020 

$84.10 $84.10 $84.10 $84.10 $84.10 $84.10 $84.10 $84.10 $84. 10 $0.04 H & W Increase 07/16/2021 

$88.04 $88.04 $88.04 $88.04 $88.04 $88.04 $88.04 $88.04 $88.04 $0.04 H & W Increase 08/12/2022 

$84.34 $84.34 $84.34 $84.34 $84.34 $84.34 $84.34 $84.34 $84.34 $0.04 H & W Increase 10/27/2022 

$84.50 $84.50 $84.50 $84.50 $84.50 $84.50 $87.88 $87.88 $87.88 $3.38 3 r SR Increase 07/16/2020 

$84.62 $84.52 $84.62 $84.62 $84.62 $84.62 $84.62 $84.62 $84.62 $0.00 SCA Increase 07/23/20ZO 

$84.62 $84.62 $84.62 $84.62 $84.62 $84.62 $84.62 $84.62 $34.62 $0.00 SCA Increase 09/25/2020 

$84.71 $84.71 $84.71 $84.71 $84.71 $84.71 $84.71 $84.71 $84.71 $0.04 H & W Increase 02/28/2019 

$84.82 $84.82 $84.82 $84.82 $84.82 $84.82 $84.82 $84.82 $84.82 $0.00 SCA lncre<1 se 08/21/2020 

$84.95 $84.95 $84.95 $84.95 $84.95 $84.95 $84.95 $84.95 $84.95 $0.04 H & W Increase 09/09/2021 

$8'1.96 $84.96 $84.96 $84.96 $84.96 $84.96 $84.96 $84.96 $84.96 $0.04 HZ. W lncre;is• 06/17/2021 

585.04 $85.04 $85.04 $85.04 $85.04 585.04 $85.04 $85.04 $85.04 $0.04 H & W Increase 11/26/2021 

$85.04 $85.04 $85.04 $85.04 $85.04 $85.04 $85.04 $85.04 $85.04 $0.04 H & W Increase 06/24/2021 

$85.04 $85.04 $85.04 $85.04 $85.04 $85.04 $85.04 $85.04 $85.04 $0.04 H & w Increase 05/27/2021 

$85.04 $85.04 $85.04 $85.04 $85.04 $85.04 $85.04 $85.04 $85.04 $0.04 H & W Increase 10/13/2022 

$85.04 $85.04 $85.04 $85.04 $85.04 $85.04 $85.04 $85.04 $85.04 $0 04 H & W Increase 06/10/2021 

$85.04 $85.04 $85.04 $85.04 $85.04 $85.04 $85.04 $85.04 $85.04 $0.04 H & W Increase 04/14/2022 

'-85.04 °'85.04 '-85.04 °'85.04 ,;35_04 ~5.04 ~85.04 °'8S.04 ~85.04 °'0.04 H & W Increase 061rl3/2022 

$85.04 $85.04 $85.04 $85.04 $85.04 $85.04 $85.04 $a5.04 $85.04 $0.04 H & W Increase 03/17/2022 

$85.00 $85.00 $85.00 $85.00 $85.00 $85.00 $85.00 $85.00 $85.00 $0.00 SCA lncrme 07/30/2020 

$85.00 $85.00 $85.00 $85.00 $85.00 $88.40 $88.40 $88.40 $88.40 $3.40 3 rBRlncrease 09/17/2020 

$85.09 $85.09 $85.09 $85.09 $85.09 $85.09 $85.09 $85.09 $85.09 $0.04 H & W Increase 10/28/2021 

S85.09+--- ~ss=' =·",-- ~ s~" ~°'"l---s~ss~.o,"l-- ~ ss~s.=°'t-- ~ss=s=.",-- ~ s~8s~.o,"l---sss=·oo"l-_ ~ sss=·=°'t---S0= 04'fH~ •~ w~ •~"'~" ='"~ --f--------+----------t-- ~" ~/0~7/~20~22,. 

$85.17 $85.17 $85.17 $85.17 $85.17 $85.17 $85.17 $85.17 $85. 17 $0.04 H&W lncrease ll/19/20Zl 

$85.17 $85.17 $85.17 $85.17 $85.17 $85.17 $85.17 $a5.17 $85. 17 $0.04 H & w Increase 02/10/2023 

$85.18 $85.18 $85.18 $85.18 $85.18 $85.18 S85.18 $85.18 $85.18 $0.04 H & W Increase 04/14/2022 

$85.18 $85.18 $85.18 $85.18 $85.18 $85.18 $85.18 $85.18 $85.18 $0.04 H & W lncrea5e 04/14/2022 

$85.54 $85.54 $85.54 $85.54 $85.54 $85.54 $85.54 $85.54 $85.54 $0.04 H & W Increase 03/04/2021 

$85.59 $85.59 $85.59 $85.59 $85.59 $85.59 $85.59 $85.59 $85.59 $0.04 H & W lncrea$e 10/01/2021 

$85.56 $85.56 $85.56 $85.56 $S5.:>6 $85.56 $85.56 $85.56 $85.56 $0.oo SCA Increase 12/17/2020 

$85.74 S85.74 $85.74 S85.74 S85.74 S85.74 ~85.74 sas.74 S85.74 S0.04 H & W Increase oin212020 

$85.84 $85.84 $85.84 $85.84 $85.84 $85.84 $85.84 $a5.84 $85.84 $0.04 H & W Increase 03/10/2022 

$85.81 $85.81 $85.81 $85.81 $85.81 $85.81 $85.81 $BS.Bl $85.81 $0.00 SCA lnmase 02/12/2021 

$89.75 $89.75 $89.75 $89.75 $89.75 $89.75 $89.75 $89.75 $89.75 $0.04 H&W lncrease 03/18/2022 

$85.95 $85.95 $85.95 $85.95 $85.95 $85.95 $89.39 $89.39 $89.39 $3.48 H & W lncnme 3 yr 8R Increase 09/03/20?0 

'-85.99 SSS.99 $85.99 '-85.99 SSS.99 ~5.99 "8.5.99 '>&.'i.99 °'85.99 's0.04 H & W Increase 02/18/2021 

$86.03 $86.03 $86.03 $86.03 $86.03 $86.03 $86.03 $86.03 $86.03 $0.04 H & W Increase 06/24/2021 

$85.99 $85.99 $85.99 $85.99 $85.99 $85.99 $85.99 $85.99 $85.99 $0.00 SCA Increase 07/23/2020 

$86.04 $86.04 $86.04 $86.04 $86.04 $86.04 $86.04 $86.04 $86.04 $0.04 H & W Increase 12/16/2021 

$86.04 $86.04 $86.04 $86.04 $86.04 $86.04 $86.04 $86.04 $86.04 $0.04 H & W lncre<1se 01/05/2023 

$86.00 $86.00 $86.00 $86.00 $86.00 $86.00 S86.00 $86.00 $86.00 $0.00 SCA Increase 07/02/2020 

$86.09 $86.09 $86.09 $86.09 $86.09 $86.09 $86.09 $86.09 $86.09 $0.04 H Z. W lncr..-s• 12/15/2022 

$86.09 $86.09 $86.09 $86.09 $86.09 $86.09 $86.09 $86.09 $86.09 $0.04 H & W Increase 04/17/2019 

$86.09 $86.09 $86.09 $86.09 $86.09 $86.09 $86.09 $86.09 $86.09 $0.04 H & W Increase 02/18/2023 

$86.09 $86.09 $86.09 $86.09 $86.09 $86.09 $86.09 $86.09 $86.09 $0.04 H & W Increase 05/05/2022 

$86.09 $86.09 $86.09 $86.09 $86.09 $86.09 $86.09 $86.09 $86.09 $0.04 H & W Increase 05/12/2022 

$ll6.09 $86.09 $86.09 $86.09 $86.09 $86.09 $86.09 $86.09 $ll6.09 $004 H & W lncrP.ase 04/15/2021 

$86.10 $86.10 $86.10 $86. 10 $86.10 $86.10 $86.10 $86.10 $86. 10 $0.04 H & W Increase 07/31/2019 

$90.09 $90.09 $90.09 $90.09 $90.09 $90.09 $90.09 $90.09 $90.09 $0.04 H & W Increase 01/19/2023 

$86.45 $86.45 $86.45 $86.45 $86.45 $86A5 $89.91 $89.91 $89.91 $3.50 H & W lncre.ise 3 r BR lnere.:i~ 06/25/2020 

$86.42 $86.42 $86.42 $86.42 $86.42 $86.42 $86.42 $86.42 $86.42 $0.00 SCA Increase 07/23/2020 
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$86.S4 $86.54 

1864 $86.55 $86.55 

$86.65 $86.65 

$86.68 $86.68 

1784 $86.68 $86.68 

$87.00 $87.00 

1864 $87.00 $87.00 

1864 $87.00 $87.00 

$87.00 $87,00 

1864 $87.00 $87.00 

1398 $87.00 $87.00 

1864 $87.05 $81 ,05 

1864 $87.06 $87.06 

1864 $87.06 $87.06 

1864 $87.41 $87,41 

$87.SO $87.50 

1864 $87.55 $81.55 

1864 '-87.87 ~87,87 

$87.91 $87.91 

1864 $87.97 $87.97 

$88.00 $88.00 

$88.00 $88.00 

1864 $88.00 $88.00 

$88.00 $88,00 

1864 $88.00 $88.00 

1864 $88.02 $88.02 

$88.05 $88,05 

1864 $88.05 $88.05 

1864 $88.05 $88.05 

1864 $88.05 $88,05 

1864 S88.o5 .-;88,05 

$88.05 $88.05 

1864 $88.14 $88,14 

$92.23 $92.23 

$88.37 $88.37 

1864 °'92.91 ~92.91 

$89.00 $89.00 

1864 $89.03 $89.03 

1864 $89.03 $89,03 

$89.32 $89,32 

1864 $89.96 $89.96 

1864 $89.99 $89.99 

$89.99 $89.99 

1864 $90.00 $90.00 

$90.00 $90,00 

1864 $90.00 $90,00 

18'4 $90.00 $90.00 

1864 $90.00 $90.00 

1784 $90.00 $90.00 

$90.05 $90.05 

1864 $94.66 $94,66 

25312993 

$86.54 

$86.55 

$86.65 

$86.68 

$86.68 

$87.00 

$87.00 

$87.00 

$87.00 

$87.00 

$87.00 

$87.05 

$87.06 

$87.06 

$87.41 

$87.50 

$87.55 

'-87.87 

$87.91 

$87.97 

$88.00 

$88.00 

$88.00 

$88.00 

$88.00 

$88.02 

$88.0S 

$88.05 

$88.05 

$88.0~ 

S88.0S 

$88.05 

$88.14 

$92.23 

$88.37 

°'92.91 

$89.00 

$89.03 

$89.03 

$89.32 

$89.96 

$89.99 

$89.99 

$90.00 

$90.00 

$90.00 

$90.00 

$90.00 

$90.00 

$90.05 

$98.44 

$86.58 $86.58 $90.04 $90.04 $90.04 $90.04 $90.04 $90.oi $90.04 $3.50 H & W Increase 3 yr SR Increase 09/24/2020 

$86.59 $86.59 $86.59 $86.59 $86.59 $86.59 $86.59 $86.59 $86.59 $0.04 H & W Increase 05/20/2022 

$86.65 $86.65 $86.65 $86.65 $86.65 $86.65 $86.65 $86.6.5 $86.65 $0.00 SCA Increase 12/31/2020 

$86.72 $86.72 $86.72 $86.72 $86.72 $86.72 $86.72 $86.72 $86.72 $0.04 H&Wlncrease 06/30/2022 

$86.72 $86.72 $86.72 $86.72 $86.72 $86.72 $86.72 $86.n $86.72 $0.04 H & W Increase 11/05/2020 

$87.04 $87.04 $87.04 $87.04 $87.04 $87.04 $87.04 $87.oi $87.04 $0.04 H & W Increase 04/28/2022 

$87.04 $87.04 $87.04 $87.04 $87.04 $87.04 $87.04 $87.04 $87.04 $0.04 H & W Increase 04/15/2021 

$87.04 $87.04 $87.04 $87.04 $87.04 $87.04 $87.04 $87.04 $87.04 $0.04 H & W Increase 12/23/2021 

$87.04 $87.04 $87.04 $87.04 $87.04 $87.04 $87.04 $87.oi $87.04 $0.04 H & W lncre,mi 05/26/2022 

$87.04 $87.04 $87.04 $87.04 $87.04 $87.04 $87.04 $87.04 $87.04 $0.04 H & W Increase 02/10/2023 

$87.00 $87.00 $87.00 $87.00 $87.00 $87.00 $87.00 $87.00 $89.18 $2.18 3 yr BR lncre;,se 12/08/2022 

$87.09 $87.09 $87.09 $87.09 $82.06 $82.06 $82.0E $82.06 $82.06 -$4,99 H&Wlncrease BillR;;,teAdustedEftectivel0/11/2020 04/29/2022 

$87.10 $87.10 $87.10 $87.10 $87.10 $87.10 $87.10 $87.10 $87.10 $0.04 H & W Increase 08/07/2019 

$87.10 $87.10 $87.10 $87.10 $87.10 $87.10 $87.10 $87.10 $87. 10 $0.04 H & W Increase 11/25/20?1 

$87.45 $87.45 $87.45 $87.45 $87.45 $87.45 $87.45 $87.45 $87.45 $0.04 H & W Increase 02/17/2022 

$87.54 $87.54 $87.54 $87.54 $87.54 $87.54 $87.54 $87.54 $87.54 $004 H & W Increase 08/12/2022 

$87.59 $87.59 $87.59 $87.59 $87.59 $87.59 $87.59 $87.59 $87.59 $0.04 H & W Increase 10/07/2021 

'-87.91 °'87.91 '-87.91 °'91.43 ,;91.43 °'91.43 ~91.43 °'91.43 °'91.43 ',3,56 H & W Increase 3 r SR Increase 05/12/2022 

$87.95 $87.95 $87.95 $87.95 $87.95 $87.95 $91.47 $91.47 $91.47 $3.56 H & W Increase 3 yr SR Increase 08/20/2020 

$88.01 $88.01 $88.01 $88.01 $88.01 $88.01 $88.01 $88.01 $88.01 $0.04 H & W Increase 07/31/2019 

$88.04 $88.04 $88.04 $88.04 $88.04 $86.28 $86.28 $86.28 $86.28 -$1.72 H&Wlncrease BillRateAdustedEftectivel0/11/ 2020 07/01/2022 

$88.04 $88.04 $88.04 $88.04 $88.04 $88.04 $88.04 $88.oi $88.04 $0.04 H & W Increase 01/13/2023 

S88.04t-- ~$88= -°',-- ~s~ss=°'"!---s~sa~-"',-- ~ $88~-~°'t-- ~$88= -°',-- ~s~sa~.04"1-__ $88= -°',-- ~ ssa~-~°'t---S0= 04'fH~•~w~•~"'~"='"~--f--------+----------+--- ~12~11~•1~20~21,. 
$88.04 $88.04 $88.04 $88.04 $88.04 $88.04 $Bi.04 $88.oi $88.04 $0.04 H & W Increase 03/25/2022 

$88.04 $88.04 $88.04 $88.04 $88.04 $88.04 $88.04 $88.04 $88.04 $0.04 H & W Increase 04/29/2021 

$88.06 $88.06 $88.06 $88.0E $88.06 $88.06 Sas.OE $88.0S $88.06 $0.04 H & W Increase 05/13/2022 

$88.09 $88.09 $88.09 $88.09 $88.09 $88.09 $88.09 $88.09 $88.09 $0.04 H & W lncrea5e 12/11/2019 

$88.09 $88.09 $88.09 $88.09 $88.09 $88.09 $88.09 $88.09 $88.09 $0.04 H & W Increase 05/06/2022 

$88.09 $88.09 $88.09 $88.09 $88.09 $88.09 SSS.09 $88.09 $88.09 SO 04 H & W lnerome 05/05/ 2022 

$!l8.09 $88.0Y $88.09 $88.0'::I $88.09 $88.09 $88.09 $88.09 $88.09 $0.04 H & W Increase 10/28/2021 

$88.09 SSB.09 $88.09 S88.09 S88.09 SB8.09 ~88.09 S88.09 S88.09 S0.04 H & w Increase 02n512022 

$88.09 $88.09 $88.09 $88.09 $88.09 $88.09 Sas.~ $88.00 $88.09 $0.04 H & W Increase 03/11/2021 

$88.18 $88.18 $88.18 $88.18 $88.18 $88.18 $88.18 $88.18 $88.18 $0.04 H & W Increase 09/25/2019 

$92.23 $92.23 $9223 $92.B $92.23 $92.23 $92.23 $92.23 $92.23 $0.00 SCA Increase 07/02/2020 

$88.41 $B8.41 $88.41 $88.41 $&8.41 $88.41 $88.41 $88.41 $88.41 $0.04 H & W lncnme 08/07/2019 

'-92.95 ',92.95 $92.95 '-92.95 °'92.95 S92.95 ~92.95 ,;92_95 ,;92_95 's0.04 H & W Increase 01/20/ 2022 

$89.00 $89.00 $89.00 $89.00 $89.00 $89.00 $89.00 $89.00 $89.00 $0.00 SCA Increase 06/04/2020 

$89.07 $89.07 $89.07 $89.07 $89.07 $89.07 $89.07 $89.07 $89.07 $0.04 H & W Increase 01/20/2022 

$89.07 $89.07 $89.07 $89.07 $89.07 $89.07 $89.07 $89.07 $89.07 $0.04 H & W Increase 04/15/2022 

$89.36 $89.36 $89.36 $89.36 $89.36 $89.36 $89.36 $89.36 $89.36 $0.04 H & W Increase 03/03/2022 

$90.00 $90.00 $90.00 $90.00 $90.00 $90.00 S90.00 $90.00 $90.00 $0.04 H & W Increase 10/15/2020 

$90.03 $90.03 $90.03 $90.03 $90.03 $90.03 $90.03 $90.03 $90.03 $0.04 H & W lncre;is• 03/01/2023 

$90.03 $90.03 $90.03 $90.03 $90.03 $90.03 $90.03 $90.03 $90.03 $0.04 H & W Increase 03/11/2022 

$90.04 $90.04 $90.04 $90.04 $90.04 $90.04 $90.04 $90.04 $90.04 $0.04 H & W Increase 04/14/2022 

$90.04 $90.04 $90.04 $90.04 $90.04 $90.04 $90.04 $90.oi $90.04 $0.04 H & W Increase 04/14/2022 

$90.04 $90.04 $90.04 $90.04 $90.04 $90.04 $90.04 $90.~ $90.04 $0.04 H & W Increase 04/21/2022 

$90.04 $90.04 $90.04 $90.Cl,1 $90.04 $90.04 $90.04 $90.04 $90.04 $0.04 H & W lncrP.ase 08/11/2022 

$90.04 $90.04 $90.04 $90.04 $90.04 $90.04 $90.04 $90.04 $90.04 $0.04 H & W Increase 08/12/2021 

$90.00 $90.00 $90.00 $90.00 $90.00 $90.00 $90.00 $90.00 $90.00 $0.00 SCA Increase 11/12/2020 

$90.09 $90.09 $90.09 $90.09 $90.09 $90.09 $90.09 $90.09 $90.09 $0.04 H & W lncrc.ise 06/16/2022 

$98.48 $98.48 $98.48 $98.48 $98.48 $98.48 $98.48 $98.48 $98.48 $3.82 H & W Increase 3 r SR Increase 05/28/2020 
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$90.91 $90.91 $90.91 $90.95 $90.95 $90.95 $90.95 $90.95 $90.95 $90.95 $90.95 $90.95 $0.04 H & W Increase 11/24/2022 

1864 $90.91 $90.91 $90.91 $90.95 $90.95 $90.95 $90.95 $90.95 $90.95 $90.95 $90.95 $90.95 $0.04 H & W Increase 11/17/2022 

$95.02 $9502 $95.02 $98.86 $98.86 $98.86 $98.86 $98.86 $98.86 $98.86 $98.86 $98.86 $384 3yr6Rlncrease 02/12/2021 

$91.04 $91.04 $91.04 $91.08 $91.08 $91.08 $91.08 $91.08 $91.08 $91.08 $91.08 $91.08 $0.04 H & W Increase 05/20/2021 

1864 $91.05 $91.05 $91.05 $91.09 $91.09 $91.09 $91.09 $91.09 $91.09 $91.09 $91.()9 $91.09 $0.04 H & W Increase 09/15/2022 

$91.16 $91,16 $91.16 $91.20 $91.ZO $91.20 $91.20 $91.20 $91.20 $91.20 $91.20 $91.20 $0.04 H & W Increase 08/06/20ZO 

1784 $91.50 $91.50 $91.50 $91.54 $91.54 $91.S4 $91.54 $91.54 $91.S4 $91.54 $91.54 $91.54 $0.04 H & W Increase 10/16/2019 

1864 $91.57 $91.57 $91.57 $91.61 $95.27 $95.27 $95.27 $95.27 $95.27 $95.27 $95.27 $95.27 $3.70 H&W lncrease 3 rBRlncrease 02/25/2022 

$91.63 $91,63 $91.63 $91.67 $91.57 $91.67 $91.67 $91.67 $91.67 $91.67 $91.67 $91.67 $0.04 H & W Increase 04/22/2021 

1864 $91.91 $91.91 $91.91 $91.95 $91.95 $91.95 $91.95 $91.95 $91.95 $91.95 $91.95 $91.95 $0.04 H & W Increase 04/07/2022 

1864 $92.00 $92.00 $92.00 $92.Q,1 $92.1)4 $92.04 $92.04 $92.04 $92.04 $9Hl4 $92.04 $92.04 07/28/2022 

1864 $92.00 $92,00 $92.00 $92.04 $92.04 $92.04 $92.04 $92.04 $92.04 $92.04 $92.04 $92.04 $0.04 H & W Increase 06/24/2021 

1864 $92.00 $92.00 $92.00 $92.04 $92.04 $9204 $92.04 $92.04 $92.04 $92.04 $92.04 $92.04 $0.04 H & W Increase 03/11/2021 

1864 $92.00 $92.00 $92.00 $92.00 $92.00 $9200 $92.00 $92.00 $92.00 $9:2.00 $92.00 $92.00 $0.00 SCA Increase 07/17/2020 

1864 $92.00 $92,00 $92.00 $92.00 $92.00 $92.00 $92.00 $92.00 $92.00 $92.00 $92.00 $92.00 $0.00 SCA Increase 12/31/2020 

$92.05 $92.05 $92.05 $92.09 $92.09 $9209 $92.09 $92.09 $92.09 $92.09 $92.09 $92.09 $0 04 H & W Increase 03/20/2019 

1864 $92.40 $92.40 $92.40 $92.44 $92.44 $92.44 $92.44 $92.44 $92.44 $92.44 $92.44 $92.44 $0.04 H & W Increase 01/21/2021 

1864 '-92.41 ~92,41 '-92.41 '-92.45 ~96.15 '-96.15 '-96.15 '-96.15 ,;95,15 ~96.15 '-96.15 ,;96.15 <;3 ,74 H&W lncrease 3 rBRlncrease 021n4/2022 

$92.91 $92.91 $92.91 $96.67 $!l6.67 $96.67 $96.67 $96.67 $96.67 $96.67 $96.67 $96.67 $3.76 3yr8Rlncrease 06/24/2022 

1864 $92.96 $92.96 $92.96 $93.00 $93.00 $93.00 $93.00 $93.00 $96.72 $96.72 $96.n $96.72 $3.76 H&W lncrease 3 rBRlncrease 04/29/2022 

$93.00 $93.00 $93.00 $93.04 $93.04 $93.04 $93.04 $93.04 $93.04 $93.04 $93.01 $93.04 $0.04 H & W Increase 07/08/2021 

$93.00 $93.00 $93.00 $93.00 $93.00 $93.00 $93.00 $93.00 $93.00 $93.00 $93.00 $93.00 $0.00 SCA Increase 11/19/2020 

1864 $93.00 $93.00 $93.00 $93.00 $93.00 $93.00 $93.00 $93.00 $96.72 $96.72 $96.n $96.72 $3.72 3 rBRlncrease 07/02/2020 

$93.15 $93,15 $93.15 $93.19 $93.19 $93.19 $93.19 $93.19 $93.19 $93.19 $93.19 $93.19 $0.04 H & W Increase 04/09/2020 

1864 $93.75 $93.75 $93.75 $93.79 $93.79 $93.79 $93.79 $93.79 $93.79 $93.79 $93.79 $93.79 $0.04 H & W Increase 05/13/2021 

1864 $93.84 $93.84 $93.84 $93.88 $93.38 $93.88 $93.88 $93.88 $93.88 $97.64 $97.64 $97.64 $3.80 H&W lncrease 3 rBRlncrease 09/30/2022 

$93.89 $93,89 $93.89 $93.89 $93.89 $93.89 $93.89 $93.89 $93.89 $93.89 $93.89 $93.89 $0.00 SCA lncrear.e 07/24/2020 

1864 $93.91 $93.91 $93.91 $93.95 $97.71 $97.71 $97.71 $97.71 $97.71 $97.71 $97.71 $97.71 $3.80 H & W Increase 3yr6Rlncrease 03/16/2023 

1864 $93.91 $93.91 $93.91 $93.95 $93.95 $93.95 $93.95 $93.95 $93.95 $93.95 $93.95 $96.30 $2.39 H&W lncr@a$@ 3yr8Rlncrease 01/27/2022 

1864 $93.91 $93,91 $93.91 $93.9!> $93.95 $93.95 $93.95 $!:11./1 $97.71 $97.71 $97.71 $97.71 $3.80 H & W Increase 3 r6Rlncrease 11/12/2022 

1864 S93.91 $93.91 S93.91 $93.95 S93.95 $93.95 S93.95 S93.95 $97.71 $97.71 S97.71 S97.71 S3.80 H & W Increase 3 r6Rlncrease 09/03/2022 

$94.00 $94.00 $94.00 $94.04 $!l4.04 $94.04 $94.04 $94.04 $94.04 $94.04 $94.04 $!l4.04 $0.04 H &. W Increase 03/25/2022 

1864 $94.00 $94,00 $94.00 $94.04 $94.04 $94.04 $94.04 $94.04 $94.04 $94.04 $94.04 $94.04 $0.04 H & W Increase 03/18/2022 

$94.00 $94.00 $94.00 $94.00 $94.00 $94.00 $9-1 .00 $94.00 $97.76 $97.76 $97.76 $97.76 $3.76 06/25/2020 

$94.01 $94.01 $94.01 $94.0S $94.05 $94.05 $94.05 $94.05 $94.05 $94.05 $94.05 $94.05 $0.04 H & W Increase 06/03/20?1 

1864 '-94.0S ~94.05 '-94.05 ,;94_09 $94.09 '-94.09 ~94.09 ,;94_09 '-0.04 H & W Increase 04/02/2021 

$94.15 $94. 15 $94.15 $94.19 $94.19 $94.19 $94.19 $94.19 $94.19 $94.19 $94.19 $94.19 $0.04 H & W Increase 04/03/2019 

1864 $94.27 $94.27 $94.27 $94.27 $94.27 $94.27 $94.27 $94.27 $94.27 $94.27 $94.27 $94.27 $0.00SCAlncrease 04/02/2020 

1864 $94.50 $94,50 $94.50 $94.54 $94.54 $94.S4 $94.54 $94.54 $94.S4 $94.54 $94.54 $94.54 $0.04 H & W Increase 07/15/2022 

$94.50 $94,50 $94.50 $94.50 $94.50 $98.28 $98.28 $98.28 $98.28 $98.28 $98.28 $98.28 $3.78 08/18/2022 

1864 $94.69 $94.69 $94.69 $98.48 $98.48 $98.48 $98.48 $98.48 $98.48 $98.48 $98.48 $98.48 $3.79 3yr8Rlncrease 11/04/2022 

1864 $94.SS $98.68 $98.68 $98.72 $98.12 $98.72 $98.72 $98.72 $98.72 $98.7:2 S98.n $98.72 $3.84H&W lncreas• 3 r6Rlncrns. 02/18/2021 

$94.90 $94.90 $94.90 $94.94 $94.94 $94.94 $94.94 $94.94 $94.94 $94.94 $94.94 $94.94 $0.04 H & W Increase 12/10/2020 

1864 $95.00 $95.00 $95.00 $95.04 $95.04 $95.04 $95.04 $95.04 $95.04 $95.04 $95.01 $95.04 $0.04 H & W Increase 12/16/2021 

$95.15 $95, 15 $95.15 $95.19 $95.19 $95.19 $95.19 $95.19 $95.19 $95.19 $95.19 $95.19 $0.04 H & W Increase 11/27/2019 

1864 $99.47 $99,47 $99.47 $99.47 $99.47 $99.47 $99.47 $99.47 $99.47 $99.47 $99.47 $99.-17 $0.00 SCA Increase 09/24/2020 

18'4 $95.21 $95.21 $95.21 $95.)5 $95.25 $95.25 $95.25 $95.25 $95.25 $95. 25 $95.25 $95.25 $0.04 H .ti W lncrP.ase 11/04/2022 

1864 $95.32 $95.32 $95.32 $95.36 $95.36 $95.36 $95.36 $95.36 $95.36 $95.36 $95.36 $95.36 $0.04 H & W Increase 11/25/2022 

1784 $95.43 $95.43 $95.43 $95.47 $95.47 $95.47 $95.47 $95.47 $95.47 $95.47 $95.47 $95.-17 $0.04 H & W Increase 01/20/2022 

$95.61 $95.61 $95.61 $95.65 $95.65 $95.65 $95.65 $95.65 $95.65 $99.48 $99.48 $99.48 $3.87 H&W lncrc.ise 06/18/2020 

1864 $95.66 $95,66 $95.66 $95.70 $95.70 $95.70 $95.70 $95.70 $95.70 $95.70 $95.70 $98.09 $2.43 SCA Increase 3 rBRlncrease 10/31/2019 
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$95.70 $95.70 

1864 $96.00 $96.00 

$96.00 $96.00 

$96.00 $96.00 

1864 $96.05 $96.05 

$96.48 $96,48 

1864 $96.91 $96.91 

1864 $97.00 $97.00 

$97.00 $97,00 

1864 $97.00 $97.00 

1864 $97.00 $97.00 

1864 $97.0S $97,05 

1864 $97.05 $97.05 

1864 $97.21 $97.21 

1864 $97.80 $97,80 

$97.91 $97.91 

1864 $98.00 $98.00 

1864 '-98.00 ~98,00 

$98.00 $98.00 

1864 $98.25 $98.25 

$98.31 $98.31 

$98.37 $98.37 

1864 $98.SO $98.50 

$98.67 $98,67 

1864 $98.79 $98.79 

1864 $98.91 $98.91 

$99.00 $99,00 

1864 $99.00 $99.00 

1864 $99.00 $99.00 

1864 $99.05 $99,05 

1864 $99.50 S99.SO 

$99.50 $99.SO 

1864 $99.54 $99,54 

$99.61 $99.61 

$100.00 $100.00 

1864 '-100.00 °'100.00 

$100.01 $100.01 

1864 $100.05 $100.05 

1864 $100.0S $100,05 

$100.15 $100,15 

1864 $105.00 $105.00 

1864 $100.73 $100.73 

$101.00 $101.00 

1864 $101.01 $101.01 

$102.00 $102,00 

1864 $103.00 $103,00 

18'4 $103.0S $103.0S 

1864 $103.11 $103.11 

1864 $108.12 $108. 12 

$104.02 $104.02 

1864 $104.04 $104,04 

25312993 

$95.70 

$96.00 

$96.00 

$96.00 

$96.05 

$96.48 

$96.91 

$97.00 

$97.00 

$97.00 

$97.00 

$97.0S 

$97.05 

$97.21 

$97.80 

$97.91 

$98.00 

'-98.00 

$98.00 

$98.25 

$98.31 

$98.37 

$98.50 

$98.67 

$98.79 

$98.91 

$99.00 

$99.00 

$99.00 

$9!:I.O~ 

$99.50 

$99.50 

$99.54 

$99.61 

$100.00 

°'100.00 

$100.01 

$100.05 

$100.05 

$100.15 

$105.00 

$100.73 

$101.00 

$101.01 

$102.00 

$103.00 

$103.05 

$103.11 

$108.12 

$104.02 

$104.04 

$95.74 $95.74 $99.57 $99.57 $99.57 $99.57 $99.57 $99.57 $99.57 $3.87 H&W lncrease 3yr6Rlncrease 08/06/2020 

$96.04 $96.04 $96.04 $96.04 $96.04 $96.04 $96.04 $96.04 $96.04 $0.04 H & W Increase 09/09/2021 

$96.04 $96.04 $96.04 $96.04 $96.04 $96.04 $96.04 $96.04 $96.04 $0.04 H & W Increase 03/03/2022 

$96.04 $96.04 $96.04 $96.04 $96.04 $96.04 $96.04 $96.04 $96.04 $0.04 H & W Increase rJ':J/30/2021 

$96.09 $96.09 $96.09 $96.09 $96.09 $96.09 $96.09 $96.09 $96.09 $0.04 H & W Increase 08/26/2022 

$96.52 $96.52 $96.52 $96.52 $96.S2 $96.52 $96.S2 $96.52 $96.52 $0.04 H & W Increase 01/04/2019 

$96.95 $96.95 $96.95 $96.95 $96.95 $96.95 $96.95 $96.95 $96.95 $0.04 H & W Increase 01/19/2023 

$97.04 $97.04 $97.04 $97.04 $97.04 $97.04 $97.04 $97.04 $97.04 $0.04 H & W Increase 07/22/2021 

$97.00 $97.00 $97.00 $97.00 $97.00 $97.00 $97.00 $97.00 $97.00 $0.00 SCA lncre<1 se 02/18/2021 

$97.00 $97.00 $97.00 $97.00 $97.00 $97.00 $97.00 $97.00 $97.00 $0.00 SCA Increase 05/14/2020 

$97.00 $97.00 $97.00 $97.00 $97.00 $97.00 $97.00 $97.00 $97.00 $0.00 SCA lncrun 06/18/2020 

$97.09 $97.rJ9 $97.09 $97.09 $97.rJ9 $97.09 $97.09 $97.09 $97.09 $0.04 H & W Increase 03/28/2019 

$97.09 $97.09 $97.09 $97.09 $97.09 $97.09 $97.09 $97.09 $97.09 $0.04 H & W Increase 03/04/2021 

$97.2S $97.25 $97.25 $97.25 $97.25 $97.2S $97.25 $97.25 $97.25 $0.04 H & W Increase 12/11/2020 

$97.84 $97.84 $97.84 $97.84 $97.84 $96.68 $96.~ $96.68 $96.68 -$1.12 H&W lncrease BillRateAdjustedEffectivel0/11/2020 01/28/2022 

$97.95 $97.95 $97.95 $97.95 $97.95 $97.95 $97.95 $97.95 $100.40 $2 49 H & W Increase 3 r BR Increase 12/08/2022 

$98.04 $98.04 $98.04 $98.04 $98.04 $98.04 $96.04 $98.04 $98.04 $0.04 H & W Increase 08/25/2022 

'-98.00 ~98.00 '-98.00 °'98.00 °'98.00 °'98.00 "98.00 '-98.00 °'98.00 °'0.00 SCA Increase 07/1612020 

$98.00 $98.00 $9aOO $98.00 $98.00 $98.00 $98.00 $98.00 $98.00 $0.00 SCA Increase 04/16/2020 

$98.29 $98.29 $98.29 $98.29 $98.29 $97.29 $97.29 $97.29 $97.29 -$0.96 H & W Increase Bill Rate Musted Effective 10/11/2020 05/26/2022 

$98.3S $98.35 $98.35 $98.35 $98.35 $98.3S $98.35 $98.35 $98.35 $0.04 H & W Increase 12/11/2019 

$98.41 $98.41 $98.41 $98.41 $98.41 $98.16 $98.16 $98.16 $98.16 -$0.21 H & W Increase BIii RateAdlusted Effective 10/11/2020 10/24/2019 

S98.54t-- ~s'~8~.",-- ~s~" =""!---s~, ~•·'~' f-- ~s,~8.~" t-- ~s,~8~.54,-- ~ s~" ~·','--s~,.~·",--~s,~8.~" t---so= 04'f"~ •~w~ •~"'~" ='"~--f--------+----------+--- ~10~11~,,~20~22,. 
$98.71 $98.71 $98.71 $98.71 $98.71 $98.71 $98.71 $98.71 $98.71 $0.04 H & W Increase 02/16/2019 

$98.83 $98.33 $10278 $102.78 $102.78 $102.78 $102.78 $102.78 $102.78 $3.99 H&W lncrease 3yrBRlncrease 01/22/2021 

$98.9S $98.9S $98.95 $98.95 $98.95 $98.95 $98.95 $98.95 $98.95 $0.04 H & W Increase 06/02/2022 

$99.04 $99.04 $99.04 $99.04 $99.04 $99.04 $99.04 $99.04 $99.04 $0.04 H & W lncrea5e 09/24/2021 

$99.04 $99.04 $99.04 $99.04 $99.04 $99.04 $99.04 $99.04 $99.04 $0.04 H & W Increase 07/30/2021 

$99.00 $99.00 $99.00 $99.00 $99.00 $99.00 $99.00 $99.00 $99.00 $0.00 SCA lnerease 10/22/2020 

$Y9.09 $Y9.09 $99.09 $9Y.O'::I $!:19.09 $99.09 $~.09 $99.09 $Y9.09 $0.04 H & W Increase 02/10/2022 

$99.50 $99.50 $99.50 S99.SO $99.50 $99.50 ~99.SO $99_50 $99.50 S0.00 SCA Increase 12n4/2020 

$99.50 $99.50 $99.SO $99.SO $99.50 $99.SO $9!l.SO $9"J.SO $99.50 $0.00 SCA Increase 10/29/2020 

$99.58 $99.58 $99.S8 $99.58 $99.58 $99.58 $99.58 $99.SS $99.58 $0.04 H & W Increase 01/29/2020 

$99.61 $99.61 $99.61 $99.61 $99.61 $99.61 $99.61 $99.61 $99.61 $0.00 SCA Increase 08/14/2020 

$1C0.04 $100.04 $100.04 $100.04 $100.04 $100.04 $100.04 $100.04 $100.04 $0.04 H & W Increase 09/16/2021 

$100.04 °'100.04 '-100.04 Sl00.04 °'100.04 Sl00.04 °'100.04 $100.04 Sl00.04 's0.04 H & W Increase 02/04/2022 

$100.05 $100.05 $100.05 $100.05 $100.05 $100.05 $100.05 $100.05 $100.05 $0.04 H & W Increase 05/27/2021 

$100.09 $100.09 $100.09 $100.09 $100.09 $100.09 $100.09 $100.09 $100.09 $0.04 H & W Increase 04/04/2019 

$100.09 $100.09 $100.09 $100.09 $100.09 $100.09 $100.09 $100.09 $100.09 $0.04 H & W Increase 12/22/2022 

$1C0.19 $100.19 $100.19 $100. 19 $100.19 $100.19 $100.19 $100.19 $100.19 $0.04 H & W lncre<1se 05/27/2021 

$105.04 $105.04 $10S.04 $105.04 $105.04 $10S.04 $105.04 $105.04 $10S.04 $0.04 H & W Increase 11/03/2022 

$100.77 $100.17 $100.77 $100.77 $100.77 $100.77 $100.7' $100.77 $100.77 $0.04 HZ. W lncreas• 03/25/2021 

$101.00 $101.00 $101.00 $101.00 $101.00 $101.00 $101.00 $101.00 $101.00 $0.00 SCA Increase 02/18/2021 

$101.05 $101.05 $101.05 $101.05 $105.09 $10S.09 $105.09 $105.09 $10S.09 $4.08 H & W Increase 3 r BR Increase 10/23/2020 

$102.00 $102.00 $102.00 $102.00 $102.00 $106.08 $106.08 $106.00 $106.08 $4.08 SCA Increase 3 yr llR Increase 11/05/2020 

$103.00 $103.00 $103.00 $103.00 $103.00 $103.00 $103.00 $103.00 $103.00 $0.00 SCA Increase rJ':J/24/2020 

$103.09 $103.09 $103.09 $103.09 $103.09 $103.09 $103.09 $103.09 $103.09 $0.04 H & W lncrP.ase 02/03/20'-3 

$103.15 $103.15 $103.15 $103.15 $103.15 $103.15 $107.28 $107.28 $107.28 $4.17 H & W Increase 3 r BR lnerease 09/05/2020 

$108.16 $108.16 $10a16 $108. 16 $108.16 $108.16 $108.16 $108.16 $108.16 $0.04 H & W Increase 07/31/2019 

$104.06 $104.06 $10S.22 $103.22 $10S.22 $108.22 $10S.22 $108.22 $108.22 $4.20 H & W lncre.ise 3 r BR lnere.i~ 12/17/2020 

$104.04 $104.04 $104.04 $104.04 $104.04 $104.04 $104.04 $104.04 $104.04 $0.00 SCA Increase 08/06/2020 
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1864 $130.90 $130.90 $130.90 $130.90 $130.90 $130.90 $130.90 $130.90 $130.90 $130.90 $130.90 $130.90 $000 SCA Increase 07/30/2020 

1864 $105.00 $105.00 $105.00 $105.04 $105.04 $105.04 $105.04 $105.04 $105.04 $105.04 $1(15.04 $105.04 $0.04 H&Wlncrease 06/17/2021 

1864 $105.00 $10500 $105.00 $105.04 $105.04 $105.04 $105.04 $105.04 $105.04 $105.04 $105.04 $105.04 $0.04 H&Wlncrease 05/27/2021 

1864 $105.00 $105.00 $105.00 $105.04 $105.04 $105.04 $105.04 $105.04 $105.04 $105.04 $105.04 $105.04 $0.04 H&Wlncrease 05/27/2021 

1864 $105.00 $105.00 $105.00 $105.04 $105.04 $105.04 $105.04 $105.04 $105.04 $105.04 $1Cl5.04 $105.04 $0.04 H&Wlncrease 12/23/2022 

1864 $105.77 $105,77 $105.77 $105.81 $105.81 $105.81 $10S.81 $105.81 $105.81 $105.81 $105.81 $105.81 $0.04 H&W lncrease 05/01/2019 

1864 $105.91 $105.91 $105.91 $105.95 $105.95 $105.95 $105.95 $105.95 $105.95 $105.95 $105.95 $105.95 $0.04 H&Wlncrease 04/08/2022 

1864 $106.00 $106.00 $106.00 $106.04 $106.04 $106.04 $106.04 $106.04 $106.04 $106.04 $106.04 $106.04 $0.04 H&Wlncrease 06/02/2022 

1864 $106.00 $106,00 $106.00 $106.04 $106.04 $106.04 $106.04 $106.04 $106.04 $106.04 $106.04 $106.04 $0.04 H&Wlncre;jse 06/25/2021 

1864 $106.00 $106.00 $106.00 $106.04 $106.04 $106.04 $106.04 $106.04 $106.04 $106.04 $106.04 $106.04 $0.04 H&Wlncrease 01/13/2023 

1864 $108.89 $108.89 $108.89 $108.93 $108.93 $108.93 $108.93 $108.93 $108.93 $108.93 $108.93 $111.65 $2.76 HZ..Wlncre;is• 3yrBRlncre;,se 03/25/2021 

1864 $112.91 $112,91 $112.91 $112.95 $112.95 $112.95 $112.95 $112.95 $112.95 $112.95 $1U.95 $112.95 $0.04 H&W lncrease 02/10/2022 

1864 $113.00 $113.00 $113.00 $113.04 $113.04 $113.04 $113.04 $113.04 $113.04 $113.04 $113.04 $113.04 $0.04 H&Wlncrease 05/13/2021 

1864 $113.00 $113.00 $113.00 $113.04 $113.04 $113.04 $113.04 $113.04 $113.04 $113.04 $113.04 $113.04 $0.04 H&Wlncrease 08/19/2021 

1864 $113.00 $113,00 $113.00 $113.04 $113.04 $113.04 $113.04 $113.04 $113.04 $113.04 $113.04 $113.04 $0.04 H&W lncrease 08/19/2021 

1864 $113.00 $113.00 $113.00 $113.04 $113.04 $113.04 $113.04 $113.04 $113.04 $113.04 $113.04 $113.04 $004 H&W lncrease 04/29/2021 

1764 $118.25 $118.25 $118.25 $118.25 $118.25 $118.25 $118.25 $118.25 $118.25 $118.25 $118.25 $118.25 $0.00 5CAlncrease 03/26/2020 

1864 '>114.29 '>114,29 '>114.29 ,114.29 ,114.29 '>114.29 ~114.29 ,114.29 ,114.29 ,114.29 ,114.29 '>114.29 ,o.oo SCA Increase 07AOl2020 

1864 $11S.OO $115.00 $115.00 $115.04 $115.04 $11S.04 $115.04 $115.04 $115.04 $115.04 $115.04 $115.04 $0.04 H&Wlncrease 12/02/2021 

1864 $115.S4 $115.54 $115.54 $120.20 $120.20 $120.20 $120.20 $120.20 $120.20 $120.20 $120.20 $120.20 $4.66 SCA Increase 3 rBRincrease 04/20/2023 

1864 $119.91 $119.91 $124.71 $119.95 $124.75 $124.75 $124.75 $124.75 $124.75 $124.75 $124.75 $124.75 $4.84 H&Wlncrease 3 rBRincrease 04/20/2023 

1864 $120.04 $120.04 $120.04 $120.08 $120.08 $120.08 $120.08 $120.08 $120.08 $120.08 $120.08 $120.08 $0.04 H&W lncrease 05/13/2021 

1864 $124.91 $124.91 $124.91 $124.95 $124.95 $124.95 $124.95 $124.95 $124.95 $124.95 $124.95 $124.95 $0.04 H&W lncrease 03/17/ 2022 

1864 $131.61 $131,61 $13 1.61 $131.65 $131.65 $131.65 $131.65 $131.65 $131.65 $131.65 $131.65 $131.65 $0.04 H&Wlncrease 02/21/2019 

1864 $145.00 $145.00 $145.00 $145.00 $145.00 $145.00 $145.00 $145.00 $145.00 $145.00 $145.00 $145.00 $0.00 SCA Increase 12/24/2020 

1764 $202.30 $202.30 $202.30 $202.30 $202.30 $202.30 $202.30 $202.30 $202.30 $202.30 $202.30 $202.30 $0.00 SCA Increase 08/20/2020 

I I I I I I I 
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So.04 $0.0,1 $0.04 1864 $74.56 $72,6031 $72,677 

S0.04 $0.04 $0.04 1864 $74.56 $74,eGOI $74,635 

S0.04 $0.04 $0.04 1864 $74.56 $76,0331 $76,107 

So.04 $0.04 $0.04 1864 $74.56 Sao, ,,,! $30,227 

$0.04 $0.04 $0.04 1864 $74.56 $80,1521 $80,227 

$0.04 $0.o.! $0.o.! 1864 $74.56 $85,6511 $&5,725 

So.04 $0.04 $0.04 1364 $74.56 $85,7441 $35,319 

$0.04 S0.04 S0.04 1864 $74.56 sss 1441 $85819 

$0.04 $0.04 $0.04 1864 $74.56 $85,8371 $&5,912 

$0.04 $1.36 $1.40 $1.40 1864 $2,609.60 $101,4391 $104,048 

$0.04 $0.04 $0.04 1864 $74.56 $100,6561 $100,731 

S0.04 $0.04 $0.04 1864 $74.56 $104,3841 $104,459 

S0.04 $0.D-i $0.04 1864 $74.56 $109,7151 $109,790 

So.04 $0.04 $0.04 1864 $74.56 $110,3301 $110,405 

S0.04 $0.04 $0.04 1864 $74.56 $111.6721 $111,747 

S0.04 $0.04 $0.04 1864 $74.56 $111,6401 $111,915 

$0.04 $0.04 $0.04 1864 $74.S6 $112,1S71 $112,231 

$0.04 $0.04 $0.04 1864 $74.56 $118,S791 $119,054 

$0.04 $0.04 $0.04 1398 $55.92 $90,1571 $90,213 

$0.04 $0.04 $0.04 1864 $74.56 $124,8881 $124,963 

$0.04 $0.04 $0.04 1864 $74.56 $1416641 $141739 

$0.04 $1.94 $1.98 $1.9B 1784 $3,532.32 $136,2241 $141,757 

$0.04 $3.14 $3.18 $3.18 1864 $5,927.52 $146,4731 $152,401 

$0.04 $0.o.! $0.04 1864 $74.S6 $154,1161 $154,1.90 

So.04 $2.13 $2.17 $2.17 1864 $4,()44.88 s1,8,1~1 I $162,802 

$0.04 S0.04 S0.04 1864 $74.56 $158,4401 $158515 

So.04 $0.04 $0.04 1864 $74.56 $158,4401 $1S8,515 

$0.04 $0.04 $0.04 1864 $74.56 $162,1681 $162,243 

$0.04 $0.04 $0.04 1864 $74.56 $167,6671 $167,741 

$0.04 $0.04 $0.04 1864 $74.S6 $167,7601 $167,335 

S0.04 $0.04 $0.04 1864 $74.56 $176,4461 $176,521 

$0.04 $0.04 $0.o.! 1864 $74.56 $178,5341 $178,608 

$0.04 $0.04 $0.04 1864 $74.56 $188,2641 $188,339 

S0.04 $0.04 S0.04 1864 $74.56 $1975841 $197659 

$0.04 $0.04 $0.04 1864 $74.56 $1~7,~841 $1Sl7,65~ 

$0.04 $0.04 $0.04 1784 $71.36 $205,1601 $205,231 

$061 $0.61 $0.61 1864 $1,137.04 $82,0161 $33,153 

$0.00 $0.00 1864 $0.00 $223,6801 $223,680 

$0.04 $0.04 $0.04 466 $18.64 $25,2431 $25,262 

$0.00 $0.00 932 $0.00 $35,4911 $35,491 

S0.04 $1.25 $1.29 $1.29 13~.8 $1,688.93 $40,8661 $42,550 

$0.45 $0.45 $0.45 1784 $802.80 $40,S961 $41,799 

So.04 $0.04 $0.04 1491.2 $59.65 $43,2451 $43,304 

S0.04 $0.04 $0.04 1491.2 $59.65 $49,2841 $49,344 

$0.04 $1.10 $1.14 $1.14 1864 $2,124.96 $51,1851 $53,310 

$0.04 $0.04 $0.04 1864 $74.56 $54,1311 $54,205 

$0.04 $0.04 $0.04 1864 $74.56 $54,1681 $54,242 

$0.04 $0.04 $0.04 1398 $55.92 $54,5221 $54,578 
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$0.04 $1.24 $1.28 $1.28 1784 $2,287.09 $55,3221 $57,605 

$0.04 $1.20 $1.24 $1.24 1864 $2,311.36 $55,659 $57,970 

$0.04 $1.20 $1.2:4 $1.24 1864 $2,307.63 $55,7521 $58,064 

$0.04 $1.26 $1.30 $1.30 1784 $2,316.35 $56,0531 $58,372 

S0.04 $1.22 $1.26 $1.26 1864 $2,348.64 $56,777 $59,126 

So.04 $1.28 $1.32 $1.32 1784 $2,351.31 $56,927 $59,282 

$0.04 $0.04 $0.04 1864 $74.56 $57,7841 $57,859 

$0.04 $1.30 $1.34 $1.34 1784 $2,390.56 $57.8191 $60,210 

$0.04 $0.04 $0.04 1864 $74.56 $57,877 $57,952 

$0.04 $0.04 $0.04 1864 $74.56 $57,8771 $57,952 

So.011 $1.28 $1.32 $1.32 18611 $2,1156.01 $59,4621 $Gl,922 

$0.04 $0.04 $0.04 1864 $74.56 $59,462 $59,536 

$0.04 $1.29 $1.33 $1.33 1864 $2,479.12 $60,0391 $G2,519 

$0.04 $0.04 $0.04 1784 $71.36 $60,2811 $G0,353 

$0.04 $1.36 $1.40 $1.40 1784 $2,494.03 $60,4951 $52,993 

$0.04 $0.04 $0.04 1864 $74.56 $60.8601 $60.934 

S0.04 $0.04 $0.04 1864 $74.56 $61,512 $61,587 

S0.04 Sl.38 Sl.42 Sl.42 1784 S2S33.28 """I S54099 

$0.04 $0.04 $0.04 1864 $74.56 $61,6051 $Gl,680 

so.so $0.50 $0.50 1864 $932.00 $61,605 $G2,537 

$0.04 $1.33 $1.37 $1.37 1864 $2,549.95 $61,6101 $54,364 

$0.86 $1.12 $1.98 $1.98 1864 $3,690.72 $62,1081 $65,799 

$0.04 $1.36 $1.40 $1.40 1864 $2,605.87 $63,208 $55,818 

$0.04 $1.36 $1.40 $1.40 1864 $2,605.87 $63,208 $65,818 

$0.04 $1.44 $1.43 $1.43 1784 $2,636.75 $64,0631 $G6,704 

$0.04 $0.04 $0.04 1864 $74.56 $64.1401 $54.215 

So.04 $1.40 $1.44 $1.44 1864 $2,689.38 $6:;,2961 $67,980 

$0.04 $1.49 $1.53 $1.53 1784 $2,728.09 $66,347 $G9,076 

S0.04 $0.04 $0.04 1864 $74.56 $66.5361 $G7.011 

$U.04 $U.9U $0.94 $0.94 1864 $1,751.16 $66,!i!>S $68,7U7 

$0.04 50.04 50.04 1864 574.56 5671791 5G7253 

$0.04 $0.04 $0.04 1864 $74.56 $67,1~71 $G7,272 

$0.04 $0.04 $0.04 1864 $74.56 $67,1971 $57,272 

$0.04 $0.04 $0.04 1864 $74.56 $67,216 $67,290 

$0.04 $0.04 $0.04 1864 $74.56 $67,216 $67,290 

$0.04 _,;1.52 Sl.56 Sl.55 1784 S2,779.47 S67,631 SJ0,414 

$0.04 $0.04 $0.04 1864 $74.56 $68,800 $68,875 

S0.04 $1.48 $1.52 $1.52 1864 $2,833.28 $68,,ool $71,634 

S0.04 $0.04 $0.04 1864 $74.56 $68,6751 $58,949 

So.04 $0.04 $0.04 1784 $71.36 $69,665 $69,737 

$0.04 $0.04 $0.04 1864 $74.56 $70,254 $70,329 

$0.04 $0.04 $0.04 1864 $7~.56 $70,3661 $70,441 

$0.04 $1.52 $1.56 $1.56 1864 $2,904.11 $70,6641 $73,572 

$0.04 $1.52 $1.56 $1.56 1864 $2,904.11 $70,6641 $73,572 

So.04 $0.04 $0.04 1864 $74.56 $70,6321 $70,907 

S0.04 $0.04 $0.04 1864 $74.56 $70,632 $70,907 

$0.04 $<HJ.I $0.04 "" $74.56 $70.83]. $70,907 

$0.61 $0.61 $0.61 1864 $1,137.04 $70,6321 $71,969 

$0.04 $0.95 $0.99 $0.99 1864 $1,845.36 $70,6881 $72,733 

$0.04 $0.04 $0.04 1664 $74.56 $70,9251 $71,000 

S0.04 $1.52 $1.56 $1.56 1864 $2,915.30 s10,e441 $73,852 
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$0.04 $0.04 $0.04 1864 $74.56 $71,7831 $71,857 

$0.04 $1.55 $1.59 $1.59 1864 $2,962.27 $72,118 $75,082 

$0.04 $0.01 $0.04 1864 $74.56 $72,4351 $72,510 

$0.04 $1.63 $1.67 $1.67 1784 $2,979.28 $72,6801 $75,659 

S0.04 $0.04 -$0.27 -$0.23 1864 -$428.72 $72,696 $72,267 

So.04 $0.04 $0.04 1864 $74.56 $72,7891 $72,864 

$0.04 $0.01 $0.04 1864 $74.56 $72,7891 $72,864 

So.04 $0.04 $0.04 1864 $74.56 $73.6281 $73,703 

$0.04 $0.04 $0.04 1864 $74.56 $73,6281 $73,703 

So.04 $0.01 $0.04 1864 $74.56 $74,4111 $74,485 

S0.04 $0.04 $0.04 18611 $74.56 $74,5601 $7'1,635 

$0.04 $0.04 $0.04 1864 $74.56 $74,~60 $74,635 

So.04 $0.04 $0.04 1864 $74.56 $74,eGOI $74,635 

So.04 $0.04 $0.04 1864 $74.56 $74,6531 $74,728 

So.04 $0.04 $0.04 1864 $74.56 $74,6721 $74,746 

$0.04 $1.61 $1.65 $1.65 1864 $3,074.11 $74,9141 $77,990 

$1.64 $0.18 $1.82 $1.82 1864 $3,392.48 $76,182 $79,574 

S0.04 <;1 ,02 <;1.06 <;1,06 1864 <;1 g75,84 <;75 2561 <;73 232 

So.04 $1.02 $1.06 $1.06 1864 $1,975.84 $76,2561 $78,232 

So.04 $0.04 $0.04 1864 $74.56 $76,256 $76,331 

So.04 $1.07 $1.11 $1.11 1784 $1,980.24 $76,5511 $78,532 

$0.04 $1.65 $1.69 $1.69 1864 $3,158.36 $77,0201 $80,171 

$1.68 $0.61 $2.29 $2.29 1864 $4,268.56 $77,319 $Sl,587 

$0.61 $0.61 $0.61 1864 $1,137.04 $77,319 $78,456 

$1.68 $0.61 $2.29 $2.29 1864 $4,275.27 $77,3191 $81,587 

So.04 $0.04 $0.04 1864 $74.56 $77.6731 $77,747 

So.04 $1.75 $1.79 $1.79 1784 $3,193.36 $77,6541 $81,047 

So.04 $1.75 $1.79 $1.79 1784 $3,193.36 $77,872 $81,065 

$1.70 $0.61 $2.31 $2.31 1864 $4,305.84 $78,1761 $82,482 

$U.04 $O.U4 $U.U4 1864 $14.:56 $i"8,l88 $18,363 

S0.18 50.13 S0.18 1784 5321.12 5783351 578657 

$0.04 $0.04 $0.04 1864 $74.56 $78,4~31 $78,568 

$0.04 $1.77 $1.81 $1.81 1784 $3,229.04 $78,7811 $82,010 

$1.72 $0.61 $2.33 $2.33 1864 $4,343.12 $79,108 $83,451 

$0.07 $0.07 $0.07 1864 $130.48 $79,145 $79,276 

$0.04 S0,01 S0.04 1864 S74.56 <;79201 S79,276 

$1.74 $0.61 $2.35 $2.35 1864 $4,380.40 $79,928 $84,309 

S0.04 $1.72 $1.76 $1.76 1864 $3,276.91 $79,S841 $83,265 

$0.44 $0.44 $0.44 1864 $820.16 $80,1521 $80,972 

$0.61 $0.61 $0.61 1864 $1,137.04 $80,152 $81,289 

$1.75 $0.61 $2.36 $2.36 1864 $4,399.04 $S0,3761 $&4,775 

$1.75 $0.61 $2.36 $2.36 1864 $4,399.04 $80,6371 $85,036 

$0.04 $0.01 $0.04 1784 $71.36 $81,1361 $81,208 

$1.77 $0.61 $2.33 $2.33 1864 $4,434.83 $81,3081 $85,744 

So.04 $1.75 $1.79 $1.79 1864 $3,33(;.56 $61,7361 $35,073 

$1.78 $0.48 $2.26 $2.26 1864 $4,212.64 $81,630 $86,042 

$0.04 $1.84 $1J'lll $1 .RR 1784 $3}t50.3'i $R1,!,03 $il'i,257 

$1.84 $0.04 $1.88 $1.88 1784 $3,353.92 $81,9031 $85,257 

$0.18 $0.13 $0.18 1864 $335.52 $81,9231 $82,258 

$0.04 $0.04 -So.25 -$0.21 1S64 -$391.44 $82,0161 $81,625 

S0.04 $0.04 -S0.23 -$0.19 1864 -$354.16 $82,0161 $81,662 
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$0.04 $0.04 $0.04 1864 $74.56 $82,0161 $82,091 

$0.04 $0.04 $0.04 1864 $74.S6 $82,016 $82,091 

$0.04 $0.01 $0.04 1864 $74.56 $82,0161 $82,091 

$0.04 $0.04 $0.04 1864 $74.56 $82,0161 $82,091 

$1.18 $1.18 $1.18 1864 $2,199.52 $82,016 $84,216 

$0.18 $0.18 $0.18 1864 $335.52 $82,0161 $32,352 

$0.61 $0.61 $0.61 1864 $1,137.04 $82,0161 $113,153 

$0.61 $0.61 $0.61 1864 $1,137.04 $82.0161 $S3,153 

$1.79 $0.61 $2.40 $2.40 1864 $4,473.60 $82,0531 $86,527 

$0.04 $0.01 $0.04 1864 $74.56 $82,1091 $82,184 

S0.04 $0.04 $0.04 18611 $74.56 $82,1091 $82,1811 

$0.04 $0.04 $0.04 1864 $74.56 $82,109 $82,184 

$0.04 $0.04 $0.04 1864 $74.56 $82,1091 $S2,184 

So.04 $0.04 $0.04 1864 $74.56 $82,1091 $82,184 

$0.04 $0.04 $0.04 1864 $74.56 $82,1091 $82,184 

$0.04 $0.04 $0.04 1864 $74.56 $82,1091 $82.184 

$0.46 $0.46 $0.45 1864 $857.44 $82,109 $82,967 

Sl.79 <;0.61 S2.40 Sl.40 1864 "4 73.60 S82202I S86576 

$0.04 $0.04 $0.04 1864 $74.56 $82,7801 $82,855 

$0.04 $0.04 $0.04 1864 $74.56 $83,414 $83,489 

$0.04 $0.04 $0.04 1784 $71.36 $83,6871 $83,759 

$0.18 $0.13 $0.18 1864 $335.52 $83,6941 $84,029 

$0.04 $1.80 $1.84 $1.84 1864 $3,426.03 $83,712 $87,142 

$0.04 $0.04 -S0.54 -$0.50 1864 -$932.00 $83,880 $82,948 

$0.04 $0.01 $0.04 1864 $74.56 $83,8801 $83,955 

$0.04 $0.04 $0.04 1864 $74.56 $83.8801 $S3,955 

So.04 $0.04 $0.04 1864 $74.56 $83,6801 $33,955 

$0.04 $0.04 $0.04 1864 $74.56 $83,880 $S3,955 

S0.04 $0.04 $0.04 1864 $74.56 $83,5731 $34.048 

$U.04 $O.U4 $U.U4 1864 $14.:56 $83,9/j $M,048 

S0.18 50.13 S0.18 1864 5335.52 5839731 584309 

$0.04 $0.04 $0.04 1864 $74.56 $83,!:nl $84,066 

$1.83 $0.61 $2.44 $2.44 1864 $4,548.16 $84,1601 $88,708 

$0.04 $0.04 $0.04 1398 $55.92 $84,243 $84,299 

$0.04 $0.04 -$2.34 -$2.30 1864 ·$4,287.20 $64,439 $80,152 

$0.04 so.01 S0.04 1864 <;74_56 S84,532 S84607 

$0.04 $0.04 $0.04 1864 $74.56 $84,812 $84,887 

S0.04 $0.04 $0.04 1864 $74.56 $84,8121 $84,887 

$0.61 $0.61 $0.61 1864 $1,137.04 $84,'421 $86,080 

So.04 $0.04 $0.04 1864 $74.56 $84,998 $85,073 

$0.04 $0.04 $0.04 1864 $74.56 $85,0541 $85,129 

$0.04 $0.04 $0.04 1864 $74.56 $85,0541 $85,129 

$0.04 $0.01 $0.04 1864 $74.56 $85,0541 $85,129 

$1.85 $0.61 $2.46 $2.46 1864 $4,590.66 $85,2031 $89,789 

So.04 $1.83 $1.87 $1.87 1864 $3,485.68 $65,3901 $38,876 

$0.61 $0.61 $0.61 1864 $1,137.04 $85,427 $86,564 

$0.04 $00,! $0.04 18'4 $74.56 $RS,~07. $aS,S76 

$0.04 $0.04 $0.04 1864 $74.56 $85,5761 $85,651 

$0.04 $0.04 $0.04 1864 $74.56 $85,5761 $35,651 

$1.84 $0.18 $2.02 $2.02 1S64 $3,765.28 $85,5761 $89,342 

$1.84 $0.04 $1.88 $1.88 1864 $3,504.32 $85,5761 $89,081 
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$0.04 $0.04 $0.04 1864 $74.56 $85,6141 $85,688 

$0.04 $0.04 $0.04 1784 $71.36 $85,632 $85,703 

$0.04 $0.01 $0.04 1864 $74.56 $85,6511 $85,725 

$0.04 $1.84 $1.88 $1.88 1864 $3,504.32 $85,6691 $89,174 

$0.31 $0.31 $0.31 1864 $577.84 $85,725 $86,303 

$0.61 $0.61 $0.61 1864 $1,137.04 $85,nsl $86,862 

$0.04 $0.01 $0.04 1864 $74.56 $85,7441 $85,319 

So.04 $0.04 $0.04 1864 $74.56 $35.7441 $85,319 

$0.04 $0.04 $0.04 1864 $74.56 $85,7441 $85,819 

So.04 $0.01 $0.04 1864 $74.56 $85,7441 $85,319 

SO.OIi $0.04 $0.011 186'1 $74.56 $85,7,141 $35,819 

$0.04 $0.04 $0.04 1864 $74.56 $85,744 $85,819 

$1.18 $1.13 $1.18 1864 $2,199.52 $85,7441 $87,944 

$0.31 $0.31 $0.31 1864 $577.84 $85,8191 $86,396 

So.04 so.o.i $0.04 1864 $74.56 $85,6371 $85,912 

$0.04 $0.04 $0.04 1864 $74.56 $85,8371 $8.5.912 

S0.04 $0.04 $0.04 1864 $74.56 $85,837 $85,912 

S0.04 '-0.04 '-0.04 1864 '-74.56 '-85837 '-85912 

So.04 $0.04 $0.04 1864 $74.56 $85,8371 $85,n2 

So.04 $0.04 $0.04 1864 $74.56 $85,837 $85,912 

So.04 $0.04 $0.04 1864 $74.56 $85,6371 $8.5,912 

$0.04 $0.04 $0.04 1864 $74.56 $85,6371 $8.5,912 

$0.04 $1.86 $1.90 $1.90 1864 $3,537,87 $86,508 $90,050 

$0.04 $0.04 $0.04 1864 $74.56 $86,508 $86,583 

$0.04 $1.86 $1.90 $1.90 1864 $3,538.62 $86,5271 $90,068 

So.04 $0.04 $0.04 1864 $74.56 $86.6761 $86,751 

$0.61 $0.61 $0.61 1864 $1,137.04 $87,347 $88,484 

So.04 $0.04 $0.04 1864 $74.56 $87,384 $87,459 

$0.61 $0.61 $0.61 1864 $1.137.04 $87,459 $88,596 

$U.04 $O.U4 $U.U4 1364 $14.:56 $87,~89 $31,664 

So.04 50.04 50.04 1864 574.56 5876081 587683 

$0.61 $0.61 $0.61 1864 $1,137.04 $87,6081 $88,745 

$0.00 $0.00 1398 $0.00 $87,6831 $87,683 

$0.04 $0.04 $0.04 1864 $74.56 $88,540 $88,615 

$0.56 $0.56 $0.56 1864 $1,043.84 $88,615 $89,658 

.'sl.20 's0.61 '>1.81 '-1.81 1864 '-3,373.84 ,,.,,.,1 '-92,063 

$0.04 $0.04 $0.04 1864 $74.56 $89,267 $89,342 

S0.04 $1.92 $1.96 $1.96 1864 $3,653.44 $89,,041 $92,958 

S0.04 $0.04 $0.04 1864 $74.56 $89,3791 $89,453 

So.04 $0.04 $0.04 1864 $74.56 $89,472 $89,547 

So.04 $0.04 $0.04 1864 $74.56 $89,4721 $89,547 

$0.61 $0.61 $0.61 1864 $1,137.04 $89,4721 $90,609 

$0.04 $0.01 $0.04 1864 $74.56 $89,5651 $89,640 

So.04 $0.04 $0.04 1864 $74.56 $89,5651 $8.9,640 

So.04 $0.04 $0.04 1864 $74.56 $69,5841 $89,656 

S0.04 $0.04 $0.04 1864 $74.56 $89,584 $89,658 

$0.04 $ON $0.04 18'4 $74.56 $R9,640 $a9,714 

So.04 $0.04 $0.04 1864 $74.56 $89,7141 $89,789 

$1.95 $0.61 $2.56 $2.56 1864 $4,771.84 $89,8631 $94,635 

So.04 $1.94 $1.93 $1.98 1864 $3,681.77 $90,1061 $93,796 

$1.25 $1.10 $2.35 $2.35 1864 $4,380.40 $91,0381 $95,418 
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$0.04 $0.04 $0.04 1784 $71.36 $91,0911 $91,162 

$0.04 $0.04 $0.04 1864 $74.S6 $91,3361 $91,411 

$0.04 $0.01 $0.04 1864 $74.56 $91,3361 $':11,411 

$0.00 $0.00 1304.8 $0.00 $91,3361 $91,336 

S0.04 $0.04 $0.04 1864 $74.56 $91,4291 $91,504 

So.04 $0.04 $0.04 1864 $74.56 $91,4291 $91,504 

$0.04 $1.96 $2.00 $2.00 1864 $3,735.46 $91,4481 $95,176 

$0.04 $1.98 $2.02 $2.02 1864 $3,758.57 $92,1001 $95,866 

$0.04 $1.98 $2.02 $2.02 1864 $3,765.28 $92,1751 $95,940 

$0.04 $0.01 $0.04 1165 $46.60 $92,5131 $92,559 

S0.04 $0.04 $0.04 1784 $71.36 s92.s1sl $92,590 

$0.04 $2.08 $2.lZ $2.12 1784 $3,788.50 $92,9291 $96,711 

$0.04 $0.04 $0.04 1864 $74.56 $93,2001 $93,275 

$0.04 $0.04 $0.04 1864 $74.56 $93,2001 $93,175 

$0.04 $0.04 $0.04 1864 $74.56 $93,2931 $93,368 

$0.04 $2.02 $2.06 $2.06 1864 $3,839.84 $93,8521 $97.692 

S0.04 $0.04 $0.04 1864 $74.56 $94,4681 $94,542 

S0.04 <;2 .03 <;2.01 <;2.07 1864 <;3.&58.48 <;945231 <;93 382 

$1.10 $1.10 $1.10 1864 $2,050.40 $~,6351 $96,686 

So.04 $0.04 $0.04 1864 $74.56 $94,8591 $!M,934 

$0.04 $0.04 $0.04 1864 $74.56 $95,0641 $95,139 

$0.04 $0.04 $0.04 1864 $74.56 $95,0641 $95,139 

$0.04 $0.01 $0.04 1864 $74.56 $95,0641 $95,139 

$0.04 $0.04 $0.04 1864 $74.56 $95,0641 $95,139 

$0.04 $0.01 $0.04 1864 $74.56 $95,0641 $95,139 

$2.04 $2.04 $2.04 1864 $3.802.56 $95.0641 $98,867 

So.04 $0.04 $0.04 ~118.4 $44.74 $9:;,0541 $95,109 

So.04 $0.04 $0.04 1864 $74.56 $96,1451 $96,220 

S0.04 $2.16 $2.20 $2.20 1784 $3,924.80 $96,1751 $100,100 

$U.04 $O.U4 $U.U4 1184 $11.36 $%,~361 $%,4U7 

So.04 Sl.29 ,;1.33 ,;1.33 1864 S2A85.18 S963sol S98829 

$0.04 $0.04 $0.04 1864 $74.56 $~6,4251 $96,499 

So.04 $0.04 $0.04 1864 $74.56 $96,sssl $96,630 

$0.04 $0.0,1 $0.04 1864 $74.56 $96,7601 $96,835 

$0.04 $0.04 $0.04 1864 $74.56 $96,8721 $96,947 

$0.04 so.01 S0.04 1864 S74.56 <;95,9281 S97,003 

$0.04 $0.0,1 $0.04 1864 $74.56 $96,9281 $97,003 

S0.04 $0.04 $0.04 1864 $74.56 $96,9281 $97,003 

S0.04 $0.04 $0.04 1864 $74.56 $97,6181 $97,692 

So.04 $2.10 $2.14 $2.14 1864 $3,982.25 $97,6921 $101,681 

So.04 $2.20 $2.24 $2.24 1784 $3,996.16 $97,9061 $101,902 

$0.04 $0.04 $0.04 1864 $7~.56 $98,3~51 $98,419 

$0.04 $0.01 $0.04 1864 $74.56 $98,4011 $98,475 

So.04 $0.04 $0.04 1864 $74.56 $98,5121 $98,587 

So.04 $0.04 $0.04 1864 $74.56 $98,5501 $98,624 

S0.04 $0.04 $0.04 1864 $74.56 $98,6241 $98,699 

$0.04 $00,! $0.04 "" $74.56 $98,792 1 $98)167 

$0.04 $0.04 $0.04 1864 $74.56 $98,7921 $98,867 

$0.04 $0.04 $0.04 1864 $74.56 $98,7921 $98,867 

$0.04 $0.04 $0.04 1864 $74.56 $98,8851 $98,960 

S0.04 $0.04 $0.04 1864 $74.56 $98,sssl $98,960 
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$0.04 $0.04 $0.04 1864 $74.56 $98,6851 $98,960 

$0.04 $0.04 $0.04 1864 $74.S6 $98,~041 $98,978 

$0.04 $0.01 $0.04 1864 $74.56 $99,5751 $99,649 

$0.04 $2.25 $2.29 $2.29 1784 $4,085.36 $100,1891 $104,275 

S0.04 $2.2S $2.29 $2.29 1784 $4P85.36 $100,1891 $104,275 

So.04 $0.04 $0.04 1864 $74.S6 $100,4881 $100,563 

$0.04 $0.01 $0.04 1864 $74.56 $100,5631 $100,637 

$0.04 $0.04 $0.04 1864 $74.56 $100,6561 $100,731 

$0.04 $0.04 $0.04 1864 $74.56 $100,6561 $100,731 

$0.04 $0.01 $0.04 1864 $74.56 $100,6561 $100,731 

SO.OIi $0.04 $0.04 18611 $74.S6 $100,6561 $100,731 

$0.04 $0.04 $0.04 1864 $74.S6 $100,6561 $100,731 

$2.16 $2.16 $2.16 1864 $4P26.24 $100,6561 $104,682 

$0.04 $0.04 $0.04 1864 $74.56 $100,7491 $100,824 

$0.04 so.o.i $0.04 1864 $74.56 $100,7491 $100,824 

$0.04 $0.0,1 $0.04 1864 $74.56 $100,7491 $100.324 

S0.04 $0.04 $0.04 1864 $74.56 $100,7491 $100,824 

S0.04 '-0.04 '-0.04 1864 "74.56 ~102 3341 '-102408 

$0.04 $0.04 $0.04 1864 $74.S6 $102,5201 $102,595 

$0.04 $0.04 $0.04 1864 $74.56 s102,s2ol $102,595 

$0.04 $0.04 $0.04 1864 $74.S6 s102,s2ol $102,595 

$0.04 $0.04 $0.04 1864 $74.56 s102,s2ol $102,595 

$0.04 $0.01 $0.04 1864 $74.56 s102,s20I $102,595 

$0.04 $2.20 $2.24 $2.24 1864 $4,175.36 $102,5391 $106,714 

$0.04 $0.01 $0.04 1864 $74.56 $102,6691 $102,744 

$0.04 $0.04 $0.04 1864 $74.56 $103.2841 $103,359 

So.04 $0.04 $0.04 1864 $74.56 $104,3841 $104,459 

$0.04 $0.0,1 $0.04 1864 $74.56 $104,3841 $104,459 

S0.04 $2.25 $2.29 $2.29 1864 $4.268.56 $104,7941 $109.063 

$U.04 $2.25 $l.2':1 $2.2:1 1864 $4,268.56 $104,"/941 $109,063 

$0.04 So.0,1 S0.04 1118.4 544.74 51051301 5105174 

$0.04 $0.04 $0.04 1864 $74.S6 s1os,2nl $105,353 

$0.04 $1.42 $1.46 $1.46 1864 $2,721.44 $106,0801 $108,802 

So.04 $0.0,1 $0.04 1864 $74.S6 $106,2481 $106,323 

$0.04 $0.04 $0.04 1864 $74.56 $106,2481 $106,323 

$0.04 so.01 S0.04 1864 "74.56 '106,ml '>106,397 

$0.04 $0.0,1 $0.04 1864 $74.S6 $106,5091 $106,584 

S0.04 $3.05 $3.09 $3.09 1398 $4,319.82 $106,5841 $110,903 

S0.04 $0.04 $0.04 1784 $71.36 $107,1291 $107,201 

So.04 $0.04 $0.04 1864 $74.56 $107,2921 $107,366 

$0.04 $0.04 $0.04 1864 $74.56 $107,6461 $107,721 

$0.04 $2.32 $2.36 $2.36 1864 $4,399.04 s1oa,cool $112,399 

$0.04 $0.01 $0.04 1864 $74.56 $108,0561 $108,131 

$0.04 $0.04 $0.04 1864 $74.56 $108,1121 $108,187 

So.04 $0.04 $0.04 1864 $74.56 $108,1121 $108,187 

S0.04 $0.04 $0.04 1864 $74.56 $108,2421 $108,317 

$0.04 $ON $0.04 "" $74.56 $10SU47. I $10R .. l17 

$0.04 $0.04 $0.04 1864 $74.56 s110,~3ol $110,405 

$0.00 $0.00 1864 $0.00 $111,~601 $111,560 

$0.04 $2.40 $2.44 $2.44 1S64 $4,541.45 $111,6721 $116,220 

S0.04 $0.04 $0.04 1864 $74.56 $111,6721 $111,747 
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$0.04 $0.04 $0.04 1864 $74.56 $111,6721 $111,747 

$0.04 $0.04 $0.04 1864 $74.S6 $111,728 $111,803 

$0.CJO $0.00 1864 $0.00 $111,7471 $111,747 

$0.00 $0.00 1864 $0.00 $111,7471 $111,747 

S0.04 $0.04 $0.04 1864 $74.56 $111,784 $111,859 

So.04 $2.40 $2.44 $2..44 1864 $4,549.65 $111,6031 $116,351 

$0.04 $0.04 $0.04 1864 $74.56 $111,8401 $111,915 

$0.04 $0.04 $0.04 1864 $74.56 $11U331 $112,008 

$0.04 $0.04 $0.04 1864 $74.56 $111,5521 $112,026 

$0.04 $0.04 $0.04 1864 $74.56 $112,0451 $112,120 

S0.04 $0.04 $0.04 18611 $74.56 $112,0451 $112,120 

$0.04 $0.04 $0.04 1864 $74.56 $113,238 $113,313 

$0.04 $0.04 $0.04 1864 $74.56 $113,3131 $113,387 

$0.04 $1.52 $1.56 -S0.17 $1.39 1864 $2,590.96 $113,3501 $115,941 

$0.04 $2.44 $2.48 $2.48 1864 $4,618.99 $113,5361 $118,159 

$0.04 $0.04 $0.04 1864 $74.56 $113,7041 $113.779 

S0.04 $0.04 $0.04 1864 $74.56 $113,704 $113,779 

S0.04 '-0.04 '-0.04 1864 <;74_55 ~113 7041 '-113779 

$0.04 $0.04 $0.04 1864 $74.56 $113,7971 $113,872 

$0.04 $0.04 $0.04 1864 $74.56 $113,797 $113,872 

$0.04 $0.04 $0.04 1864 $74.56 $113,6161 $113,890 

$0.00 $0.00 1864 $0.00 $115,3441 $115,344 

$0.04 $2.48 $2.52 $2.52 1864 $4,693.55 $115,400 $120,098 

$0.04 $0.04 $0.04 1864 $74.56 $115,475 $115,549 

$0.04 $0.04 $0.04 1864 $74.56 $115,5681 $115,643 

$0.00 $0.00 1864 $0.00 $115.5681 $115,568 

So.04 $0.04 $0.04 1864 $74.56 $115,6431 $115,717 

$0.04 $0.04 $0.04 1864 $74.56 $115,661 $115,736 

S0.04 $0.04 $0.04 1864 $74.56 $115,6611 $115,736 

$U.04 $O.U4 $U.U4 1864 $14.:56 $U::,,6SU $11~,754 

$0.04 S0.04 S0.04 1864 574.56 51155971 5116071 

$0.04 $0.04 $0.04 1864 $74.56 $116,1271 $116,202 

$0.04 $0.04 $0.04 1864 $74.56 $117,4321 $117,507 

$0.04 $0.04 $0.04 1864 $74.56 $117,432 $117,507 

$0.04 $0.04 $0.04 1864 $74.56 $117,432 $117,507 

$0.04 S0.04 S0.04 1864 <;74_55 ~117 432 '-117,507 

$0.04 $0.04 $0.04 1864 $74.56 $117,432 $117,507 

S0.04 $0.04 $0.04 1864 $74.56 $117,4321 $117,507 

S0.04 $0.04 $0.04 1864 $74.56 $117,4321 $117,507 

So.04 $0.04 $0.04 1864 $74.56 $117,525 $117,600 

$0.04 $0.04 $0.04 1864 $74.56 $117,544 $117,618 

$0.04 $1.58 $1.62 $1.62 1864 $3,019.68 $117,6931 $120,713 

$0.04 $0.0I $0.04 1864 $74.56 $118,8301 $118,905 

$0.04 $0.04 $0.04 1864 $74.56 $119,1281 $119,203 

So.04 $0.04 $0.04 1864 $74.56 $119,1281 $119,203 

S0.04 $0.04 $0.04 1864 $74.56 $119,l96 $119,371 

$0.04 $0o.! $0.04 "" $74.56 $119,389 $119,464 

$0.04 $0.04 $0.04 1864 $74.56 $119,~891 $119,464 

$0.04 $0.04 $0.04 1864 $74.56 $119,3891 $119,464 

$0.04 $0.04 $0.04 1864 $74.56 $119,389 $119,464 

S0.04 $0.04 $0.04 1864 $74.56 $119,3891 $119,464 
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$0.04 $0.04 $0.04 1864 $74.56 $119,3891 $119,464 

$0.04 $0.04 $0.04 1864 $74.S6 $119,4081 $119,482 

$0.04 $0.01 $0.04 1864 $74.56 $119,4081 $119,482 

$0.04 $0.04 $0.04 1864 $74.56 $119,5011 $119,576 

S0.04 $0.04 $0.04 1864 $74.56 $120,~211 $120,396 

So.04 $0.04 $0.04 1864 $74.S6 $120,9741 $121,048 

$0.04 $2.60 $2.64 $2.64 1864 $4,917.23 $120,5921 $125,913 

$0.04 $0.04 $0.04 1864 $74.56 $121.0671 $121,141 

$0.04 $0.04 $0.04 1864 $74.56 $121,1601 $121,235 

$0.04 $0.01 $0.04 1864 $74.56 $121,1601 $121,235 

S0.04 $0.04 $0.04 18611 $74.56 $121,1601 $121,235 

$0.04 $0.04 $0.04 1864 $74.56 $121,1601 $121,235 

$0.04 $0.04 $0.04 1864 $74.56 $121,1601 $121,235 

$0.04 $0.04 $0.04 1864 $74.56 $121,1601 $121,235 

$0.04 $0.04 $0.04 1864 $74.56 $121,1601 $121,235 

$0.04 $0.04 $0.04 1864 $74.56 $121,2531 $121.328 

S0.04 $0.04 $0.04 1864 $74.56 $121.~651 $121,440 

S0.04 <;2 .62 <;2.66 '>2.66 1864 "4%7.49 ~121 5991 <;126957 

$0.04 $2.62 $2.66 $2.66 1864 $4,957.49 $121,S991 $126,957 

$1.64 $0.04 $1.68 $1.68 1864 $3,131.52 $121,5991 $125,130 

$0.04 $0.04 $0.04 1864 $74.56 $122,4651 $122,539 

$0.04 $2.64 $2.68 $2.68 1864 $4,991.79 $122,8561 $127,852 

$0.04 $0.01 $0.04 1864 $74.56 $122,8561 $122,931 

$0.04 $0.04 $0.04 1864 $74.56 $123,6631 $123,937 

$0.04 $0.01 $0.04 1864 $74.56 $123,8631 $123,937 

$0.04 $0.04 $0.04 1864 $74.56 $124.8881 $124,963 

So.04 $0.04 $0.04 1864 $74.56 $124,6881 $124,963 

$0.00 $0.00 1864 $0.00 $124,8881 $124,388 

S0.04 $0.04 $0.04 1784 $71.36 $124,5511 $125.023 

$U.04 $O.U4 $U.U4 1864 $14.:56 $1t:4,!i!ll l $12!:>,0!:>6 

$0.04 50.04 50.04 1864 574.56 s125 cool 5125074 

$0.04 $0.04 $0.04 1864 $74.S6 $12S,0931 $125,168 

$0.04 $0.04 $0.04 1864 $74.56 $126,7521 $126,827 

$0.04 $0.04 $0.04 1864 $74.56 $1L6,84sl $126,920 

$0.04 $0.04 $0.04 1864 $74.56 $126,8451 $126,920 

$0.04 so.01 S0.04 1864 '>74.56 ~126,84S1 '>126920 

$0.04 $0.04 $0.04 1864 $74.S6 $126,9761 $127,050 

S0.04 $0.04 $0.04 1864 $74.56 $126,9761 $127,050 

S0.04 $0.04 $0.04 1864 $74.56 $127,4231 $127,498 

So.04 $2.74 $2.78 $2.78 1864 $5,185.65 $127,7031 $132,885 

$0.04 $0.04 $0.04 1864 $74.56 $127,7771 $127,352 

$0.04 $0.04 $0.04 1864 $74.56 $1:i:7,5641 $128,038 

$0.04 $0.01 $0.04 1864 $74.56 $128,1691 $128,243 

$0.04 $0.04 $0.04 1864 $74.56 $128,3181 $128,392 

So.04 $2.76 $2.80 $2.80 1864 $5,21(;.22 $128,4671 $133,686 

S0.04 $0.04 $0.04 1864 $74.56 $128,5231 $128,597 

$0.04 $0o.! $0.04 1784 $71.36 srn1,s,nl $128,fi()g 

$0.04 $0.04 $0.04 1784 $7L36 $128,5371 $128,60S 

$0.04 $0.04 $0.04 1864 $74.56 $128,6161 $128,691 

$0.04 $0.04 $0.04 1S64 $74.S6 $128,6161 $128,691 

S0.04 $0.04 $0.04 1864 $74.56 $128,6161 $128,691 
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$0.00 $0.00 1864 $0.00 $128,6161 $128,616 

$0.00 $0.00 1864 $0.00 $128,6161 $128,616 

$0.04 $0.01 $0.04 1864 $74.56 $128,7091 $128,784 

$0.04 $0.04 $0.04 1864 $74.56 $128,7091 $128,784 

S0.04 $0.04 $0.04 1864 $74.56 $128,8401 $128,914 

So.04 $0.04 -S3.17 -$3.13 1864 -$5,834.32 $129,~481 $123,714 

$0.04 $0.01 $0.04 1398 $55.92 $130,0141 $130,070 

$0.04 $0.04 $0.04 1784 $71.36 $130,2501 $130,321 

$0.04 $2.80 $2.84 -$0.75 $2.09 1864 $3,895.76 $130,3121 $134,208 

$0.04 $2.80 $2.84 $2.84 1864 $5,290.03 $130,3121 $135,606 

S0.04 $2.80 $2.84 $2.84 18611 $5,290.03 $130,3121 $135,606 

$0.04 $0.04 $0.04 1864 $74.56 $130,4801 $130,555 

$0.04 $0.04 $0.04 1864 $74.56 $130,4801 $130,555 

So.04 $0.04 $0.04 1864 $74.56 $130,4801 $130,555 

$0.00 $0.00 1864 $0.00 $131,6411 $131,841 

$0.04 $2.84 $2.88 $2.88 1864 $5,368.32 $1325681 $137,936 

S0.04 $3.00 $3.04 $3.04 1784 $5,419.79 $133,6391 $139,063 

S0.04 '-0.04 '-0.04 1864 '-74.56 ~1342081 '-134283 

So.04 $0.04 $0.04 1864 $74.56 $134,2081 $134,283 

$0.04 $0.04 $0.04 1864 $74.56 $134,3011 $134,376 

$0.04 $0.04 $0.04 1398 $55.92 $134,6131 $134,669 

$0.04 $0.04 $0.04 1864 $74.56 $135,1401 $135,215 

$0.04 $0.01 $0.04 1864 $74.56 $135,3641 $135,438 

$0.04 $0.04 $0.04 1864 $74.56 $136,0721 $136,147 

$0.04 $0.01 $0.04 1864 $74.56 $136,0721 $136,147 

$0.04 $0.04 $0.04 1864 $74.56 $136.1651 $136,240 

So.04 $0.04 $0.04 1864 $74.56 $137,9361 $138,011 

$0.00 $0.00 1864 $0.00 $137,5361 $137,936 

S0.04 $0.04 $0.04 1864 $74.56 $138.0661 $138.141 

$U.04 $O.U4 $U.U4 1864 $14.:56 $1::lH,O!ISI $138,160 

$0.04 S2.98 S3.02 53.02 1864 $5-636.74 $1389801 5144609 

So.04 $3.12 $3.16 $3.16 1784 $5,633.87 $138,~~11 $144,62!3 

$0.04 $3.12 $3.16 $3.16 1784 $5,633.87 $138,5911 $144,629 

$0.04 $1.87 $1.91 $1.91 1864 $3,560.24 $139,632 1 $143,192 

$0.04 $1.88 $1.92 $1.92 1864 $3,578.88 $139,7631 $143,342 

$0.04 so.01 S0.04 1864 's74.56 ~139 8001 '-139875 

$0.04 $0.04 $0.04 1864 $74.56 $139,sool $139,875 

S0.04 $0.04 $0.04 1864 $74.56 $139,8001 $139,875 

S0.04 $0.04 $0.04 1864 $74.56 $139,8001 $139,875 

$0.00 $0.00 1864 $0.00 $139,8001 $139,800 

$0.04 $3.14 $3.18 $3.18 1784 $5,673.12 $139,8661 $145,539 

$0.0'1 $0.04 $0.04 186'1 $74.56 $140,0241 $1-10,098 

$0.04 $0.0I $0.04 1864 $74.56 $140,0241 $140,098 

$0.04 $0.04 $0.04 1864 $74.56 $140,0421 $140,117 

$3.01 $3.01 $3.01 1864 $5,610.64 $140,4521 $14G,063 

S0.04 $0.04 $0.04 1864 $74.56 $141,l541 $141,328 

$0.04 $0o.! $0.04 "" $74.56 $141,61>41 $141,739 

$0.04 $0.04 $0.04 1491.2 $59.65 $141,6641 $141,724 

$0.04 $0.04 $0.04 1864 $74.56 $141,7391 $141,813 

So.04 $0.04 $0.04 1864 $74.56 $141,7571 $141,832 

S0.04 $3.05 $3.09 $3.09 1864 $5,755.29 $141,9441 $147,703 
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$0.00 $0.00 1864 $0.00 $142,3S41 $142,354 

$0.04 $0.04 $0.04 1864 $74.S6 $142,6S21 $142,726 

$0.04 $0.01 $0.04 1864 $74.56 $142,6891 $142,764 

$0.04 $0.04 $0.04 1864 $74.S6 $143,0811 $143,155 

S0.04 $3.08 $3.12 $3.12 1864 $5,817.92 $143,5091 $149,325 

So.04 $0.04 $0.04 1864 $74.S6 s143,~2sl $143,603 

$0.04 $0.01 $0.04 1864 $74.56 $143,5281 $143,603 

$0.04 $0.04 $0.04 1864 $74.56 $143,6211 $143,696 

$0.04 $0.04 $0.04 1864 $74.56 $143,6211 $143,696 

$0.04 $0.01 $0.04 1864 $74.56 $143,6211 $143,696 

So.011 $0.04 $0.04 18611 $74.S6 $143,6211 $U3,696 

$0.04 $0.04 $0.04 1864 $74.S6 $144,5351 $144,609 

$0.04 $0.04 $0.04 1784 $71.36 $144,5931 $144,665 

So.04 $3.12 $3.16 $3.16 1864 $5,886.51 $145,2241 $151,114 

$0.04 $3.12 $3.16 $3.16 1864 $5,892.48 $145,3731 $151,264 

$0.04 $0.04 $0.04 1864 $74.56 $145,3921 $145.467 

S0.04 $0.04 $0.04 1864 $74.56 $145.~921 $145,467 

S0.04 '-0.04 '-0.04 1864 <;74_55 ~145 3921 '-145467 

So.04 $0.04 $0.04 1864 $74.S6 $14S,4ssl $145,560 

$0.04 $0.04 $0.04 1864 $74.56 $145,7461 $145,821 

So.04 $0.04 $0.04 1864 $74.S6 $145,7831 $145,858 

$0.04 $0.04 $0.04 1864 $74.56 $145,8951 $145,970 

$0.04 $0.01 $0.04 1864 $74.56 $146,1381 $146,212 

$0.04 $3.16 $3.20 $3.20 1864 $5,967.04 $147,2371 $153,202 

$0.04 $0.01 -$3.26 -$3.22 1864 -$6,002.08 $147,2561 $141,254 

$0.04 $0.04 $0.04 1864 $74.56 $147.2561 $147,331 

So.04 $0.04 $0.04 1864 $74.56 $147,2561 $147,331 

$0.04 $3.16 $3.20 $3.20 1864 $5,968.53 $147,2751 $153,239 

S0.04 $0.04 $0.04 1864 $74.56 $147,3491 $147.424 

$U.04 $O.U4 $U.U4 1864 $14.:56 s147,44zl $141,517 

$0.04 S0.04 S0.04 1864 574.56 51474801 5147554 

So.04 $0.04 $0.04 1864 $74.S6 $147,4~81 $147,573 

$0.04 $0.04 $0.04 1864 $74.56 $147,6661 $147,741 

$3.31 $3.31 $3.31 1784 $5,905.04 $147,6801 $153,585 

$0.04 $0.04 $0.04 1864 $74.56 $147,6851 $147,759 

$0.04 so.01 S0.04 1864 <;74_55 ~147 6851 '-147,759 

$0.04 $0.04 $0.04 1864 $74.S6 $147,8151 $147,890 

S0.04 $3.19 $3.23 $3.2:J 1864 $6,029.67 $148,8031 $154,824 

S0.04 $3.20 $3.24 $3.24 1864 $6,035.63 $148,5521 $154,992 

So.04 $0.04 $0.04 1864 $74.56 $148,9521 $149,027 

$0.04 $0.04 $0.04 1864 $74.56 $148,£521 $149,027 

$0.04 $0.04 $0.04 1864 $74.56 $149,1201 $1-19,195 

$0.04 $0.01 $0.04 1864 $74.56 $149,1201 $149,195 

$0.04 $0.04 $0.04 1864 $74.56 $149,1201 $149,195 

So.04 $0.04 $0.04 1864 $74.56 $149,1201 $149,195 

S0.04 $0.04 $0.04 1864 $74.56 $149,2131 $149,288 

$0.04 $0o.! $0.04 18'4 $74.56 $149,}131 $149.21!.I! 

$0.04 $0.04 $0.04 1864 $74.56 $149,2131 $149,288 

$0.04 $0.04 $0.04 1864 $74.56 $149,2131 $149,288 

$0.00 $0.00 1S64 $0.00 $149,2ssl $149,288 

S0.04 $0.04 $0.04 1784 $71.36 $149,8561 $149,927 
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$0.04 $0.04 $0.04 1864 $74.56 $149,6661 $149,940 

$0.04 $0.04 $0.04 1864 $74.S6 $150,7981 $150,872 

$0.04 $0.01 $0.04 1864 $74.56 $150,872 1 $150,947 

$0.04 $0.04 $0.04 1864 $74.56 $150,!:841 $151,059 

S0.04 $0.04 $0.04 1864 $74.56 s1so,s841 $151,059 

So.04 $0.04 $0.04 1864 $74.S6 $150,5841 $151,059 

$0.04 $0.01 $0.04 1864 $74.56 S150,s841 $151,059 

$0.04 $0.04 $0.04 1864 $74.56 $150,S841 $151,059 

$3.24 $3.2.4 $3.24 1864 $6,039.36 $150,!1841 $157,023 

$0.04 $0.01 $0.04 1864 $74.56 $151,0771 $151,152 

S0.04 $3.25 $3.29 $3.29 18611 $6,132.56 $151,4691 $157,601 

$0.00 $0.00 1864 $0.00 $151,6741 $151,674 

$0.04 $3.28 $3.32 $3.32 1864 $6,184.75 $152,6801 $158,369 

$0.04 $0.04 $0.04 1864 $74.56 $152,8481 $152,923 

$0.04 so.o.i $0.04 1864 $74.56 $152,6481 $152,923 

$0.04 $0.0,1 $0.04 1784 $71.36 $153,4241 $153_,195 

S0.04 $0.04 $0.04 1864 $74.56 $153,4441 $153,519 

S0.04 <;3 _30 <;3_34 <;3_34 1864 <;5 25.76 ~153 5191 <;159745 

$0.04 $0.0,1 $0.04 1864 $74.S6 $153,5941 $153,668 

$0.04 $0.04 $0.04 1864 $74.56 $153,5941 $153,668 

$0.00 $0.00 1864 $0.00 $154,0971 $154,097 

$0.04 $0.04 $0.04 1864 $74.56 $154,2831 $154,358 

$0.04 $0.01 $0.04 1864 $74.56 $154,5441 $154,619 

$0.04 $3.32 $3.36 $3.36 1864 $6,263.04 $154,5441 $160,807 

$0.04 $0.01 $0.04 1864 $74.56 $154,6931 $154,768 

$0.04 $0.04 $0.04 1864 $74.56 $154.7121 $154,787 

So.04 $0.04 $0.04 1864 $74.56 $1~4,7121 $154,787 

$0.04 $0.0,1 $0.04 1864 $74.56 $154,7121 $154,787 

S0.04 $0.04 $0.04 1864 $74.56 $154,7121 $154.787 

$U.04 $O.U4 $U.U4 1864 $14.:56 s1~a,nzl $154,787 

$0.04 50.0,1 50.04 1864 574.56 51547121 5154787 

$0.00 $0.00 1864 $0.00 $154,7121 $154,712 

$0.00 $0.00 1864 $0.00 $154,7121 $154,712 

$0.04 $0.0,1 $0.04 1864 $74.56 $154,ao5I $154,380 

$0.04 $0.04 $0.04 1864 $74.56 $1~4,aosl $154,380 

$0.04 so.01 S0.04 1864 <;74_55 ~154 sosl <;154880 

$0.04 $0.0,1 $0.04 1864 $74.S6 $154,9731 $155,048 

$0.00 $0.00 1864 $0.00 $155,8301 $155,830 

S0.04 $3.35 $3.39 $3.39 1864 $6,318.96 $156,0351 $162,354 

So.04 $0.04 $0.04 1864 $74.56 $156,2591 $156,334 

$0.04 $0.04 -$0.75 -$0.71 1864 -$1,323.44 $156,2961 $154,973 

$0.04 $0.04 $0.04 1864 $7~.56 $156,3151 $156,390 

$0.04 $0.01 $0.04 1864 $74.56 $156,3901 $156,,164 

$0.04 $3.36 $3.40 $3.40 1864 $6,337.60 $156,4081 $162,746 

So.04 $3.36 $3.40 $3.40 1864 $G,337.GO $156,4081 $152,746 

S0.04 $3.36 $3.40 $3.40 1864 $6,337.60 $156,4081 $152,746 

$0.04 $3.3n $3.40 $3.4[) "" $6r't37.6[} $156,40!l l $1,';1.,746 

$0.04 $3.36 $3.40 $3.40 1864 $6,337.60 $156,5761 $162,914 

$0.04 $0.0,1 $0.04 1864 $74.56 $156,6511 $156,725 

$0.04 $0.04 $0.04 1S64 $74.S6 $156,6691 $156,744 

S0.04 $0.04 $0.04 1864 $74.56 $156,6691 $156,744 
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$0.04 $0.04 $0.04 1864 $74.56 $156,6691 $156,744 

$0.04 $0.04 $0.04 1864 $74.S6 $156,688 $156,762 

So.04 $0.01 $0.04 1784 $71.36 $156,592 1 $157,063 

$0.04 $0.04 $0.04 1864 $74.56 $157,1351 $157,210 

$3.38 $3.38 $3.38 1864 $6,300.32 $157,508 $163,808 

$0.00 $0.00 1864 $0.00 $157,732 $157,732 

$0.00 $0.00 1864 $0.00 $157,7321 $157,732 

$0.04 $0.04 $0.04 1864 $74.56 $157,8251 $157,899 

$0.00 $0.00 1864 $0.00 $158,1041 $158,104 

$0.04 $0.01 $0.04 1864 $74.56 $158,2721 $158,347 

So.011 $0.04 $0.04 18611 $74.56 $158,2911 $158,365 

$0.04 $0.04 $0.04 1864 $74.56 $158,440 $158,515 

$0.04 $0.04 $0.04 1864 $74.56 $158,4401 $158,515 

$0.04 $0.04 $0.04 1864 $74.56 $158,4401 $158,515 

$0.04 $0.04 $0.04 1864 $74.56 $158,4401 $158,51S 

So.04 $0.0,1 $0.04 1864 $74.56 $158,4401 $158.515 

S0.04 $0.04 $0.04 1864 $74.56 $158,440 $158,515 

S0.04 '-0.04 '-0.04 1864 '-74.56 ~158 4401 '-158515 

$0.04 $0.0,1 $0.04 1864 $74.56 $158,4401 $158,515 

$0.00 $0.00 1864 $0.00 $158,440 $158,440 

$3.40 $3.40 $3.40 1864 $6,337.60 $158,4401 $154,778 

$0.04 $0.04 $0.04 1864 $74.56 $158,5331 $158,608 

$0.04 $0.01 $0.04 1864 $74.56 $158,533 $158,608 

$0.04 $0.04 $0.04 1864 $74.56 $158,682 $158,757 

$0.04 $0.01 $0.04 1864 $74.56 $158,6821 $158,757 

$0.04 $0.04 $0.04 1864 $74.56 $158.7011 $158,776 

So.04 $0.04 $0.04 1864 $74.56 $1~8,7011 $158,776 

$0.04 $0.04 $0.04 1864 $74.56 $159,372 $159,447 

S0.04 $0.04 $0.04 1864 $74.56 $159,4651 $159,540 

$0.UO $U.UU 1864 $0.00 $1~9,4~ $159,484 

$0.04 50.04 50.04 1864 574.56 51597451 5159819 

$0.04 $0.04 $0.04 1864 $74.56 $151,!l311 $160,006 

$0.00 $0.00 1864 $0.00 $159,ssol $159,950 

$0.04 $0.0,1 $0.04 1784 $71.36 $160,043 $160,114 

$0.04 $3.44 $3.48 $3.48 1864 $6,486.72 $160,136 $166,623 

$0.04 so.01 S0.04 1864 's74.56 ~160 211 '-150285 

$0.04 $0.0,1 $0.04 1864 $74.56 $160,285 $1W,360 

$0.00 $0.00 1864 $0.00 $160,2851 $150,285 

S0.04 $0.04 $0.04 1864 $74.56 $160,3041 $150,379 

So.04 $0.04 $0.04 1864 $74.56 $160,~04 $160,379 

$0.00 $0.00 1864 $0.00 $160,304 $160,304 

$0.04 $0.04 $0.04 1864 $74.56 $160,3971 $160,472 

$0.04 $0.01 $0.04 1864 $74.56 $160,3971 $160,472 

$0.04 $0.04 $0.04 1864 $74.56 $160,3971 $160,472 

So.04 $0.04 $0.04 1864 $74.56 $160,3971 $160,472 

S0.04 $0.04 $0.04 1864 $74.56 $160,397 $160,472 

$0.04 $00,! $0.04 18'4 $74.56 $160,397 $1,;Q,47]. 

$0.04 $0.04 $0.04 1864 $74.56 $160,4161 $160,490 

$0.04 $0.04 $0.04 1784 $71.36 $160,6491 $160,721 

$0.04 $3.46 $3.50 $3.50 1864 $6,524.00 $161,068 $167,592 

$0.00 $0.00 1864 $0.00 $161,0871 $161,087 
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$0.04 $3.46 $3.50 $3.50 1864 $6,524.00 $161,3111 $167,835 

$0.04 $0.04 $0.04 1864 $74.S6 $161,329 $151,404 

$0.CJO $0.00 1864 $0.00 $161,5161 $161,516 

$0.04 $0.04 $0.04 1864 $74.56 $161,5721 $161,646 

S0.04 $0.04 $0.04 1864 $74.S6 $161,572 $151,646 

So.04 $0.04 $0.04 1864 $74.S6 $162,1681 $162,243 

$0.04 $0.04 $0.04 1864 $74.56 $162,1681 $162,243 

$0.04 $0.04 $0.04 1864 $74.56 $162,1681 $162,243 

$0.04 $0.04 $0.04 1864 $74.56 $162,1681 $152,243 

$0.04 $0.04 $0.04 1864 $74.56 $162,1681 $162,243 

$2.18 $2.18 $2.18 186'1 $4,063.52 $162,1681 $166,232 

$0.04 $0.04 -S5.03 -$4.99 1864 -$9,301.36 $162,261 $152,960 

$0.04 $0.04 $0.04 1864 $74.56 $162,2801 $162,354 

$0.04 $0.04 $0.04 1864 $74.56 $162,2801 $162,354 

$0.04 $0.04 $0.04 1864 $74.56 $162,9321 $163,007 

$0.04 $0.04 $0.04 1864 $74.56 s163,1ool $163,175 

S0.04 $0.04 $0.04 1864 $74.56 $163,193 $163,268 

S0.04 <;3 ,52 <;3_55 <;3,55 1864 <;5535,84 ~163 7901 <;170425 

$0.04 $3.52 $3.56 $3.56 1864 $6,635.84 $163,6641 $170,500 

$0.04 $0.04 $0.04 1864 $74.56 $163,976 $164,051 

$0.04 $0.04 -$1.76 -$1.72 1864 -$3,206.08 $164,0321 $160,826 

$0.04 $0.04 $0.04 1864 $74.56 $164,0321 $164,107 

$0.04 $0.04 $0.04 1864 $74.56 $164,032 $164,107 

$0.04 $0.04 $0.04 1864 $74.S6 $164,032 $164,107 

$0.04 $0.04 $0.04 1864 $74.56 $164,0321 $164,107 

$0.04 $0.04 $0.04 1864 $74.56 $164.0691 $164,144 

So.04 $0.04 $0.04 1864 $74.56 $164,1251 $164,200 

$0.04 $0.04 $0.04 1864 $74.56 $164,125 $164,200 

S0.04 $0.04 $0.04 1864 $74.56 $164,1251 $164.200 

$U.04 $O.U4 $U.U4 1864 $14.:56 $164,lZS $164,ZOO 

$0.04 S0.04 S0.04 1864 $74.56 $1641251 $154200 

$0.04 $0.04 $0.04 1864 $74.S6 $164,1251 $164,200 

$0.04 $0.04 $0.04 1864 $74.56 $164,2931 $164,368 

$0.00 $0.00 1784 $0.00 $164,538 $164,538 

$0.04 $0.04 $0.04 1864 $74.56 $164,722 $164,796 

$0.04 S0.04 S0.04 1784 '>71.36 ~165 751 '>165823 

$0.00 $0.00 1864 $0.00 $165,896 $165,896 

S0.04 $0.04 $0.04 1864 $74.56 $165,5521 $166,026 

S0.04 $0.04 $0.04 1864 $74.56 s165,s52I $166,026 

So.04 $0.04 $0.04 1864 $74.56 $166,492 $156,567 

$0.04 $0.04 $0.04 1864 $74.56 $167,6851 $167,760 

$0.04 $0.04 $0.04 1864 $7~.56 $167,7•111 $167,816 

$0.04 $0.0I $0.04 1864 $74.56 $167,7411 $167,816 

$0.04 $0.04 $0.04 1864 $74.56 $167,7601 $167,835 

So.04 $0.04 $0.04 1864 $74.56 s161,7(;ol $167,835 

S0.04 $0.04 $0.04 1864 $74.56 $167,760 $167,835 

$0.04 $0o.! $0.04 "" $74.56 $167,7f;O $1,';7)135 

$0.04 $0.04 $0.04 1864 $74.56 $167,7601 $167,835 

$0.00 $0.00 1864 $0.00 $167,7601 $167,760 

$0.04 $0.04 $0.04 1864 $74.S6 $167,8531 $167,928 

S0.04 $3.78 $3.82 $3.82 1784 $6,814.88 $168,8731 $175,688 
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$0.04 $0.04 $0.04 1864 $74.56 $169,4561 $169,531 

$0.04 $0.04 $0.04 1864 $74.S6 $169,4S61 $169,531 

$3.84 $3.84 $3.84 1784 $6,850.56 $169,5161 $176,366 

$0.04 $0.04 $0.04 1864 $74.56 $169,6991 $169,773 

S0.04 $0.04 $0.04 1864 $74.S6 $169,7171 $169,792 

So.04 $0.04 $0.04 1864 $74.56 $169,9221 $169,997 

$0.04 $0.04 $0.04 1864 $74.56 $170,5561 $170,631 

$0.04 $3.66 $3.70 $3.70 1864 $6,896.80 $170,6861 $177,583 

$0.04 $0.04 $0.04 1864 $74.56 $170,7981 $170,873 

$0.04 $0.04 $0.04 1864 $74.56 $171,3201 $171,395 

S0.04 $0.04 $0.04 18611 $74.56 $171,4881 $171,563 

$0.04 $0.04 $0.04 1864 $74.56 $171,4881 $171,563 

$0.04 $0.04 $0.04 1864 $74.56 $171,4881 $171,563 

$0.00 $0.00 1864 $0.00 $171,4881 $171,488 

$0.00 $0.00 1864 $0.00 $171,4881 $171,488 

$0.04 $0.04 $0.04 1864 $74.56 $17U81I $171.656 

S0.04 $0.04 $0.04 1864 $74.56 $172.2341 $172,308 

S0.04 <;3_70 <;3_74 <;3_74 1864 <;5g71_35 ~1722521 <;179 224 

$3.76 $3.76 $3.76 1864 $7,008.64 $173,1841 $130,193 

$0.04 $3.72 $3.76 $3.76 1864 $7,008.64 $1i3,2771 $U0,286 

$0.04 $0.04 $0.04 1864 $74.56 $173,3521 $173,427 

$0.00 $0.00 1864 $0.00 $173,3521 $173,352 

$3.72 $3.72 $3.72 1864 $6,934.08 $173,3521 $130,286 

$0.04 $0.04 $0.04 1864 $74.56 $173,6321 $173,706 

$0.04 $0.04 $0.04 1864 $74.56 sn4,1sol $174,325 

$0.04 $3.76 $3.80 $3.80 1864 $7.083.20 $1i4.S181 $1&2,001 

$0.00 $0.00 1864 $0.00 $11:;,0111 $17:;,011 

$0.04 $3.76 $3.80 $3.80 1864 $7,083.20 $175,0481 $182,131 

S0.04 $2.35 $2.39 $2.39 1864 $4.454.96 $175,0481 $179,503 

$U.04 $3.16 $Hl0 $3.8ll 1864 $/P8::l . .!ll $li":>,0481 $1S.!,13l 

$0.04 S3.76 S3.80 S3.80 1864 S7.D83.20 S1750481 S182131 

$0.04 $0.04 $0.04 1864 $74.56 $175,2161 $175,291 

$0.04 $0.04 $0.04 1864 $74.56 $175,2161 $175,291 

$3.76 $3.76 $3.76 1864 $7,008.64 $175,2161 $182,225 

$0.04 $0.04 $0.04 1864 $74.56 $175,2351 $175,309 

$0.04 S0.04 S0.04 1864 '>74.56 ~175 3091 '>175,384 

$0.04 $0.04 $0.04 1864 $74.56 $175,4961 $175,570 

$0.00 $0.00 1864 $0.00 $175,7191 $175,719 

S0.04 $0.04 $0.04 1864 $74.56 $176,1481 $176,223 

$3.78 $3.78 $3.78 1864 $7,045.92 $176,1481 $183,194 

$3.79 $3.79 $3.79 1864 $7,064.56 $176,~021 $U3,567 

$0.04 $3.80 $3.84 $3.84 1864 $7,157.76 $176,8561 $184,014 

$0.04 $0.04 $0.04 1864 $74.56 $176,8941 $176,968 

$0.04 $0.04 $0.04 1864 $74.56 $177,0801 $177,155 

So.04 $0.04 $0.04 1864 $74.56 $177,3601 $177,434 

$0.00 $0.00 1784 $0.00 $177,4541 $177,454 

$0.04 $ON $0.04 "" $74.56 $177,471 1 $177,.546 

$0.04 $0.04 $0.04 1864 $74.56 $177,6761 $177,751 

$0.04 $0.04 $0.04 1864 $74.56 $177,6821 $177,956 

$0.04 $3.83 $3.87 $3.87 1664 $7,213.66 $178,2171 $165,431 

$2.39 $0.04 $2.43 $2.43 1864 $4,529.52 $178,3101 $132,840 
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$0.04 $3.83 $3.87 $3.87 1864 $7,213.68 $178,38s1 $1!1S,598 

$0.04 $0.04 $0.04 1864 $74.S6 $178,5441 $179,019 

$0.04 $0.01 $0.04 1864 $74.S6 $178,9441 $179,019 

$0.04 $0.04 $0.04 1864 $74.S6 $178,9441 $179,019 

S0.04 $0.04 $0.04 1864 $74.S6 $179,0371 $179,112 

So.04 $0.04 $0.04 1864 $74.S6 $179,6391 $179,913 

$0.04 $0.01 $0.04 1864 $74.56 $180,6401 $1W,715 

$0.04 $0.04 $0.04 1864 $74.56 $180,8081 $130,883 

$0.00 $0.00 1864 $0.00 $180,8081 $180,808 

$0.00 $0.00 1864 $0.00 $180,8081 $180,808 

$0.00 $0.00 186'1 $0.00 $180,8081 $180,808 

$0.04 $0.04 $0.04 1864 $74.S6 $180,SOl l $180,976 

$0.04 $0.04 $0.04 1864 $74.56 $180,SOll $180,976 

$0.04 $0.04 $0.04 1864 $74.56 $181,1991 $181,174 

$0.04 $0.04 -$1.16 -$1.12 1864 -$2,087.68 $182,2991 $180,212 

$0.04 $2.45 $2.49 $2.49 1864 $4,641.36 $182,5041 $18.7.146 

S0.04 $0.04 $0.04 1864 $74.56 $182,6721 $132,747 

<so.oo <so.oo 1864 'so.oo ~1826721 '-182672 

$0.00 $0.00 1864 $0.00 $182,6721 $18.2,672 

$0.04 $0.04 -$1.00 -$0.96 1864 -$1,789.44 $183,1381 $1&1,349 

$0.04 $0.04 $0.04 1864 $74.S6 $183,2S01 $183,324 

$0.04 $0.04 -$0.25 -$0.21 1864 -$391.44 $183,3621 $182,970 

$0.04 $0.01 $0.04 1864 $74.56 $183,6041 $1S3,679 

$0.04 $0.04 $0.04 1864 $74.56 $183,5211 $183,995 

$0.04 $3.95 $3.99 $3.99 1864 $7,437.36 $184,1451 $191,582 

$0.04 $0.04 $0.04 1864 $74.56 $184.3681 $1S4,443 

So.04 $0.04 $0.04 1864 $74.56 $184,5361 $184,611 

$0.04 $0.04 $0.04 1864 $74.56 $184,5361 $1S4,611 

$0.00 $0.00 1864 $0.00 $184,5361 $1&4.536 

$U.04 $O.U4 $U.U4 1864 $14.:56 $164,6Z!:I I $U4,7U4 

so.oo so.oo 1864 so.oo $1854681 $185468 

$0.00 $0.00 1864 $0.00 $185,4681 $185,468 

$0.04 $0.04 $0.04 1864 $74.S6 $185,5431 $185,617 

$0.00 $0.00 1864 $0.00 $185,6731 $185,673 

$0.04 $0.04 $0.04 1864 $74.56 $186,4001 $186,475 

$0.04 so.01 S0.04 1864 's74.56 ~186,4001 '>186,475 

$0.04 $0.04 $0.04 1864 $74.S6 $186,4191 $186,493 

S0.04 $0.04 $0.04 1864 $74.56 $186,4931 $186,568 

S0.04 $0.04 $0.04 1864 $74.56 $186,4931 $186,568 

So.04 $0.04 $0.04 1864 $74.56 $186,6801 $186,754 

$0.04 $0.04 $0.04 1784 $71.36 $187,3201 $187,391 

$0.04 $0.04 $0.04 1864 $7~.56 $187,7611 $187,835 

$0.00 $0.00 1864 $0.00 $188,2641 $188,264 

$0.04 $4.04 $4.03 $4.08 1864 $7,605.12 $188,2831 $195,388 

$4.08 $4.08 $4.08 1864 $7,605.12 $190,1281 $197,733 

$0.00 $0.00 1864 $0.00 $191,5921 $191,992 

$0.04 $0o.! $0.04 18'4 $74.56 $192,0Rsl $192,1 6(] 

$0.04 $4.13 $4.17 $4.17 1864 $7,765.42 $192,1971 $199,970 

$0.04 $0.04 $0.04 1784 $71.36 $192,6861 $192,957 

$0.04 $4.16 $4.20 $4.20 1664 $7,833.27 $193,6931 $201,722 

$0.00 SD.OD 1864 $0.00 $193,5311 $193,931 
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$0.00 $0.00 1491.2 $0.00 $195,1981 $195,198 

$0.04 $0.04 $0.04 1864 $74.S6 $19S,7201 $195,795 

$0.04 $0.01 $0.04 1864 $74.56 $195,1201 $1':15,795 

$0.04 $0.04 $0.04 1864 $74.56 $195,1201 $195,795 

S0.04 $0.04 $0.04 1864 $74.56 $195,1201 $195,795 

So.04 $0.04 $0.04 1864 $74.S6 $191,1ssl $197,230 

$0.04 $0.01 $0.04 1864 $74.56 $197,4161 $197,491 

$0.04 $0.04 $0.04 1864 $74.56 $197,5841 $1!H,659 

$0.04 $0.04 $0.04 1864 $74.56 $197,~841 $1':17,659 

$0.04 $0.01 $0.04 1864 $74.56 $197,5841 $197,659 

SO.OIi $2.72 $2.76 $2.76 18611 $S,111~.64 s202.s11I $:208,116 

$0.04 $0.04 $0.04 1864 $74.56 $210,4641 $210,539 

$0.04 $0.04 $0.04 1864 $74.56 $210,6321 $210,707 

So.04 $0.04 $0.04 1864 $74.56 $210,6321 $210,707 

$0.04 $0.04 $0.04 1864 $74.56 $210,6321 $210,707 

$0.04 $0.04 $0.04 1864 $74.56 $210,6321 $210.707 

$0.00 $0.00 1784 $0.00 $210,9581 $210,958 

's0.00 <so.oo 1864 <so.oo ~213 0371 '-213037 

So.04 $0.04 $0.04 1864 $74.S6 $214,3601 $214,435 

$4.66 $4.66 $4.66 1864 $8,686.24 $215,3671 $224,053 

So.04 $4.80 $4.84 $4.84 1864 $9,021.76 $223,5121 $232,534 

$0.04 $0.04 $0.04 1864 $74.56 $223,7551 $223,829 

$0.04 $0.01 $0.04 1864 $74.56 $232,8321 $232,907 

$0.04 $0.04 $0.04 1784 $71.36 $2311,7921 $234,8611 

$0.00 $0.00 1864 $0.00 $2i0,2801 $270,280 

$0.00 $0.00 1864 $0.00 $3i7.0871 $377,087 

I I I sa2:;,143_:;1I $106,402,632 $107,227,834 
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25310018 

From: Bell,Kevin (BPA) - LG-7 

Sent: Thu Mar 25 08:21 :06 2021 

To: Hampton,Scott R (BPA) - NSP-4400-LL 

Cc: Oden-Orr,Donna A (BPA) - LG-7 

Subject: APR PM Summary 

Importance: Normal 

Scott, 

I wanted to let you know that your write up was excellent. Reading it provides better insight on how the program 
and the scorecard in particular is designed to reduce costs but still incentivize the suppliers. I also appreciate the 
fact that the program was able to maintain a large mix of small, minority or disadvantage businesses even after 
rationalization . 

Thanks 

Kevin Bell 

Attorney-Advisor 

Office of General Counsel 

U.S. Department of Energy 
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Bonneville Power Administration 

MS LG-7, PO Box 3621 

Portland, OR 97208-3621 

Tel: (503) 230-4493 

Cell: (b )(6) 
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From: Hampton,Scott R (BPA) - NSP-4400-LL 

Sent: Thu Mar 25 08:49:19 2021 

To: Bell,Kevin (BPA) - LG-7 

Cc: Oden-Orr,Donna A (BPA) - LG-7 

Subject: RE: APR PM Summary 

Importance: Normal 

Attachments: image001.png 

Scott R. Hampton 
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Manager, Supplemental Labor Management Office 

Bonneville Power Administration 

Phone: 360-418-8293 

Cell: (b )(6) 

From: Bell,Kevin (BPA) - LG-7 <wkbell@bpa.gov> 
Sent: Thursday, March 25, 2021 8:21 AM 
To: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov> 
Cc: Oden-Orr,Donna A (BPA) - LG-7 <daodenorr@bpa.gov> 
Subject: APR PM Summary 

Scott, 

I wanted to let you know that your write up was excellent. Reading it provides better insight on how the program 
and the scorecard in particular is designed to reduce costs but still incentivize the suppliers. I also appreciate the 
fact that the program was able to maintain a large mix of small, minority or disadvantage businesses even after 
rationalization . 

Thanks 
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Kevin Bell 

Attorney-Advisor 

Office of General Counsel 

U.S. Department of Energy 

Bonneville Power Administration 

MS LG-7, PO Box 3621 

Portland, OR 97208-3621 

Tel: (503) 230-4493 

Cell: (b )(6) 
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From: Jenkins,Nicholas M (BPA) - CGP-7 

Sent: Fri Mar 26 10:01 :09 2021 

Required: Bell,Kevin (BPA) - LG-7; Oden-Orr,Donna A (BPA) - LG-7; Limantzakis,Vasia A (BPA) - NSSF-4; Hampton,Scott R (BPA) -

NSP-4400-LL; Savage,Claudia F (BPA) - NSSF-4; Bowen,Kelli A (BPA) - CGP-7; Green,Stephanie A (BPA) - CGP-7; 

Stubbenhagen,Jonathan D (BPA) - CGP-7 

Subject: SLMO Contract Discussion 

Location: BPA Bridge x-
Start time: Mon Mar 29 10:30:00 2021 

End time: Mon Mar 29 11 :30:00 2021 

Importance: Normal 

Meeting to discuss the SLMO contracts and protest. 

1 
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From: Ziegler,Denise A (BPA) - NSP-4400-LL 

Sent: Fri Mar 26 12:30:15 2021 

To: Hampton,Scott R (BPA) - NSP-4400-LL 

Subject: Rationalization Cost Analysis - Version 2 

Importance: Normal 

Attachments: image003.png 

HI Scott, 

I updated the analysis I ran for you earlier this week to also show pay rate changes. 

In the process I spotted a few errors and made some additional changes. 

Due to the sensitive content, I saved the file to your Supplier Mgmt folder. 

(b )(2) 

Regards, 

1 
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Denise Ziegler 

Supply System Analyst 

Supplemental Labor Management Office 
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From: Bell,Kevin (BPA) - LG-7 

Sent: Fri Mar 26 13:04:24 2021 

Required: Oden-Orr,Donna A (BPA) - LG-7; Hampton,Scott R (BPA) - NSP-4400-LL; Limantzakis,Vasia A (BPA) - NSSF-4; 

Savage,Claudia F (BPA) - NSSF-4; Bidwell, Nicholas; Jurich, James 

Subject: APR Protest 

Start time: Tue Mar 30 08:30:00 2021 

End time: Tue Mar 30 09:30:00 2021 

Importance: Normal 

phone bridge, please follow the instructions below: 

• Dial (b )(2) toll free) 

When prompted, enter the Call ID followed by the# key. 

1 
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From: Supplemental Labor Office 

Sent: Fri Mar 26 14:35:17 2021 

To: Cedergreen,Natalie K (CONTR) - NSP-4400-LL; Couron,Elissa L (CONTR) - NSP-4400-LL; Cutler,Taylor A (CONTR) - NSP-4400-LL; 

Falcon,April L (BPA) - NSP-4400-LL; Gonzalez,Marcia A (CONTR) - NSP-4400-LL; Goodell,Elizabeth N (CONTR) - NSP-4400-LL; 

Hagedorn,William G (BPA) - NSP-4400-LL; Hampton,Scott R (BPA) - NSP-4400-LL; Kayton,Lisa A (BPA) - NSP-4400-LL; Keith,Nicholas R 

(BPA) - NSP-4400-LL; Longfellow.James N (BPA) - NSP-4400-LL; Marsh,Solomonn P (BPA) - NSP-4400-LL; McCarthy.David C (BPA) -

NSP-4400-LL; Neuber,Rian M (CONTR) - NSP-4400-LL; Sasser,Jordan E (CONTR) - NSP-4400-LL; Wilde,Tamara A (BPA) - NSP-4400-

LL; Wilmarth,Stephanie (CONTR) - NSP-4400-LL; Ziegler,Denise A (BPA) - NSP-4400-LL 

Subject: FW: BPA - Transitioning Workers Giving Notice 

Importance: Normal 

Attachments: image001.gif 

FYI - The email below was distributed to our eight remaining non-craft suppliers only. 

Kim Mannen 

ACS Professional Staffing 

Business Systems Analyst 

Supplemental Labor Management Office I NSP-4400-LL 

Bonneville Power Administration 
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360.418.25741 kamannen@bpa.gov 

From: Supplemental Labor Office <SupplementalLabor@bpa.gov> 
Sent: Friday, March 26, 2021 2:30 PM 
To: Supplemental Labor Office <SupplementalLabor@bpa.gov> 
Subject: BPA - Transitioning Workers Giving Notice 

Valued Suppliers: 

Please ensure the workers who are transitioning from Salient CRGT and Triad are giving their previous employers 
sufficient notice of their end date. Some workers are not providing any advanced notice and are simply notifying 
their employer on their last day. This doesn't give these employers sufficient time to conduct off-boarding 
activities, particularly when it comes to Oregon workers whose final paychecks have to be processed on their last 
day. So, please remind workers to notify their previous employer as soon as their end date is determined. 

Thanks for your assistance. Have a great weekend, everyone! 

Supplemental Labor Management Office 

Bonneville Power Administration 
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From: Oden-Orr,Donna A (BPA) - LG-7 

Sent: Fri Mar 26 14:36:07 2021 

To: Bell,Kevin (BPA) - LG-7; Hampton,Scott R (BPA) - NSP-4400-LL 

Subject: RE: APR PM Summary 

Importance: Normal 

Attachments: Program Mgr Response to APR Protest.docx 

Scott, 

Thank you, 

Donna 
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From: Bell,Kevin (BPA) - LG-7 <wkbell@bpa.gov> 
Sent: Thursday, March 25, 2021 8:21 AM 
To: Hampton,Scott R (BPA) - NSP-4400-LL <srhampton@bpa.gov> 
Cc: Oden-Orr,Donna A (BPA) - LG-7 <daodenorr@bpa.gov> 
Subject: APR PM Summary 

Scott, 

I wanted to let you know that your write up was excellent. Reading it provides better insight on how the program 
and the scorecard in particular is designed to reduce costs but still incentivize the suppliers. I also appreciate the 
fact that the program was able to maintain a large mix of small, minority or disadvantage businesses even after 
rationalization . 

Thanks 

Kevin Bell 

Attorney-Advisor 

Office of General Counsel 

U.S. Department of Energy 

Bonneville Power Administration 
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MS LG-7, PO Box 3621 

Portland, OR 97208-3621 

Tel: (503) 230-4493 

Cell: (b)(6) 
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